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THE SEINE SCENE 
Newsletter of the Seine River Teachers’ Association 

SPRING IS IN THE AIR! 

     In This Issue 

COLLECTIVE AGREEMENT NEWS 

INDIGENOUS EDUCATION RESOURCE 

UNIVERSITY COURSE ARTICLES 

SELF-ISOLATION RULES FOR 

EDUCATION WORKERS 

MTS POSITION ON SCHOOLS 

President’s 
Message  

Sandy Turcotte 

Dear Valued SRTA Members,  

As an education system we are ex-
periencing another round of re-
mote blended learning. It is another 
pivot teachers, students and par-
ents have had to make. The third 
wave is raging in Manitoba and 
hope of having our students return 
before the end of the year seems to 
be fading or for some our schools, 
when/if your class will go remote. 
The emotional roller coaster educa-
tors have been on is taking it toll on 
our well being.  

SRTA members have continued to 
work so hard to provide quality ed-

ucation for students who continue 
to be  top priority as you have the 
highest standard of professional-
ism. Yet we are truly in survival 
mode, trying to endure, we need to 
laugh and say f*** it a lot.  

We may put our students first how-
ever your first responsibility is to 
your own health because without 
that you cannot make anyone else’s 
needs a priority. Don’t forget that 
being a teacher is what you do and 
only a small part of who you are. 
Before you are teacher you are a 
parent, a partner, a family member, 
a community member. You never 
have to be anyone’s saviour.  

Focus on taking care of yourself and 
your family. Make choices that 
work to maintain your health and 
the wellbeing of you and your com-
munity. Then with whatever you 
have left educate your students as 
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well as you can. We will all get through this but we need teachers to come back healthy and well so we can work at 
recovering from the impacts of the global pandemic.  

You are brave enough to work with children, many who are less fortunate and didn’t ask for it with no way out. The 
pandemic has exasperated these inequalities and barriers for our students. This too has taken a toll on teacher well 
being. Take the energy from your tears and make it work for you to motivate you to charge through.  Take ad-
vantage of your emotions to energize you. Believe in yourself, believe in others that we can persevere together 
stronger. 

Our voice matters. The public trusts us as the experts in education. We can rally that trust to help mobilize and push 
back on Bill 64. We now have over a 120,000 voices of support from our affiliation with Manitoba Federation of La-
bour. All education partners are pushing back and we must keep our foot on the gas, applying pressure until we 
achieve our goal.  

I also want to take the time to thank members for overwhelmingly participating in our new contract ratification vote 
and the SRTA President vote. It shows that we have a membership that Is informed, involved and aware of the work 
being done on your behalf by SRTA and the MTS. Congratulations to Jonathan Waite, President and Melissa Pater-
son, Secretary. Thank you to all those you were acclaimed to executive positions. SRTA members are very well rep-
resented as we move forward into difficult times with proposed changes to education and collective bargaining.  

It has been my pleasure and honour to work as SRTA President on your behalf. We have negotiated a new collective 
agreement, supported teachers through school closures and remote learning,  I will continue to be involved and pro-
vide support to members. Thank you to the executive for their continued support and hard work. Thank you to Cin-
dy Mason, who is stepping away from the position of SRTA Secretary. She has dedicated many years to the position 
and has always been a calm, strong, and steady voice on the executive.  

Please get vaccinated as soon as you can, do whatever you need to do to keep yourself and your family healthy and 
safe. Take time to rest, breath, re-energize, and find gratitude in the chaos. 
We will make it through any challenge together knowing that there is 
strength and resiliency to be found in all of us.  Thank you for all you do.  

Don’t forget that it is okay not to be oaky. If you are struggling at all please 
reach out and ask for help. You never have to navigate difficulties alone. 
Sending virtual hugs and positive thoughts to you all.  

Yours truly in solidarity,  

Sandy Turcotte 

 
We have many committees which can use your 

help and efforts.  If you are someone who wants to help your colleagues by discussing and shaping the work of the association, contact the 

chair of the committee to see how you can get involved.  They are:   

Ann Groening, Vice President Chair: vp@srteach.org                                   Jenn Magnan, Education Finance Chair:  edfinance@srteach.org 

Megan Collison, Employee Benefits Chair: benefits@srteach.org              Kelsey James, Equity & Social Justice Chair: esj@srteach.org 

Jeff Perron, Collective Bargaining Chair: bargaining@srteach.org              Danielle Leftko, Wellness Chair: wellness@srteach.org 

Jenna Desilets, Indigenous Education Chair:  indigenous@srteach.org     Sandy Turcotte, Resolutions & Gov. Chair: resolutions@srteach.org 

Mark Eismendi, Professional Development Chair:  pdchair@srteach.org  Christy Boettcher, Workplace Safety & Health Chair: wsh@srteach.org 

Robyn Woytowich, Public Relations Chair:  pr@srteach.org 

Get Involved on an SRTA Standing Committee 
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Collective Bargaining News  

 

Agreement-in-Committee 

On Tuesday, March 30, 2021, an agreement-in-committee was made between the SRTA Collective Bargaining 

Team and the SRSD Bargaining Team.  

The agreement is 4 years and contains the following: 

• 1.6% in 2018/2019 

• 1.4% in 2019/2020 

• 0.5% in 2020/2021 

• COLA (Cost of Living Allowance) in 2021/2022 

We have agreed to waived interest on retroactive pay, as well as having the Professional Development Fund 

placed in the Collective Agreement. The PD Fund will be $50,000 in 2021/2022, and will increase to $100,000 on 

June 30, 2022. Sub increases are effective on the date of signing.  

We have also agreed to be paid over 12 months instead of the pay out at the end of June for July and August. This 

will begin July 2021.  

Ratification Vote  

On Friday, April 16, 2021, SRTA members voted to ratify our new collective agreement. 75% of eligible voters cast 

their ballot, and 98.7% voted in approval of the 4-year 2018-2022 SRTA Collective Agreement.  

On Tuesday, April 27, 2021, the Seine River School Board passed a ratification vote to secure our collective agree-

ment.  

Important Information  

Retroactive Pay  

• The division has indicated that we should receive our retro pay from 2018, 2019, & 2020 during July or 

August 2021.  

Grid Increases 

• Increases to the grid will be adjusted for the upcoming fall term beginning in September 2021. 

COLA 

• COLA will be determined January 1, 2022 and applied retroactively to September 2021.  

 

A big thank you to the Collective Bargaining Team for their dedication during this process, and to the SRSD 

board for their continued support of SRTA members and the positive relationship we continue to enjoy.  
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WHAT IS BILL 64? 

Bill 64—The Education Modernization Act, is the enabling legislation that will be used to achieve some of the government recommen-

dations include in the K-12 Education Review. Once it receives royal assent, Bill 64 will replace The Public Schools Act, The Education 

Administration Act and The Community Schools Act, the pieces of legislation currently governing education in Manitoba.  

WHAT IS PROPOSED IN BILL 64? 

Bill 64 proposes the elimination of democratically elected school boards, the creation of a provincial education authority, school divi-

sion amalgamations reducing the 37 divisions to 15 “regional catchment areas” plus DSFM, and limiting principals and vice-principals 

from being in the same bargaining unit as teachers.  

WHEN WILL THIS HAPPEN? 

Some parts of Bill 64 come into force when It receives royal assent. Others come into force on proclamation before The Public Schools 

Act is repealed and replaced by the new Education Act.  

July 1, 2022 is the date set for the Provincial Education Authority to take over. Bill 64 must become law first. The provincial government 

is planning to appoint a transition team to implement the changes.  

It is important to note that there are specific timelines and dates associated with the implementation of some of the items proposed 

in Bill 64, meaning that proclamation and royal assent will not result in an immediate change in the education system.  

WHAT ABOUT PRINCIPALS AND VICE PRINCIPALS? 

For 102 years, principals and vice principals have been integral members of The Manitoba Teachers’ Society, and they will continue to 

be members. We are committed to continuing to provide the services that they have come to expect.  

There is nothing in Bill 64 that restricts membership in the Society, and we are working to ensure protections are in place for continu-

ous membership of principal teachers and vice principal teachers.  

Under the terms of Bill 64, principals and vice principals must be certified teachers but are excluded from the definition of a teacher. 

They will continue in their roles and will remain in TRAF.  

WHAT ARE OUR KEY CONCERNS? (including but not limited to)  

Bill 64:  

• includes system-wide changes that lack evidence of their impact on improving educational outcomes—the state intent of 
commissioning the education review. The status of principals and vice principals within the teacher bargaining unit is one 
such example. How does this improve student learning? 

• eliminates principals and vice principals from the definition of teacher in the legislation. This removes them from the profes-
sion of teaching narrowing their role to management and away from instructional leadership.  This deprofessionalizes the 
principalship and will have consequences that are wide-reaching. Students are best served from a unified and collaborative 
profession.  

• introduces mechanisms for parent influence over decision-making in areas best suited for the expertise of trained teachers 
and principal teachers, including, but not limited to, staff hiring and performance evaluations, recommendations regarding 
priorities and policies on discipline management and analysis of student achievement.  

• includes mechanisms to issue directives and requirements for system accountability that will increase standardized testing 
as well as publication and public comparison of test results. This will serve to widen existing systemic discrimination and 
inequities 
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• authorizes the Provincial Education Authority Board, whose members are appointed by the Lieutenant Governor in Council, 
to implement policies about potentially sensitive curricular content, opening the door for regressive curriculum.  

• attacks local democracy through a public appointment structure that can be subject to politically partisan influence and 
loyalty, susceptible to appointment rescindments with or without cause, and indicates no structure to ensure diverse com-
munity representation.  

• obstructs free and fair collective bargaining. Under Bill 64, the new teacher employer—the provincial government—
requires arbitrators to take into account the ability of the employer—the provincial government—to pay. Arbitration is the 
only dispute resolution mechanism for teacher bargaining, and it must remain robust, effective and fair.  

• eliminates all school division and creates regional catchments that may not be equipped to respond to local needs, based 
on their size. This centralized structure could increase bureaucracy and high-level administration rather than reduce it.  

• creates uncertainty at a time when the COVID pandemic makes public services more important than ever.  

While not all aspects of the BEST report appear in the Bill, the government is not finished. Through the  establishment of regulations, 

the education minister could implement change that does not require legislation. MTS will be vigilant and intentional in our communi-

cation, both with the government and with you, to ensure protections for our members remain in place.  

WHAT ARE THE NEW REGIONS? 

Fifteen new regions, plus DSFM, will replace 37 separate school divisions. Once the new governance model has been implemented, the 

new regions will be as follows:  

1. Winnipeg, St. James-Assiniboia, Louis Riel, Pembina Trails, Seven Oaks and River East Transcona  

2. Garden Valley, Western 

3. Frontier, Kelsey, Flin Flon and Mystery Lake  

4. Evergreen, Lakeshore 

5. Beautiful Plains, Park West, Rolling River  

6. Interlake, Lord Selkirk 

7. Mountain View, Swan Valley, Turtle River  

8. Hanover  

9. Fort La Bosse, Southwest Horizon, Turtle Mountain  

10. Sunrise, Whiteshell  

11. Brandon 

12. Seine River  

13. Portage la Prairie, Pine Creek 

14. Border Land, Red River Valley 

15. Prairie Spirit, Prairie Rose  

WHO IS MY EMPLOYER? 

There is no immediate change to your employer. Once established, the Provincial Education Authority will become the employer for 

all public school employees except for the employees in the Division scolaire franco-manitobaine (DSFM) and the Manitoba Institute 

of Trades and Technology.  
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WHAT HAPPENS TO MY COLLECTIVE AGREEMENT? 

Current collective agreements remain in effect and will be followed.  

WHAT HAPPENS TO SCHOOL BOARDS? 

Bill 64 proposes the abolishment of all English school boards. All English school boards will be dissolved and replaced by the Provincial 

Advisory Council on Education. It will be compromised of 15 parents elected from among the members of the executives of the School 

Community Council in each regional catchment, and one representative trustee from Francophone school board. The Francophone 

school division and school board will remain as currently structured.  

WHAT IS THE PROVINCIAL EDUCATION AUTHORITY? 

The Provincial Education Authority will be responsible  for collective bargaining, the delivery of K-12 education, remote learning and 

more.  

The Provincial Education Authority must appoint a director of education for the schools in each regional catchment area. The director 

of education will effectively act like a superintendent does under the current system. The Provincial Education Authority is expected to 

be in place by July 1, 2022.  

WHO RUNS THE PROVINCIAL EDUCATION AUTHORITY? 

The new Provincial Education Authority is made up of government appointees, of which two must also be serving on the Provincial 

Advisory Council on Education.  

The Provincial Education Authority Board will report to the Minister.  

WHAT IS THE PROVINCIAL ADVISORY COUNCIL ON EDUCATION? 

The provincial advisory council on education will be comprised of 15 parents elected from among the members of the executives of 

the School Community Councils in each regional catchment, and one representative trustee from Francophone school board. This advi-

sory council will provide the minister of education with direct parental advice on matters relating to the education system, including, 

but not limited to: staff hiring and performance evaluations, recommendations regarding priorities and policies on discipline manage-

ment and analysis of student achievement.  

WHAT IS A SCHOOL COMMUNITY COUNCIL? 

Parents and guardians of each school community will elect an executive (the School Community Council) to work with the principal on 

matters impacting the school community. The councils’ specific roles have not been finalized  but could include assessing the effective-

ness of programming at the school, analyzing student achievement and learning outcomes and proposing capital construction pro-

jects and budgets. These councils will replace traditional parent councils.  

WILL THERE BE JOB CUTS? 

Currently, there is no information about staffing changes.  

WILL MY UNION CHANGE? 

No, the Manitoba Teachers’ Society will continue to be your union.  

I DON’T SUPPORT THIS BILL? WHAT CAN I DO? 

Visit https://www.mbteach.org/mtscms/2021/03/24/raise-your-voice-on-bill-64/ for your Raise Your Voice Toolkit.  
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Mino-Te-Mah-Ti-Zee-Win, A Good Way of Life (Colouring Book) 

Submitted by: Jenna Desilets, Indigenous Education Chair  

About the Resource 

Elder Caroline Daigenault, Elder Robert Fenton and Kayla Perry (RD), worked with artist Joshua Hunt to create a very special re-

source for educators and students. They created a colouring book resource that includes both colouring pages and information 

about a variety of Canadian Prairie plants and animals that live in various regions and territories stretching from Saskatchewan to 

Ontario.  

The purpose of this resource is to introduce students to healthy eating and living while also sharing knowledge with the next gener-

ation about which plants and animals are edible, can be used to medicine and how they are harvested and use. Another wonderful 

thing included with each page, is the plant or animal name in Cree, Ojibwe-Cree, Dakota, Dene and English.  

While aspects of history, tradition, language, and cultural wisdom is shared from short excerpts written by elders, registered dieti-

cian Kayla Perry shares facts about the nutritional benefits of these foods from nature. She discusses what vitamins, minerals, and 

proteins are found in these foods and how they are beneficial to maintaining a healthy body.  

Curriculum Connections  

A digital and physical copy of this colouring book resource is part of our SRTA Indigenous Resources Library and it is available to 

be borrowed by any member. This resource could be used in relation to Physical Education and Health, as well as Visual Arts. It 

could also relate to numerous science units including: 

• Characteristics and Needs of Living Things (Grade 1)  

• Growth and Changes in Animals (Grade 2)  

• Growth and Changes in Plants (Grade 3) 

• Habitats and Communities (Grade 4)  

• Maintaining a Healthy Body (Grade 5) 

• Diversity of Living Things (Grade 6)  

• Interactions Within Ecosystems (Grade 7)  

 

In relation to Social Studies, this resource can easily connect with many outcomes, especially the Social Studies skills. Scan the two 

QR codes below to bring you right to a user-friendly chart to reference these skills.  

        K-4 Cumulative Skills Chart                                                                5-8 Cumulative Skills Chart  

 

 

 

 

Final Information and Contact  

This colouring book resource could lead to wonderful inquiry projects or perhaps students could try to create their own drawings 

for various plants and animals. Students could also do an artist study for Joshua Hunt (an Indigenous graphic designer and artist 

from Winnipeg).  

I would love to share this resource with you. Additionally, if you do use this colouring book in your classroom, I’d love to hear all 

about how you used it so we can continue to work collaboratively to share resources and ideas as educators and SRTA members. 

The best way to contact me is via email: jenna.desilets@srsd.ca 

Source: Manitoba First Nations Education Resource Centre Inc.  
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Overview of Educational Issues—
Brandon University—07:714 

By Christian Leclerc - ELI 

 

During the Fall term, I began my journey to a 
Master’s degree in Educational Administration. 
The first compulsory course was “Overview of Ed-
ucational Issues” taught by Dr. Marion Terry. 
The professor also took it upon herself to intro-
duce the format of academic writing through her 
class, as this is often the first class students take 
in the M.Ed. at Brandon University.  

I chose to focus my research in this class on the 
effects of teacher efficacy on student learning. 
Throughout my navigation of the literature, I 
found many articles and studies that related to 
my position at École Lorette Immersion. Build-
ing teacher capacity and being mindful of school 
culture were two areas that stood out the most.  

I greatly appreciated the feedback and timeline 
that was set for the course. Assignments were 
well laid out, and Dr. Terry, although very thor-
ough, always had time to answer questions. Clas-
ses ran for three months via Zoom. I greatly en-
joyed meeting my cohort and classmates that I 
will be embarking on this M.Ed. journey with.  

A big thanks for the SRTA PD committee for 
continuing to push for support and making this a 
priority in their commitment to help teachers.  

Introduction to Research  

Methodologies—Brandon University  

By Josh Abraham  - EIDC 

 

The course examines research methodologies in educa-
tion as a means to inform educational practice. Students 
will critically examine existing studies. Students will be 
guided to develop their critical thinking and reflection 
abilities to recognize the qualities of quantitative, quali-
tative, and mixed methods research. These skills will 
serve as a foundation for more advances courses in re-
search methodologies and methods, and for conducting 
independent research or participating on a research 
team.  

This course, offered by Brandon University, encouraged 
educators from different parts of the world to collective-
ly reflect on teaching practices and share stories of per-
sonal growth. Using these stories, the professor guided 
the educators through the process of research pro-
posals—choosing a topic, understanding different re-
search methodologies, ethics in research, reviewing liter-
ature from a variety of databases, and allowing us to en-
gage in the research process to understand data and how 
it implies to the broader educational arena.  

Weekly collaboration with our colleagues allowed us to 
support each other on the research journey and share 
our critiques of each research proposal. The ability to 
journey together gave each educator multiple perspec-
tives on important educational issues that we encounter 
in our lived stories. This allowed me to gain an under-
standing of different methodologies and how other sto-
ries could assist me in my own growth as an inclusive 
educator. It also taught me the purpose of establishing 
trusting PLCs within education and the importance of 
collective reflection.  

Source: Research-types.png (1375×791) (howmed.net)  Source: How Collective Teacher Efficacy Develops - Educational Leadership (ascd.org)  

http://howmed.net/wp-content/uploads/2013/07/Research-types.png
http://www.ascd.org/publications/educational-leadership/jul19/vol76/num09/How-Collective-Teacher-Efficacy-Develops.aspx
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Fundamentals of ESL/EAL Instruction 

Submitted By: Natalie Moore —PLS 

This fall I took the course “Fundamentals of ESL/EAL Instruction (EDUB 5580). The class was offered 
as a Zoom course, that took place once a week. The instructor was Dr. Yi Li. She was extremely knowledgea-
ble, kind, and made a point of making sure everyone felt welcome. Her lessons included breakout rooms for 
small group discussion, whole class discussion, lectures, and a read aloud.  

Dr. Li, and over half the students in the class were English second language learners with the majority 
currently living in China. Having students from across the globe made for some great discussions as there 
were some clear pedagogical differences between how schools are organized in Canada vs. China. In addi-
tion, the stories that both the professor and students shared made the key concepts presented in the text re-
ally come to life.  

The read alouds were a great way to introduce us to a wide variety of texts that focused on introduc-
ing culturally relevant topics. At the end of the course, she shared the list with us and encouraged us to eval-
uate our current school libraries to see if there was a need to order texts that would support students with 
understanding different cultures.  

Dr. Li used the topics presented in the text Unlocking English Learners’ Potential: Strategies for Mak-
ing Content Accessible (e.g. academic language/scaffolding) to guide each lesson. As we read, we were asked 
to complete a reading log that was used to guide group discussions the following week. We were also asked 
to complete a weekly reflection that was intended to help us consolidate our new learning with our previous 
experiences and knowledge.  

What I appreciated most from taking this course, was that I was left with a wide variety of strategies 
that I can use with EAL learners in my school. I also appreciated the opportunity to complete a self-guided 
inquiry, as I chose to create an EAL parent information night that one day I would like to host. My only wish 
was that the class itself was in person, as we had several technology blips which resulted in some “wasted” 
periods of time.  

 

 

Source: Unlocking English Learners' Potential: Strategies for 

Making Content Accessible | Colorín Colorado 

(colorincolorado.org)  

Chapters in this Book: 

1. Why You Need This Book to Support ELs  

2. Using a Culturally Responsive Framework to Meet the Needs of ELs 

3. Scaffolding Instruction for ELs 

4. Academic Conversations: A Tool for Fostering ELs’ Oral Language Development  

5. Teaching Academic Language to ELs  

6. Vocabulary Instruction and ELs  

7. Teaching ELs Background Knowledge  

8. Supporting ELs’ Reading for Multiple Purposes Through Using Scaffolded Text-

Dependent Questions  

9.  Formative Assessment for ELs  

https://www.colorincolorado.org/book/unlocking-english-learners-potential-strategies-making-content-accessible
https://www.colorincolorado.org/book/unlocking-english-learners-potential-strategies-making-content-accessible
https://www.colorincolorado.org/book/unlocking-english-learners-potential-strategies-making-content-accessible


Volume 15.4 

 

 May 2021 

Introduction à l’éducation inclusive 

EDUA 5601—l’Université de Saint-Boniface 

Remis par Erica Yeung, CSNC 

Le cours de l’introduction à l’éducation inclusive est un cours  de post-baccalauréat de six crédits qui se fait 

par distance. Cette année, la professeure était Mme Marie-Élaine Desmarais. Ce cours est un préalable pour 

ceux qui poursuivre leur certificat en éducation inclusive ou bien d’autres cours de post-baccalauréat dans ce 

domaine.  

On a commencé ce cours avec un survol sur l’histoire de l’inclusion en ce qui concerne les lois, la pédagogie, 

les attitudes et les organisations. Finalement, on a regardé spécifiquement l’inclusion au Manitoba et les me-

sures de soutien qui sont disponibles aux élevés.  

Un des travaux qu’on a fait dans ce cours était une analyse de l’inclusion dans nos propres places de travail, y 

inclut une réflexion sur ce qu’on a appris et sur une de nos préoccupation autour de l’inclusion. J’ai appris 

qu’il y a vraiment un manque de compréhension autour des besoins et des barrières dont plusieurs de nos 

élevés. Bien qu’il y ait plusieurs stratégies d’enseignement qui peuvent aider plusieurs élevés a mieux ap-

prendre, il est nécessaire de regarder chaque élevé comme individu avec des besoins uniques à eux. Une de 

mes préoccupations était autour du manque de diversité parmi le personnel de nos écoles. Souvent, on voit 

plus de diversité parmi nos auxiliaires, mais ceci m’indique qu’il y a plusieurs barrières face a l’éducation su-

périeure pour ceux qui sont d’une différente ethnicité, sexualité , ou religion. Notre clientèle estudiantine a 

besoin de voir eux-mêmes parmi leur enseignant et parmi les leaders de l’école afin d’identifier avec eux 

autres et savoir qu’ils sont capables d’atteindre ces niveaux d’éducation.  

Je dirais que ce cours est nécessaire pour tout enseignant qui veut approfondir leur connaissance des besoins 

divers de nos élevés. Ce cours permet une réflexion sur notre philosophie professionnelle et nous donne le 

défi d’améliorer la façon dont on enseigne.  

 

For those looking for more information on Building Safe Spaces, The Manitoba 

Teachers’ Society has some on-demand professional learning that can be accessed 

by members. Please use the following link to receive more information: 

www.mbteach.org/pdfs/pd/PLS_Catalogue.pdf  

http://www.mbteach.org/pdfs/pd/PLS_Catalogue.pdf
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Results from The Manitoba Teachers’ Society 102th Provincial Council 

Provincial Executive Welcomes New Members 

There will be one new face on the MTS provincial executive after a vote by delegates to the 102st Annual General 
Meeting of the Provincial Council. 

There were five positions open for members-at large. 

Newly elected was::  

Lindsay Brown – Seven Oaks     

Re-elected were: 

Sonja Blank – Mountain View 
Carla Bouchard – Pembina Trails 
Kent McPherson – St. James Assiniboia 
Cynthia Taylor – Louis Riel 
 

Mental Health Workshop to be Offered by Society 

The Society will offer an annual workshop intended for members interested in exploring ideas related to wellness and teacher 
mental health. 

The decision was brought forward to address and prioritize the mental health and well-being of educators, especially because of 
the challenges they have had to face and continue to face during the pandemic. 

MTS to Join the Manitoba Federation of Labour 

The Society will join the likes of MNU, MGEU and UMFA in joining the Manitoba Federation of Labour (MFL) effective Septem-
ber 1, 2021. 

“The provincial government has done nothing but attack the public education system in Manitoba,” says the rationale put forth 
by the MTS Provincial Executive, “and the list of examples expands with each passing week: another education funding an-
nouncement that amounts to a reduction, interference in the collective bargaining process, secrecy surrounding the Education 
Modernization Act, and silence regarding the release of the K-12 Commission report. Joining the MFL is not only an act of soli-
darity with all public sector workers in Manitoba but would be a huge benefit to the 16,600 members of the Society. There is no 
greater need for this show of support and collective strength than right now.” 

Vice-President Nathan Martindale said that the move will give MTS “a seat at the table, and the opportunity to work collabora-
tively with other unions.” 

Affiliation to the MFL also requires affiliation to the Canadian Labour Congress (CLC) with total cost to members set at $22.20 
per year. Members will also pay an additional $3.48 per year to local Labour Councils. 

Society to Lobby Government to Make MTS PD Day Mandatory 

It has been resolved that the Society lobby the provincial government to make MTS PD Day mandatory for school divisions/
districts to release MTS members for professional development. 

With amalgamations ahead, the Society wants to ensure that all members continue to have access to MTS PD Day and ensure 
that the hard work volunteered by SAGE groups are able to continue for future years. 
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Member Fees Up Slightly 

Delegates to the MTS Annual General Meeting approved a new budget, with the membership fee slightly higher than the 
previous year. 

The annual fee for full members will be $1,047, up from $1,042. 

PROVINCIAL BARGAINING SURVEY  

For the first time in MTS history, the Provincial Bargaining Survey will be completed online. The survey is 

open to all MTS members. Participation is voluntary, but we encourage you to fill out the survey as the re-

sponses will help determine what is needed in a new provincial agreement. All responses will be kept anony-

mous and confidential.  MAKE SURE YOUR VOICE IS INCLUDED IN THIS PROCESS!!!! 

How to Access the Survey 

To access the survey simply go to My Profile and click on the survey link to participate. 

If you are not registered in My Profile, click the “Sign Up Now” button on the left side of the login page. 

For first time users, please include your MTS number when registering. This will link your My Profile account to our rec-
ords, prompting the survey link to appear. 

The survey will take approximately 10 minutes to complete and closes on Monday, June 7, 2021. 

If you have any questions about the survey, please contact Zac Saltis at zsaltis@mbteach.org. 

If you are a MTS member, including a member on leave, and unable to access the survey please email mts-

im@mbteach.org. 

_________________________________________________________________________________________________ 

MTS Looking for Volunteers 

The collective agency of MTS is rooted in the sum if its parts: our diverse, creative and dedicated members. Volunteers 
are essential to the work of the Society, and there are many ways to contribute. Take a look at the list of opportunities, fill 
in the attached pdf, and hit send. We need you! 

Click here to fill out our volunteer form. 

https://memberlink.mbteach.org/
https://memberlink.mbteach.org/
mailto:zsaltis@mbteach.org
mailto:mts-im@mbteach.org
mailto:mts-im@mbteach.org
https://www.mbteach.org/mtscms/wp-content/uploads/2021/02/MTS_VolunteerForm_2021_fillable.pdf
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Kindergarten to Grade 12 education providers (all teachers, administrators, and support staff), who have 

been directed to self-isolate because a member of their household is either awaiting a COVID-19 test result 

or a member of their household has been deemed to be a close contact of a confirmed COVID-19 case, can 

continue to work if: 

1. They always wear a medical mask. Any breaks where the mask is removed should be done in isolation of 

staff and students. 

2. They have no symptoms themselves. 

3. The close contact, if the household member is a close contact, has no symptoms and can self isolate 

within the home. 

4. The close contact is not linked to a Variant of Concern (VOC) case. 

 

Note: Kindergarten to Grade 12 education providers can continue working until the VOC outcome is known. 

There may be several days of delay between a case receiving a positive test result and confirmation that the 

positive test result was due to a VOC. These household members should still self-isolate when not at work. 

These exemptions do not apply in situations where the staff person themselves is awaiting a COVID-19 test 

result or has been deemed to be a close contact of a confirmed COVID-19 case. In these situations, the staff 

must self-isolate—there are no exceptions. As well, staff with a household member who is a close contact of 

a person with a positive COVID-19 test due to a VOC are not exempt from these isolation measures. 

For further information, visit the following links:  

English: https://www.edu.gov.mb.ca/k12/covid/docs/bulletin8mar1.pdf 

La version française: https://www.edu.gov.mb.ca/m12/covid/docs/bulletin_covid8.pdf 

Clarifying Self-Isolation Exemptions 

From: The Manitoba Teachers’ Society 

https://www.edu.gov.mb.ca/m12/covid/docs/bulletin_covid8.pdf
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FROM THE MANITOBA TEACHERS’ SOCIETY  

Code Red Required for Winnipeg Schools 

WINNIPEG –The Manitoba Teachers’ Society is calling on the provincial government to declare Code Red on the Pandemic Response System for 
all public schools in the City of Winnipeg. 

MTS has repeatedly called for teachers and all school staff to be given priority access to COVID vaccines, and yet the government has dragged 
its feet, endangering the lives of those who attend and work in our schools. Even if all teachers were vaccinated today, it would be mid to late 
May before the shots became effective. 

“Priority vaccination was the answer weeks ago and the government refused to act,” says MTS President James Bedford. “Vaccines alone will no 
longer make the difference. That is abundantly clear.” 

While the province maintains that schools are safe and not vectors of transmission for COVID, the city’s test positivity rate is on the rise, and 
with it the number of cases in schools. 

“We can no longer take this government at its word,” says Bedford. “Variants of concern are impacting younger and younger Manitobans. We 
must use every means at our disposal to arrest the virus’ spread and keep our children safe.” 

The move to Code Red would serve as a necessary circuit breaker, permitting time for vaccines and other public health measures to dampen 
the third wave. It would also relieve systemic pressure in education related to issues such as backfilling staff who are self-isolating, intense 
demands on principals and vice principals for communication and contact tracing, student absenteeism, teacher workload due to instructional 
disruption, and the list goes on. 

“We know this will be disruptive for teachers, students and families, however in the interest of public health and safety, we must absorb the 
impact of this change. It’s true that the best place for a student to learn is in the classroom with their teacher, but this is not business as usu-
al.” 

MTS will monitor test positivity rates in communities outside of Winnipeg, to expand the call for Code Red as needed. 

Bedford proposes that the Code Red take effect on Tuesday, May 4, 2021, to ensure that teachers have a few days to shift from in-class to 
online platforms, and that families have the opportunity to make childcare and other arrangements. 

“The government must act to prioritize the health and safety of children and teachers. And it must do so now.” 
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Please stay informed by ensuring that you are receiving 

updated information from Manitoba Teachers’ Society 

through MyProfile on the website:  

https//:memberlink.mbteach.org/  

Use this link to sign up or to check that you will be receiving 

emails from them.  
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Upcoming Dates 

MTS Provincial Executive Meetings 

Wednesday, June 2—Friday, June 4, 2021 (Training) 

 

MTS Annual General Meeting of Provincial Council 

Thursday, May 13, 2021—Saturday, May 15, 2021 

 

Victoria Day—No School 

Monday, May 24, 2021 

 

SRTA Executive Meeting  

Tuesday, May 25, 2021 

 

SRTA Council Meeting  

Tuesday, June 8, 2021 

 

Board Meetings 

Tuesday, May 25, 2021, Tuesday, June 22, 2021 

 

Graduations  

Tuesday, June 22, 2021—Thursday, June 24, 2021 

 

Administrative Day 

Tuesday, June 30, 2021 
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