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THE SEINE SCENE 
NEWSLETTER OF THE SEINE RIVER TEACHERS’ ASSOCIATION 

 

Dear valued members of the Association, 

As we draw near to the end of a complicated 

2021, we are at yet another crossroads between 

reflection and anticipation.  Certainly, we can all 

look back at the past twelve months that were a 

balance between celebration and regret, 

successes and failures, and gains and losses.  

We can also look forward with both eagerness 

and trepidation, as our immediate and long-

term future as a society and as public educators is as unclear as it 

perhaps has ever been. 

I consider myself an optimist by nature, and as such, I’m looking 

forward to positive changes in 2022.  Even as we are faced with the 

news of yet another COVID-19 strain and the public health orders that 

have come as a result, I’m hopeful that we are in a much different 

place than the winter of 2020/2021, and that as a society, we have 

more tools and resources to assist us as we move forward through the 

uncertainty.  I say this knowing full well that many aspects of our jobs 

(continued on page 2) 
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(President’s Message continued) 

are affected by the decisions made by others, and this can be frustrating when situations are fluid and 

changing all the time.  As your president, I have tried my very best to bring your ideas, suggestions, and 

concerns forward when brought to my attention, and I feel supported by the Division whenever I do so.  

I encourage more of this as we move into the new calendar year, as I don’t want any of you to feel 

unsupported or alone in this.  Call, text, or email me whenever you have something to discuss. 

As I think about support, I not only think about what you all need as members of SRTA, but also what I 

need as someone trying to serve you well.  I’m not afraid or ashamed to admit that, like many of you, I 

am feeling down, fatigued, and a bit burned-out right now.  I have my professional obligations to each 

of my roles, and my personal obligations to my family, and all of this has me a bit frazzled as we trudge 

towards Winter Break.  None of us are immune from feeling the pressures of life, but we do have a new 

tool in our toolbox – the Member and Family Assistance Program (MFAP) – coming into effect in two 

short weeks which I know I will be using as soon as possible.   

I know that many of you have had questions and concerns about the MTS Educator Assistance Plan in 

the past, and I am so grateful that MTS made the choice to move our EAP services to the MFAP 

administered by HumanaCare, effective January 1.  I received my access code in my email inbox a 

couple of days ago, as I imagine many of you did.  Signing up for my account was simple, and I’m ready 

to start accessing counselling services starting January 1.  Not only that, but my immediate family will 

also have access, something I am very thankful for.  I encourage any member who feel they need even 

one session of counselling to create their profile so that they have access to the program as soon as it 

launches. 

I also think of communication as one of our best tools in supporting each other, and on that front, I 

really hope that members are feeling that the way we deliver information and news is meeting their 

needs.  I’ve made sure to push out timely updates through our social media platforms and via our 

email distribution list.  Since the start of the school year, we have sent out fourteen all-member emails, 

and over 35 social media messages.  Out of 370 members, we have 283 currently receiving SRTA email 

to their personal address, so if you are not receiving those important messages, simply head over to 

https://srteach.org/srta-email-list/ to sign up for our email list.  And don’t forget to follow 

@seineriverteach on Facebook, Twitter, and Instagram. 

One other important way to be supported is to self-advocate, and I am happy that so many of you took 

the time to complete this year’s MTS Workload survey.  Around 70% of active members completed their 

survey, which is a significant response!  Thanks for providing that important information to MTS, which 

in turn will let the Society know about our needs right here in Seine River. 

On behalf of the SRTA executive, I want to wish all members a restful Winter Break.  Take the time to 

connect and reconnect with family and friends and take a break from your professional duties so that 

you can be re-energized and focused when returning in January.  Treat yourself as well as you treat 

others.  I will see you all at your schools sometime early in 2022! 

In solidarity, for each of you and for each other.  

Jonathan Waite, President 

https://srteach.org/srta-email-list/
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HumanaCare Counselling 

Available January 1, 2022 
 

 

  

 

To all MTS members, 

 

Starting January 1, 2022, MTS members and their eligible family members will have 

access to counselling through HumanaCare.  

 

With more than 150 counsellors across Manitoba, services include relationship and 

family counselling, as well as support in areas such as family and parenting, grief and 

bereavement, substance use, diet and nutrition, work related stress and more. 

Services can be provided in person and/or virtually.  

 

On December 15, all MTS members were emailed an access code, which will be 

“live” on January 1. Starting on that date you and your eligible family members can 

each use the code to create a personal, private profile with HumanaCare. Once that’s 

done, you’re all set. 

 

Click here to view a Q+A document with additional information about HumanaCare’s 

services. Click here to view the Q+A in French.  

 

You can also find all the information at mbteach.org. 

 

Remember to look in your inbox for the MTS HumanaCare access code. You 

can use it on or after January 1 and begin booking services immediately. 

 

   

News From MTS 

http://www.mbteach.org/pdfs/news/MTS_HumanaCare_QandA_2021.pdf
http://www.mbteach.org/pdfs/news/MTS_HumanaCare_QandA_2021_FRE.pdf
https://www.mbteach.org/mtscms/
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NEW! Canada Life Welcomes MTS  

Members to Portable Benefits  

As a member you have access to  

Canada Life’s Portable Benefits  

through your group benefits plan.  

With Portable Benefits, you can add  

life insurance, accidental death and  

dismemberment (AD&D) and now  

critical illness coverage to your plan.  

You can apply for this coverage and  

keep it even after you leave your job.  

Your rates can be less than you’d pay  

for individual coverage, helping you  

save while keeping you covered.  

o Pick your products. Choose optional 

insurance that will best suit the needs of you and your family. 

o Flexible payment. Flexible payment options include credit card and pre-

authorized debit.  

 

Details can be found in the Portable Benefits brochure on the Group Benefits page at 

www.mbteach.org.  

 

Find the Coverage that Suits You  

If you have questions about your current, mandatory life insurance or voluntary AD&D 

coverage, contact your employer. A Canada Life agent can help find out how much 

coverage would help meet your needs. And now that you have access to critical illness 

coverage, they can help you with that, too. Connect with them to learn more about 

Portable Benefits’ flexible options, get a quote and enrol at your convenience.  

 

Schedule an appointment or call 1-844-545-0085, weekdays 7 a.m. to 7 p.m. CT. 

News From MTS 

https://www.mbteach.org/pdfs/form/WhatArePortableBenefits_2021.pdf
http://www.mbteach.org/
https://outlook.office365.com/owa/calendar/CanadaLife_pmgs_MTS@769372677.onmicrosoft.com/bookings/
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Provincial Bargaining – Frequently 

Asked Questions 

(from https://www.mbteach.org/mtscms/2021/01/04/faq-provincial-bargaining/) 

 

What is single-tier provincial bargaining? 

Currently, each of the 38 bargaining units negotiate 

separate collective agreements. 

Single-tier provincial bargaining means that all 

teachers, except those in the DSFM, will have one 

collective agreement, negotiated at a central table. 

The Manitoba Teachers’ Society would be the 

bargaining agent for all teachers while the minister of 

education would appoint the employer bargaining 

agent to represent divisions. 

Provincial bargaining for teachers is the norm in the 

rest of Canada. Manitoba is the last province with a 

system of solely local bargaining. 

What happens to DSFM? 

The Division-scolaire franco-manitobaine will not be 

affected by any changes, given its unique minority 

French-language status and constitutional education 

management rights. 

Is provincial bargaining good or bad? 

The theory behind the provincial bargaining model is 

that, if followed as intended, this model ensures 

greater equity in salaries and working conditions 

across divisions. Across the province, there are 

currently variances in collective agreement language 

regarding items such as salaries, preparation time, 

extra-curricular activities and more. 

When does this bill come into effect? 

This bill must first move through the legislative 

passage for bills, before being passed. Once the bill is 

passed, it will come into force on a day to be fixed by 

proclamation. This information will come at a later 

date. 

Does MTS support provincial bargaining? 

In 2011, bargaining principles and models for a single-

tier and two-tier provincial bargaining system were 

adopted into MTS policy at Provincial Council. 

MTS supports single-tier provincial bargaining, subject 

to the following conditions: 

1. Teachers remain governed under the Labour 

Relations Act. 

2. MTS will bargain directly with the Province of 

Manitoba (the funder). 

3. Bargaining must be fair and with an open 

scope. 

4. The mechanisms for dispute resolution, 

whether strike or interest arbitration, must be 

without limitation. 

5. The best provisions from existing collective 

agreements should be the standard for the 

new contract. 

6. The membership of MTS will remain, as it 

currently exists. 

Are there concerns about the government’s 

provincial bargaining bill? 

Yes. This bill incorporates the division’s ability to pay 

into the arbitration process, which impedes the 

neutrality of an arbitration board. This clause is cause 

for concern, as it is reminiscent of legislation enacted 

in the 1990s, which undermined teacher collective 

bargaining. A critical piece of a fair system of 

bargaining is an open, unbiased, independent 

arbitration process. Since arbitration is the only 

dispute resolution process available to teachers, it is 

imperative that this process remains virtuous. 

Is my current agreement void? 

Current collective agreements will remain in effect for 

the time being. 

 

 

For Your Information 

https://www.mbteach.org/mtscms/2021/01/04/faq-provincial-bargaining/
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Dental Vote 2021 

On Friday, November 26, 2021, the Seine River Teachers’ Association provided its members the 

opportunity to choose from one of two options for the SRTA Dental Plan: 

 

Option A – SRTA 

• Plan benefits stay the same (80/50/50, $1500 per person maximum annual); 

• Annual premium increase of 5% plus COLA retroactive to September 2021 (approx. +$8.00 per 

month family premium); 

• Decision making on plan benefits stays with SRTA; 

• Plan is subject to higher variability (potential highs and lows) due to small pool of beneficiaries. 

Option B – MTS 

• Plan benefits are improved (80/50/50, increase to $1750 per person maximum annual); 

• Annual premium increase of 8% plus COLA retroactive to Sept 2021 (approx. +$11.00 per month 

family premium); 

• Decisions on plan benefits is made by MTS (input from SRTA); 

• Plan is subject to lower variability (potential highs and lows) due to a larger pool of beneficiaries. 

The vote was conducted via secure electronic ballot after a motion to suspend Bylaw I, Article 4.6 was 

approved on October 27, 2021.  The ballot was opened at 8:30 am on Friday, November 26, 2021, and 

concluded at 6:00 pm the same day.  Of the 375 eligible voters, 244 ballots were submitted.  Of 

those votes cast, 84 votes were for Option A SRTA, and 160 votes were for Option B MTS.  The 

membership chose to move to the MTS/Provincial plan. 

Glen Anderson, Benefits Department Head of the Manitoba Teachers’ Society, was given notice of the 

vote results in the evening hours of Friday, November 26, 2021, and an official letter will follow. 

 

Thank you to all SRTA members who voted on November 26! 

 

MTS Workload Surveys 

During the months of November and December, SRTA members were asked to 

complete this year’s Manitoba Teachers’ Society Workload survey.  The surveys 

were picked up on Wednesday, December 15, 2021, and delivered to MTS on Friday, December 17, 

2021. 

Our many thanks to the 256 members (approximately 70% of our membership) who took the time to 

complete their survey.  It is important for MTS to know about the workload issues/needs of SRTA. 

The following members were drawn randomly to receive one of ten prizes:  Amanda Devisser (PLS), 

Sarah Fredericks (SAC), Frances Gauthier (RCH), Teresa Hampton (LBC/PLS), Mandy Jacobson (ARB), Deb 

Mitosinka (LSS), Megan Mowat-Beaudoin (ESAI), Mia Safiniuk (SDO), Kara-Dawn Stadnyk (SAE), and 

Vanessa Villing (ELI).  Congratulations! 

You can view the prize draws at https://www.youtube.com/watch?v=QdMC9Jmjxps.  

For Your Information 

https://www.youtube.com/watch?v=QdMC9Jmjxps
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My Experiences with Life Coaching 
by Martyne Laliberté, École Lorette Immersion 

 

When you find yourself in a career impasse, it’s hard to move forward. This is exactly where I 

found myself 5 years ago. Struggling everyday to find joy and pleasure in going to work, 

leaving school at the end of the day disappointed and burnt out with no feeling of 

accomplishment. I was clearly unhappy and wanted to make a change for myself, my family, 

and my students. I tried a few strategies on my own, but none lasted. It was a constant battle!  

 

One day, it clicked! I had been so blind! I was looking for ways to change my students when 

really it was ME that had to change. I had to work on my mindset. How could I walk these kids 

through their learning when I couldn’t put one step in front of the other?... This is when fate 

struct! You call it timing; I call it faith! A friend of mine posted on social media her new 

business about life coaching. The way she described what she was offering was exactly what I 

was looking for. 

 

I was looking for help to put my professional life back on track – to rekindle the passion I had 

lost in my career, and possibly help me make personal positive changes as well. We all know 

that if you are not in a good place at work, it’s hard to be in a good place at home. That being 

said, I started meeting with Steph at Phenomenally You. 

 

She explained that she is there to guide me along in my journey but I have to do the work if I 

want to see some changes or meet any type of success. Being naturally disciplined, we had a 

deal! My journey started with defining the type of learner I was so Steph could prescribe the 

right strategies for me. My homework began with some meditations and self-reflections 

(personal message I would read to myself) twice a day. My brain (thought process) needed to 

be “reprogrammed” to apply the changes I was after. Through our meetings, discussions, 

feedback, and being honest and truthful with myself, the pieces of the puzzle started to fall 

into place. My capacity to self-evaluate was also an asset. As I progressed, coach Steph 

continued to support me with constructive advice and ideas, readings, feedback and most 

importantly with friendship. With her self-care techniques, she helped me identify what I had 

to change/modify and gave me the tools needed. One thing I appreciated about life coaching 

with Steph is that I was able to meet with her as often as I wanted/needed. My progress was 

going as fast as I was investing time in my homework. So technically, if you are very 

determined, you can quickly see changes just like I did. I also suggest continuing with life 

coaching as needed for maintenance purposes even if you have reached your goals. 

 

I can proudly say that my journey with life coaching has been a success – I found, once again, 

my passion for teaching, and am more aware on how to approach the next & last 10 years of 

my career as I gain more tools for my toolbox. Thanks coach Steph! I will be forever grateful! 
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SPECIAL OFFER FOR ALL 

SRTA MEMBERS 

20% off all regular 

coaching packages: 

“Intense emPOWER" 

Program (one month) 

“See The Light” Program 

(three months) 

“Embrace The Light” 

Program (six months) 

“Be The Light” Program 

(12 months) 

“Be YOU, phenomenally…” 

(customized) 

Book your free 30 minute 

discovery session today to learn 

more about coaching and if it’s 

the right fit for YOU! 

Live Your Best Life 
 

Stephanie Semotok 
Founder 

Phenomenally You Life Coaching 

www.phenomenallyyou.ca 

steph@phenomenallyyou.ca 

Facebook @PYLifeCoaching 
Instagram @steph_lifecoach 
LinkedIn Stephanie Semotok 

204-371-9677 
 

The Need 

To say that the past two years have been challenging is an 
understatement. Teachers in particular have shown 
tremendous resilience and dedication to their work and in 
supporting their students, families, and our communities 
more than ever before. 

The Why 

With an emphasis on showing up every day to support students in 
not only achieving curricular outcomes, but also with their mental 
health and emotional well-being, it’s important to first ensure that you 
have support to flourish in your life and career. 

The How 

Coaching is a professional relationship that helps people 
break through their limitations to achieve extraordinary 
results in their lives, relationships, careers, businesses, or 
organizations. 

Prioritizing YOU in 2022!!! 

http://www.phenomenallyyou.ca/
mailto:steph@phenomenallyyou.ca
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Santa’s little helpers 

 

 

 
Christmas Lights 

Need a date night, want to see your kids feel awe as 

they see the magical lights, or do you just want to 

crank up the music, and enjoy a drive? Here’s a link to a 

website that has a map of Winnipeg’s Christmas lights! 

Winnipeg Christmas Lights Map for 2021 - Winnipeg | 

Globalnews.ca 

 
Support Local 

Need ideas for some last-minute gifts? Here are 

some sites with some local shops and stores to 

consider for unique gifts! Bonus- you get to 

support small businesses!  

15 Places for Unique Christmas and Holiday 

Gifts in Winnipeg | To Do Canada 

Shop Local Winnipeg - Treasured Gifts 'n 

Things (treasuredgiftsnthings.ca) 

Steinbach Business Directory - Featuring 

Steinbach Manitoba Businesses 

(mysteinbach.ca) 
Family time 

Whether you’re looking for things to do with friends or 

putting on your full-time parent hat and needing some 

family activities, here is a link with some ideas on what 

you can do over the holidays! Enjoy    

Family Fun Things to Do During Christmas Holidays 

in Winnipeg | To Do Canada 
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Each month, a portion of a previous 

edition of the Seine River Teachers’ 

Association newsletter will be 

reproduced so that the teachers of today 

can get a sense of what was happening 

in the past.  This month we look back 

at “The Seine Scene” from December 1991. 
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Upcoming Dates 

SRTA Executive Meeting 
January 25, 2022, 4:30 pm 
Microsoft Teams (virtual) 

 
SRTA Council Meeting 

February 8, 2021, 4:30 pm 
Microsoft Teams (virtual) 

 
All Executive and Council meetings are open meetings. 

Members who wish to view the meetings as part of a virtual 
gallery can email srtapres@mbteach.org to register to attend. 

SRSD Board Meetings 
January 25, 2022 

February 22, 2022 
 

MTS Presidents’ Council Meeting 
January 15, 2022 

 
MTS Provincial Executive (P. Ex.) Meeting 

January 13 & 14, 2022 
March 2-4, 2022 

 

 

If you know a talented local artist that we can feature in future issues 

of The Seine Scene, let Shawna know at pr@srteach.org. 

 

 

CONTACT 
US! 

www.srteach.org 

@seineriverteach 

@
g

o
ss

.d
ra

w
s 

mailto:srtapres@mbteach.org
mailto:pr@srteach.org

