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To the valued members of the Seine 
River Teachers’ Association, 
I’d like to start off this issue with a 
welcome (or welcome back) to all new 
and returning members of the Seine River 
Teachers’ Association.  Our Local 
Association represents over 350 
members, and is dedicated to protecting 
and advancing the rights and well being 
of our members. 

You may not be aware, but several of 
your colleagues have been working on 
your behalf for the last number of weeks.  
A handful of SRTA members even 
invested part of their summer break to 
attend MTS training and information 
sessions in order to better serve you.  
Whether through attending workshops or 
seminars dealing with Benefits, Equity 
and Social Justice, Professional 
Development, or Collective Bargaining, 
SRTA has been very well represented at 
these events by individuals giving of their 
own time to strengthen our Local 
Association and to protect your rights.  

But our strength as a Local is most 
evident by the actions and involvement 
of the entire membership.  As a 
collective, it is important to support all 
members.  As a member, your benefits 
and working conditions are in existence 
only because of a willingness to support 
the collective.  At all times, members 
must demonstrate a commitment to their 
colleagues by honouring the collective.  If 
any, clinician, consultant, coordinator, 
principal, or teacher is ever uncertain as 
to how a decision may impact the 
collective, he/she should call the Local 
first!  This will ensure that the Collective 
Agreement is always honoured. 

This year is an important year for all 
members, given that our current 
Collective Agreement will expire in June, 
2018.  This year, we will be making sure 
that SRTA members have the opportunity 
to volunteer their time to serve on the 
SRTA’s Bargaining Committee, starting 
with the Bargaining Forum on October 
25.  The Bargaining Committee will be 
seeking input from members later this 
school year, and members can expect to 
be given the chance to have their voices 
heard through the SRTA Bargaining 
Survey. Data collected from this survey is 
essential for bargaining! 

To further ensure the strength of the 
collective, the SRTA is asking all members 
to support your colleagues in 
neighbouring rooms, in your school, in 
your Local and throughout the province 
by registering with the MTS “My Profile” 
site.  Please register from home, by 
visiting www.mbteach.org and clicking 
the link “My Profile / Members Area” 
near the top right corner of the web site. 
The collective needs you to register.  If 
challenges arise provincially and the 
Society needs to contact all members, 
“My Profile” will be the vehicle for 
communication.  A good number of SRTA 
members have already registered but we 
need all 350+ members registered so that 
your Local Association and your Society 
can work effectively on your behalf. 

As a member of SRTA, it is important to 
note that you can call or text the SRTA 
cell phone at any time (204-270-0215).  I 
can be also be reached by email at 
president@srteach.org. For issues 
specific to a standing committee 
(Collective Bargaining, Education Finance, 
Employee Benefits, Equity and Social 
Justice, Professional Development, Public 
Relations, Resolutions, Wellness, 
Workplace Safety and Health) please look 
inside this issue for contact information.   

 

Ensure that any sensitive inquiries/
questions are made from a personal 
email account on a personal computer.  
We shall provide member assistance with 
matters ranging from simple inquiries to 
more serious situations.  All matters will 
be dealt with in confidence.  As well, 
members may call the Manitoba 
Teachers’ Society (204-888-7961) and 
request Staff Officer assistance. 

Members should bookmark the SRTA 
website www.srteach.org.  Information 
about the SRTA, including the SRTA PD 
Fund, updates to the SRTA calendar, 
newsletters and important links can all be 
found on our website. 

The 2017-18 school year will be a very 
important year for teachers.  Throughout 
the year, the SRTA will be a tireless 
advocate for all members and constantly 
provide unwavering support of the entire 
membership.  As your Local Association, 
we believe in the importance of the work 
members do and the importance of 
supporting members in their work!  

Best wishes for a rewarding and 
successful year.  Remember, take 
care of yourself and take care of 
each other!   
 

In solidarity, for each of you and 
for each other.  

Jonathan Waite, President  

President’s 
Message 

Each member should bookmark this copy of the SRTA Newsletter as it contains valuable 
information which can be easily referenced in the future.  

http://www.mbteach.org
mailto:president@srteach.org
http://www.srteach.org
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SRTA EXECUTIVE 2017-2018 

Get Involved on SRTA Committees 

We have many committees which can use your help and efforts.  If you are someone who 
wants to help your colleagues by discussing and shaping the work of the association, contact 

the chair of the committee to see how you can get involved.  They are: 
Rebecca Brown, Indigenous Education Ad hoc Chair:  vp@srteach.org 

Dan Lagacé, Collective Bargaining / Resolutions Chair: bargaining@srteach.org 

Jenn Lapkin, Education Finance Chair: edfinance@srteach.org 

Leslie Buffie , Employee Benefits Chair: benefits@srteach.org 

Lisa Harder, Equity & Social Justice Chair: esj@srteach.org 

Kaitlan Fisher / Mark Eismendi, Professional Development Chair: pdchair@srteach.org 

Sandy Turcotte, Public Relations Chair: pr@srteach.org 

Paul Grosskopf, Wellness Chair: wellness@srteach.org 

Jonathan Waite, Workplace Safety & Health Chair: wsh@srteach.org 

Jonathan Waite 

President/Workplace 
Safety & Health 

Cindy Mason  
Secretary 

Eric Lindquist 

Treasurer 

Jenn Lapkin 

Education Finance 

Rebecca Brown 

Vice President 

AVASC Liaison 

Dan Lagacé 

Collective Bargaining/ 
Resolutions 

Leslie Buffie  
Employee Benefits  

Paul Grosskopf 
Wellness 

Kaitlan Fisher  
Professional  

Development (until 
November 1) 

Sandy Turcotte 

Public Relations 

Lisa Harder 

Equity & Social  
Justice 

Mark Eismendi  
Professional  

Development (after 
November 1) 



3 

 

SPECIAL - PROJECT OVERSEAS 

Project Overseas 2017 - Burkina Faso 

by Karen Smit, ESNI 
If you have the travel bug, love 
education, being immersed in 
different cultures, and helping 
others, then Project Overseas 
is for you! 

I was fortunate to be one of 
five teachers from Manitoba 
chosen to participate in an 
incredible opportunity for 
collaboration and international 
development. This summer I 
traveled with the Canadian 
Teacher’s Federation’s Project Overseas to Burkina Faso, in West Africa. My journey to Burkina Faso began 
in September 2016 when a friend  asked if I had heard of Project Overseas, because the program seemed 
perfect for my adventure-seeking personality. After submitting an application on Halloween, I waited with 
anticipation for any news. I was offered an interview in December and received news mid-January 2017 that 
I was selected. I would be going to Burkina Faso! I was ecstatic!  

I immediately started researching this intriguing West African country, and contacting people I know people 
who have travelled there previously. As part of the preparation, our team of four teachers from across 
Canada  touched base several times over Skype. My team leader was very clear that we were all in this 
together, working as a team. Throughout the next few months, my team decided which subject areas we 
would each be teaching, and we sent messages to local co-tutors in Burkina Faso who we were collaborating 
with to provide instruction to the resident teachers. I would be working with a Burkinabe co-tutor to deliver 
programming on secondary science to local teachers. Planning continued by speaking to colleagues, doing 
research, and gathering notes. By July 8, I was nervous but felt I was ready. 54  teachers met in Ottawa for 
orientation and training. It had a summer camp feel. Orientation sessions included safety, health, cross-

cultural communication, and team building exercises.  

As our team prepared to depart, I felt a definite anticipation 
and nervous excitement for the next step of this adventure. 
After a very long plane journey, which included 5 countries in 4 
days, we stepped foot in Burkina Faso at 2am, tired but eager. 
A large group of our Burkinabe colleagues who were friendly, 
professional, and extremely welcoming, met us at the airport. 
We had a good night’s sleep and met our co-tutors later that 
afternoon to strategize for the weeks to come.  Great 
collaboration took place with our very intelligent colleagues 
and we finalized a plan for our first day of sessions. 

 

(continued on page 4) 
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SPECIAL - PROJECT OVERSEAS 

The program consisted of 2 one-week-long   professional 
development workshops, with approximately 70 
participants each week. The weeks were identical in 
scheduling and programming. An opening ceremony, 
with local media present, kicked off the first week. Along 
with our Burkinabe co-tutors, we presented general 
pedagogy (qualities of a good teacher, classroom 
management, critical thinking and evaluation, and 
assessment.. On the third day, participants were divided 
into groups based on subject area of instruction. With 

my small group of secondary science teachers, we worked on: lesson planning, the jigsaw method of 
cooperative learning, and incorporating multiple intelligences in a science class. We even explored the 
design process through creating and flying paper airplanes. 

At the end of each week, my Canadian colleagues and I introduced some of our home customs and culture 
by hosting Canada Day activities. It was a lot of fun for everyone. The two weeks ended with a closing 
ceremony, for which the Minister of Education and local media were in attendance. I was honoured to be 
part of this cross-cultural collaboration that was of such importance locally. 

This was truly a special opportunity. Not only did I learn a lot during my time, but I also met amazing people, 
and found myself incredibly humbled by the experience. Burkina Faso is one of the poorest countries of the 
world. The teachers have many struggles such as a lack of resources, poor attendance, and very large class 
sizes (classes can be anywhere from 90-120 students in a space the size of a standard Canadian classroom). 
Despite these difficulties, the teachers are happy, enthusiastic and eager to learn and share their 
knowledge. Teachers around the world are all so similar; their students come first.  

This experience will be a constant reminder to me that children can learn despite having very little. Since 
this trip, I will be even more grateful for the resources I have in my own classroom, I will ensure I do not 
waste materials, and I will teach my students about the people and cultures around the world. 
Collaborations such as this are beneficial not only for teachers in our partner countries, but for us each of us 
involved, and will have cascading effects. I have taken so much from my experience and will be sharing it 
with my colleagues, friends, family and students. I hope you will also consider Project Overseas, engage in 
your own teaching experience of a lifetime, and pass it along too.  
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YOUR EXECUTIVE 

Professional Development Opportunities 

By Kaitlan Fisher, Professional Development Chair 

Finding PD can be difficult, so for this months issue I have included some of the In Area PD that other 
teachers are attending. 

October 5:  Break down the barriers that keep professional learning from sticking! 

October 13:  Fab 5 

October 23:  Autism Conference: Talk with Me: Teaching and Developing Conversation Skills 

October 27:  Self Control and Challenging Behaviour: The Why’s and What’s of Behaviour 
Management in Autism. 

November 2:  Down Syndrome Conference: See Me Beautiful 

November 9:  Working with Hard to Engage Children and Adolescents 

November 10: Making a Determination of Intellectual Disability: The Right, The Wrong, and The Ugly 

November 23:  High Functioning Autism: Proven and Extremely Practical Interventions for Challenging 
Behaviours in Children, Adolescents & Young Adults 

 

Most of these PD opportunities can be further explained on their respective websites, but if you would like 
more information on any of these PD opportunities please don’t hesitate to contact me at 
pdchair@srteach.org. 

 

Contact 
us! 

www.srteach.org 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 
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YOUR EXECUTIVE 

Substitute Teacher Memorandum of Understanding 

(reprinted from June 2017 newsletter) 
The Seine River School Division and the Seine River Teachers’ Association have agreed to a Memorandum of 
Understanding in relation to article 4.07 (Substitute Teachers) of the current Collective Agreement, which is 
in effect until June 30, 2018.  This MOU will be incorporated in an amended copy of the Collective 
Agreement, available on our website (www.srteach.org). 

Changes are: 

• Increased daily rates effective July 1, 2017 and January 1, 2018 

• Amended language in relation to continuous substitution 

 

In addition to the Memorandum, the Division and the Association have discussed the Atrieve SRB system, 
and have agreed to the following: 

• SRTA contract teachers accessing the SRB system to book substitute teachers will once again have 
the option to indicate that they have called the substitute teacher ahead of time, thereby booking 
the substitute teacher that they prefer with the understanding that the site-based administrators 
have final approval of substitutes. 

• SRTA Members accessing the SRB system to book substitute  teachers, who indicate their 
preference of substitute teacher within the SRB system itself, will do so on the understanding that 
the person(s) requested will receive a notification about the proposed booking as per the SRB 
phasing system. 

 

In a nutshell, this means that contract teachers will have a greater chance of booking the substitute of their 
choice, depending on the timing of the request.  It also means that substitute teachers will be receiving 
more salary on a per-day basis.  If you have any questions about this Memorandum, please contact SRTA 
President Jonathan Waite. 

LEARN FROM YESTERDAY, 

LIVE FOR TODAY,  
HOPE FOR TOMORROW. 

- ALBERT EINSTEIN 
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YOUR EXECUTIVE 

6 Surprising Benefits of 
Massage Therapy 

As you hopefully are aware, our 
Employee Benefits plan covers 80% of this service if you 
go to a credited massage therapist.  Also many offices 
offer direct billing to Blue Cross. This article I found online 
outlines 6 important benefits to regular massage 
treatments.  I hope you enjoy the read. - Leslie Buffie, 
Employee Benefits Chair 

1) It counteracts all that sitting you do 

“Most individuals are dealing with some kind of postural 
stress,” says Aaron Tanason, registered massage therapist, 
kinesiologist and owner at Paleolife Massage Therapy in 
Toronto. “More often than not [that stress] tends to 
manifest in the shoulders and neck.”  Desk sitters, 
beware! More advanced forms of postural stress “show 
up as pain or weakness in the low back and gluteals 
caused by prolonged periods of sitting.” 

2) It eases muscle pain 

Got sore muscles? Massage therapy can help. “Massage 
increases and improves circulation. Just like rubbing your 
elbow when you knock it on a table helps to relieve the 
pain,” says Tanason.  A 2011 study published in the Annals 
of Internal Medicine, found that massage therapy is as 
effective as other methods of treatment for chronic back 
pain. 

3) It soothes anxiety and depression 

“Human touch, in a context that is safe, friendly and 
professional, can be incredibly therapeutic and relaxing,” 
says Tanason.  Women diagnosed with breast cancer who 
received massage therapy three times a week reported 
being less depressed and less angry, according to a 2005 

study published in the International Journal of 
Neuroscience.  And, a study published in the Journal of the 
American Academy of Child and Adolescent Psychiatry, 
found that patients who were depressed and anxious 
were much more relaxed and happy, and had reduced 
stress levels after massage. 

4) It improves sleep 

Not only can massage encourage a restful sleep-it also 
helps those who can’t otherwise comfortably 
rest.“Massage promotes relaxation and sleep in those 
undergoing chemo or radiation therapy,” says Lisa Marie 
de Miranda, registered massage therapist and 
kinesiologist at Paleolife Massage Therapy. Also, massages 
help infants sleep more, cry less and be less stressed, 
according to research from the University of Warwick.  
“Most RMTs can do infant massage,” says de 
Miranda.  And if parents want to do it themselves, it 
comes naturally. “There’s not really a particular 
technique. Whatever parents normally do to soothe their 
baby will be effective.” 

5) It boosts immunity 

A 2010 study published in the Journal of Alternative and 
Complementary Medicine found that massage boosts 
patients’ white blood cell count (which plays a large role 
in defending the body from disease).  

 

6) It relieves headaches 

Next time a headache hits, try booking a last-minute 
massage. “Massage decreases frequency and severity of 
tension headaches,” says de Miranda.  Research from 
Granada University in Spain found that a single session of 
massage therapy immediately effects perceived pain in 
patients with chronic tension headaches. 

Article by:  Katherine Watts  
http://www.besthealthmag.ca/best-you/health/benefits-of-massage-therapy/ 

Teachers Believe 
 

A strong publicly funded public education system, rooted in 
the principles of universality, equity, responsiveness and 

accountability, is essential to sustaining and promoting our 
democratic society working for the good of all. 

http://www.besthealthmag.ca/best-you/fitness/the-6-best-arm-exercises-for-women/
http://www.besthealthmag.ca/best-you/prevention/smartphone-giving-you-back-pain-theres-now-an-app-for-that/
http://www.besthealthmag.ca/best-you/prevention/smartphone-giving-you-back-pain-theres-now-an-app-for-that/
http://www.besthealthmag.ca/best-eats/healthy-eating/foods-that-lower-stress/
http://www.besthealthmag.ca/best-eats/healthy-eating/foods-that-lower-stress/
http://www.besthealthmag.ca/best-you/health/silent-signs-stress-making-sick/
http://www.besthealthmag.ca/best-you/health/6-everyday-headache-triggers/
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On September 28, 2017 the SRTA hosted its 
second-ever Welcome Back Trivia Night.  SRTA 
Members from Ecole Lorette Immersion and 
Arborgate School took part.   
Big thanks to all that attended, and especially 
to the new teachers to SRTA who came 
together with their colleagues to have some 
fun! 
2017 Champions: Arborgate School 

YOUR EXECUTIVE 

WELCOME BACK! 

                           

Sign up for SRTA Email 
 

If you are not on our SRTA email list, please 
send your personal, non-SRSD email address 

to president@srteach.org or sign-up at 
http://www.srteach.org/srta-email-list/.   

Email addresses will be kept private and 
confidential.  We use Mailchimp for email 

distribution. 

MTS MyProfile 
 

An invaluable source of information for the Society 
and the SRTA is the “My Profile” site found on the 
MTS homepage www.mbteach.org .  If you have 
already used the “My Profile” site by registering 
your information in the past, signing up for a MTS 
PD event or requesting a replacement MTS 
membership card, then you are already registered in 
the system and there is no need for you to do so 
again. 

However, if you have never registered in the system 
or you are new to the Society then, from a home 
computer, please register by visiting the “My 
Profile” site on the MTS homepage or clicking the 
link https://memberlink.mbteach.org/Register.aspx .  
Enter your first name and last name, create a 
password and enter your membership number 
found on your MTS card (or enter a complete 
mailing address) and follow the prompts. 

http://www.mbteach.org
https://memberlink.mbteach.org/Register.aspx
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NEWS FROM MTS 

MTS Boycott of Winnipeg Airport 

Over the summer and into October, the Manitoba Teachers’ Society had expressed solidarity and taken actions in 
support of striking workers at the Winnipeg International Airport.  The workers reached an agreement with the WAA 
on October 4, 2017. 

The Winnipeg Airports Authority (WAA) had been told all MTS staff and Provincial Executive would be boycotting the 
airport until the strike of the Public Service Alliance of Canada was settled.  In a letter sent in August to Barry Rempel, 
president and CEO of the WAA, the president of MTS said that the Society would make alternative arrangements for 
flight from Manitoba.  MTS President Norm Gould pointed out that as of mid-August MTS representatives had 
traveled to Regina, Saskatoon, Fargo and Grand Forks to take flights rather than cross the picket line in Winnipeg. 

“On average, MTS books roughly 300 flights out of Winnipeg annually,” Gould said. “While I appreciate that this 
boycott will pose logistical challenges for the MTS team, we feel that it is a small price to pay to show support for our 
friends and neighbours who are on a legal strike and have been without a contract for over a year.” 

The strike, which involved about 150 employees, began July 24. Those on strike included duty managers, 
administrative staff, tradespeople, airfield maintenance workers and labourers. 

Regulation Change Affecting Salary Classification for Vocational Teachers 

In July 2015, the Teaching Certificates and Qualifications Regulation was revised. Along with routine updates, a 
significant change was made to the Salary Classification Schedule for Technical Vocational Teachers. However, 
educational partners were not alerted to that specific change.  

The change affects teachers with a Vocational Certificate who are at Class 6 and working towards Class 7. The 
previous regulation allowed for Class 6 Vocational teachers to complete a 30 credit hour Post-Baccalaureate Diploma 
in Education (PBDE) and move to Class 7. The new wording effectively removes that option. Under the new regulation 
the qualifications for Vocational Teachers for Class 7 are : 

The qualifications for Class 6 combined with 

an approved program of at least 30 credit hours of post-secondary study related to the vocational area, 
including at least 12 credit hours of professional coursework; or 

a graduate level degree or other approved program 

 

The Society became aware of the change in regulation in Spring 2017 when a vocational teacher who submitted a 
completed PBDE to the Department was refused the move to Class 7 because the PBDE course work was not related 
to their vocational teaching area. This decision was successfully overturned in an Appeal. 

An agreement has now been reached with the Department that specifies a transition period for teachers caught by 
this change. Specifically, Vocational Teachers who began PBDE coursework prior to the 2015 regulation change, and 
who complete that Diploma prior to September 2018, can be considered for Class 7. Vocational teachers who started 
a PBDE in the Fall term of 2015 or later, will need to meet the criteria in the revised regulation, i.e. their course work 
needs to be specifically related to their vocational teaching area or they need to complete a full Master’s degree.  

If this change affects you or you would like further information, please contact Linda Thorlakson at MTS 
lthorlakson@mbteach.org . 

mailto:lthorlakson@mbteach.org
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NEWS FROM MTS 

Bill 28: The Public Services Sustainability Act 

Bill 28 At A Glance 

What is Bill 28? 

Bill 28, The Public Services Sustainability Act, calls for public sector workers to have their wages frozen for two 
years, followed by a modest 0.75% increment in year-3 with up to a full 1.0% increase in the fourth year.  

Assuming inflation continues to increase by a rate of 2%, the net effect of this loss to purchasing power will 
be compounded year-over-year to the tune of 6.2% at the end of the legislated wage pause. For an average 
teacher across this province, this translates to approximately a $15,464 loss to every single teacher.  

Why is Bill 28 Necessary? 

In short, it isn’t necessary. The Pallister government claims that the wage freeze is necessary to get 
Manitoba’s fiscal house in order, stating repeatedly that it will take “all hands on deck” to tackle the deficit.  

Since January 2017, Manitoba’s public-sector unions have put forward practical solutions that would 
generate government revenue and negate the need for government to freeze wages and cut the services 
Manitobans count on. 

However, the government opted to ignore these solutions and chose to introduce the heavy-handed 
legislation that undermines the collective bargaining process.  

In response, Manitoba’s public-sector unions have come together to create a Partnership to Defend Public 
Services (PDPS). The Manitoba Teachers’ Society is proud to add its name to the list of 26 other unions who 
represent over 120,000 public-sector workers.  

In June 2017, Bill 28 was passed, however the Pallister government chose not to proclaim the legislation.  
Regardless of when the act is proclaimed, the impact of the government's new law is already being felt at 
the bargaining table 

So on July 4, 2017, the Partnership to Defend Public Services launched a legal challenge.   

Why A Legal Challenge? 

Bill 28 shows blatant disregard for the collective bargaining rights of the workers who provide public 
services to all Manitobans. As recently as November 2016, collective bargaining has been affirmed by the 
Supreme Court of Canada as a charter right. Not only is Bill 28 unfair, but it is unconstitutional.  

This legal challenge will be long and the process will be slow. However, it is necessary for MTS to stand with 
other unions against Bill 28 so that we are united in pushing back against attacks on the rights of working 
people in Manitoba and the government’s plans to cut the services our friends and families count on.  
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NEWS FROM MTS 

Project de loi 28: Loi sur la viabilité des services publics 

Projet de loi 28 en un clin d’œil  
Quel est le Projet de loi 28 ?  

Le Projet de loi 28, la Loi sur la viabilité des services publics, exige que les salaires des travailleurs du secteur 
public du Manitoba soient gelés pour une durée de deux ans, suivie dans la troisième année, d’une modeste 
augmentation de 0,75 %, avec une augmentation de 1,0 % dans la quatrième année.   

En supposant que le taux d’inflation continue d’augmenter de 2 %, l’effet net de cette perte de pouvoir d’achat 
sera composé d’année en année à la hauteur de 6,2 % à la fin de la pause salariale prescrite par la Loi. Cela se 
traduit d’un manque à gagner potentiel de 15 464 $ pour chaque enseignant dans cette province.  

Pourquoi le Projet de loi 28 est-il nécessaire? 

En bref, il n’est pas nécessaire. Le gouvernement Pallister prétend que le gel salarial est nécessaire pour mettre 
de l’ordre dans les finances du Manitoba, déclarant à plusieurs reprises qu’il fera tout en son pouvoir pour 
réduire le déficit. 

 Depuis janvier 2017, les syndicats du secteur public du Manitoba ont proposé des solutions pratiques qui 
permettraient de générer des recettes publiques et de nier la nécessité pour le gouvernement de geler les 
salaires et de réduire les services aux Manitobains et Manitobaines.  

Toutefois, ces solutions ont été ignorées et le gouvernement a choisi d’introduire cette législation répressive qui 
sape le processus de négociation collective.  

En réponse, les syndicats du secteur public du Manitoba se sont réunis pour créer une Société de personnes 
pour défendre les services publics (PDP).  La Manitoba Teachers' Society est fière d’ajouter son nom à la liste des 
26 autres syndicats qui représentent les 120 000 employés du secteur public.  

Au mois de juin 2017, le Projet de loi 28 a été adopté, mais le gouvernement Pallister a choisi de ne pas 
proclamer la législation. Indépendamment de la date à laquelle l’acte est proclamé, on ressent l’impact de la 
nouvelle loi du gouvernement à la table de négociation. 

Cela dit, le 4 juillet 2017, la Société de personnes pour défendre les services publics a lancé un défi juridique.  

Pourquoi une contestation juridique?  

Le Projet de loi 28 montre un mépris flagrant envers les droits de négociations collectives des travailleurs qui 
fournissent des services publics à tous les Manitobains et à toutes les Manitobaines. Aussi récemment qu’en 
novembre 2016, la négociation collective a été confirmée par la Cour suprême du Canada comme un droit de la 
Charte. Non seulement le Projet de loi 28 est-il injuste, mais il est anticonstitutionnel.  

Cette contestation juridique sera longue et le processus sera lent. Toutefois, il est nécessaire pour la MTS de se 
tenir avec d’autres syndicats contre le Projet de loi 28 afin d’être unis à repousser des attaques sur les droits des 
personnes qui travaillent au Manitoba et dans les plans du gouvernement pour couper les services dont 
dépendent nos amis et à nos familles.  
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Ethics in Counselling 

by Alissa Vivian, SAC 

With the changing structure of the student services 
team at Ste. Anne Collegiate, I felt that it would be 
beneficial for me to explore opportunities to learn 
more about the counsellor role and responsibilities. 
I decided to take the class Ethics in Counselling to 
ensure I had a basic understanding of the 
procedures, and decision making models, involved 
in this new role so that our students receive the 
level of confidentiality and ethical processes 
required of a successful counselling program. 

A large portion of the class focused on the informed 
consent process and how crucial it is to ensure that 
this is an integral component of the guidance 
program. Multiple areas of the informed consent 
process were discussed including confidentiality and 
its limitations, as well as record keeping procedures. 
This course emphasized the requirement that 
informed consent is an ongoing process rather than 
a single event.  

Other areas of discussion, and case study 
exploration, were on the topics of appropriate use 
of technology, dual relationships, dual roles, court 
ordered access to files, CFS roles, supporting the 
rights of GLBT2Q students, and appropriate record 
keeping practices. Time was also dedicated to 
discussion around the impact of secondary and 
vicarious trauma on those in the counsellor role.  

One unanticipated learning opportunity that this 
class provided was the chance to collaborate with 
SRSD classroom teachers, resource teachers, and 
counsellors on the topic of counselling. There were 
four SRSD staff members enrolled in this class who 
are passionate about effective counselling in our 

division. This provided many opportunities for 
conversation, debate, and collaborative problem 
solving. Additionally, I had the opportunity to 
complete a group project with two other SRSD staff 
members on the topic of dual roles in counselling. 
Due to the changing structure of the student 
services model in our division, this provided an 
opportunity for us to research the pros, cons, and 
suggested models of program delivery when 
working in dual roles.  

This course opened my eyes to the roles and 
responsibilities you have as a counsellor in the 
school to protect student rights and confidentiality. 
Additionally, various decision making models and 
record keeping procedures were explored that will 
be useful as I proceed in my new role in student 
services next year.  
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Artie and Denise Summer Symposium 
for Elementary Music Educators —    

It’s Not Hard – It’s Just New! 
by Krystyn McKenzie, RCH 

I had the amazing opportunity to travel to Las Vegas, 
Nevada to participate in the Artie and Denise 
Summer Symposium for Elementary Music Educators 
at the end of July. I travelled with two fellow music 
teachers from SRSD and we had a wonderful time 
filling our musical bag of tricks, talking with music 
educators from all over the world (one had travelled 
all the way from Japan!), and even managed to make 
time to catch a few shows on the strip.  

Artie and Denise are well known in the elementary 
music educators’ world. Denise is the author of the 
very popular “Musicplay” series and Artie has put out 
numerous invaluable resources over the years (many 
of which I own and use myself!). The symposium was 
two days long and packed full of interactive lessons 
that got us all up and moving – a terrific opportunity 
for us to experience what the lessons will be like for 

our students. There were sessions on a wide variety 
of things such as: recorder, bucket drumming, 
movement, vocal warm ups, hoop games, ukulele, 
using literature in the music class, and many more.  

One quote that really struck me was when Artie 
explained something she says to her students when 
they are having a challenging time and are wanting to 
give up: It’s not hard, it’s just new! I think that is an 
excellent way of viewing challenges and encourages 
students to look at perceived obstacles in an unique 
way. 

 While the actual sessions themselves were very 
valuable, I found that the time spent conversing with 
fellow music teachers from around the world to be 
the most fascinating part. Learning how music 
education is approached across not just our own 
country, but across continents was really 
illuminating. We should be so proud of how Seine 
River School Division puts an emphasis on the 
importance of music education and how we help to 
implement that in our students lives.   
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Assessment and Instruction in Special Education 

by Karen Thiessen, RCH 

The course I took was “Assessment and Instruction in Special Education.”  The main objective of this course was to 
gain an understanding of the role of the resource teacher and classroom teacher in an inclusive system.  It gave me 
the skills and understandings to support students with special needs through Universal Design for Learning, and 
curriculum-based, classroom-based, and specialized assessment to guide the instruction of students experiencing 
learning or behavioural difficulties in inclusive classrooms.    
 

This course is for educators interested in an inclusive education for all students, including those labelled as having 
special needs.  It provided valuable insight into how to create inclusive classrooms through Universal Design.  It 
provided the skills and understanding of how to use assessments to program and plan for students based on their 
strengths and areas of weakness. 
 

Some of the main ideas covered were: 
• Understanding that Inclusive education recognizes the importance of every child having the opportunity 

to be a part of the social and academic life of the classroom. 
• Using Universal Design for Learning as a conceptual framework for implementing inclusive education. 
• Developing an understanding of the role of the resource teacher in an inclusive system. 
• Understanding the relationship between social and emotional learning and academic learning. 
• Using appropriate assessments to implement interventions to support student success in their 

classrooms.  
 

The overview this course provided was informative and valuable.  The course gave me relevant skills in assessing 
and programming for students with special needs. 

Marriage and Family 
Therapy as a Profession 

GMFT-7572(3)  

by Lise Turenne, SAC 

 

As a practicing school social work 
clinician, it is not uncommon to 
encounter ethically complicated 
situations while working with 
students and their families/ and or 
caregivers.  While the focus of the 
school social worker is primarily to 
assist the individual student, it is 
imperative to work with the all of the 
other systems that influence and 
support our students as well. 

My social work colleagues and I often 

become engaged with multiple 
systems throughout our workday in 
schools.  As the result of working with 
a number of sensitive issues across so 
many systems, it is inevitable that 
ethical dilemmas arise on a fairly 
regular basis.  The above course 
focused on case studies, relevant 
ethical issues for clinicians, and the 
further professional development 
regarding standards of care and 
competency for therapists working 
with families.   

Although the course centers on the 
American Association of Marriage and 
Family Therapy 2015 Code of Ethics as 
a primary learning tool, we also 
reviewed the other relevant Codes of 
Ethics and Standards of Practice 

across similar professions 
(Psychological Association of 
Manitoba, Manitoba College of Social 
Workers etc.)  It was helpful to 
compare the similarities and conflicts 
in ethical standards amongst the 
different professions.  Another benefit 
to the course was highlighting 
considerations when interfacing with 
other professional systems, such as 
family law, as well understanding legal 
obligations for practicing clinicians. 

Ultimately, I found this course very 
beneficial for future clinical decision 
making as it helped me to be able to 
examine practice issues from an 
ethical perspective, including the 
analysis of diversity, power, and 
privilege.   
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EDUA 7530 Group Counselling: Theory and Practice Part B 

University of Manitoba 

by Amy Scherbain, CSNC 

This course was the second part of the Group Counselling course at the University of Manitoba in the Masters of Education 
program. This first part of the course focused on the theory of group counseling while this half focused on putting into practice 
what we had learned in the fall.  

We had the opportunity to co-facilitate at counseling group in the community while attending courses at the university. I co-

facilitated a group at Success Skills working with immigrant professionals for 8 weeks in March and April. It was an amazing 
experience in which we were able to help a group of 6 individuals work though some of the problems and issues they were having 
in their lives. Some of the issues that were explored included language acquisition, cultural differences and changes to family life. 
Group members were open to sharing and helping each other to understand the foundations of the issues and ultimately alter 
perspective and changes their thoughts and behaviours outside of group.  

It was valuable to experience the stages of group therapy and apply what we had learned in the theory portion of the course. An 
important aspect of the course was meeting with classmates weekly at the university to discuss our experiences and get alternate 
perspectives of what came up in group and how it could be handled differently in future sessions. Because we were together the 
whole year our discussions became very personal and our philosophies were challenged at a very deep level. At the end of the 
course we were a very close group because of the similar experiences we had shared.  

I would highly recommend this course to those in the Counseling Psychology stream who are looking for an authentic experience 
in group counseling outside the school setting. It is the most I have learned in a course since starting my education career.  

Theories and Issues in Counselling 

by Jennifer Catellier, ESNI 
I completed course #2 of many towards my post bacc during 
the months of May and June 2017.  The course I took was 
called Theories and Issues in Counselling.  I chose this course 
for a few reasons.  First, I thought it would be interesting, as I 
have always had a strong interest in counselling.  Second, I’m 
thinking that I would like to complete my certificate in 
counselling as part of this post bacc.  This being the pre-

requisite course to the other courses required to receive the 
certificate in counselling, I figured it would be a good place 
to start.  I was hoping that it would help me to decide if 
counselling was for me or not.  Finally, I thought that if 
nothing else, this course could be very useful in my everyday 
practice as a middle years classroom teacher. 

 I found this course to be even more interesting than 
anticipated.  We looked some of the many different theories 
behind various styles of counselling.  Videos and various 
exercises allowed me to see and experience first-hand what 
each one looked like.  The first assignment was very useful as 
well, as it allowed me to reflect on my own personal 
thoughts and opinions about person-centered therapy.  This 
approach is really where it all began.  It is a very non-

directive, client centered type of approach to counselling 
that was developed by Carl Rogers.  I was able to identify 

how I felt this approach would or would not work for me as a 
counsellor.   

The second assignment was even more useful as it required 
me to develop my own personal approach to counselling.  I 
was able to take bits and pieces from any of the approaches 
that we had seen in class and put them all together to create 
an approach that I felt would work well for me as a 
counsellor.  I really enjoyed this assignment and I feel that it 
helped me to see that counselling would actually be a very 
good fit for me.   

After completing this course, I have decided that I will most 
likely continue taking the courses required in order to obtain 
my certificate in counselling.  In the meantime, I will keep my 
newly acquired knowledge on counselling in mind as I 
continue my work in a middle years classroom.  Students at 
this age are always dealing with a wide variety of issues.  I 
feel that I am now better equipped to help them or at least 
to steer them in the right direction.   

I really enjoyed this course, even though it was a bit tough to 
be taking a course two evenings a week while writing report 
cards, bringing the school year to a close, and taking care of 
my family.  I discovered that as difficult as it was, that I 
survived.  I know now that I am capable of completing 
courses during the school year, and feel a lot more confident 
that I will be able to complete this post bacc before too long! 
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Summer Elementary 
Music Symposium 2017 

by Carmelle Cook, ELI 
On July 25th and 26th I had the 
opportunity to attend a Music 
Symposium “ Themes and 
Variations” at the University 
Methodist Church in Las Vegas, 
Nevada. I had the pleasure to 
travel to this workshop with two 
other music teachers from SRSD, 
Debbie Eismendi and Krystyn 
McKenzie.  There were also 125-

150 other music teachers from 
Canada and the USA who attended 
this Symposium. The clinicians for 
this conference were Dr. Artie 
Almeida, Denise Gagne and Thom 
Borden. They presented a variety 
of sessions that kept us singing, 
dancing and playing all day long.  

Our first day began with warm-ups 
directed by Denise Gagne, 
followed by some very fun 
Percussion Parade and Drum 
activities led by Artie Almeida. A 
few of the drum games that I really 
enjoyed were Crazy 8s, Sevens, 
and The Best Day of My Life: 
American Authors. Thom Borden 
presented a variety of children’s 
literature using dances, puppets, 
circle games, props, etc. The day 
ended with Fun Singing Games and 
listening activities presented by 
Denise and Artie. 

Our second day began with a 
BANG! We had the opportunity to 
play fun non-traditional 
instruments called crash cans 
made with simple sand buckets, 
coffee cans, cutting boards, 

drumsticks and tambourines. We 
also did some great rhythm 
reviews and activities using boom 
whackers and hand drums. This 
was followed by fun, motivational 
recorder activities using 
movement and games to reinforce 
notes, rhythms and music 
concepts. I learned some new tips 
and tricks that I will definitely 
incorporate in my recorder 
teaching this fall. 

The highlight of this day for me 
was learning how to play the 
Ukulele. It is always so much fun to 
experiment playing a new 
instrument! As Dr., Almeida would 
often say during our sessions, “It’s 
not hard, it’s just new”.   

This was truly a great Music 
Workshop. I left these sessions 
with many great 
new ideas and 
resources that 
will definitely be 
beneficial in my 
music teaching 
for years to come.  
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La conception universelle — Université de St. Boniface 

by Jenn Catellier, ESNI 
I completed the 3rd course of many towards my post bacc during the first week of July 2017. The course I took was La 
conception universelle at L’université de St. Boniface. The course was an intense week in class with 3 weeks to 
complete the assignments.  

I was really looking forward to this course as the topic was La pédagogie universelle, or Universal Design for Learning. I 
had completed a 2 day PD session back in April 2017 on Universal Design with Jennifer Katz. I was excited to learn 
more on the topic and to find out how I could implement this concept in my classroom. I actually found the first 
couple of days of this course to be sort of boring and was almost regretting my decision to take it. She covered a lot of 
history and background about where Universal Design came from and how it linked to Universal Design for Instruction 
and Universal Design for Learning.  

By the third day however, my feeling began to change a bit. We were finally looking at how to implement Universal 
Design for Learning into the classroom. From then on, the work we completed felt much more relevant and useful. I 
may have felt differently about the beginning of this course had it not been the first week in July. I was ready to take a 
course that taught me something I could use to better my teaching, not a course about theories and history that didn’t 
give me something practical to use. Once we got past the boring part, I really started to enjoy this class. I immediately 
began to make connections and plans 
on how I could use this approach in my 
teaching. The assignments were well 
thought out and extremely useful. The 
first was a reflection on the course 
content. This allowed me to review all 
of the concepts discussed in class and to 
see that she had actually used the 
Universal Design approach for the 
planning of this course itself. It made 
me realize that applying the UDL 
concept to my own teaching was very 
doable and not as complicated as I had 
originally thought.  

The second assignment was to create a class profile and analysis of the current obstacles of my situation (students, 
curriculum, etc.), along with a lesson that addressed each of these obstacles. This assignment simply furthered my 
realization that UDL will really help me fine tune my teaching to reach all of my students and to even make my job 
easier in the long run. The final assignment asked us to build further on the second. We had to create a unit plan that 
included the lesson from the second assignment and at least two more lessons, to show that we really understood the 
idea behind UDL and that we were able to apply the approach to our teaching. The unit I created is one that I will be 
teaching in September. This made the assignment extremely authentic and I am excited see how it goes in September! 
Overall, this was a fantastic course!!  
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Engaging in Theories and Practices of 
Human Rights Education 1 & 2 

by Joanne Comte, CSNC 

This Human Rights Education course is taught through a 
partnership between the University of Manitoba and the 
Canadian Human Rights Museum to deliver the message of 
teaching about human, for human rights and through human 
rights.  This course had a mixture of lectures, museum tours and 
guest speakers.  

We took three museum tours including the Indigenous Peoples 
tour, the Holocaust tour (meant for students), and the 
Architecture tour. I found these tours enlightening as they 
pointed out elements of the museum that I would have 
overlooked if I visited the museum without them.  The Human 
Rights museum is not that of a typical museum with lots of 
artifacts, but rather a museum of stories.   

I really enjoyed the guest speakers, which included museum 
curators, the Museum CEO, as well as University of Manitoba’s 
Adam Muller and Nigaan Sinclair The curators explain how they 
come up with the exhibits and the process of building 
relationships in order to be trusted to share people’s stories.  We 
were also lucky to receive a full day seminar from Leora Shaefer 
of Facing History and Ourselves where she showed how to help 
students deal with identity.  Her website has a variety of free 
resources and videos (www.facinghistory.org). 

This course also addresses the human rights violations still 
present in Canada specifically when dealing with the Aboriginal 
Peoples.  We took a field trip to Shoal Lake 40 First Nations 
where we visited their Human Rights Violation Museum and saw 
their difficult living conditions that are a direct result of their 
forced relocation 100 years ago in order to provide the City of 
Winnipeg with clean drinking water.  Standing on the dam that 
separates Shoal Lake into two sections it is very evident which 
side had the clean Winnipeg water and which side held the dirty 
brown water left for Shoal Lake First Nations.   

This was one of the most interesting courses taken for my Post 
Baccalaureate.  I would recommend this course to anyone 
interested in tying in Human Rights in all classes.  

Health Promoting Schools –  
Cape Breton University M. Ed. (SCI) 

by Randy Engel, DTS 

As I am working 
through my M.Ed. 
I have had the 
opportunity to 
learn and grow as 
an educator and 
have been able to 
see different aspects of education and how it makes a 
difference in not only students’ lives but in all the 
adults that come in contact with the school building as 
well.  This last course I took (Health Promoting 
Schools) explored how schools should be an extension 
of not only the academic wellbeing of students but 
also a conduit for creating overall wellness throughout 
the school community.  The outline of the course says 
it best; 

“This course builds on the World Health Organization 
definition of a Health Promoting School (HPS). “A 
health promoting school is one that constantly 
strengthens its capacity as a healthy setting for living, 
learning and working.” Students will be introduced to 
the rationale and evidence for HPS as well as the 
fundamental components and processes behind 
becoming a HPS. In addition to HPS, frameworks such 
as Comprehensive School Health will also be 
examined and discussed with respect to the relevance 
for sustainability education, policy and practice.” 

During my time of study in this particular course I was 
challenged to help ensure that I am constantly looking 
to go beyond just the academic and look at making my 
place of work a healthy, vibrant workplace where 
students and staff don’t just get by, but thrive!   

Thanks again to the PD committee and SRTA for 
supporting educators in this division to be life-long 
learners. 

PROFESSIONAL DEVELOPMENT OPPORTUNITIES 
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Summer Elementary Music Symposium 2017 —  
Living it up in Las Vegas with Artie Alemeida and Denise Gagne 

by Deborah Eismenid, DTS 

This summer, July 25th  and 26th to be exact, I was given the wonderful opportunity to attend the Early Year’s Music Workshop 
with the world reknown music educator’s Artie Alemeida and Denise Gagne in Las Vegas.  I was first introduced to their 
resources while in Univeristy and have been using their materials ever since.  To go and watch them teach has been an item on 
my bucket list ever since I graduated.  10 years later, myself and two other music teachers (Carmelle Cook and Krystyn 
MacKenzie) packed up our bags (and our recorders) and headed off to Las Vegas in hopes to learn and grow as Early Years Music 
Teachers.   

There is no denying that having a workshop in Las Vegas during the summer is a dream; the weather was hot, the shows were 
breathtaking and the food was delicious.  The workshop had moments of awesome, but there were a number of problems that 
inhibited the workshop from being a 10 out of 10.  The workshop was located off the strip at a small church found in the center 
of the University of Nevada campus.  The lighting was dim (couldn’t see the handouts) the projector usually didn’t work and 
when it did the images were so small you couldn’t see, the chairs were cramped, the air conditioning was blasting to the point 
that my feet and hands were numb, and the restrooms were dirty, unkept, and housed a village of unknown bugs.   

Watching Artie and Denise teach was inspiring.  They introduced to me a number of new ideas: organizing of instruments for 
activities in hula hoop’s and an ingenious way of getting a lot a repetition during reading activities that is fast-paced, engaging 
and fun.  I was inspired by her “crash cans” (see attached picture 1) and loved the concept.  Had my flight returned to Winnipeg 
at a decent hour I would have driven straight to a DOLLARAMA to begin collecting to make my own set.   Artie’s segment on the 
“Percussion Parade” was enjoyable to.  She has notated a number of simple percussion parts (using mostly tubano’s) for popular 
songs that are easy to learn and would be a fabulous quick addition to any assembly.  

I did find that the majority of the workshop was directed towards University students and first year music teachers.  I felt 
disappointed a number of times when they would introduce a game or an idea that I was already very familiar with.  That being 
said, after reflecting on it later, it reaffirmed for me that I am doing solid activities in my program and that these are successful 
strategies that are still relevant within the music educators’ community.  I would have liked to have had more activities that grew 
on the basics, for example the second or third step in a successful recorder program.  They explained in detail the beginner’s 
stage but all programs go beyond the first 3 recorder notes.   As a veteran teacher this was not as helpful as hoped.  Denise did 
give us a couple of great ideas that go beyond the “Recorder Karate” program as far as incentives go.  My favorite idea was 
giving the children beads for bringing their recorders to class and decorating their own recorder lanyard, this may be something 
that I try in my classroom to freshen things up.  

Regardless, I am thankful for the opportunity given to me to attend this workshop.  My favourite part was the time spent 
networking with other teachers, not only Carmelle and Krystyn, but with teachers in different parts of the world. I discovered in 
California music programs of any sort are not offered in early years and middle years schools.  The arts are brought into the 
school through STEMA (science, technology, engineering, math and arts).  These teachers are clinicians who come in once and a 
month and pick one activity to focus on while the classroom teacher attends half-day professional development.  If your child 
wants a music education in this state the parents need to pay for lessons out-of-pocket, making music learning in California 
elitist and not for the general public.  This was heart-breaking to me considering all the research that has proven that music 
learning and music experiences between the ages of 2-14 are directly linked to children’s brain’s developing stronger cognitive, 
social and emotional skills.  I was very proud to be a Canadian music teacher at this workshop, and I am thankful for the 
opportunity to teach music in a school division that supports and advocates for my program and puts the needs of children first.  
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Introduction to Inclusive Special 
Education 

by Kayleigh Sieffert, SAC 

This summer I had the opportunity to work on my Post 
Baccalaureate at the University of Manitoba. In order to 
complete this degree and earn a certificate in Special 
Education one of the required courses is Introduction to 
Inclusive Special Education. In this course we discussed the 
ways in which we can include all students and people both 
inside and outside of schools. One of the main ideas within 
the course was Social Role Valorization, and the devaluing of 
individuals. We discussed how society as a whole already has 
preconceived ideas as to what makes a person devalued and 
because of that we often devalue individuals unconsciously.  

As a High School Student Services Teacher, I have often 
found myself reflecting on the situation of our students, 
contemplating why and how they got there and who is 
responsible. Before attending Introduction to Inclusive 
Special Education, I was not familiar with the term Social 
Devaluation. It has become very apparent that, although this 
term has not been a part of my daily vocabulary, the concept 
can be found in all aspects of life, particularly in the 
education field. It is a reality that many of my students live 
every day. In the future, when reflecting on classroom 
practices and student programming, I will ensure that I am 
more aware of the complex implications of Social 
Devaluation. I need to ensure that individuals who have 
already been marginalized by society get the chance to have 
as many experiences and opportunities as possible. Students 
whom are perceived either unconsciously or consciously as 
devalued or valued individuals deserve equal opportunities. 
Many, if not all, roles in society are devalued at some point 
by different individuals. The ideas and concepts behind Social 
Devaluation are extremely complex, and it will never cease 
to exist. According to Wolfensberger (2013) “One reason 
why there are devalued classes at all times and everywhere 
is that, most essentially, human beings are imperfect; they 
are very small, finite creatures; they are not gods—and never 
will be” (pg. 23). 

Social devaluation can be found all across the globe. 

Although who and what people devalue changes, several 
roles are commonly devalued regardless of where you are in 
the world (Wolfensberger, 2013, pg. 23) Commonly devalued 
individuals include those who have been and are currently, 
incarcerated, people living in poverty, and people who hold 
jobs that do not require a high level of professionalism. How 
do we come to determine what or who should or should not 
be devalued? I believe that although I like to tell myself that I 
would never devalue another human being it is virtually 
impossible not to. In my career, I read over student files and 
prepare teachers for the struggles a student may encounter 
because they are different from the majority of our student 
body. Unconsciously or consciously, everyone is continuously 
evaluating others. This is essentially what society has trained 
me to do in the education field.  

Learning about Social Devaluation has made me become 
more aware of people who are devalued and how we as 
society devalue individuals. It is very evident that if no one 
supports devalued individuals it becomes a snowball effect 
where they become more and more devalued as time goes 
on. Knowing that we will never be able to prevent 
devaluation completely is a frustrating challenge. If this is 
something that is so engrained in our society, we need to 
make conscious decisions to evaluate every situation, 
student, and behavior with a different lens. We need to 
erase any former judgements and become aware of what is 
best for the student or situation. It will never be perfect, but 
we can do our best to ensure that every individual has the 
opportunity to lead what is perceived as a normal daily life. 
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Interpreting Educational 
Research 

Brandon University 

by Kathryn Reuter, CSNC 

Through the help of the S.R.T.A I was 
able to take the Brandon University 
course: Interpreting Educational 
Research. As educators, we are 
continually bombarded with new 
research and data about best teaching 
practices. Having taken this course, I 
am now better prepared to read and 
critically discuss research and its 
classroom application.  

One of the more relevant types of 
research that I learned about was 
Narrative Research. This type of 
research is meant to be done by the 
classroom teacher with their school 
population.   

Narrative Research is a branch of 
qualitative research, which values the 
internal constructs, and dialogues of 
the subjects being studied. All people 
have internal narratives, which is the 
stream of consciousness that we all 
engage with throughout our day. 
These internal narratives can change 
depending on circumstance or 
environments that people find 
themselves encountering. When 
researchers study this narrative 
identity they can begin to see patterns 
and cause and effect relationships, 
which the researchers can then 
attribute to different theories.  

One of the more complex parts of 
conducting narrative research is the 
role that the researcher may play in 
the interpretation of the results. As a 
teacher, I am constantly reflecting on 
my personal biases and history and 
how it may or may not affect my 

interpretation of student behavior or 
success. One of the most interesting 
activities of self-reflection that I have 
conducted was asking one of my co-

teachers to record a lesson that I 
taught. It was quite interesting to 
compare how my internal dialogue of 
how the lesson was received and how 
the lesson actually unfolded in class 
on the video. It was quite apparent 
that my internal narrative was skewed 
towards behaviors that I perceived to 
be unacceptable and how the 
students were actually behaving.  

As educators, we are constantly 
reflecting on our classroom practices. 
Using the structure of Narrative 
Research, teachers are able to 
systematically understand and 
implement research driven changes in 
the classroom.  

Do as I do: An exploration of the 
teaching methodology of Carl Orff 

Orff Certification: Level One at the 
University of Manitoba 

by Mandy Knapp, ESNI 
This past summer I had the fantastic opportunity to take a 
course that explored the teaching methodology of Carl 
Orff.  This music instructional theorist has had a big 
impact in how we instruct elementary students in the 
basics of music.  The intensive 10-day course explores 
topics related to classroom instruction of the Orff process 
as well as classes in choir, movement, recorder and 
musicianship. 

I took this course for a couple reasons.  Firstly, I wanted 
the opportunity to see how the Orff principals are 
integrated into an elementary classroom.  I have done 
independent research on the topic but wanted to 
experience it firsthand.  Secondly, I wanted to see and 
work with “expert” teachers. 

This course did not disappoint.  Each morning I saw 
lessons presented, as they would be in the classroom.  
After this concrete experience, the instructor 
deconstructed the lesson and detailed why she did what 
she did.  The assignments from this class required some 
attention to detail but they were creatively wonderful.  I 
was expected to create original material using the 
teaching concepts that I learned in the course and present 
it.  This was invaluable as it gave me an opportunity to  

(cont’d on page 19) 
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(Do as I do: An exploration of the teaching methodology of Carl 
Orff continued from page 18) 

create resources for the upcoming school year and put these 
theories into practice. 

In the afternoons, the different areas of the Orff approach were 
instructed individually.  There were classes in choir, recorder, 
movement and musicianship.  These classes taught by five other 
instructors gave me the opportunity to reach my second goal of 
seeing a variety of “expert” teachers.  Here we explored topics 
including but not limited to question and answer, the 
pentatonic scale, developing our ability to write music that we 
hear and a variety of different classroom teaching strategies.  I 

found both the content and the instruction of these courses to 
be exceptional. 

The only difficulty of this course is its intensity.  This is a 6 credit 
hour course that is taught and assessed in 10 days.  There was 
quite a bit of homework and the days felt long but very fulfilling.  

I would highly recommend this course to anyone who wanted 
to see the Orff approach in action.  All of the course material is 
relevant and readily transferable to the classroom.  The 
instructors have experience inside the classroom and are very 
good at what they do.  Having the opportunity to get resources 
and examples of exceptional teaching in one course is, as they 
say in those old commercials …. Priceless. 

Courant actuels en psychologie de 
l’éducation : la Conception Universelle 

par Liette Weir, ELI 
Quelle est la diversité en salle de classe en tant que la 
pédagogie universelle? Ceci est la question qui m’a été posée 
dès le premier jour de mon cours intitulé « Courant actuels en 
psychologie de l’éducation : la Conception Universelle. » J’ai 
voulu suivre ce cours parce que je crois, comme enseignante, 
que nous voulons le succès de tous nos élèves. En utilisant cette 
approche, nous considérons les habiletés de chacun afin que 
nous puissions délivrer une programmation qui va répondre aux 
besoins de tous. Il faut être flexible et adapter son style 
d’enseignement pour rejoindre tous les élèves en sachant leurs 
forces afin de les aider à s’épanouir.  

Un mot qui aide à définir cette pédagogie est la 
dénormalisation. Perkarsky et Au Coin disent que la société doit 
être plus flexible et ouverte parce que c’est un effort collectif 
afin de faire cheminer l’individu. Chacun doit être valorisé et ses 
forces sont utilisées pour le bien-être de la société. Toute la 
société vit ensemble sans se mesurer à tous. Nous valorisons les 
compétences personnelles de tout le monde.   

Il faut offrir des choix à tous les élèves pour qu’ils puissent 
participer à leur façon puisque personne n’est égal. Notre 
planification devrait répondre à différents besoins qui vient à 
dire que la pédagogie doit valoriser la diversité. Si nous prenons 
le temps de bien connaître nos élèves et d’accepter chacun de 
leur unicité, nous allons trouver pleins de moment d’où on peut 

célébrer leur succès afin qu’il se sente valorisé. 

La conception sociale joue aussi un rôle dans la pédagogie 
universelle. L’environnement ainsi que la société est vu comme 
ayant des barrières physiques et sociales qui empêchent 
l’individu de s’épanouir. La société ne peut pas toujours 
répondre à leurs besoins puisque les ressources ne sont pas 
disponibles qui fait que l’individu est limité dans ses 
opportunités. En salle de classe, il faut enlever les barrières 
physiques et sociales pour s’assurer que tous puissent participer 
et se sentir inclue.  

L’inclusion scolaire a été expliqué comme offrant des ressources 
à tous nos élèves et en mettant en vigueur la pleine 
participation de tous. La salle de classe est enrichie par les 
différences de chaque individu. Chaque apprenant peut 
exprimer ses caractéristiques humaines ainsi que ses 
préférences sans jugement.  

La pédagogie universelle a trois principes; l’engagement (c’est la 
variété de choix qu’on offre aux élèves pour soutenir leur 
intérêt), la représentation (l’utilisation d’une variété 
d’approches et de méthodes pédagogiques afin de répondre 
aux besoins de plus d’élèves possible) et l’action et l’expression 
(rendre l’élève plus conscient de tous les moyens possibles 
d’explorer, de planifier et de représenter leur apprentissage en 
lui fournissant toutes les stratégies, les ressources ainsi que les 
outils pour bien réussir).  

La pédagogie universelle vient à célébrer la diversité dans nos 
salles de classe. Nous devons faire comprendre aux élèves qu’ils 
ont tous quelque chose de positif à contribuer dans leur 
communauté d’école peu importe leurs défis.  
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Learning and Developing  
Counseling Skills 

by Nadine Lesage, ELI 

As I continued to work towards my post baccalaureate in 
counseling, I had the opportunity of taking two more courses 
this summer at the University of Manitoba. The first one, 
entitled Family Life Education, took place everyday from 8:30 – 
10:30 in the classroom and it was facilitated by Seijiro Tsuchi. 
The other course, entitled Counseling Skills also took place at 
the University of Manitoba from 10:45 – 12:45 and Candace 
Matthewson facilitated it. Both of these courses took place in 
the month of July from July 4th to July 26th. There were other 
teachers and counselors who also attended these courses.  

I have found the course Family Life Education to be very 
valuable, as I was able to get a good idea as to how I will 
approach certain themes and how I will bring them up with my 
students. In this course, we talked about many different issues 
and topics, from healthy relationships to sexual orientation and 
substance abuse, etc. Also, we were able to learn about the 
various resources that are out there. Many of the services I 
found out about, I did not know excited in Winnipeg. I even got 
the opportunity to go visit one of my choosing. I went to visit 
and gathered information on the Behavioural Health 
Foundation. (BHF). These resources and services will be very 
helpful as I continue as a teacher and hopefully, one day, as a 
counselor where I will be able to refer students when situations 
are out of my professional realm.  

At the beginning of the course, we also got to view the levels of 
family life education. This was helpful, as it is nice to be able to 
visualize where we stand, as teachers or counselors and to 
refrain from crossing the line with students or clients. It is 
important to know when to refer out to outside agencies when 
needed. I also found that the content of this course gave me 
many great ideas that I can implement in my classroom. I have 
learnt a lot from this Family Life Education course; however, the 
most effective and striking class was when Constable Dan 
Noordman came to do a presentation on substance abuse. He 
lost his son to fentanyl overdose and now him and his wife, on 
their own time, present in schools to raise awareness. I believe 
that this is the most effective way of getting the message out 
there and to inform students. I appreciate so much what Dan 

and his wife are doing to carry on their son’s legacy, as this is 
helping so many others. As I continue in the classroom, I 
definitely want to invite more people to share their knowledge 
with the students, as I feel that these are the experiences that 
will stay with them. 

The Counseling Skills course was very interesting and I feel that 
Candace has been able to make it very practical for us. In this 
course we learnt the necessary skills to apply in every 
counseling session. These skills will allow us to build a good, 
healthy relationship with the client, as this is important in order 
to explore and ensure that he/she is comfortable in sharing and 
expressing himself/herself. These skills will also ensure to 
empower and to challenge clients, while highlighting strengths, 
skill building, and action planning. 

During the course of the month, Candace allowed us to prepare 
a scenario and figure out where it could go in a counseling 
session. About mid-way through the course, we had the 
opportunity to act as the counselor, with a classmate as our 
client. These skills demonstration sessions allowed us to try out 
the skills learnt and to receive feedback on how we could 
improve. I found this assignment very rich, as we got a better 
idea of how the skills work, by actually trying them out.   

I very much enjoyed these two classes, as I have learnt and will 
take a lot from them. I also appreciate the opportunity I was 
given to meet other teachers and counselor and how the classes 
became a little community while we got to know each other 
well in such a short amount of time. We also exchanged email 
addresses so that we can keep in contact and act as each 
other’s consultants if a counseling question or dilemma comes 
up where consultation is needed. 
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EDUA 5731 Courants actuels en psychologie de l’éducation :  
La conception universelle 

by Tammy Harding, ESNI 
On Monday July 3rd, when most people were off for the stat holiday, I started my 3rd university course toward my Post Bac. I was 
very eager, as it was a full course on Universal Design for Learning. It was held at the University of St. Boniface and was from 
Monday to Friday 8:30-4:00. It was interesting and intense as the prof, Marie-Élaine Desmarais was very passionate about this 
theory of practice and this was her first course to teach. She was insightful, very knowledgeable and had 2 invited online guests to 
speak to us too.  

The week passed by quickly, but the homework lingered! She assigned 3 different assignments but she - in the UDL way – offered 
a multitude of choices as to how to complete them. The first assignment was just a self-reflection of the week and process of our 
learning of the theories taught. The second one was a completed lesson that I would use in my class in the UDL style. The third 
assignment was a continuity of 2-5 more lessons that would follow the second assignment…and it was not due until July 24! I 
finished my first 2 assignments in class that week, and thankfully one of my colleagues was my partner for my assignments and 
kept me motivated and accountable. We are ready to put our hard work to test in September!   

This course helped me understand how to be more creative with my lesson planning and how to offer more choices to my 
students. I agree with my prof and a number of researchers – it is important to celebrate the differences in our students and to 
make them all feel like they belong, can access material and show comprehension. Summer is a hard time to take a class, but 
knowing it is done in one week really helps! 

Looking for great professional development? 

Visit http://www.mbteach.org/pdfs/pd/PD_2017-18_Workshops.pdf  
for MTS Professional Development Sessions. 
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Updates from TRAF (were sent out September 20 with Council representatives) 
  

TRAF Webinars 

TRAF will be hosting two webinars this fall.  One has passed but the other, Making Voluntary 
Contributions is still active and will happen on Wednesday, October 25, 2017 from 6:00pm - 6:30pm.  
TRAF sent out an email invitation to all members registered for Online Services on October 12. 

Further webinars will be held in the spring.  Topics are "Your TRAF Pension - Preparing for Retirement" 
and "Purchasing Maternity/Parental/Adoption Leaves".  Only members registered for Online Services 
will have access to the webinar and to view the recording.  Members are encouraged to register, if they 
haven't already.  Space is limited. 

 

Maternity/Parental/Adoption Leave Cost Calculator 

On October 2, 2017, TRAF launched a new online maternity/parental/adoption leave cost calculator, 
accessible through Online Services.  This calculator provides a quicker and smoother application, 
tracking and calculation process for members and school divisions.  This calculator is for maternity/
parental and adoption leaves that are purchased during the leave and within 18 months of the end of 
the leave.  

SRTA Executive meeting: Nov. 28, 2017 

Chicken Chef Lorette, 4:30 pm 

 

SRTA Council meeting: Dec. 12, 2017 

St. Norbert Arts Centre, 4:30 pm 

  

SRTA Collective Bargaining Forum: 
October 25, 2017 

St. Norbert Arts Centre, 4:30 pm 

 

MTS Maternity & Parental Benefits 
Seminar: November 2, 2017 

Room 10, Dawson Trail School, 4:30 pm 

SRSD Board Meetings: Oct. 10 & 24, Nov. 
14 & 28, Dec. 12, 2017,  Division Office 

 

MTS Provincial Executive:  
Oct. 18-19, December 7-8, 2017 

McMaster House 

 

Presidents’ Council: 
October 21, 2017, McMaster House 

 

MTS Professional Development Day: 
October 20, 2017 
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