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SEINE RIVER TEACHERS’ ASSOCIATION 

NEWSLETTER 

March 

2015  

Volume 10.3 

Dear valued members of the 
Association, 

I thought my eyes were playing tricks on 
me this morning when I looked out and 
saw snowflakes falling from the sky, 
especially since we have had it so nice in 
the past few weeks.  I think we were a bit 
spoiled in Manitoba with the winter we 
had, compared to the heavy snow and 
frigid temperatures from last year.  
Regardless of what you thought the 
winter was like, you are undoubtedly 
anticipating the break which will be upon 
us in a few days.   

Spring Break is one of those unique times 
of year where joy, relief, dread, 
excitement and worry seem to co-exist in 
the lives of educators.  While the week 
away from school gives us an opportunity 
to reflect on seven months of success and 
achievement, it also serves as a reminder 
that there are only three months 
remaining to get the rest of the job done!  
I hope for each and every one of you that 
the break serves you well no matter what 
you need this time of year, and that April 

starts off well as you enter the stretch 
drive of the school year. 

Provincial Executive Nominations 

In case you missed the announcement on 
our website, Sandy Turcotte from EIDCS 
has accepted a nomination from the SRTA 
council to run for a member-at-large 
position on the Provincial Executive of 
MTS.  I have also accepted a nomination 
for the same position.  There are eight 
member-at-large seats up for election in 
May, and I will let you know the results 
the week following AGM (end of May). 

Extracurricular Recognition 

I have had a number of people ask me 
about the new letter of understanding in 
our Collective Agreement in regards to 
extracurricular recognition, and I was 
happy to answer as best I could while we 
were working with the Division on a set of 
guidelines.  Now that the guidelines have 
been made available, (and sent via your 
divisional email) I would encourage all 
members to read them.  If there are any 
questions, please do not hesitate to call or 
email me. 

Aboriginal Graphic Novels 

Thanks to the work by our Public Relations 
Chair Rebecca Brown, each school should 
have received a set of graphic novels at 
the last council meeting in February.  The 
books, which focus on aboriginal 

teachings and issues, are a gift from the 
Association for school libraries and 
hopefully your students get to take a look 
at them prior to the end of the year.  
These books were made possible in part 
due to a grant from MTS, and so we say 
thanks to them! 

School Visits 

In March I concluded a three month tour 
of schools and workplaces around the 
division.  I was very happy to meet with as 
many members as possible, and hope that 
my visits were worthwhile to many of you.  
If I did not get a chance to meet with you 
one-on-one and you want me to stop by 
your school for a special event or a 
conversation, please let me know and I 
will make every attempt to fit it into my 
afternoon schedule. 

 

And with that, lo and behold, another 
newsletter is in the books.  I’d like to 
thank, as usual, the members who 
contributed to this edition with articles 
and editing.  We do our best to 
communicate as much as possible with 
our members, and this newsletter could 
not exist without your hard work. 

In solidarity, for each of you and for 
each other.  

Jonathan Waite, President  

President’s 
Message 

Colleen Kachur-Reico   July 20, 1971  - January 2, 2015 

This issue of the Seine River Teachers’ Association Newsletter is dedicated to the memory of our friend 
Colleen, who passed away suddenly in January.  Colleen was well-known across the division as a teacher, 
counsellor, acting principal -- a real educational leader.  Her colleagues, both in and outside of the school 
division, also knew her because of her dedication to teaching and her fellow teachers -- many of you will 
have met Colleen during her term as Health and Wellness Chair starting in 2007.  

In February the SRTA Council voted unanimously in favour of dedicating the annual SRTA golf social event in 
Colleen’s name, as Colleen had dedicated so many years to planning the event in the past. 
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Employee Benefits 

Please note the Long Term Disability Premium Rate Change  
Effective March 1, 2015 to March 1, 2016, the MTS Disability Benefits Plan long term premium rates have been 

changed as follows:  
 

Members of the Society (teachers) 
1.34% (previously 1.21%) 

 

Non-teaching employees 

(administrative, clerical, technical and non-teaching management employees) 
1.14% (previously 1.03%) 

 

Non-teaching employees (education assistants) 
2.68% (previously 2.42%) 

News from the Executive 

The Manitoba 
Teachers’ Society 

MTS Hockey 
Tournament 2015 

Presented by the Sunrise Teachers’ Association 

 

On Saturday and Sunday, March 21st and 22nd, 
the Sunrise Teachers’ Association hosted the 
annual MTS Hockey Tournament.  Teams were 
invited to Pine Falls to take part in the friendly 
tournament. 

Six teams participated, including a team from the 
SRTA.  Fun was had, hockey was played and 
memories made. 

I want to thank the teachers who came out to play 
on the weekend.  I believe that events like this are 
important to be a part of and I am happy we were 
able to put together a team for the event. 

By Jonathan Waite 
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Collective Bargaining 

Do you know your collective agreement? 

Our new Collective Agreement with the SRSD came into effect in 2014 and lasts until 2017.  There are some 
new clauses and many existing clauses which all members should know about.  Here is a fun quiz about the 
current agreement that you can complete and send in.  We will pick ten entries out of all of the submissions 
and those people will each receive a small token of appreciation from the Collective Bargaining team.  Entries 
need to be emailed (bargaining@seineriverteachers.com) or sent via courier to Dan Lagacé at the Adult 
Learning Centre by April 15, 2015. 

1. What is the basic salary for a class 6 teacher with 5 years of experience? 

2. What is the maximum year-to-year accumulation for sick days? 

3. What is the maximum amount payable for an expense incurred by a teacher as a result of an on-the-job 
injury? 

4. How many sick days can a teacher use per year to attend to the illness, injury or medical appointments of 
his or her immediate family? 

5. What is the minimum grant for one year of sabbatical leave? 

6. True or false: When documentation is entered into a personnel file, the teacher or administrator shall be 
advised in writing. 

7. True or false: Teacher participation in extra-curricular activities is mandatory for all teachers. 
8. What three locations will the Board post notices of new positions and vacancies? 

9. What article was most recently added to the list of articles in the collective agreement that apply to 
substitute teachers (hint: it’s boldfaced)? 

10. In the new agreement, there is one entirely new article, and one article which was changed significantly 
(both in content and in name) since the last agreement.  What are they? 

a. New article: 
b. Re-titled and revamped article: 

11. There are two new letters of agreement in the most recent agreement.  What are their purposes? 

 a.  New LOU #1: 
 b.  New LOU #2: 
12.  How much money shall be provided to the Association by the Division for the PD Fund in 2017/2018? 

News from the Executive 

 

Contact 
us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

mailto:bargaining@seineriverteachers.com
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Health and Wellness 

Bowling?  Fun!  Period.   

Okay, that’s not all I wanted to say…but it sure sums up the evening!  
A huge thank you goes out to all who attended and showed off their 
skills at 5-pin bowling.   

Although their costumes “stunk,” the team taking home best name 
were the Bowl Movements (Richer).   

Kelly Manvelier (DTS) walked away with the 
grand prize - an IPad Mini - which I’m pretty sure 
she was tickled pink about. The rest of us left 
with full bellies and a l’il something extra to talk 
about in the staffroom on Monday.   

I couldn’t have accomplished any of the planning 
duties without my committee partner Alana.  

 

Thanks again everyone!  

Leslie Buffie  

Health and Wellness Chair  

 

 

 

 

 

 

Please keep in mind that the 1st annual Colleen Kachur-Reiko Memorial Golf Tournament is 
coming up in June.  Details to follow in the coming months.   
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Professional Development Opportunities 

The Fourth Biennial Championing 
Public Health Nutrition Conference in 

Gatineau, Quebec 

by Dan Neufeld, SAC 

 

Approximately 48000 to 60000 people die each year in Canada 
from eating too much sugar and salt. Up to 75% of all deaths in 
Canada are related to some nutritional risk factor. This is 
according to Bill Jeffrey of the Centre for Science in the Public 
Interest, which put together the conference. The presenters 
outlined many of the problems associated with Health Canada's 
current approach, but also proposed solutions to these 
problems. 

The first big issue was sodium. On average, Canadians are 
consuming about 3100 mg/day of sodium, which comes from 
salt. Research is showing that 2300 mg/day is the upper limit of 
what is safe for consumption. This is the current guideline from 
Health Canada, recently reduced from 2400 mg/day. We should 
be consuming about 1500 mg/day in order to achieve a healthy 
blood pressure. There is a direct link between high sodium 
consumption and high blood pressure. Studies have shown that 
a diet of 1500 mg/day of sodium offers significant reductions in 
blood pressure, which in turn significantly reduces the risk of 
heart attack and stroke. Even small reductions in blood pressure 
(2 mmHg) offer a reduction in total mortality risk of 20%. Health 
Canada's reduction of 100 mg/day is relatively meaningless 
given that Canadians are already consuming double the 
recommended amount of sodium. 

Canadians currently spend 3 billion dollars each year on 
hypertension drugs. 10% of our health care costs are due to 
dealing with hypertension. Doctors use drugs to deal with high 
blood pressure instead of having patients reduce their sodium 
intake because the vast majority of patients fail in reducing 
their sodium. In fact it is extremely difficult to monitor your 

sodium intake. Processed foods contain about 80% of the salt 
we are currently eating. Salt makes food taste good, and so 
companies load their products with it. Restaurants are also a 
huge source of our salt intake. Canadians eat out about 30% of 
the time, and the food is loaded with salt. If we could reduce 
the sodium in processed foods and restaurants we would go a 
long way towards improving the health of all Canadians, and 
reduce strain on our health system. 

The Salt Institute and food processing companies are opposed 
to any regulation of salt. However, some countries are starting 
to regulate salt in foods. Finland is one example. Since bringing 
in regulation; Finland has seen a reduction in salt consumption, 
blood pressure, and stroke in their population. Health Canada's 
current approach is voluntary regulation. In 2012, NDP MP Libby 
Davies introduced a private members bill that would have given 
more teeth to sodium regulation, and would have introduced 
better nutrition labelling. It received full support from all 
opposition parties, and one Conservative MP which wasn't 
enough to push the bill through. 

The opposing argument is that people can make their own 
decisions, and companies can decide for themselves how much 
salt to use. This would make sense if salt wasn't so ubiquitous in 
our food supply. The fact is it would take extreme discipline and 
a lot of effort to reduce our salt intake. Salt is everywhere in our 
food supply, and voluntary regulation on the part of industry 
and consumers is not reducing our salt intake. 

The next panel was on school food. It was highlighted by Dr. 
Emma Patterson of School Food Sweden. Sweden has been 
feeding their kids a free hot lunch in school for over 50 years. 
Half of schools offer choices of hot dishes. All schools provide a 
salad buffet and milk. There are no competitive foods in 
schools, no packets, no cartons, no canned veggies, no soft 
drinks, and no standards to what kids can take. The food is 
served with cutlery, and often the kids will eat alongside their 
teachers. Lunch is an integrated part of the school day. It's not 
perfect and there is variation throughout the country, but we 
know that kids come to school hungry every day and this is one 
way to combat that. Sweden does this for about $1.50 per 
student. Liberal MP Dr. Kirsty Duncan estimates that we could 
do this in Canada for approximately 1 billion dollars, though this 
number is debatable. There is an added challenge in Canada in 
that most of our elementary schools do not have the 
infrastructure to make lunches for kids each day. In Sweden the 
infrastructure is already in place as they've been doing this for 
over 50 years. 

The last panel I want to mention was about nutrition labels. 
Health Canada is currently making some positive changes to 
nutrition labels. Portion sizes will be standardized in the new 
labels which will allow consumers to compare products more  

(cont’d on page 5) 
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Professional Development Opportunities 

(The Fourth Biennial Championing Public Health Nutrition 
Conference in Gatineau, Quebec cont’d from page 5) 

easily. Sugar will be split into two sections, regular sugar, and 
added sugar. Regular sugar is the sugar found in things like milk 
and fruits. Added sugar is found in things like cookies, and soft 
drinks. The extra added sugar is what is causing problems for us. 
When these two sugars are lumped together, it makes the 
quantity of sugar in a soft drink look not so bad. If you look at 
just the added sugar, one soft drink has more than a whole day's 
worth of added sugar. 

The criticism is that while 
these changes are welcome, 
they're just not enough. 
Studies show that most 
consumers don't look at 
nutrition labels, and if they 
do there is very little 
context to determine what 
is too much. Other countries around the world require 
nutritional labelling on the front of packaging, and also have 
some standard for contextualizing nutrition labels. The example 
I like best is called traffic lights. On the front of packaging would 
be 3 - 5 categories of the most important information, say sugar, 
fat, sodium, calories, and fibre. Each category would be 
coloured green (eat Jots), yellow (eat in moderation), or red 
(there is a better product). So very quickly, consumers would 
have a general indication of whether a product is healthy or not 
based on those 5 indicators. But this isn't even the best part. 
Not only would consumers have accessible information on salt, 
fat, sugar, and caloric content, but industry would have a direct 
incentive to make their products healthier. A label with red 
lights would surely be less likely to sell than a label with green 
lights. There are alternatives to sodium in salt. Potassium salt 
can readily be used; however it is more expensive and therefore 
less profitable. 

Professor of law Joel Bakan explained that corporations are 
bound to seek profit. This is not just their desire, it's actually 
stated in corporate law that all decisions must be made with the 
benefit of the corporation in mind otherwise shareholders can 
sue the corporation. So asking corporations to self-regulate is 
akin to no regulation at all. As long as salt/sugar tastes good, 
adding salt/sugar to a product is in the best interests of 
shareholders, and therefore is what the corporation is bound to 
do. Regulations are needed in order to change the game so that 
reduction of sodium/sugar is a desirable outcome. Doing so will 
result in a significant benefit to the health of Canadians. 

I have left out much of the conference, however it was a 
fantastic learning experience for me and I would highly 
recommend it not only to foods and nutrition teachers, but to 
educators in general who are interested in politics, nutrition 
policy, or school food policy. 

Using iPads in Resource 

by Derek Marvin, LBC 

The roles and responsibilities of a resource teacher are diverse 
and specific to each school setting. Each resource teacher takes 
a distinctive approach to this diversity of needs by drawing from 
their own set of skills, experiences, and interests.  As a new 
resource teacher, I am actively working to develop my own 
skills, shape my experiences, and cultivate my interests, in order 
to be effective in my role.  I believe that technology is a very 
valuable tool in a resource teacher's tool box.  It can facilitate 
and accommodate many of the responsibilities of resource, but 
how each resource teacher approaches using technology and 
how these philosophies manifest themselves in each school will 
differ greatly.  After attending the Teaching and Learning with 
the iPad conference, I returned to work inspired and committed 
to actively promote the use of technology in our school. I would 
like to share how I plan to integrate technology - specifically 
iPads - in my role as a resource teacher. 

One relatively new philosophical concept that applies to using 
technology in education is called the “Flipped Classroom.”  The 
traditional model of education maintains that the teacher 
delivers instruction to the class during school time and sends 
homework with the student to practice on their own time; 
whereas, the concept behind the “flipped classroom” is that 
instruction is delivered by way of video tutorials at home and 
practice occurs in the classroom under the teacher’s guidance.  
A more practical variance of this concept could be to exclusively 
implement this style of programming in the classroom - as 
opposed to including it as an element for homework.  In this 
context, the teacher would provide students with access to the 
video instruction in the classroom, while also being available to 
guide and support students as they apply their newly acquired 
knowledge or demonstrate their understanding. When students 
have access to iPads or laptops in the school, individualized 
lessons can be created and consumed by students.  One notable 
advantage to using video tutorials for delivering instruction is 
that the student has the ability to stop, start, and/or review the 

video at any moment for 
clarification.  The teacher, 
then, is available for 
supporting individual 
students’ specific needs.  
Additionally, this 
methodology provides a 
strategy for ensuring that 
content and instruction is 
differentiated and 
individualized. 

 

(cont’d on page 6) 
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Professional Development Opportunities 

(Using iPads in Resource cont’d from page 
6) 

There are a number of iPad applications 
(apps) that can be used to create these 
video tutorials. “Camtasia” and “Screenr” 
are two apps for creating screencasts, a 
video format that allows one to record 
what is happening on their own computer 
screen, while simultaneously audio-

recording instructions and explanations.  
“Explain Everything” and “Educreations” 
are other apps that allows teachers and 
students to create presentations, or 
record screencasts to demonstrate a 
concept or illustrate a tutorial. 

There are many ways that a resource 
teacher could apply this concept to their 
role.  I have created video tutorials aimed 
at explaining specific tasks like how to log 
onto CLEVR, how to update the “current 
level of performance” on IEPs, and/or 
how to navigate Maplewood.  Various 
elements of professional development 
could be delivered using the “flipped” 
concept of teaching.  Instructional videos 
could be designed to elucidate skills such 
as how to use a specific type of math 
manipulative or how to score an F&P 
reading assessment.  These videos would 
be made available to teachers and they 
can watch them when it is convenient in 
their schedule. 

While collaborating with a classroom 
teacher on guided math programming, I 
have created differentiated lessons that 
include activities or tasks.  Students can 
use their iPad to demonstrate their 
understanding through a video, a picture, 
or an “Explain Everything” presentation.  
Using these lessons, I am able to 
consistently support a classroom teacher 
in their guided math programming, 
despite being inconsistently availability, 
as is the nature of working in resource. 

By using technology as a personal tool for 
learning, students are developing skills 
that allow them to learn independently, 
while encouraging an intrinsic motivation 
to do so.  Whether it is to learn how to 
play guitar or how to knit a scarf, anyone 
can explore and engage in their passions 

by accessing online lessons and video 
tutorials.  Youtube, Teachertube, Khan 
Academy, and Ted Talks are excellent 
websites that provide a platform for 
accessing/delivering pre-designed lessons. 

The reality of our world is that technology 
is becoming increasingly pervasive in all 
areas of life.  Unfortunately, with this 
inundation of accessible information and 
connectivity, children are inevitably 
exposed to this murky world without 
having been properly educated and 
warned of its dangers.  Websites like 
Facebook are amazing tools for 
communication and sharing, however, 
they can also be an arena for bullying and 
exploitation.  As educators, we have an 
obligation to engage this reality. Although 
it is important to teach our students how 
technology can be used to learn and to 
create, it is critical that we educate them 
about how to do so safely and 
respectfully. 

Much like Facebook, “Edmodo” is a 
platform for developing an online 
classroom community. It is a social 
networking website administrated by 
teachers. It functions to enable students 
to share ideas, to upload/download 
pictures or documents, to send messages, 
to interact with their peers through group 
chats, to answer questions, to participate 
in group polls, and so on. For educators, 
Edmodo provides a convenient medium 
for communication, collaboration, and 
dissemination. Additionally, its similarity 
to Facebook presents teachers with an 
opportunity to engage in constructive 
discourse and interaction with students 
about how to use social networking sites 
safely and effectively. 

As a resource teacher, I intend to 
introduce Edmodo to teachers by using it 
with them.  I have created an Edmodo 
group and have asked each of the 
teachers to register online. Any video 
tutorials that I create, I will post on the 
site for teachers to access. If I have an 
opinion question that I want to pose to 
staff, I ask them to log on to the site and 
select their answer on the poll, providing 
a space for teachers to qualify or 
elaborate on their response if they so 
desire. Poll results are updated in real-
time and are visible to any group 
members. Just like one would do on 
Facebook, I will frequently post links to 
videos, pictures, lesson plans, and 
inspirational articles for group members 
to peruse at their own leisure. My hope is 
that through exposure and experiences 
with Edmodo, teachers may decide that it 
is something they would be interested in 
using in their classroom. 

The ubiquity and ever-growing prevalence 
of technology is an inevitable reality. 
When embraced and promoted, it can act 
to inspire independent and intrinsically 
motivated learners. This independence 
will serve us all well, students and 
teachers alike, in preparing us to safely 
and effectively navigate a future that will 
surly rely heavily on technology. It is a 
tool that will help students to learn, 
teachers to teach, and resource teachers 
to support the needs of the school. By 
utilizing technology in my role as a 
resource teacher, not only am I modelling 
strategies for how it could be used, but I 
am promoting a belief in the importance 
of integrating technology into our schools. 
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Professional Development Opportunities 

Putting Universal Design into Practice — A Huge Learning Curve! 
by Stephanie Scheller, Keith Mitchell, Robert Marcoux, Shannon Philippe, Louise Hingley - ELI 

 

With the increasing number of multi-age classes at École Lorette Immersion, 
there is a greater need to differentiate our teaching to meet the needs of 
our diverse students. With a combination of multi-aged student groups, two or 
more curriculums and inclusive classrooms, teachers were looking for a 
practical way to meet social and academic needs of all students. We know 
that accommodations made with a few students in mind will benefit all. So 
we embarked upon a journey to figure out how to make it all work. 

The resource teacher had attended the See Me Beautiful conference and 
learned how to diversify to include all students. Discussions with colleagues 
generated a lot of interest and of enthusiasm, so together the grade 4/5 classroom teachers, the instructional coach and the 
resource teacher decided to learn about the Universal Design for Learning. (UDL). With the help of SRTA, we were able to seek 
guidance from Robin Plouffe-Hingley, a trained facilitator in UDL. She led us through the process and helped us gain the 
necessary insight in order to provide many different entry points for our learners. The first lesson helped us to understand the 
Three Block Model where we examined the multiple ways our students learn. From there, we discovered strategies to 
effectively create a positive, inclusive classroom. We then looked at the many curricular outcomes and simplified them into 
several essential learning statements that our students would be able to explore. Our planning included the pre-teaching, 
learning centres and assessment rubrics for our combined units on the Fur Trade (Social Studies) and the Weather (Science). 

We began with a focus on social and emotional learning through the Respecting Diversity lessons, the foundation for UDL. 
Students and teachers learned about multiple intelligences and how everyone learns in a different way. They soon realized 
that a diversity of strengths is necessary in school and in society and that we can't accomplish our goals if we are all the same. 
Students were surprised to learn that their academic strengths are not necessarily their strongest intelligence. The nine 
lessons of Respecting Diversity include the ideas of developing self-concept, valuing diversity and creating a democratic 
classroom. As a culminating activity, students in each classroom built a class brain and had a ceremony celebrating 
everybody's "smarts." Students now begin their day with Spirit buddies — greeting their buddy and doing a morning check-in 
so that everyone feels included, valued and trusted. 

Having no experience with UDL, we needed Robin’s expertise to guide us in the process. We began by taking ALL of the 
specific learning outcomes in the Weather and Fur Trade units for science and social studies. We grouped all the common 
outcomes together and then created 7 large essential understandings. Then we learned what UDL is, about the 3 block model, 
and. how it provides entry points and ramps for all of our students. Having an idea of what the end project would look like, we 
began the legwork. We brainstormed numerous learning opportunities, whole class and small groups, based on the nine 
multiple intelligences. Our challenge was to think beyond verbal linguistic and find a minimum of 2 or 3 activities for each 
intelligence station, while keeping our 7 essential understandings in mind. Once we had brainstormed about 35 activities, we 
sorted them by whole class and station lessons, along with guest speakers. From there we determined what front loading and 
vocabulary needed to be taught for each understanding before students could start the stations Then we each tackled the job 
of finding all the resources and wording the stations so our students could work on them independently. But once it was 
together, our prep was done for the next 6 to 8 weeks. Our third PD session was about assessment and creating one rubric for 
all the essential understandings that would accommodate every student. We used Bloom's Taxonomy to create our rubric and 
stations. The rubric is used formatively and summatively for each student throughout the unit. 

Although UDL requires a lot of planning initially, teachers and students are excited to be learning in a variety of styles, sharing 
our intelligence strengths and working on a variety of stations together. All students will learn more of the curriculum by 
actively participating and listening to other group presentations. This is a paradigm shift from the teacher presenting to 
student choice, differentiated instruction and assessment, flexible groupings, cooperative learning and student engagement. 
We are all excited to have embarked upon this journey and are looking forward to experiencing the end results with our 
students. 
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Professional Development Opportunities 

Social Justice Leadership GRAD 7010 – 
Comprehensive Examination 

by Francois Remillard, CSNC 

 

An exhaustive survey of the literature on social justice leadership allows us to 
better understand the elements that constitute true social change and equity. 
According to Brown (2010), a school cannot be considered as performing at a 
high level if there is no equity for all. To ensure equity, social justice leadership 
principles need to be enacted to level the playing field for all members of the 
school community. A broad survey of the literature highlights common themes 
that build upon each other in order to ensure greater equity for all.  

True social justice begins with a critique of the structures and discourses that 
perpetuate the oppression and marginalisation of certain social groups. School 
leadership for equity must therefore be aware of the policies and practices that 
maintain the power structures of the dominant group. In a school setting, this 
also means a critique of all curriculum content and teaching practices. As such, 
an objective critique of administrative and pedagogical practices must lead to 
action. Social justice advocacy happens through frank and open dialogue that 
respects cultural differences and multiple world views. By acknowledging, the 
value and assets of different cultures, a socially just leader must ensure 
democratic process and demonstrate Cultural Proficiency (Lindsey, Nuri 
Robins & Tyrrell, 2009) that benefits all people. In the end, the notion of social 
justice leadership being as much a process as an objective (Brown, 2005) 
becomes central to any work leading to equity. 

This comprehensive examination of the literature on Social Justice has taught 
me that, for teachers wishing to apply social justice leadership principles, it is 
crucial to understand that true social justice is a journey from within. Leaders in 
social justice need to be aware of their assumption and beliefs. True leaders are 
constantly involved in a reflexive practice that critiques structures and 
professional practices that perpetuate oppression or marginalisation. As Gandhi 
stated “You must be the change you want to see in the world”. Therefore, in my 
practice as a Vice-Principal, I must also foster an open dialogue that allows for 
advocacy and democratic process. It is by learning from one another that we 
can teach each other... The one thing that l have learned, is that social justice 
does not involve quick fixes or simple monetary redistributions.  

This course has greatly impacted my world view and my professional beliefs and 
practices. This comprehensive examination is a culmination of many courses 
that I have followed throughout the Master of Education Program at the 
Université de Saint-Boniface. I highly recommend any courses relative to cross-

cultural education or social justice leadership. Workshops relating to Cultural 
Proficiency are also valuable and highly recommended. 

References 
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Behavior Modification 3150 
University of Manitoba  

by Louis Cote, SAC 

 

I decided to take behavior modification 3150 this 
term as the U of M as part of my post-bac 
courses. I took Behavior Modification 2150 last 
year and found the course very interesting. I have 
always had an interest in psychology, in particular 
Educational and Sport Psychology, and behavior 
modification is an important component in both 
those areas. 

This was an on-

line course in 
which 50% of the 
mark was for 
assignments and 
50% for the 
exam. I liked this 
setup and it 

allowed me to get a very good understanding of 
the material in the textbook. I found the textbook 
an interesting and very easy read. The chapters 
that had more relevance to education included 
(with a general review): 

Antecedent Control-Rules- A rule describes a 
situation in which a behavior will lead to a 
consequence. In order for rules to be effective 
they must be specific in the following areas a) 
clearly identify the circumstances in which the 
behavior should occur, b) the specific behavior in 
which the individual should engage in, c) a 
deadline for performing the behavior, d) the 
consequences for complying with the rule e) the 
consequences for not complying with the rule. 
Probable and sizeable consequences are also very 
important in controlling behavior with the use of 
rules. 

Situational Inducement- Situational inducement 
refers to the influence of a behavior by using 
situations and occasions that already exert 
control over the behavior. Examples of this 
includes a) rearranging the existing surroundings, 
b) moving the activity to a new location, c) 
relocating the person, d) and/or changing the 
time of the activity. 

(cont’d on page 10) 
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Professional Development Opportunities 

2015 National Mental Health 
Conference 

by Joanne Vielfaure-Romaniuk, Social Worker 

 

I had the pleasure to attend the 2015 National Mental 
Health Conference in Winnipeg that was sponsored in 
part by the Mood Disorders Association of Manitoba. This 
2 day conference was set up with some key note 
speakers coupled with some breakout sessions for more 
specific topics. 

There were numerous topics and sessions that were 
presented - including Dr Cindy Lee Dennis who spoke on 
the Perinatal Depression and the impact on children - 
including the long term effects of Post-Partum 
Depression. Some of the highlights of her presentation 
(that is research based) is the importance of diagnosis 
and treatment to omission to lessen the impact on the 
child; as the negative impact can be lifelong. 

The other guest speaker who had outstanding 
information to share was Carol Ann Fried's presentations. 
She talked about how "Laughing Matters" in the 
workplace. She gave different strategies and tools on 
what individuals can do to ensure laughter and joy can be 
incorporated in any work setting. This will ultimately help 
with staff’s mood, the energy in a building and also help 
with team building! Her second presentation was "The 
Power of Recognition - Better than Money" this workshop 
was extremely fun to participate in and very unique. It 
gave me many different ideas on how I can say thank you 
and recognize individuals with little to no budget. If you 
wish to get some fun and creative ideas - please come 
and see me! 

There was also a presentation by Doctor Casiano, Child 
and Adolescent Psychiatrist who discussed Attachment 
and Delinquency - Identification and Prevention 
Strategies. Ultimately, her message was very powerful 
backed up my countless researches - we need to invest 
more time, monies and resources in early intervention. 
Systems need to be more cohesive in providing services 
and supports to families who have multiple risk factors 
i.e. poverty, low education, mental health. She also 
encouraged agencies to lobby for increase services and 
prevention programs to government. 

Abnormal Psychology 

by Karen Thiessen, SAE 

The course Abnormal Psychology gave me an overall 
understanding of common mental disorders. It outlined 
social, psychological, and biological-genetic causes of 
emotional problems and mental disorders. It identified 
symptoms, treatments and prevention of the major 
psychological disorders.  

Through studies in this course I was able to recognize 
various perspective, influential persons and changes in the 
field of abnormal 
psychology. The course 
also provided a critique of 
the media portrayal of 
mental health issues. 
Various treatment options 
for mental disorders were 
also discussed. It provided 
valuable insight into 
mental health issues that 
are so prevalent in our 
school system. 

(Behavior Modification 3150 University of Manitoba cont’d from 
page 9) 

Token Economies- A token economy refers to a system in which 
tokens are used as a reinforcer for appropriate behavior and are 
cashed in at a later date for a back-up reinforcer ex. Candy, free 
time etc. Steps in starting a token economy  

system include a) listing short range and long range objectives, 
b) select an appropriate token (attractive, lightweight, portable, 
durable, easy to handle, difficult to counterfeit), c) select 
meaningful backup reinforcers, d) educate others that are 
involved in program (staff, volunteers, etc), e) make specific 
implementation procedures (who and how tokens will be 
administered, who, how, and where will backup reinforcers be 
implemented, f) ensure that all people( students) that will use 
the token economy understand the process. 

The three chapters above are used and can be very effective in 
classrooms and schools. The book also had chapters on 
motivation, goal setting, and self-control that were very 
informational. 

I would recommend this course to all teachers, as behavior 
modification is an important component of classroom 
management and having an understanding of different 
procedures puts more tools at your disposal. 
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The Fab Five Conference for Teachers in their First Five Years 

Wednesday, October 21st (evening) and Thursday, October 22nd, 2015 

CALL FOR PROPOSALS 

Each fall for the past six years, the Manitoba Teachers’ Society has offered The Fab Five – a 
set of inspiring and practical workshops and networking opportunities for teachers in their 
first five years of service. The feedback from participants has been extremely positive. 
Workshops have focussed on topics such as Inclusive Education, EAL Strategies, Classroom 
Management, Planning for a Substitute Teacher, Working with Parents, Wellness topics and 
more. 

This fall we will again hold The Fab 5 just before the SAGE Conference day so that teachers 
travelling in from outside of Winnipeg can combine Fab 5 with a SAGE conference of their 
choice in one trip.  

We are looking for presenters willing to share on topics that encourage and support teachers 
new to the profession. Interested teachers are encouraged to complete the form on the 
following page and send it to Lia Baksina (lbaksina@mbteach.org) or Linda Thorlakson 
(lthorlakson@mbteach.org).  

We will confirm presenters by the end of April. We may not be able to accommodate all 
submissions in the 2015 program, but we encourage all teachers interested in this 
opportunity to submit proposals.  

Terry Price, 
Department Head, MTS Professional Issues Department 

mailto:lbaksina@mbteach.org
mailto:lthorlakson@mbteach.org
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The Fab Five Conference for Teachers in their First Five Years 

Wednesday, October 21st (evening) and Thursday, October 22nd, 2015 

CALL FOR PROPOSALS 

The organizers of the 2015 MTS FAB 5 are seeking presenters for sessions that encourage and support 
teachers new to the profession.  In the past, Fab 5 has covered such topics as Inclusive Education, EAL 
Strategies, Classroom Management, Planning for a Substitute Teacher, Working with Parents, Using 
Technology Effectively, Student Assessment, and more.  

If you would be interested in providing an interactive and well-organized session on these or other topics, 
please complete the following and forward to Lia Baksina (lbaksina@mbteach.org) or Linda Thorlakson 
(lthorlakson@mbteach.org) as soon as possible.  We will confirm presenters by the end of April. We may not 
be able to accommodate all submissions in the 2015 program, but we encourage all teachers interested in 
this opportunity to submit proposals.  

 

Name:         

Teachers’ Association:   Seine River     

Contact Information: Email Address:      Telephone:      

Session topic:              

Target Audience:             

Brief Description:  

                  

                  

                  

                   

mailto:lbaksina@mbteach.org
mailto:lthorlakson@mbteach.org
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Positions up for Election this year: 
President 

*Vice-President 

Secretary 

Employee Benefits Chair 

Education Finance Chair 

Professional Development Chair 

Public Relations Chair 

Workplace Safety and Health Chair 

 
* special election - one year term 

 

   

 

 

 

 



17 

 

SRTA Elections 

SRTA Executive Nomination Procedures 
 

6.06    Election Procedures of Executive 

  

Members of the Executive Committee shall be elected annually.  Each elected member shall be elected for a one year term from 
July 1 until the following June 30. 
  

 (a) The Returning Officer shall be the Past President or, if unable to serve, a person appointed by the current 
Executive Committee. 

  

 (b) There shall be a Nominating Committee of 3:  the Returning Officer, plus 2 additional members, who will be 
appointed by the current Council. 

  

 (c) The Nominating Committee shall be established no later than March 1. 
  

 (d) At the March Council meeting, the Nominating Committee shall publish and distribute to each school 
representative a list of all positions open for election. 

  

 (e) At the April Council meeting, the Nominating Committee shall collect, publish and distribute a list of willing 
candidates for all positions open for election.  Additional nominations from the floor will be received at this 
meeting. 

  

 (f) At the discretion of the Nominating Committee, one of the following two procedures may be followed 
dependent on the number of candidates and positions up for election excluding positions filled by acclamation. 

  

  i) Procedure 1:  Per School Basis 

   The ballot shall be completed and sent to each school no later than April 30.  Elections to be 
completed by ballot and supervised by school representatives.  Each position will be voted on 
separately.  School ballots to be returned by school representatives immediately after the elections in 
their respective schools via divisional courier no later than May 7. 

  

  ii) Procedure 2:  Per General Assembly 

   The Nominating Committee will present the list of willing candidates at the General Meeting to be 
held no later than April 30.  The Nominating Committee shall prepare a ballot containing the names of 
its nominees allowing spaces for names of additional nominees from the floor at the General Meeting. 

  

 (g) The Returning Officer shall cast the vote in case of a tie. 
  

 (h) The ballots shall not be destroyed until such time as the Chief Returning Officer presents a written report to 
the Representative Council, stating the election results.    

  

 6.07    Vacancies 

  

 (a) If the position of President becomes vacant, the Vice-President will become President. 
  

 (b) If the position of Vice-President becomes vacant, an interim will be appointed from the Executive by the 
Executive. 

  

 (c) If a standing committee chairpersonship becomes vacant, a chairperson shall be appointed to that position 
by the Executive.  
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For Your Information 

Questions and Answers 

  
Q: Now that the new guidelines for extra-curricular recognition have come out, I’m a little unclear about whether 

or not my activity is deemed extracurricular.  What do I do? 

A: When the guidelines came to you via divisional email a letter was sent along with it.  It stated, “Please review the 
guidelines carefully and speak with your administrator about any activities that you feel may be eligible activities. 
If you have any questions regarding the Letter of Agreement or Administrative Guidelines, please speak with your 
administrator.”  Both the Association and the Division understand that there might be situations that are in ‘grey 
areas’ as to whether or not it is deemed extracurricular, and in those cases, you or your administrator should 
contact the SRTA president or Assistant Superintendent Monica Biggar.  

 

Q: I have forwarded my personal email address to the Association but have not been receiving emails.  What can I 
do to ensure I am receiving those email communications? 

A: This year the Association moved to a third-party mass email service called Mailchimp, but from time to time you 
may also receive email directly from our domain seineriverteachers.com.  In order to receive SRTA email you need 
to “white-list” our domain as well as MailChimp’s domain (www.mailchimp.com).  To “white-list” a domain is to 
tell your email provider that it is okay to receive these emails, and that they are not junk or spam email.  Every 
email provider is different, but if you want instructions on how to white-list domains through Gmail, Outlook and/
or Yahoo, instructions can be found at http://onlinegroups.net/blog/2014/02/25/how-to-whitelist-an-email-
address/.  If you need any further assistance, please contact your Internet Service Provide or contact us. 

 

If you ever have questions, concerns, comments or suggestions, please contact us! 

info@seineriverteachers.com or 204-270-0215 

SRTA Council Meeting 

April 28, 2015 

Room 23 Dawson Trail School, Lorette 

SRTA Executive Meeting 

Tuesday, April 14, 2015 

Chicken Chef, 4:30 pm 

SRSD Board Meetings 

April 14 & 28, May 12 & 26, 2015 

Division Office 

Provincial Executive Meeting 

April 16-17, 2015 

McMaster House 

South Central Presidents’ Council 
April 17, 2015 

McMaster House 

Presidents’ Council 
April 18, 2015 

McMaster House 

MTS Annual General Meeting 

May 21-23, 2015 

Fairmont Hotel 

http://onlinegroups.net/blog/2014/02/25/how-to-whitelist-an-email-address/
http://onlinegroups.net/blog/2014/02/25/how-to-whitelist-an-email-address/

