
Dear valued members of the Association, 
It’s the end of another school year!  This year seemed to go 
quickly, as I can still vividly remember doing the school tour on 
the first day back in September.  I think that my perception of 
how quickly time has gone by is influenced by the great number 
of things have happened over the course of the school year.  
Our Local executive members were once again instrumental in 
organizing a number of social events throughout the year, which 
also included the first ever Paint Night.  We were hosts of the 
2018 Manitoba Teachers’ Society Golf Tournament which 
involved 80 golfers at the beautiful La Verendrye Golf Course in 
La Broquerie, and we were confirmed as co-hosts for the 2019 
MTS Hockey Classic. 

On the professional front, we had a number of meetings and 
discussions with our colleagues at the Division Office, and out of 
those conversations, we received a great deal of information 
that we were able to share in each of our newsletters.  That 
process continues today, as we have important updates on meal 
periods heading into 2018-19 (read about it on page 17). 

Announcements by the Provincial Government certainly brought 
about some questions and concerns as the year rolled along.  In 
February, the education funding announcement brought with it 
news that the Province is moving towards a provincial 
bargaining model, which would replace the current bargaining 
model that has been in existence for decades.  However, even 
as late as June 12, 2018, it’s clear that the government has no 
concrete plans for how to change the bargaining system.  In 
response to our letter to open in April, the Division met with us 
in late June to commence bargaining, which will continue after 
summer break.  I’d like to recognize the hard work done by our 
team of Derek Gordon, Dan Lagacé, Rebecca Brown, Eric 
Lindquist, Cindy Mason, Laura Nault, Lise Turenne, and Ron 
Verrier, along with the amazing work of MTS staff officer Arlyn 
Filewich. 

As we approach July, I know the work of the Local and of MTS is 
hardly over.  A number of personnel cases brought to my 
attention this year meant that April, May, and June were very 
busy months.  It will take me a handful of days over the summer 

to get caught up on organizing notes and finalizing paperwork 
for our finances — I’m thankful the office has air conditioning! 

I’m also thankful for the great number of individuals I have the 
chance to work with over the course of the school year.  As is 
tradition, I’m taking the opportunity to use this final issue of the 
2017-18 newsletters as my chance to extend my gratitude to the 
following people for their efforts in caring for the members of 
the SRTA in 2017-2018. 

I cannot thank Rebecca Brown enough for her three years of 
service to members as our Vice-President.  Rebecca is a true 
leader in every sense of the word, and we have been so 
fortunate to have her be a guiding voice in protecting members’ 
rights.  Becky will continue on as the chair of the Indigenous 
Education Ad hoc committee, and will also be doing work for 
15,000 MTS members as she continues on the MTS Disability 
Benefits Plan committee. 

Rebecca leaves big shoes to fill as Vice-President, but lucky for 
us, Dan Lagacé is up for the task and will start a two-year term 
in the fall.  Dan will also be continuing on as our Collective 
Bargaining chair, a monumental task as we continue 
negotiations with the Division.  I am very thankful for Dan, as he 
is one of the most thoughtful, dedicated people I know.  Plus, he 
always conducts himself with a positive attitude, which is much 
appreciated by those that work with him. 

Cindy Mason deserves thanks for being a great Secretary for 
SRTA, but this year she deserves just a bit more as she took on 
three new components to her volunteer service.  Cindy 
organized the delegation that attended MTS Provincial Council, 
compiled the notes from each Council meeting for the Council 
Representatives to have for staff meetings, and even verified 
some expenses when needed.  Cindy is expanding the role of 
the Secretary each year, and I feel lucky she’s so involved. 

Keeping track of the finances of an organization with an 
operating budget close to $100,000 is not a job for everyone, 
which is why I’m doubly thankful for Eric Lindquist.  Not only did 
Eric do an amazing job of keeping us aware of our financial 
status, but he willingly put his name forward to be the SRTA 
Treasurer for the next two years.  All the while, Eric continued to 
learn the joys of fatherhood for the first time.  He’s an amazing 
leader and I’m so glad he’s watching our dollars and cents. 

(cont’d on page 2) 
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PRESIDENT’S MESSAGE 

(President’s Message continued from page 1) 

Speaking of numbers, if you ever want a lesson on provincial 
funding of education, send Jenn Lapkin an email.  She’s got her 
finger on the pulse of everything that is happening provincially and 
locally, and I’d like to thank her personally for putting together an 
insightful and meaningful set of recommendations for the Division 
at budget consultation time.  Jenn will continue to bring important 
information to members in the upcoming year. 

Thanks to Leslie Buffie for coming back into the fold as an executive 
member and for making sure our members knew everything they 
needed to know about employee benefits.  In her first year in the 
role, Leslie learned a great deal about pensions, extended heath, 
dental, and life insurance plans, and did very well to organize 
another successful and well-attended Maternity and Parental 
Benefits seminar.  She’s so good that she already has the date 
picked out for the next seminar — date and location to be given at 
the first Council meeting in September! 

Issues of equity and social justice are rarely simple and easy to 
communicate, so I am extremely thankful for the work Lisa Harder 
does as our ESJ chair.  In the past year, Lisa has made sure that 
information is shared, resources are available, and literature is 
purchased and ready for schools in the fall.  It’s one thing to be 
passionate about an issue, but it’s another thing entirely to put that 
passion into action, so we should all thank Lisa for going the extra 
mile for all of us. 

I think most members would agree that our Professional 
Development fund is one of the best in the province.  We should 
also know that the fund doesn’t run itself.  We should all thank 
Kaitlan Fisher (who went on maternity leave during the school 
year) and Mark Eismendi for administering the fund this year, and 
their PD committee (Kelly Baker, Derek Gordon, Laird Laluk, Karen 
Smit, and Teresa Yestrau) for providing quick responses to 
applications.  It’s always amazing to look back at the year and see 
how much PD was funded.  I could thank these folks every day, and 
it wouldn’t be enough.  Looking forward to next year, Kaitlan plans 
on returning to the role, after which Mark plans on returning to the 
PD committee. 

Hopefully this isn’t the first edition of the newsletter you’ve read 
this year, as we have had a record-setting year with a total of 121 
pages (including this edition) of content.  Public Relations chair 
Sandy Turcotte is the mastermind of the newsletters, in addition to 
helping out at just about every event we had this year.  Thank you, 
Sandy, for your tireless efforts in helping the communication flow. 

Kaitlan was not the only SRTA executive member with a new 
addition this year, as our Wellness chair Paul Grosskopf also 
welcomed a beautiful baby to his family.  Even with sleepless nights 
and the added responsibilities, Paul was able to organize the SRTA 
bowling and golf events, as well as the paint night.  Oh, and on top 
of all that, Paul also facilitated the SRTA Wellness fund.  He’s always 
asking how he can help and what he can do, which I thank him for. 

Thanks to Christy Boettcher who took the leap from Council 
Representative to executive member as our new Workplace Safety 
and Health chair.  Christy is excited to get onto the role next year, 
and I know she will be an excellent source of information regarding 
all types of WSH issues, including reporting violence and 
harassment in the workplace. 

Thanks to everyone who volunteered your time as a member of a 
Local or Provincial committee.  Our organization continues to gain 
strength as more of you get involved, and as a wise SRTA member 
told me earlier this week, the SRTA is not a social club.  We are an 
important organization, and all of you have an important role to 
play in it.  For those that are seeking to get involved on a 
committee, contact me and I’ll point you in the right direction. 

A big thank you to our Council Representatives who came out to 
the five meetings we held this year.  Council reps know and 
understand their importance in providing information to and from 
their colleagues at their schools, and are the glue that holds us 
together.  Special thanks to Martyne Laliberte of ELI for serving 
double duty as a rep and as our liaison to the EFM! 

A bigger-than-usual thanks to the staff at the Manitoba Teachers’ 
Society.  This year I placed more calls and sent more emails to staff 
than ever before, on issues I had never dealt with before.   Never 
was there a time where I didn’t receive a timely response, even as 
the staff were doing other important work.  The MTS truly supports 
each of us, so the next time you see someone from MTS, take the 
time to say thanks! 

Thanks to the senior administration and other staff at the Division 
office.  We have built significant connections to our divisional 
colleagues, and I hope that the good work continues next year as a 
provincial review of the public education system starts in January. 

Finally, thanks to all members of SRTA.  Without your questions and 
concerns, there would be little growth as an organization.  Your 
feedback helps us grow stronger for now and for the future.  Have 
an amazing, restful summer and see you in September! 

In solidarity, for each of you and for each other. 

Jonathan Waite, President 
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CELEBRATIONS 

Retirements 

We would like to recognize the following Members who are 
retiring and moving on to another exciting part of their 

life’s journey! 

Patricia Bolton (LSS), Graham Collier (CLC), Cathy Gamble (ESAS), Louise Hingley (ELI),  
Selma Hrehirchuk (LSS), Estelle Lesage (ESAI), Gabrielle Marier (EIDCS), Laura Nault (DO), 

Gwen Polak (ELI), George Purchase (CLC), Louise Racicot (ESNI) 

SRTA Scholarships 

Each year, it is a highlight to award three students with the Seine River 
Teachers’ Association Education Scholarship.  This year, the three 
recipients are headed to two different universities, and we hope that 
each has an exceptional post-secondary experience leading towards a 
teaching career.  Our many thanks to those at the three high schools for 
helping not only these three students, but all students, complete their 
grade 12 credits, leading them into adulthood and careers. 

It is an annual tradition for members of our association to select one student from each of our high schools for a 
scholarship award. The students are selected by the teachers in their schools, and the recipients are those that are 
headed towards post-secondary education in the field of education.  On behalf of the Association I would like to wish 
these future leaders a great deal of success in their first year after high school and beyond. 

Brittany Rocan, CLC Colin Francey, SAC Jayme Dillabough, CSNC 
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YOUR EXECUTIVE 

Orange Shirt Day 

by Sandy Turcotte, SRTA Public Relations Chair  
Orange Shirt Day (September 30, 2018) will come 
fast in September.  The Seine River Teachers’ 
Association will be facilitating orders of Manitoba 
Teachers’ Society Every Child Matters t-shirts 
during the first week of the new school year.  
Information about ordering t-shirts will be delivered to schools on the fist day back (September 4). 

The MTS website offers excellent teaching resources for teaching the topic of residential schools and their 
impact.  Please visit the link http://www.mbteach.org/mtscms/2017/08/30/orange-shirt-day-2/ for more 
information. 

MTS Golf 2018 

The SRTA would like to recognize Rebecca Brown, Leslie Buffie, Karen 
Smit, Sandy Turcotte, Steve Muzyka, Joel Sweetland, and Jonathan 
Waite for volunteering time and energy in putting on the 2018 MTS 

Golf Tournament. 

Thanks also to SRTA participants Josh Abraham, Katey Beach, Rich Berard, Ryan Bergen, Mark Eismendi, 
Kristin Emerson, Paul Grosskopf, Martyne Laliberte, Christian Leclerc, Jenny McIvor, Robert Marcoux, 

Steve Muzyka, Veronica Rondeau, Joel Sweetland, Megan Young, Trevor Zetaruk 

TEACHER SPECIAL! 
Our friends at La Vérendrye Golf Course (host site of the 2018 MTS Golf 

Tournament) have a special deal for teachers. 

$500 - golf with cart anytime in July and August 

Call 204-424-5046  
for more details! 

http://www.mbteach.org/mtscms/2017/08/30/orange-shirt-day-2/
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FOR YOUR INFORMATION 

Qmunity: LGBTQ Identities in our Classrooms 

by Sandy Turcotte, SRTA Public Relations Chair 

As part of the ongoing commitment to equity and the inclusion of LGBTQ Identities in Manitoba schools, The Manitoba Teachers’ 
Society has created lesson plans for use in early years, middle years and senior years classrooms on the following topics. These 
lesson plans can be found at : 

http://www.mbteach.org/mtscms/2018/04/17/lgbtq-lesson-plans/ 

History of Pride 

Identity 

Pride and Protest 

The Sissy Duckling 

And Tango Makes Three 

 

These are great resources for teachers !! 

Seine River School Division 2018 Student Awards 

 

2017 SRSD Student Citizenship Awards Recipients 

 

 

 

 

 2018 MSBA Student Citizenship Award Nominees 

 

 

2017 Awards for Creative Young Minds Recipients 

   Ward 1 Evan Goetze - La Barriere Crossings 

Ward 2 Nicholas Ryan Johnson - École Ile des Chenes School 

Ward 3 Madison Carrière - École Ste. Anne Immersion 

High school Sarah Gatz - Collège St. Norbert Collegiate 

Naomi Simmons - Collège Lorette Collegiate 

Victoria Thrun - Ste. Anne Collegiate 

Individual Abby Kapelus - École Ile des Chenes School 

Team Dawsyn Sturch & Ava Warkentin - La Salle School 

Early Years Individual: Ajay Hildebrand - École St. Norbert Immersion 

Individual: Ayden Reimer—Ste. Anne Elementary 

Middle Years Individual: Abby Kapelus - École Ile des Chenes School 
Team: Dawsyn Sturch & Ava Warkentin—La Salle School 

High School Individual: Taryn Fenez- Collége St. Norbert Collegiate 

Individual: Bianca Siem - Ste. Anne Collegiate 

http://www.mbteach.org/mtscms/2018/04/17/lgbtq-lesson-plans/
http://www.mbteach.org/pdfs/pd/lgbtq/QM_LP_HistoryofPride_2018.pdf
http://www.mbteach.org/pdfs/pd/lgbtq/QM_LP_Identity_2018.pdf
http://www.mbteach.org/pdfs/pd/lgbtq/QM_LP_PrideandProtest_2018.pdf
http://www.mbteach.org/pdfs/pd/lgbtq/QM_LP_SissyDuckling_2018.pdf
http://www.mbteach.org/pdfs/pd/lgbtq/QM_LP_TangoMakesThree_2018.pdf
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FOR YOUR INFORMATION 

Health Benefits Updates 

submitted by Leslie Buffie,  
SRTA Employee Benefits Chair 

MPSE Blue Cross Extended Health Benefits Plan  
Amendments and Premium  

Effective September 1st 2018, coverage under the MPSE Blue 
Cross Extended Health plan will be amended to add better 
coverage for Insulin Pumps and Continuous Positive Airway 
Pressure machines, (C-PAP).  These machines will be moved to 
the grouping of listed Medical Appliances under the Medical 
Appliances category.  This portion of the service category has a 
benefit of $1000.00 per five year period.  Previously these 
appliances could have been claimed under the ‘other 
miscellaneous medical equipment’ portion which has a benefit 
of $500.00 lifetime cap.   

This change was made in response to the increasing use of these 
machines and the offloading of some of the costs from 
Provincial Health to the insurer and/or individuals.   This arose in 
mid-April 2018, when Provincial Health, which used to pay the 
whole cost of C-PAP machines, changed to, having costs up to 
$500.00, going to individuals, or, where they have an Extended 
Health plan, to the plan. 

Hearing Aid coverage was also amended to go from a benefit of 
$2000.00 every six year period to the same dollar value, 
($2000.00), but now over a five year period.  This more 
adequately reflects developments in the Hearing Aid industry 
and the apparatus itself. 

As result of the aforementioned amendments and medical 
inflation, the MPSE Extended Health Premiums will be increased 
1.75% effective September 1st 2018.  The real-dollar increase to 
active members will be: 

• Active member (< age 65) - $60.00 single / $120.00 
family to $61.00 single / $122.00 family 

• Active member (> age 65) - $75.25 single / $150.50 
family to $77.75 single / $155.50 family 

There will be no change to the component for the vision plan 
premiums. 

MPSE Great West Life Group Life Insurance Premiums 

The Group Life Insurance, which, is mandatory for all teachers at 
a minimum of 200% of salary, will have a premium increase 
effective September 1st 2018.   

In 2017 the premium charged by the insurer, Great West Life, 
was $0.124 per thousand of insurance.  Effective September 1st 
2018, the premium charge will increase to $0.129 per thousand 
of insurance (a 4% increase).  All the premiums are based on 

claims over premium ratio for the previous five year rolling 
average.  In 2017 the plan experienced a very high claims over 
premiums ratio.   

While Life Insurance claims tend to follow the actuarial 
Canadian Mortality tables, on an individual plan basis, 
experience can be very unpredictable dependent on the number 
of deaths and the value of the insurance claim of the deceased.  
As a result, the MPSE Benefits Trust accepted the 4% increase. 

Another factor that will change is the premium subsidy for the 
Group Life plan.   

Insurance companies can be either structured as a Mutual 
company or publicly traded on a stock exchange.  The difference 
is who actually owns the company.  An Insurance company that 
is a mutual company is owned by the plan policy holders.  An 
Insurance company that is publicly traded is owned by the 
shareholders, and shares can be purchased by anyone. 

In November 1999, the insurer, for the Group Life plan, Canada 
Life, changed its status from a Mutual company to a publicly 
traded company and issued an initial price offering for stocks in 
the company.  At that point, the various policy holders could 
either obtain stock or be paid out the value of their policy.    

The policy holder, for the teacher’s Group Life plan was the 
MPSE Group Life Insurance Trust and they decided to take the 
value and invest it to subsidize premiums going forward.  At 
point in time the projected life of the subsidy was three to five 
years.  (Given the unpredictability of investment markets no 
projection was ever given over a five year length – however, the 
subsidy has actually lasted for 17 years)  From 2001 until 2017 
this subsidy was equivalent to $0.024 per thousand of 
insurance, making the charge to the plan participants $0.10 per 
thousand of insurance.  (The plan’s investments paid the 
balance $0.024 per thousand)  In 2017, the subsidy was reduced 
to $0.014 making the actual cost, to plan participants, $0.11 per 
thousand.  Given the negative effect on the plan assets due to 
the poor experience for 2017, the subsidy draw on the assets 
over the 17 years, along with poor investment markets in 2017, 
the MPSE Benefits Trust decided to discontinue the premium 
subsidy effective September 1st 2018 thereby making the plan 
participants pay the actual cost of the insurance, the $0.129 per 
thousand.   

Therefore, effective September 1st 2018, the premium will be 
$0.129 per thousand of insurance. 

If you have any questions or concerns please contact SRTA 
President Jonathan Waite (president@srteach.org), SRTA 
Employee Benefits Chair Leslie Buffie (benefits@srteach.org), or 
Glen Anderson, MTS Staff Officer, Benefits at 204-831-3052 or 
toll free at 1-866-494-5747 ext 279, or by email at 
ganderson@mbteach.org. 

mailto:president@srteach.org
mailto:benefits@srteach.org
mailto:ganderson@mbteach.org
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FOR YOUR INFORMATION 

Workplace Safety and Health - A Definitive Guide (Part 3 of 3) 
by Jonathan Waite, President 

Serious Incidents are Different 

All Workplace Safety and Health Incidents or near misses should be reported immediately to the SRTA 
member’s principal/supervisor.  

Any SERIOUS incident, in which an SRTA member suffers an injury resulting from: 

• electrical contact;  

• unconsciousness as the result of a concussion; 

• a fracture of his or her skull, spine, pelvis, arm, leg, hand or 
foot; 

• amputation of an arm, leg, hand foot finger or toe; 

• third degree burns; 

• permanent or temporary loss of sight; 

• a cut or laceration that requires medical treatment at a hospital; 

• asphyxiation or poisoning; 

that is a result of: 

• Student or teacher/employee violence toward SRTA members or other employees;  

• Serious SRTA member injuries from playground equipment, on field trips or in gymnasiums; 

• Serious SRTA member injuries from slips and falls (inside or anywhere on school grounds); 

MUST be immediately reported to the Provincial Workplace Safety and Health Division. 

 

All serious incidents will be investigated by the Provincial Workplace Safety and Health Division and/or will 
be assigned to be investigated by the local Workplace Safety and Health Committee.    

  

 SAFE Work Manitoba contact information 

 Winnipeg:  204-957-SAFE (7233) 
 Toll-Free: 1-855-957-SAFE (7233) 

 Publications and resources available at:  safemanitoba.com 

(continued on page7) 

http://www.safemanitoba.com
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FOR YOUR INFORMATION 

(Workplace Safety and Health - A Definitive Guide continued from page 7) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Posters available in both French and English for 
schools. Please contact MTS Teacher Welfare 

Staff Officer, Workplace Safety and Health, 
Darren Hardy (204-888-7961).  
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NEWS FROM MTS    

 MTS Anti-Cut Rally 

Friday, May 25, 2018 

(This story was originally printed in the  
June 2018 issue of the Manitoba Teacher Magazine) 

More than 1,500 spirited public school teachers, principals, 
vice-principals and supporters packed the front of the 
Legislature Friday, May 25, putting the government on 
notice. 

As one of the crowd’s chants put it:  “When education’s under attack, what do we do?”  “Stand up, fight back.” 

Among other issues, teachers have been roused by provincial funding that has fallen short of the rate of inflation for two straight 
years. That has resulted in cutbacks at the classroom level and the loss of teaching positions in some divisions. And this is 
happening at a time when enrolment is increasing. 

Brandon teacher Tammy Tutkaluk told the crowd that an extra dollar a day for every Manitoba student would make a profound 
difference. 

“Students who have said, ‘I’m not dumb. I’m just as smart as everyone else. I just have to work harder because I don’t have the 
words.’ 

“For a dollar a day these students could have EAL teachers to work with them.” 

Tutkaluk said she has a student who stutters. 

“He is a brilliant and intelligent student, quick and clever in all subject areas. But when it comes to speaking, he struggles with 
every word. 

“He struggles so badly talking aloud that he frequently ends up in tears. 

“If he could have one more dollar a day, he could have more speech therapy than his 15 minutes once a six day cycle.” 

Speeches at the rally were punctuated by loud applause and chants: “Kids not cuts! Kids not cuts!” 

Winnipeg principal Michelle Jean-Paul said fading funding makes it more difficult for schools to meet the obligations and 
responsibilities to students. 

“In my ten years as a school leader, I have seen an increase in the needs of our children. As we try to create equitable spaces 
within our schools and within the greater society, public school educators are expected to do more with less. 

“In our school, we have an acronym that captures our school’s values. The “E” in PEACE stands for “Everyone Counts”. If we believe 
that everyone or every child counts, then we need to create conditions in which every child can flourish.” 

MTS President Norm Gould pointed out that 21 school divisions will receive less funding this year while 16 will receive more. 
Meanwhile, Manitoba continues to grow and, along with that, classrooms continue to grow. Even so, the province eliminated 
mandatory class size caps in early years. 

“This means less one-on-one time with students who need it most. This program was cancelled before it was out of the five-year 
pilot stage.” 

Gould outlined a list of government actions that have, or will have, an impact on students. After each, the crowd shouted “Shame!” 

He said that the rally showed a commitment to public education that was lacking in the current provincial government. 

And, he said, the rally was just the beginning of turning commitment to action. 

http://www.mbteach.org/pdfs/mbt/2018/June_18_MBT.pdf
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

EDUA-5600-A01 Introduction to Inclusive Special Education  
Jan. 3, 2017 – Apr. 6, 2017 

by Jennifer Catellier, ESNI 
Yet another 3 credits toward my post bacc are complete.  Introduction to Inclusive Special Education is a survey course for 
educators interested in inclusive special education.  After having completed the first half of this course during the fall term, I had 
a good grasp on the concepts that led to more inclusive environments in schools.  The second half of this course allowed me to 
put what I had learned into practice.   

The majority of this term was spent on a group project called “The Change Project”.  This was a group project in which we 
identified an issue related to inclusive education and proposed a way to address or change it.  My group’s focus was on UDL 
(Universal Design for Learning) and how the implementation of UDL could be simplified in a way that allowed teachers to use it 
more often in their daily practice.   

We found through research, that teachers are often overwhelmed by inclusion in the classroom, as it is often the case that we 
adapt and modify for our “included students”.  This usually means planning a lesson for our class and then planning extra or 
separate things for specific students.  UDL allows teachers to plan once with all learners in mind.  It takes less time and can be 
much more effective in the end.  Our project included a lesson plan template that allows teachers to plan using the UDL 
philosophy without necessarily having to “re-invent the wheel”.   We put together a document that we called UDL Survival Kit: 
Everything You Need To Know To Teach With the UDL Philosophy in Mind!  The document includes brief explanations of what is 
UDL, how UDL can help teachers and students, where to begin, and a lesson plan template and sample. 

I really enjoyed this course because it allowed me to develop and focus on my own vision of inclusive special education and what 
I believe an inclusive classroom should look like.  I have done some coursework and PD on UDL in the past, and I also use it in my 
daily practice as a teacher.  This course, in particular The Change Project, gave me the opportunity to fine tune my knowledge 
and use of UDL.  I would recommend this course to all teachers as it opens your eyes to the why of inclusive education, and also 
allows teachers to reflect on their own ideas, opinions and implementation of inclusion in their own classrooms. 

Yes, We Do Write in Math! 
by Matthew Nikkel, Numeracy Consultant 

I had the pleasure of attending the National Council of Teachers 
of Mathematics Annual Meeting in Washington D.C.  This is the 
most prominent and well attended Math Conference in the 
world, and it was exciting to be in the same place with 9000 
other Math Educators, all trying to improve and refine our 
teaching craft. All of the presentations and workshops were 
excellent, from the high profile speakers such as Dan Meyer 
and Lucy West, but also from current classroom teachers that 
were sharing their current practices that they are using right 
now. It was evident integrating writing into Math was one of 
the key recurring themes throughout the conference, and it 
was refreshing to see some of the skills and concepts that we 
have been working on over the past few years in Seine River are 
also being practiced around the world. 

One of my favorite sessions was by a classroom teacher from 
Massachusetts, entitled, “Yes, We Do Write in Math!” She had 
very specific strategies for teaching vocabulary to struggling 
learners, reminding how important it is for teachers to have 
continued repeated use of new vocabulary. Marzano states that 
for a new word to be fully understood, it takes 4 exposures for 
students who have broad vocabulary, 14 exposures for typical 
students, and up to 40 exposures may be needed for English 

language learners or students with disabilities! Patience and 
persistence is key 

She had many wonderful examples of how to engage students 
in writing, particularly those who are struggling readers or EAL 
learners. Specific to EAL learners, she had research to show 
how it is important for those learners to begin by 
communicating anything, even if it is in their native language. 
Studies have shown that EAL learners will continue to do math 
thinking and calculations in their Native Language, even after 
many years of learning and working in English. It is so important 
to meet students where they are at as exemplified by this 
quote: 

"Tell it to me in your home language first, then we can figure 
out how to say it in English together."  - Grace Chen 

This was just one of the many valuable sessions that I attended 
at NCTM, and I encourage any of you to attend next years 
conference in April of 2019 in San Diego. If anyone wants more 
information, feel free email, or call me at the Division Office. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Learning and the Brain Conference 

New York City, NY, April 19-21 

by Keri Huver, SAC 

The Learning and the Brain Conference in New York 
City, NY provided me with the latest neuroscience 
research on stress and resilience; the benefits of 
mindfulness meditation, class management, and social-
emotional learning, and strategies to reduce student 
stress and behavioural problems.  Being in a new role as 
Student Support Teacher, this conference was 
extremely beneficial, as not only did it provide valuable 
information and insight in dealing with students with 
mental health issues, but also provided ways to reduce 
teacher burnout and raise staff retention.  I would 
highly recommend this conference to everyone in the 
teaching profession. 

Cell Phones and Social Media Affecting Mental Health 
and Learning Among our Teenagers 

Between 2010 and 2015, the number of teenagers 
reporting feeling useless and joyless surged 33%.  Teen 
suicide attempts increased 23%.  And teenagers who 
completed suicide jumped 31%. 

Economic discontent, academic pressures, family 
conflict, relationship stresses – all factors contributing 
to a teenager’s mental health have been around for 
centuries, and have remained steady over the course of 
time.  So what has changed? 

In late 2012, 50% of teenagers had access to a phone, 
and by 2015, that number jumped to 73%. 

Looking around at the kids I work with today, I see an 

overwhelming number of them…well…obsessed with 
their phone.  The vast majority of their daily 
interactions come from social media outlets – many of 
them report staying up to all hours of the night 
responding to notifications and text messages.  In-class 
lessons and schoolwork are neglected in favor of 
keeping their “streaks” alive.  And, the normal “drama” 
associated with teenage relationships is magnified one-

hundred fold, as everyone in the school can contribute 
to whole-school “group chats”.  Online harassment is 
hitting an all-time high, and most of the issues that arise 
during the school day can be traced back to the use of 
cell phones in school. 

Kids aren’t only using their cell phones for social 
purposes – they also play an integral role in their 
education and learning.  Educational apps and constant 
access to the Internet have proven to be extremely 
beneficial for research and communication.  However, 
90% of people say they use the Internet as an online 
extension of their brain – more than half of these 
people say they would turn to the Internet before 
trying to remember a fact, and almost one third would 
forget an online fact as soon as they had used it.  
Excessive use of cell phones also heightens levels of 
GABA, a neurotransmitter that inhibits neurons, 
resulting in poorer attention and making you more 
vulnerable to distractions.  What does all this mean?  
Cell phones are affecting our short and long-term 
memory, as well as our ability to focus.      

Bottom line, the constant use of cell phones and social 
media is making our kids more depressed, and causing 
them to learn less.  So what to do?  Take away their cell 
phones?  Cut off their wifi?  Most likely, a riot would 
ensue, and they would push back harder and fiercer.  
Like anything, teenagers need to be reasoned with, 
given facts, and provided with strategies to become 
more mindful of their actions.    If they understand the 
risk factors of constantly being on their phones, and are 
taught ways to be more in the moment, they will 
voluntarily begin to put down their device and “pay 
attention to something, in a particular way, on purpose, 
in the present moment, non-judgmentally” (Kabat 
Zinn).  
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Proven & Effective Self-
Regulation Strategies: 
Mindsets Plus Skill Set  

Equals Results 

by Dianne Bulloch, Division Office 

Thanks to the SRTA PD Fund, I was able 
to attend this Jack Hirose and 
Associates professional development 
opportunity in Ottawa this past May.  I 
have attended conferences presented 
by this organization in previous years, 
and have always found their topics to 
be research based, relevant to my daily 
practice and full of hands-on strategies.  
This learning opportunity was no 
different. The session was also set up 
simulating a self-regulated classroom 
so that we, the participants, were 
experiencing the “live it to learn it” 
approach of teaching.  Not only did we 
attend the conference to learn the 
information, we were also exposed to 
and experienced participating in the 
strategies, which helped to reinforce 
my learning that day! The day focused 
on the following topics:  

Self-Regulation 

• A deep, internal mechanism that 
enables children to engage in 
mindful, intentional and thoughtful 
behaviours.  It is the ability to 
control one’s impulses and stop 
doing something, if needed (e.g. 
not blurt out an answer when 
another child is asked).  And, it is 
the capacity to do something (even 
if one doesn’t want to) because it’s 
needed (e.g. raising your hand or 
waiting your turn) 

The need to develop a Growth Mindset 
instead of a Fixed Mindset 

• A fixed mindset believes that 
intelligence and talent are fixed 
traits.  Talent alone creates success 
and that effort will not make a 

different.  It’s the mindset that you 
either get it or you don’t and there 
is the need to look good at all 
costs. 

• A growth mindset believes 
intelligence and the most basic 
abilities can be developed through 
dedication and hard work – brains 
and talent are just the starting 
point.  The love of learning and 
resilience is essential for great 
accomplishment.   It’s having the 
mindset that you can always grow 
and learn. 

She presented these topics, reviewed 
the research and theory supporting 
them, and then provided many 
different strategies to try and use with 
students.  She presented that decades 
of research show that 20% of students 
do 80% of the talking. Current research 
shows that students retain 50% of what 
they learn from talking. Therefore, 
whoever is doing the most talking is 
doing the most learning.  Adding in 
movement and visuals into this activity 
helps to cement their learning. Based 
on this research, here are some of the 
strategies she provided at the 
conference that help get kids actively 
engaged in their own learning: 

Strategy - Turn and Talk/Walk 

Give students a prompt on the board/
Power Point.  Students turn and talk to 
a partner or stand up and walk and find 
a talk partner. Students have 2-3 
minutes to talk and share. While they 
are talking, the teacher is floating 
around the room listening for quality 
talk. Then the whole class processes 
the talk, with the teacher noting quality 
talk that she heard while going around 
the room. 

Strategy: Stop and Draw 

After you have taught students a key 
concept or key term, give them two 

minutes to stop and sketch their visual 
representation of that idea. (tell them 
you are looking for very simple 
drawings like they would do if playing 
Pictionary.) After students do their 
sketches, have them share what 
they’ve drawn with their table mates or 
talk partners. Float around the room 
and look for quality and unique visuals 
to share with the whole class. 

Strategy: Choral chanting 

We need to repeat to remember. So, 
after you have taught students a key 
concept or key term, encourage the 
whole class to chant the concept/term 
together.  Do this several times 
throughout the lesson as a group so 
they are saying it, repeating it, and 
hearing it many times.    

Finally, she shared many resources and 
websites with information and free 
resources to use with students.  Many I 
have already had the opportunity to 
use with students on my caseload.  If 
you are looking for new strategies or 
have a spare moment, here are some 
links that are worth exploring: 

EFintheclassroom.net  - free lessons on 
mindset and executive functioning 
skills 

www.nap.edu/catalog/9853  - Free 
ebook “How People Learn” 

Youcubed.org  - open creative mindsets 
for mathematics  

Kathleenkryza.com/free-resources  - on 
growth mindset, metacognition and 
regulation skills 

Mindfulnessinschools.org – 
mindfulness information and strategies 

Innerexplorer.org - Mindfulness and 
relaxation exercises 

http://www.EFintheclassroom.net
http://www.nap.edu/catalog/9853
http://www.Youcubed.org
http://www.Kathleenkryza.com/free-resources
http://www.Mindfulnessinschools.org
http://www.Innerexplorer.org
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Assessment and Instruction in Inclusive Special Education - EDUA 5630 - D01 

by Brandi Wait, DTS/ARB 

Assessment and Instruction in Inclusive Special Education was my final required course for credit towards my resource certificate. 
The course focused on creating learning profiles for students through observations and assessments, followed by planning for 
goals and instruction. I took this course online and it was taught by Mary-Ann Updike at the University of Manitoba. 

I have never enrolled in an online class before and found it very challenging at times. While there was a lot of flexibility in your 
time commitment and time management, the requirements were heavy. There were many required readings, online weekly 
discussions that you were expected to start and maintain threads for, as well as, respond to others threads, and many mini-
assignments due every few weeks to create one large project. First term focused on co-teaching and second term on assessment 
and planning. The main project during second term required observations and assessments of a student you work with already. It 
would be difficult to take this course if you are not currently in a school or do not have access to a classroom. The professor 
required a lot in your assignments and was a tough marker. 

That being said, I feel this course taught me a lot. The things I learned in this course are what I have been looking for throughout 
my whole resource certificate. I learned about different assessments and what they can tell you about a student’s learning 
profile, how to administer different assessments, ways of doing and recording classroom observations, putting together a 
behaviour profile, and how to write IEP goals. There was a lot of valuable information to learn and I wish I would have taken this 
course in class in order to discuss with other students and learn more from them. The online discussions just were not the same. 
  

Overall, Assessment and Instruction in Inclusive Special Education has many useful and practical components but is very 
challenging to take online.  

Cross-curricular Inquiry Based Learning 

Group members: Nancy Estabrooks, Collin 
Anderson, Juliana Hogue, Josh Diduke, PLSS 

Friday, May 4, 2018 – learning day with speaker and articles on 
Inquiry Learning/Reggio Emelia/Authentic learning 
experiences/Growth Mindset/Pedagogical Documentation 

Thursday, June 14, 2018 – Visiting a classroom to observe am 
and learning/reflection/Curriculum Deconstruction for planning 
in pm 

Descriptions and Reflections: 

May 4th – We brought in Karen Smith a teacher from Kenora, 
Ontario.  She participated in a provincial cohort that explored 
inquiry based learning and observed schools that were entirely 
inquiry based from K-12.  She has taught JK/SK, grade 5, and 
grade 6 through inquiry based learning.  She shared her 
experiences with us as well as some professional development 
articles to help us reflect and think about our pedagogy and 
practices in inquiry based teaching/learning.  We also watched 
a video of Carol Dweck on mindsets.  We discussed Reggio 
Emelia, different levels of inquiry, mindsets, and pedagogical 
documentation.  After discussing the articles, video, Karen’s 
experiences, and topics above, we came up with a number of 
IF…THEN statements to synthesize our beliefs about how 
students learn.  The purpose of the IF…THEN statement process 
was to find common ground in our pedagogy, but also to have a 

place to anchor us and come back to in our planning for inquiry 
based learning. 

Our IF…THEN statements changed many times through our 
discussions and we discovered that as we worked through our 
thinking and beliefs about educating, student learning, and our 
own joy in learning, the anchor was pretty basic but profound.  
Relationships, growth mindsets, critical thinking, listening, and 
engagement vs participation were all things we felt were 
foundational in where we wanted to have all of our planning 
come out of for inquiry learning.  We also realized that inquiry 
based learning was the optimal vehicle for our beliefs and 
hopes for teaching and learning. 

June 14th – We went to Richer School to observe and talk with 
Lorna Kopelow and her classroom.  We observed her morning 
routines and the culmination activity (soup making) of an 
inquiry project they had just finished.  We observed how she 
wrapped all curricula into the discussions and then created 
learning intentions/success criteria with the students before 
starting their soup.  There was fantastic discussion and the 
students took the lead many times during the discussions and 
learning.  They guided each other and shared their thinking.  
Afterwards we debriefed with Lorna and asked her many 
questions, which was invaluable, especially after trying the 
inquiry learning this term and having had our previous learning 
day.  She showed us all of her pedagogical documentation of  

(continued on page 14) 
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(Cross-curricular Inquiry Based Learning continued from page 13) 

the learning during their inquiry learning.  It was great to see how it was displayed, learn the process she used with students, and 
what or how they focused the reporting of learning.  We returned to our school for the afternoon to debrief, reflect, and plan.  
We reviewed some of the material from our previous learning day and our IF…THEN statement to see if that it was still in line 
with our thinking and beliefs.  After our reflection and discussion, we started to deconstruct the grade 4 curricula to find some 
common big ideas and places to begin our thinking about how to plan for inquiry.  We were able to acknowledge that we are all 
different and teach in our own styles, but the anchor was still true and that the students interests will guide a lot of our focus for 
inquiry within the context of the big ideas and curriculum. 

This project allowed us the opportunity to access resources at the same time and collaborate in ways that we might not have 
been able to otherwise.  Our principal Teresa Hampton saw the value in what we were wanting to do and supported us through 
the whole project.  Next year we will all get the opportunity to look at classroom environment and continue to work on 
collaborating around inquiry with her support.  The books that we purchased will be used more fully next year to help us 
structure our classroom environments, learning routines, and pedagogical documentation to further increase our understanding 
and facilitating of inquiry based learning.  We are all at different places on the inquiry continuum from directed – guided – open 
ended.  One big take away was we want to learn more about pedagogical documentation and access more resources for 
authentic learning experiences to support our inquiry based learning. 

The one thing that we all talked about changing or thinking about for future was the timing of our project.  We felt like if we had 
done it closer to the beginning then it could have informed the majority of our year.  However doing it in time for last term 
allowed us a chance to explore and experiment with it, which provided a lot of good thinking with some experience to look 
towards next year in our planning. 
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EDUA 7760 – Interview Techniques for 
Children and Adolescents 

by Amy Scherbain, CSNC 

This course was an elective for the Masters in Counseling 
Psychology program but very well could have been a 
required course. So much of what was covered in the course 
are the fundamentals of working with children and 
adolescents in counselling. The course looked at clinical 
assessment interviews, case conceptualization and 
treatment planning.  

Clinical assessment interviews are the first step when 
meeting with at child for the first time. This is the 
opportunity to find out as much as you can about the child 
from the child. The assessment process also includes 
gathering information for many other data sources including 
parents, teachers and other significant people in the child’s 
life. This process is necessary before you are able to 
formulate a treatment plan that targets the child’s issues. As 
an assignment in the course, we interviewed a child or 
adolescent to determine whether there were any issues and 
to begin to formulate a treatment plan. In bringing our 
assessment back to peers, we were able to discuss our 
thoughts and answer questions from peers that we had not 
considered.  

The second part of the course was case conceptualization, 
which involves gathering all the data and looking for themes 
in affect, cognitions, and behavior. Without doing this step, 
counselling is like throwing darts blindfolded not knowing 
what you are targeting. Case conceptualization focuses the 
counsellor on what areas can be targeted and which people 
in the child’s life may need to be involved in the counselling 
process. Using case studies we were able to gather 
information and practice looking for themes in a child’s life 
with our peers.  

The final part of the course dealt with treatment planning 
which should always be based in theory. The course explored 
the different counselling theories and how each one would 
approach specific issues such as conduct disorder, anxiety, 
depression, aggression, etc. The text was extremely helpful 
with this section of the course and I would highly 
recommend every counsellor working with children to read it 
from front to back (Shapiro, J. Child and Adolescent Therapy: 
Science and Art) 

Although this course was an elective, it could be a 
requirement for those who are working with children and/or 
adolescents in counseling. I would highly recommend taking 
this course if these is the opportunity.  

LGBTQ Issues in Education and Community 

by Joanne Comte, CSNC 

The LGBTQ Issues in Education and Community course 
focuses on the challenges that the LQBTQ community faces 
in our schools and out in the community.  Dr. Robert Mizzi 
analyzed various policies and provided rich discussions to 
decipher what additional supports we need to be providing 
out youths. 

Our Lesbian, Gay, Bisexual, Transgender, and Queer (LGBTQ) 
youths are regularly exposed to challenging situations in our 
schools. Often times, we may perceive our schools as safe 
for these youths, however they are often reluctant to report 
the bullying or assaults that they endure not only at school, 
but also outside of school.  As educators, it is important to 
ensure that we create a safe and secure environment.  We 
can do this by being aware of our divisional policies and 
supports, ensuring that school GSAs are well planned and 
supported and to educate teachers through professional 
development, to not only recognize homophobia but also 
implement a LGBTQ pedagogy in all classrooms. LGBTQ 
pedagogy can be implemented through LGBTQ inclusive 
literature, eliminating gender roles in our classroom, and be 
able to adapt the 3rd teacher (the environment) in our 
classrooms. 

Dr. Mizzi is offering this course again in the Winter 2019 
session and I would strongly recommend any teacher 
interested in inclusive education to consider enrolment.  
This course was insightful and provided many 
recommendations for all classrooms.  
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Theory and Practice of Standardized 
Assessment 

by Kathryn Reuter, EIDCS 

Brandon University offers the course, Theory and 
Practice of Standardized Assessment. This course 
gives a comprehensive overview of the major 
assessments that are utilized in schools. Oftentimes 
students are assessed without understanding what 
they are being assessed on, or what they are being 
required to demonstrate. This course focused on 
many different approaches however, I most 
appreciated the practicality of task analysis. I 
appreciate the task analysis approach for its ability to 
create a learning environment that eliminates any 
confusion behind student assessment.  

Task analysis is an activity that most teachers 
undertake on a daily basis. We are constantly 
reviewing, assessing and determining next steps for 
our students. Most teachers privately determine the 
steps students are going to need to master in order 
to be successful on a task.  Using a more formalized 

procedure such as task analysis will help teachers to 
not only plan for student success, but also invite 
students into the learning process with them.  

In our school division, we use the common language 
of Learning Intentions and Success Criteria instead of 
task analysis with our students. We determine our 
Learning Intention from the curriculum for our 
students and then co-create the Success Criteria 
required to master the stated Learning Intention 
using student language. It allows students to 
verbalize what learning they are to demonstrate 
when they have mastered that learning intention. I 
see the task analysis procedure as a natural 
extension of the more academic based Learning 
Intentions.  

Whether teachers use Learning Intentions or task 
analysis, the importance of inviting students into a 
systematic learning and assessment process that is 
clear and understandable, should be a schools 
primary learning goal. 

2018-2019 Professional Development Fund Changes 

The following changes will be applied to the SRTA PD Fund Guidelines for 2018-2019: 

• No changes to overall category funding levels or application dates, but adjustments to personal 
funding levels—$800 for in-area, $2000 for out-of-area, $800 for university coursework  

• Increase to maximum number of members per workplace per event, for schools in excess of 300 
students (from 4 to 6 for in-area, from 2 to 3 for out-of-area) 

• Group project funding is now open to all schools/workplaces each year 

• Number of days applicants have to submit prior to event—increase from 5 teaching days to 10 

• No significant surplus expected 

 

The guidelines for 2018-2019 will be posted at the SRTA website in mid-August.  
Applications for all categories open on September 4, 2018. 



17 

 

 

SRTA Council Meeting 

 September 18, 2018 

SRTA Executive Meeting 

September 18, 2018 

SRSD Board Meetings 

August 28, September 11 & 25, 2018 

Division Office 

Provincial Executive Meeting 

September 19-21, 2018 

McMaster House 

 

First day of School 2018-19 

and President’s Tour 

 September 4, 2018 

First day of classes with students 

September 5, 2018  

Strong Beginnings 

September 14 & 17, 2018 

School-based PD Day 

October 5, 2018 

Collective Agreement Article 23:  Meal Period 

In the current Collective Agreement with the Division, Article 23 refers to the meal period for members: 
 

ARTICLE 23 – MEAL PERIOD  

23.01 Except in cases of emergency, or unforeseen circumstances, every full-time teacher shall be 
entitled to an uninterrupted meal period between 11:00 a.m. and 2:00 p.m. each school day:  
 

a) This lunch period shall be equal to the midday intermission given to the students of the 
school in which the teacher is employed to a maximum of fifty-five (55) minutes.  
b) One member of the teaching staff per school shall be on call during this meal period.  

 

In discussions with the division, we have come to a mutual understanding that the uninterrupted meal 
period every SRTA member is entitled to shall be equal to fifty-five (55) minutes. Because members need to 
be back in their classrooms five (5) minutes prior to the start of the afternoon session (Education 
Adminstration Act, Province of Manitoba) this will result in a mid-day intermission of one hour.  
 

In some schools, this will result in a slight change to the daily schedule, in order to accommodate the 330 
minutes set by the Manitoba Public Schools Act.  
 

If members have questions about this article, or any article in the Collective Agreement, please contact 
SRTA Collective Bargaining chair Dan Lagacé (bargaining@srteach.org).  

 

Contact 
us! 

www.srteach.org 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

FOR YOUR INFORMATION 

mailto:bargaining@srteach.org

