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THE SEINE SCENE 
Newsletter of the Seine River Tea chers’ Ass ociation 

HELLO, DECEMBER! 

In this issue 

WHY WOMEN DON’T APPLY FOR JOBS 
UNLESS THEY ARE 100% QUALIFIED         

TEACHING WITH  AN INDIGENOUS 

PERSPECTIVE  

HOW TO EFFECTIVE FACILITATE & 

ENGAGE ADULTS IN A GROUP SETTING 

GRATITUDE CHALLENGE 

MENTAL HEALTH CODE RED: 

A TEACHER’S GUIDE 

  President’s Message  

  Sandy Turcotte 

Dear Valued SRTA Members,  

Thank you. You have all been amazing this year. We have worked 
through such adversity and survived. I know we are all exhausted and 
need the upcoming break more than any other time in our careers. You 
deserve a break of tranquil peace, rejuvenating rest, and selfish indul-
gence, whatever that might look like.  

We have so much to be thankful for during this holiday season. The 
world is grateful for teachers and health care workers. You have ben es-
sential in putting our communities on their way back to recovery.  Again, 
thank you!!! Please never forget how important your role is in maintain-
ing some semblance of order in the lives of our students and their fami-
lies.  

Being a teacher is not just a job, it is a calling. We are passionate about 
what we do and the people we serve as we shape our collective future.  
We don’t know what that future holds with the ever changing world of 
communication, technology, and environment. It takes a special type of 
person to teach children to be resilient in the face of all the changes our 
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global community presents on a daily basis. I thank you and congratulate you on the work you do as educators in 
Seine River. Our students are in great hands and that gives hope for the future.  

 Something I recently learned on my self care journey that I would like to share with you about Covid.  
Covid has a vibration of 5.5hz it dies above 25.5hz.  For humans with higher vibration the virus is a simple flu. 
The reasons for low vibration can be:  Fatigue, Fear, Nervous tension, Rage, Hate. 
That's why we have to vibrate high and not constantly watch the news;  so that we do not lower the frequency. 
The frequency of the earth today is 27.4hz.  but there are places that vibrate very low like: Hospitals, Assistance 
Centers, Pubs, Prisons, Underground.  etc.   It is where the vibration drops to 20hz, or even less. 

JOYEUSE FÊTES Á TOUS! WISHING YOU ALL A HEALTHY, PEACEFUL, AND JOYOUS HOLIDAY!  

BONNEE ANNÉE!! ALL THE BEST TO YOU AND YOUR FAMILIES IN THE NEW YEAR!!!  

Sincerely, Sandy Turcotte 

 

 

We have many committees which can use your help and efforts.  If you are 

someone who wants to help your colleagues by discussing and shaping the work 

of the association, contact the chair of the committee to see how you can get in-

volved.  They are: 

Ann Groening, Vice President Chair:  vp@srteach.org 

Jenn Magnan, Education Finance Chair: edfinance@srteach.org 

Megan Collison, Employee Benefits Chair: benefits@srteach.org 

Jeff Perron, Collective Bargaining Chair: bargaining@srteach.org 

Kelsey James, Equity & Social Justice Chair: esj@srteach.org 

Jenna Desilets, Indigenous Education Chair: indigenous@srteach.org 

Mark Eismendi, Professional Development Chair: pdchair@srteach.org 

Robyn Woytowich, Public Relations Chair: pr@srteach.org 

Sandy Turcotte, Resolutions & Governance Chair: resolutions@srteach.org 

Get Involved on an SRTA Standing Committee 

For humans with low vibration, the virus becomes dan-
gerous. 
 Pain 0.1 to 2hz. 
 Fear 0.2 to 2.2hz. 
 Irritation 0.9 to 6.8hz. 
 Noise 0.6 to 2.2hz. 
 Pride 0.8 hz. 
 Superiority 1.9 hz. 
Instead:  
Generosity 95hz 
True thanks 150 hz 
Compassion 150 hz or more. 
Love of neighbor and all living beings 150 hz and more. 
Unconditional and universal love from 205hz 

So.   Let's ... vibrate loudly !!! 
What helps us to Vibrate 
To love.  Smile.  To bless. Play, Paint, Sing, Dance, Enjoy      
Reiki Life, Meditate, Yoga, Tai Chi, Walk in the Sun Exer-
cise, Enjoy nature.  ￼ 

Eating food that the Earth gives us: seeds-grains-cereals
-legumes-fruits and vegetables 

Drink water.  They help us to vibrate high ..... !!! 
The vibration of the prayer ranges from 120 to 350hz 
You have to PRAY, sing, laugh, love, live ......... 

                        "Let's vibrate high" 

Edel Montalvo-Caban 
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Why Women Don’t Apply for Jobs Unless They’re 
100% Qualified             

by Tara Sophia Mohr (submitted by Sandy Turcotte, SRTA President) 
August 25, 2014  
 
You’ve probably heard the following statistic: Men apply for a job when they meet only 60% of the qualifica-
tions, but women apply only if they meet 100% of them. 
 
The finding comes from a Hewlett Packard internal report, and has been quoted in Lean In, The Confidence 
Code and dozens of articles. It’s usually invoked as evidence that women need more confidence. As one 
Forbes article put it, “Men are confident about their ability at 60%, but women don’t feel confident until 
they’ve checked off each item on the list.” The advice: women need to have more faith in themselves. 
 
I was skeptical, because the times I had decided not to apply for a job because I didn’t meet all the qualifica-
tions, faith in myself wasn’t exactly the issue. I suspected I wasn’t alone. 
 
So I surveyed over a thousand men and women, predominantly American professionals, and asked them, “If 
you decided not to apply for a job because you didn’t meet all the qualifications, why didn’t you apply?” 
 
According to the self-report of the respondents, the barrier to applying was not lack of confidence. In fact, for 
both men and women, “I didn’t think I could do the job well” was the least common of all the responses. Only 
about 10% of women and 12% of men indicated that this was their top reason for not applying. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

Find this and other HBR graphics in our Visual Library  

 
Men and women also gave the same most common reason for not applying, and it was by far the most popu-
lar, twice as common as any of the others, with 41% of women and 46% of men indicating it was their top 
reason: “I didn’t think they would hire me since I didn’t meet the qualifications, and I didn’t want to waste my 
time and energy.” In other words, people who weren’t applying believed 
they needed the qualifications not to do the job well, but to be hired in 
the first place. They thought that the required qualifications were…well, 
required qualifications. They didn’t see the hiring process as one where 
advocacy, relationships, or a creative approach to framing one’s exper-
tise could overcome not having the skills and experiences outlined in the 
job qualifications. 
 
What held them back from applying was not a mistaken perception 
about themselves, but a mistaken perception about the hiring process. 
 

https://hbr.org/search?term=tara%20sophia%20mohr
http://www.forbes.com/sites/womensmedia/2014/04/28/act-now-to-shrink-the-confidence-gap/
http://www.forbes.com/sites/womensmedia/2014/04/28/act-now-to-shrink-the-confidence-gap/
https://hbr.org/visual-library/2014/08/why-didnt-you-apply-for-that-job
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This is critical, because it suggests that if the HP finding speaks to a larger 
trend, women don’t need to try and find that elusive quality, “confidence,” 
they just need better information about how hiring processes really work. 
This is why, I think, the Hewlett Packard report finding is so often quoted, so 
eagerly shared amongst women, and so helpful. For those women who have 
not been applying for jobs because they believe the stated qualifications 
must be met, the statistic is a wake-up call that not everyone is playing the 
game that way. When those women know others are giving it a shot even 
when they don’t meet the job criteria, they feel free to do the same. 
 
Another 22% of women indicated their top reason was, “I didn’t think they 
would hire me since I didn’t meet the qualifications and I didn’t want to put myself out there if I was likely to fail.” These 
women also believed the on-paper “rules” about who the job was for, but for them, the cost of applying was the risk of 
failure – rather than the wasted time and energy. Notably, only 13% of men cited not wanting to try and fail as their top 
reason. Women may be wise to be more concerned with potential failure; there is some evidence that women’s failures 
are remembered longer than men’s. But that kind of bias may lead us to become too afraid of failure—avoiding it more 
than is needed, and in ways that don’t serve our career goals. The gender differences here suggest we need to expand 
the burgeoning conversation about women’s relationship with failure, and explore how bias, stereotype threat, the 
dearth of women leaders, and girls’ greater success in school all may contribute to our greater avoidance of failure. 
 
There was a sizable gender difference in the responses for one other reason: 15% of women indicated the top reason 
they didn’t apply was because “I was following the guidelines about who should apply.” Only 8% of men indicated this 
as their top answer. Unsurprisingly, given how much girls are socialized to follow the rules, a habit of “following the 
guidelines” was a more significant barrier to applying for women than men. 
 
All three of these barriers, which together account for 78% of women’s reasons for not applying, have to do with believ-
ing that the job qualifications are real requirements, and seeing the hiring process as more by-the-book and true to the 
on paper guidelines than it really is. It makes perfect sense that women take written job qualifications more seriously 
than men, for several reasons: 

• First, it’s likely that due to bias in some work environments, women do need to meet more of the qualifica-
tions to be hired than do their male counterparts. For instance, a McKinsey report found that men are often 
hired or promoted based on their potential, women for their experience and track record. If women have 
watched that occur in their workplaces, it makes perfect sense they’d be less likely to apply for a job for which 
they didn’t meet the qualifications. 

 
• Second, girls are strongly socialized to follow the rules and in school are rewarded, again and again, for doing 

so. In part, girls’ greater success in school (relative to boys) arguably can be attributed to their better rule fol-
lowing. Then in their careers, that rule-following habit has real costs, including when it comes to adhering to 
the guidelines about “who should apply.” 

 
• Third, certifications and degrees have historically played a different role for women than for men. The 

20th century saw women break into professional life – but only if they had the right training, the right accredi-
tations. These qualifications were our ticket in, our way of proving we could do the job. We weren’t part of an 
old boys club in which we’d get the benefit of the doubt. That history can, I think, lead women to see the 
workplace as more orderly and meritocratic than it really is. As a result we may overestimate the importance of 
our formal training and qualifications, and underutilize advocacy and networking. 

 
When I went into the work world as a young twenty-something, I was constantly surprised by how often, it seemed, the 
emperor had no clothes. Major decisions were made and resources were allocated based not on good data or thought-
ful reflection, but based on who had built the right relationships and had the chutzpah to propose big plans. 
It took me a while to understand that the habits of diligent preparation and doing quality work that I’d learned in school 
were not the only—or even primary—ingredients I needed to become visible and successful within my organization. 
 
When it comes to applying for jobs, women need to do the same. Of course, it can’t hurt to believe more in ourselves. 
But in this case, it’s more important that we believe less in what appear to be the rule. 
 

http://gender.stanford.edu/news/2014/what-works-women-work
http://gender.stanford.edu/news/2014/what-works-women-work
http://news.genius.com/Joanna-barsh-unlocking-the-full-potential-of-women-in-the-us-economy-annotated
http://news.genius.com/Joanna-barsh-unlocking-the-full-potential-of-women-in-the-us-economy-annotated
https://hbr.org/2013/01/women-need-to-realize-work-isnt-schol/
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Why Teach with an Indigenous Perspective? 

Submitted by: Jenna Desilets, Indigenous Education Chair 

The Indigenous story in Canada IS the story of Canada; it is a story that belongs to all of us, that we are all 

apart of. The Canada that we are part of today is a Canada that has been etched and carved by years and 

years of history. This is one of the big messages I took away from the MTS Indigenous Chairs’ Virtual Fall 

Seminar that I attended.  

As educators, it is our responsibility to tell this story of Canada, and tell it from different perspectives. In-

cluding Indigenous perspectives in our teaching, and weaving them throughout various subject areas, is a 

way for future generation of Canadians (as well as our students who are newcomers) to learn about our na-

tion in a new and different way (than how we were probably taught). It is also important because it allows 

our Indigenous students to see themselves in their education; in the characters in stories they read, in the 

art pieces and musical arrangements they analyze, in influential Indigenous leaders they learn about, and 

in the important discussions we have in our classrooms.  

Maya Angelou said, “Do the best you can until you know better. Then when you know better, do better.” 

This is our time as educators to “do better”, even if it is one baby step at a time. So, my challenge to you is 

to start somewhere, take those baby steps, make those connections to your curriculums, and think about 

creative ways in which you can bring an Indigenous perspective into your classroom. 

If you need help with this, please contact me (indigenous@srteach.org), and I will do my best to help con-
nect you with resources that fit your teaching areas.  

 

For more information from Manitoba Education on 

how you can integrate Indigenous perspectives into 

the curriculum, please visit the following link! 

There are several resources on this page that will be 

beneficial to all grade levels and subject areas!  

 

Link: www.edu.gov.mb.ca/k12/abedu/index.html 

mailto:indigenous@srteach.org
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How to Effectively Facilitate and Engage Adults in a Group Setting 

by Cindy Mason,  SRTA Secretary and SRPA Liaison 

This three-hour PD session was presented as a webinar by Jennifer Abrams and offered through MTS. I’ll have 
to admit I was little skeptical about how much I would learn about group facilitation through the format of a 
webinar but I can definitely say there were some takeaways. These takeaways ranged from a sense of confi-
dence in my ability to facilitate groups of adults to learning more about human social behaviour and how to be 
mindful of it when designing group activities and interactions. 

As Jennifer led us through this PD session she would often stop to emphasize the importance of what she was 
doing and why. She talked about creating an agenda, setting norms and building relational trust. She built in 
time for small group discussion, personal reflection and asked us to stop the meeting at anytime to ask ques-
tions. She modelled for us effective facilitation and ways to engage group members. My level of confidence in 
my ability to effectively facilitate groups of adults increased as I noticed many similarities between her meth-
ods and mine. Especially when it came to setting norms. Norm setting is something that is emphasized and 
practiced as part of Reading Apprenticeship and has been a part of the meetings I run for some time now. 

Partway through the session Jennifer touched on the SCARF model developed by David Rock. The SCARF model 
is based on the principle that “when a person encounters a stimulus their brain will either tag the stimulus as 
good and engage in the stimulus, or their brain will tag the stimulus as bad and they will disengage from the 
stimulus” (D. Rock). The acronym SCARF stands for status, certainty, autonomy, relatedness and fairness. Ac-
cording to Rock these five domains are the social triggers that will determine whether the brain engages or dis-
engages in a stimulus and different people are triggered by different domains. Some people value autonomy 
over certainty, others value status or fairness. Understanding which triggers, the people you work with are driv-
en by will help you design facilitation that will increase engagement and minimize disengagement. This be-
comes especially important when you work with the same people continuously and want to ensure your group 
members needs are being met.  

As always, this PD session left me wanting to know more and wishing there was 
more time to devote to PD. Many thanks to the PD Fund chair and committee for 
their work which allows us to engage in self directed professional development.  

 
Source: David Rock's SCARF Model - Career Skills From Mindtools.com  

Workplace Safety and Health 

Submitted by: Christy Boettcher, Workplace Health and Safety Chair 

While the pandemic is at the forefront of everything we do, it is important to remember other areas of safety! In recent 
winters, there has been member concern regarding ice and slippery areas in and around our schools. Here are some 
tips to stay safe: 

 

• Walk slowly and deliberately and wear boots or other slip-resistant footwear. 
• Be prepared for black-ice formation after melting occurs. 
• Exercise caution when getting in and out of vehicles. 

• Watch for slippery floors when entering buildings. 
• Avoid carrying items. 
• Report any patches of ice or slippery areas to your school office. 

• Contact SRTA if you have questions about ice safety. 

 

https://www.mindtools.com/pages/article/SCARF.htm#:~:text=The%20SCARF%20Model%20was%20developed%20in%202008%20by,relative%20importance%20to%20others.%20Certainty%20%E2%80%93%20our%20ability
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Gratitude Challenge 

Shared by: Robyn Woytowich  

If you’re like me, 2020 has been a tough year to find joy and moments of gratitude. Instead of making a New 

Years’ resolution for 2021, I am committing myself to this 30 days of gratitude challenge for the month of 

January. Find a notebook, complete the challenge with a friend, and enjoy all the things you learn along the 

way!  

Remember: It’s okay to feel sad, angry, 

frustrated, all those 

“negative” feelings. 

That’s part of being 

human!  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: 30-days-of-gratitude-challenge-prompts.png (504×772) (wordpress.com)  

“Gratitude turns what 

we have into enough, 

and more. It turns 

denial into               

acceptance, chaos in-

to order, confusion   

into clarity… it makes 

sense of our part, 

brings peace for to-

day, and creates a  

vision for tomorrow.” 

- Melody Beattie 

“Gratitude is a 

powerful 

catalyst for 

happiness. It’s 

the spark the 

lights a fire of 

joy in your 

soul.” - Amy 

Collette 

Please stay informed by ensuring that you are receiving updated information from Manitoba Teachers’ Society 
through MyProfile on the website:  https//:memberlink.mbteach.org/ . Use this link to sign up or to check that 
you will be receiving emails from them.  

https://biblionyan.files.wordpress.com/2019/06/30-days-of-gratitude-challenge-prompts.png?w=504&h=772
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We Could All Use a Laugh Page 
There’s no denying or sugar-coating it, our lives are TOUGH right now. We are being pulled in hundreds of directions, we 

are exhausted, and we are learning something new everyday. This page is full of memes about teaching to hopefully give 

you a moment to pause and just laugh.  

 

“Teaching is the one profession that creates all other professions.” - Unknown  
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Manitoba Premier Brian Pallister announced on December 3rd that teachers will have access to rapid testing in 
January to coincide with the post-holiday return to school. He said that teachers and members of a school’s 
support staff can be tested twice per month until the end of the school year.  

“We have been asking the government to extend rapid testing to teachers since the summer said MTS President 
James Bedford. “Teacher workload and stress levels have been negatively impacted by long waits for COVID 
results. It’s unfortunate that it took the government this long to act, but we are pleased that it has finally 
happened.” Bedford said that teachers are on the frontlines of education, and while the government 
acknowledges the importance of teachers, it has been slow to enact protections for teachers. 

“Teachers were issued expired PPE. We asked that masks be mandated for all students in schools,” said 
Bedford. “We asked for reduced class sizes to allow for two-metres of physical distance, and the response was to 
have teachers run between classes.” 

From: www.mbteach.org/mtscms/2020/12/03/province-expands-rapid-testing-to-teachers/ 
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Upcoming Dates 

Winter Break (no classes) 

December 21, 2020—January 1, 2021 

SRTA Executive Meeting 

January 26, 2021 

ZOOM virtual meeting 4:30 pm 

SRTA Council Meeting 

February 2, 2021 

ZOOM virtual meeting 4:30 pm 

Seine River School Division Board Meetings 

January 26. February 23, March 9, 2021 

SRSD Division Office, 7:30 pm 

MTS Presidents’ Council 

January 16, 2021 

ZOOM virtual meeting 9:00 am 

MTS Provincial Executive Meetings 

January 14 & 15, March  4 & 5, 2021 

McMaster House, 9:00 am 
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