
Interim President—Georgina Dyck-Hacault   1-204-803-9354 
ghacault@rainyday.ca     or    srta@mts.net 

 

It feels like the year has just begun and we’re already 
into December, which means gearing up for 
Christmas concerts and the holiday season. I wish all 
of you a well-deserved rest and a wonderful, relaxing 
holiday with your family and friends. 
 
At the SRTA, we’ve gone through a transition as 
Sandy Turcotte left to go on maternity leave and I 
took over as president.  (For those of you who don’t 
know, Sandy had a beautiful baby boy.  Both Mom 
and baby are doing well.)  At the November executive 
meeting, we made a motion to appoint Penny 
Hovorka-Alcock as Vice-president for the balance of 
the school year.  She can be contacted at Ste. Anne 
Collegiate. 
 
It was pleasure to meet our council reps at our 
meeting last Thursday.  Thank you for representing 
your schools!  Roy Seidler, SRSD superintendent, 
presented information on the budgeting process for 
2007-2008 at this time and answered a number of 
questions that the council reps and executive 
members had.  Every council rep was asked to 
complete the budget priority form and forward them 
to me by Friday, December 15th.  You still have time 
to get them in! 
 
We have focused this issue on Teacher Rights.  As a 
member of the Seine River Teacher’s Association, you 
are covered by the clauses spelled out in your 
Collective Agreement.  These clauses cover your 
current salary and benefits as well as your rights and 
working conditions.  As a member of Manitoba 
Teachers’ Society and Seine River Teachers’ 
Association you are bound to follow the terms of this 

agreement.   For example, Article 
23 of our Collective Agreement 
says that: 
 
“Except in cases of emergency or unforeseen 
circumstances, every fulltime teacher shall be entitled 
to an uninterrupted meal period between 11:00 a.m. 
and 2:00 p.m. each school day.   
 

�� This lunch period shall be equal to the midday 
intermission given to the students of the 
school in which the teacher is employed to a 
maximum of 55 minutes. 

 
�� One member of the teaching staff per school 

shall be on call during this meal period.”  
 

You owe it to yourself and your colleagues not to 
break this clause by scheduling or participating in 
meetings during your lunch hour.   
 
For more information on your collective agreement, 
log on to:  http://www.mbteach.org/collective%
20agreements/agreementslist.htm  or  ask your 
school rep to see the copy they received at our last 
council meeting. 
 
I am looking forward to meeting all of you as I visit 
your schools in December.  As always, you can 
contact me anytime at 1-204-803-9354 or e-mail 
meet at ghacault@rainyday.ca or srta@mts.net.   
 

Georgina Dyck-Hacault 

President’s message 

Next Council Meeting: 
 

February 7, 2007 
4:30—6:00 pm 

@St. Norbert Collegiate 
 

Door Prizes & Healthy Snacks Included 

What’s my responsibility to my 
collective agreement?  

If your collective agreement specifies a 
voluntary extra-curricular, don’t agree to 
extra-curricular duties unless you want to. 

You should not feel pressured into 
participation. And you shouldn’t pressure 

your colleagues to participate in something 
that is entirely at her or his discretion. 

 



For two   
positions 
on the 
SRTA   

executive: 
 

1) Professional Development 
2) Secretary 

 
Will Train 

Contact Georgina if interested 

  Mea Maxima Culpa! 
 

Last month, I did not include the correct 
information about our newest executive 
member.  Please meet the “real” Valerie 

Hamilton. 
 

This is Valerie's first year 
on the SRTA executive 
committee. Valerie is a 
teacher at College Lorette 
Collegiate. She comes to us 
with several years’ 
teaching experience, including 3 years as the 
grade 6/7 teacher at Richer School.  

Workplace 
Health and 

Safety 
 

Do you ever hurt 
yourself at work as a result of unsafe 
workplace conditions, such as ice, 
protrusions, etc? 
 
Please fill in a Non-Student Accident 
form, found in your school office, to help 
WHS keep data on incidents. 
 
No need to apply to Worker’s 
Compensation.  

Tidbits for You… 
 

�� MTS is doing an on-line survey in 
February; keep your MTS 
identification cards handy 

 
�� Bullying in the Workplace seminar in 

March 7 at CLC, hosted by SRTA 
 
�� All SRTA reps should present a report 

at staff meetings; SRTA minutes 
should be posted in staff rooms 

 
�� Ideas for Collective Bargaining 

should be forwarded to Georgina 
��  
�� Next CEC Meetings are December 18 

@ CLC and January 15 @ LBC 

A student comes to a young professor’s office hours. She glances down the hall, closes his door, kneels pleadingly.  
"I would do anything to pass this exam."  

She leans closer to him, flips back her hair, gazes meaningfully into his eyes.  
"I mean..." she whispers, "...I would do... anything!!!"  

He returns her gaze. "Anything???"  
"Yes...Anything!!!"  

His voice turns to a whisper. "Would you...study?"  



39th ANNUAL MANITOBA         
TEACHERS’ SOCIETY BONSPIEL 

February 23rd, 24th, and 25th, 2007 
Hosted by 

Swan Valley Teachers’ Association 
Swan River Curling Club -  

Corner of 9th Avenue North and 1st Street North 
 Trophies and Prizes -  

Theme: Curl Up N’Dye...Teachers are Colourful Characters 
Rinks will be notified of draw times 

 

ENTRY  FEE:  $150.00  per  rink; Includes four 
tickets for Dinner and Dance 

ENTRIES  AND  FEES  must  be  mailed  to: 

Swan Valley Teachers’ Association 
c/o  Karen Kosolowsky, NTL 

School # -204-734-4518 
Home:1-204-734-4815 

Box 1033 
Swan River,  MB 

R0L 1Z0 
Email: kkuzz@mts.net 

 
Include names of curlers on the official entry form 

by Friday, January 26, 2007. 
 

    Entry forms will be available from your 
association president in January or from   

http://www.mbteach.org/sports.htm 

Public schools barely 
mentioned in Throne Speech  

Nov. 15, 2006 

 
The 2006 Speech from the Throne, outlining the 
provincial government’s priorities in the coming year, 
contained little for public schools. 

Other than announcements of some help for 
universities and university students, education was 
barely mentioned. 

It did promise that new vocational options would be 
introduced at the high school level as part of an 
ongoing initiative to promote competitiveness and 
training. Also included in that will be development of 
“an alternative high school diploma to recognize work 
experience and academic credentials.” 

As with all Throne Speeches, there were no details as 
to how the promises would be crafted or implemented. 

The province did say it would be introducing a new 
program “to provide every child born in Manitoba with 
an early start on reading. The public library system will 
be extended with added funding for municipalities and 
we will provide enhanced programs to families on 
literacy, nutrition and positive parenting.” 

The government will also be introducing an Adult 
Literacy Act to help adults who lack reading skills. 

Looking back on its record, the government said it has 
invested heavily in education capital after cutbacks in 
the 1990s. 

“Over the past seven years funding has been provided 
for 10 new schools, 13 replacement schools, 48 
additions and more than 600 renovation projects.” 

This Speech from the Throne is expected to be the last 
the government presents before calling an election, 
most likely in the spring of 2007. 

Progressive Conservative Leader Hugh McFadyen has 
already said education will be a priority during that 
campaign. http://www.mbteach.org/news.htm#throne 

 

 

Welcome to MTS:  
A union of professionals 

 
Besides the many benefits you will enjoy 

as a union member, you have a 
responsibility to support your union and 

take part in it. This obligation goes beyond 
just paying your annual membership fees. 
Not everyone will participate in their local 

association or in Society events—but many 
can. We know you can make a valuable 
contribution to the life of The Manitoba 

Teachers’ Society. 
 



Code of Professional Practice 

 
 
 

The Code of Professional Practice establishes the required standards 
of conducts for all members of The Manitoba Teachers' Society. A 
teacher's professional behaviour must reflect the spirit as well as the 
letter of the Code. 

 
1. A teacher's first professional responsibility is to her or his students.  

2. A teacher acts with integrity and diligence in carrying out professional responsibilities.  

3. A teacher avoids involvement in a conflict of interest, recognizes that a privileged 
relationship with students exists and refrains from exploiting that relationship for 
material, ideological or other advantage.  

4. A teacher speaks and acts with respect and dignity, and deals judiciously with others, 
always mindful of their rights.  

5. A teacher respects the confidential nature of information concerning students and 
may give the information only to authorized personnel or agencies directly concerned 
with the student's welfare.  

6. A teacher's conduct toward colleagues is characterized by consideration and good 
faith.  

7. A teacher first directs any criticism of the professional activity of a colleague to that 
colleague in private. Only after informing the colleague of the intent to do so, the 
complainant may direct in confidence the criticism to appropriate officials. It shall not 
be considered a breach of the Code:  a) to report reasonable grounds for 
suspecting child abuse to proper authorities according to legal requirements. 
b) to consult with The Manitoba Teachers' Society or the president of the member's 
local association in good faith. 

8. A teacher does not bypass immediate authority to reach higher authority without first 
exhausting the proper channels of communication.  

9. A teacher makes an ongoing effort to improve professionally.  

10.A teacher adheres to collective agreements negotiated by the professional 
organization. 

11.A teacher neither applies for nor accepts a position which is included in a Society in-
dispute declaration.  

12.A teacher or group of teachers makes only authorized representations to outside 
bodies on behalf of the Society or its local associations. Without the express 
permission of the Society, no member(s) conferring with outside bodies may 
explicitly or implicitly claim that they represent the Society or its local associations. 
 
(Violation of the Code shall be addressed through application of MTS bylaws.) 
(revised, Annual General Meeting, 2003)  



No one said a word about it, but she sensed that 
people took particular interest in this last 
announcement of the staff meeting.  
 
As she walked back to her classroom to gather her 
things, and again on the drive home, she wondered 
if the others were as agitated by this as she was. 
She just couldn’t help feeling like she was kicked in 
the stomach.  
At dinner, while relating the incident to her 
partner, her feelings included anger as well as 
hurt. “Where do they get off” she fumed, “telling 
me not to use my sick leave?”  
 
In truth, the teachers at the staff meeting were not 
told that they were not to use sick leave. The 
announcement was, “Please be reminded that we 
have a shortage of substitute teachers. Please 
make sure you really need one before calling for a 
substitute.”  
 
It is not surprising that hearing this would make 
teachers feel as if they were “kicked.” Such an 
announcement, intended to be so or not, is an 
assault on a teacher’s professional integrity.  
 
Unfortunately, the above account is based on real 
situations that have been reported all too 
frequently over the last few years. Substitute 
teachers are in short supply, and administrators 
have found themselves scrambling at times, trying 
to cover classes. But the responsibility of finding 
substitutes lies with the employer, not with the 
teachers, who should not be made to feel guilty for 
using their sick leave. After all, they earned it.  
 
Teachers have a right to sick leave by virtue of 
Section 93 of the P.S.A. (which establishes a 
minimum standard) and by virtue of provisions in 
their respective collective agreements.  
 
In some cases, the collective agreement requires 
that teachers accumulate their sick days by 
working nine days to earn one sick day. In others, 
teachers are entitled to 20 days at the beginning of 
each year but in every case the accumulation is 
capped at a maximum number. Provisions in a 
collective agreement are gained in return for the 
work that teachers perform and because collective 
bargaining, by its nature, is a matter of trade-offs, 
teachers may have gained their sick leave at the 
expense of gaining something else. In other words, 
sick leave is not a gift bestowed upon teachers by 

a generous and magnanimous employer. Teachers 
are entitled to their sick leave because they work 
for it, and they’ve paid for it.  
 
Teachers don’t abuse their sick leave; they use it 
because they need it. Studies have shown that 
teachers use more sick leave days than some 
workers and fewer such days than others. 
Statistics Canada research shows that ‘educational 
service’ which is included in a list of ‘service-
producing industries’ is exactly in the middle of the 
pack for days lost due to illness, disability and 
personal or family responsibility. Further, the 
education sector loses considerably fewer such 
days than the health sector, or the public service 
sector.  
 
Because teachers have earned their sick days and 
generally use them judiciously, they have every 
right to be offended when anyone suggests they 
are causing others hardship by using them.  
 
No one should be made to feel guilty for exercising 
a right. As our teacher’s teenager said upon 
hearing about the staff meeting, “That’s sick.” 
 
(Reprinted with permission from Solidarity, 
Manitoba Teachers’ Society) 

Belonging to 
MTS is your 

right 

 
Teachers, as well as doctors, nurses and 

other professionals have organized 
themselves to act collectively. Freedom of 
association is protected by subsection 2 of 

the Canadian Charter of Rights and 
Freedoms. This fundamental freedom 

protects the rights of teachers to form and 
belong to unions. The right to organize and 
to participate in collective bargaining are 
fundamental public policy concepts in the 
Canadian Labour Relations System in each 

jurisdiction. 

“That’s sick.”  



The Worst Analogies 
Ever Written in a 
High School Essay  

They lived in a typical suburban neighborhood with 
picket fences that resembled Nancy Kerrigan's teeth.  
He spoke with the wisdom that can only come from 
experience, like a guy who went blind because he looked 
at a solar eclipse without one of those boxes with a 
pinhole in it and now goes around the country speaking 
at high schools about the dangers of looking at a solar 
eclipse without one of those boxes with a pinhole in it.  
 
She caught your eye like one of those pointy hook 
latches that used to dangle from screen doors and would 
fly up whenever you banged the door open again.  
 
The little boat gently drifted across the pond exactly the 
way a bowling ball wouldn't.  
 
McBride fell 12 stories, hitting the pavement like a Hefty 
Bag filled with vegetable soup.  
 
From the attic came an unearthly howl. The whole scene 
had an eerie, surreal quality, like when you're on 
vacation in another city and "Jeopardy" comes on at 7 
p.m. instead of 7:30.  
 
Her hair glistened in the rain like nose hair after a 
sneeze.  
 
Her eyes were like two brown circles with big black dots 
in the center.  
 
Bob was as perplexed as a hacker who means to access 
T:flw.quid55328.com\aaakk/ch@ung but gets 
T:\flw.quidaaakk/ch@ung by mistake.  
 
He was as tall as a six-foot-three-inch tree.  
 
The hailstones leaped from the pavement, just like 
maggots when you fry them in hot grease.  
 
Her date was pleasant enough, but she knew that if her 
life was a movie this guy would be buried in the credits 
as something like "Second Tall Man."  
 
Long separated by cruel fate, the star-crossed lovers 
raced across the grassy field toward each other like two 
freight trains, one having left Cleveland at 6:36 p.m. 
traveling at 55 mph, the other from Topeka at 4:19 
p.m. at a speed of 35 mph.  
 
The politician was gone but unnoticed, like the period 
after the Dr. on a Dr Pepper can.  
 
John and Mary had never met. They were like two 
hummingbirds who had also never met.  
 
The thunder was ominous-sounding, much like the 
sound of a thin sheet of metal being shaken backstage 
during the storm scene in a play.  

Editor: 
Suzanne Moore 
Dawson Trail School 
878-2929 
cammoore@mts.net 

Merry Christmas and a Happy New Year from your SRTA 
executive (fr l to r)  Bernie Lamoureux, Penny Alcock, 

Georgina Dyck-Hacault, Suzanne Moore, Valerie Hamilton 

Emergency? – Call us! 

 
Need help? Phone The Manitoba Teachers’ Society if 

you find yourself in these situations: 
 

�� You have been advised that you are being 
investigated as a result of a complaint of child 
abuse or any other criminal allegation related to 
your employment as a teacher. 

 
�� You are facing an urgent and immediate situation 

related to your work. 

NEVER resign under pressure. Call your local 
association president and/or The Manitoba Teachers’ 
Society.  Ph: 888-7961, toll-free 1-800-262-8803, 
after hours 946-2725 



  Duration 04/05 05/06 06/07 07/08 
METRO 
AEFM 2003–2007 3% 3% 3%   
Louis Riel 2004–2006 3% 3%     
Pembina Trails 2004–2007 3% 3% 3%   

River East Transcona 2006–2007 3% 3% 3%   

Seine River 2003–2007 

Sept. 04: 
2% 

Jan, 05: 
2% 

3% 3%   

Seven Oaks 2005–2007 3% 3% 3%   

St. James-Assiniboia 2005–2007 3% 3% 3%   

Winnipeg 2006–2008 3% 3% 3% 3% 
Winnipeg Technical 
College 2005–2007 3% 3% 3%   

NORTH 
Flin Flon 2003–2006 3% 3%     

Frontier 2002–2006 -$250 on 
grid + 3 % 

-$250 on grid 
+ 3 %     

Kelsey 2003–2005 3%       
Thompson 2003–2005 3% (arbitration)     
INTERLAKE 
Evergreen 2004–2007 3% 3% 3%   

Interlake 2003–2006 
$250 on 

grid + 3 %
- 

3%     

Lakeshore 2004–2007 3% $250 on grid + 
3 %- 3%   

Lord Selkirk 2003–2006 3% 3% 3%   
Sunrise 2004–2006 3% 3%     
Whiteshell 2005–2007 3% 3% 3%   
PARKLAND 
Mountain View 2004–2006 3% 3%     

Swan Valley 2003–2006 $300 on 
grid + 3 % 3%     

Turtle River 2002–2004 (arbitratio
n)       

SOUTH CENTRAL 
Border Land 2005–2008 3% 3% 3% 3% 
Garden Valley 2005–2007 3% 3% 3%   
Hanover 2003–2007 3%- 3% 3%   
Portage la Prairie 2003–2006 3%- 3%     
Prairie Rose 2002–2004 -       
Prairie Spirit 2005–2007 3% 3% 3%   
Red River Valley 2005–2007 3% 3% + $400 3%   

Western 2005–2008* 3% 3% 3% 
3% + 

$300 on 
scale 

WESTERN 
Beautiful Plains 2005–2007 3% 3% 3%   

Brandon 2003–2007 3% 3% 

Fall term 
$250 + 3% 

(compounded
) 

Jan. 1/07 
$250 

  

Fort la Bosse 2005–2007 3% 3% 3%   
Park West 2006–2007 3% 3% 3%   
Pine Creek 2004–2007 3% 3% 3%   
Rolling River 2003–2005 3%       

Southwest Horizon 2004–2007 3% 3% 3%   

Turtle Mountain 2003–2005 3%       
*Pending Ratification 

Teacher 
Salary 

Settlements: 
End Rates–

2004 Ù 


