
   

 

President—Georgina Dyck-Hacault   1-204-803-9354 
ghacault@rainyday.ca      

 

President 
Georgina Dyck-Hacault 

 

Vice-President 
Taras Maluzynsky 

 

Treasurer 
Debra Mitosinka 

 

Secretary 
Frances Gauthier 

 

Collective Bargaining Chair 
Steve Muzyka 

 

Employee Benefits Chair 
Valerie Hamilton 

 

Equality & Social Justice Chair 
Taras Maluzynsky 

 

Health & Wellness Chair 
Colleen Kachur-Reico 

 

Professional Development Chair 
Penny Hovorka-Alcock 

 

Public Relations & Resolutions 
Suzanne Moore 
Rebecca Brown 

 

Workplace, Health & Safety 
Bernie Lamoureux 

 
 
 
 

SRTA Council Meetings 
Held at Lorette Collegiate 

4:30 p.m. 

�� Monday, February 9 

�� Tuesday, March 10 

�� Monday, April 13 

�� Monday, June 8 
(Winnipeg—TBA) 

 
 
 
 
SRSD Board Meeting Dates 
�� Tuesday, December 9 

�� Tuesday, December 23 

�� Tuesday, January 13 

�� Tuesday, January 27 

�� Tuesday, February 10 

�� Tuesday, February 24 
 

Editor:   Suzanne Moore @ DTS 
smooregaap@gmail.com 



 2 

 

s another year quickly comes to an end, I am reminded of 
how fortunate I am.  I have been blessed with a supportive family, 
friends and co-workers and have a job that I love.  
 
Having said that, teaching is not easy.  It requires dedication and 
many hours outside of the 5 ½ hour school day.  A teacher’s workload 

during a typical day includes assigned classroom instruction, course preparation, 
grading and reporting, individual help to students, meetings, parent interviews and 
supervision of students.  Never mind the extra-curricular activities that teachers do 
voluntarily, or their school or divisional commitments. 
 
It is no surprise that your workload is increasing.  A study done by the Canadian 
Teachers’ Federation (CTF) in 2005 showed that Canadian teachers work an 
average of 55.6 hours per week.  If you spread this time out over a 52-week year, 
Canadian teachers work an average of 43 hours each and every week.   Compared 
to stats from 2001, the 2005 figure of 55.6 hours/week was an increase of almost 4 
hours/week. 
 
Tired yet? 
 
Often, while taking care of our students, our own needs and our family’s needs get 
placed on the backburner. Christmas is a reminder that there is a life outside of 
school.  It is a time to see old friends, visit with family, welcome home adult 
children, spend time with grandchildren, nieces and nephews and travel.    
 
As you go through the mad dash of what is the last two teaching weeks of 2008, 
remember to build in some time for yourself.  Read that book that you’ve set aside, 
sleep in, catch a movie, catch up with a friend or do whatever it takes to regenerate 
your mind, body and soul.   You deserve it! 
 
On behalf of the SRTA Executive, thank you for the excellent job that you do as 
teachers.  We wish each and every one of you a blessed Christmas Season! 
 
 
Georgina Dyck-Hacault 
President, Seine River Teachers’ Association 
 
 
Georgina can be reached at 803-9354. 
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  What is the Code of 
Professional Practice?  
 

  The Code of Professional 
Practice “establishes the 
required standards of 
conduct for all members of 
The Manitoba Teachers' 
Society.  A teacher's 
professional behaviour must 
reflect the spirit as well as 
the letter of the Code.” 
 

  Must I always talk to my 
colleague first? 
 

  No. 
�� Section 7 of the Code 
says: 

“A teacher first directs any 
criticism of the professional 
activity of a colleague to that 
colleague in private. Only 
after informing the colleague 
of the intent to do so, the 
complainant may direct in 
confidence the criticism to 
appropriate officials through 
the proper channels of 
communication.” 

 
A teacher would not be in 
breach of the code if he/she 
consults with the SRTA 
president or a staff officer 
from MTS (Section 8). 
 
This means that you have the 
right to contact the Association 
at any time!  In fact, you are 
well-advised to contact the SRTA 
whenever you need information 

or clarification. Should a clause 
in your collective agreement not 
be clear, please contact us 
immediately for interpretation of 
the clause.  Please remember 
that the SRTA should be the first 
call whenever you are faced with 
issues dealing with working 
conditions and teacher rights.  
Having said that, there are times 
when a member feels more 
comfortable contacting a staff 
officer at MTS directly.  That is 
fine!   
 
 A member (teacher, 
administrator, student services 
etc.) is encouraged to call the 
Association whenever the need 
arises Georgina can be reached 
at 803-9354. 

 

MTS Hockey 
Tournament 

 
April 11-12, 2009 

 
Virden, Manitoba 

 
Information to  

follow! 

Manitoba Teachers’ Society 
Annual Bonspiel 

 
March 20-22  

 
in Beausejour 

 
Hosted by the Sunrise 
Teachers’ Association 

Teachers Without Borders - Canada 
1541 Mahon Avenue 

North Vancouver, BC V7M 2S6 
+1-778-996-9900 

info@twbcanada.org 

Manitoba John Ehinger Beausejour 

Dennis Kuzenko Winnipeg 

Betty Kiddell Winnipeg 
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What is expected of you as a 
professional? This is a question 
which is not only asked by 
beginning teachers, but also 
reflects the ethical dilemmas even 
more experienced teachers face. 
As a profession, we have made a 
public statement about the 
conduct of our members which 
the public can expect in return for 
trusting us with the education of 
their children. 

The Code of Professional Practice 
establishes the required standards 
of conducts for all members of 
The Manitoba Teachers' Society. A 
teacher's professional behaviour 
must reflect the spirit as well as 
the letter of the Code. 

1. A teacher's first professional 
responsibility is to her or his 
students. 

2. A teacher acts with integrity 
and diligence in carrying out 
professional responsibilities. 

3. A teacher avoids involvement 
in a conflict of interest, 
recognizes that a privileged 
relationship with students 
exists and refrains from 
exploiting that relationship 
for material, ideological or 
other advantage. 

4. A teacher speaks and acts 
with respect and dignity, and 

deals judiciously with others, 
always mindful of their rights. 

5. A teacher respects the 
confidential nature of 
information concerning 
students and may give the 
information only to 
authorized personnel or 
agencies directly concerned 
with the individual student's 
welfare. 

6. A teacher's conduct toward 
colleagues is characterized by 
consideration and good faith. 

7. A teacher first directs any 
criticism of the professional 
activity of a colleague to that 
colleague in private. Only 
after informing the colleague 
of the intent to do so, the 
complainant may direct in 
confidence the criticism to 
appropriate officials through 
the proper channels of 
communication. 

8. A teacher shall not be 
considered in contravention 
of the Code in: 

a. consulting with the Society 
or the president of the 
member’s local 
association; 

b. reporting reasonable 
grounds for suspected 

child abuse according to 
legal requirements. 

9. A teacher does not bypass 
immediate authority to reach 
higher authority without first 
exhausting the proper 
channels of communication. 

10. A teacher makes an ongoing 
effort to improve 
professionally. 

11. A teacher adheres to 
collective agreements 
negotiated by the professional 
organization. 

12. A teacher neither applies for 
nor accepts a position which is 
included in a Society in-
dispute declaration. 

13. A teacher or group of teachers 
makes only authorized 
representations to outside 
bodies on behalf of the 
Society or its local 
associations. Without the 
express permission of the 
Society, no member(s) 
conferring with outside bodies 
may explicitly or implicitly 
claim that they represent the 
Society or its local 
associations. 

(Violation of the Code shall be 
addressed through application of 
MTS bylaws.)  
(revised, Annual General Meeting, 
2007) 

A school teacher injured his back and had to wear a plaster cast around the upper part of his body. It fit under his shirt and was 
not noticeable at all. On the first day of the term, still with the cast under his shirt, he found himself assigned to the toughest stu-
dents in school. Walking confidently into the rowdy classroom, he opened the window as wide as possible and then busied himself 
with desk work. When a strong breeze made his tie flap, he took the desk stapler and stapled the tie to his chest. He had no trou-

ble with discipline that term. 
 

One day the first grade teacher was reading the story of the Three Little Pigs to her class. She came to the part of the story where 
the first pig was trying to accumulate the building materials for his home. She read, "...And so the pig went up to the man with the 

wheelbarrow full of straw and said, "Pardon me sir, but may I have some of that straw to build my house?'" The teacher paused 
then asked the class, "And what do you think that man said?" One little boy raised his hand and said, "I think he said 'Holy %$#@! 

A talking pig!'" The teacher was unable to teach for the next 10 minutes. 
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End #1 Members accessing Plan resources have 
excellent service 

1.1 Are treated with equity and fairness 

End #2 Members have a positive working environment 

2.1 
2.2 
2.3 
2.4 
2.5 

Members are aware of the benefits of prevention 
Associations support healthy workplaces 
School divisions support healthy workplaces 
Associations interact positively with the Plan to 
support members 
Provincial government supports healthy workplaces 

End #3 Members have a fully funded Plan 

3.1 
 

3.2 
3.3 

Have knowledge and confidence in security and 
integrity of the Plan 
Enjoy a stable contribution rate over time 
Are aware that administrative costs are essential to 
good governance of the Plan 

End #4 Members have access to services appropriate to 
their needs 

4.1 Members are aware that those accessing Plan 
resources are treated with equity and fairness 

Hey there! My name is Steve 
Muzyka and I am your collective 
bargaining chair for the SRTA. I 
hope everyone is enjoying their 
school year and that you are 
inspiring your students to go the 
extra mile in their education. I 
am writing in regards to see if 
there are any members 
interested in joining the 
Collective Bargaining team for 
the next bargaining round.  
 
I know it seems like we just 
settled our last contract but the 
end is just around the corner and 
we need to start preparing for 
the future. I am looking for 
members in each area (early 

years, middle years, senior 
years, clinicians) to give the 
team a complete view of the 
SRTA.  
 
If you are interested in joining 
the team, please let your SRTA 
rep know and they can contact 
me. Or you can contact me 
personally at 
zeekeroo@hotmail.com 
 
Please include: 
Full Name 
School 
Area (EY, MY, SY etc) 
Home Email Address (not a 
divisional address) 
Thank you. 

The Plan is dedicated to 
assisting members through 

periods of disability in a 
manner that will attempt to 

assure, in a consultative 
approach, maximum 

rehabilitation both medically 
and vocationally to assist the 
members, when possible, to 

return to work, while 
providing the disabled 
member with financial 

security at a cost that is 
reasonable to the premium-

paying member. 
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What an awesome privilege it 
was to teach and work with the 
teachers and students in Africa 
this summer.  This moving 
experience is one that will remain 
in my memory for many years to 
come. 

We left Winnipeg on July 10th and 
joined a teaching team from 
Vancouver in Washington D.C.  After 
six airport landings across the world 
we landed in Lusaka, the capital city 
of Zambia, on July 12th, tired but 
eager to meet our hosts.  We did 
some sightseeing before launching 
into our teaching adventure just in 
case we were too tired after our 
weeks of teaching. 

We arrived in Kitwe, Zambia after 

lunch and went straight to our 
accommodations.  Unfortunately, 
they were not very exciting.  
Apparently the place had been 
cleaned but certainly did not look like 
it.  There was a massive bathtub in 
one bathroom but it did us no good, 
as the water did not function. Some 
of the walls were covered in mould 
and mildew, rats lived in the attic 
and cockroaches and lizards occupied 
the kitchen and bathrooms at night. 

Finally we arrived at the “village” 
where we would be working.  We 
were given a wonderful welcome by 
the principal who introduced us to 
the staff and students followed by a 
concert made up of three choirs:  
primary, intermediate and youth.  It 
was awesome singing and the 
harmony within the youth choir was 
breathtaking.  Later we met the 
teachers that we would be working 
with and discussed different ideas for 
the coming weeks. 

The orphanage called “Village of 
Hope” has over 150 children who 
live in cottages with a 
housemother.  The goal of the 
organization is to provide an 
environment as close to a home 
situation as possible so if you have 
siblings at the orphanage as well 
you would live in the same 
cottage. The orphanage is very well 
planned with 14 cottages in a semi-
circle along the outside walls.  Each 
cottage has its own garden which is 
planned and looked after by the 
students.  The children share 
bedrooms, have three meals a day in 
their cottage and share 
responsibilities within their cottage 
along with gardening.  They have a 
large green space for play and some 
playground equipment.  The 
classrooms are located on the 
opposite side of the compound within 
easy walking distance for the 
students.  All the cottages and 
classroom are made of bricks which 
the high school students and local 
labourers make on the compound. 

The school enrolment is over 850 
comprised of about 160 from the 
orphanage with the remainder 
coming from four surrounding 
villages.  Some of the teachers and 
children walk close to two hours to 
come to school and two hours to go 
home.   

The children from the surrounding 
villages receive a meal supplement 
called HEPS, high-energy protein 
supplement, which is made from 
crushed corn, water and a protein 
supplement and served in a mug as 

thick soup.  Each child receives ¾ of 
a cup but high school students are 
allowed seconds if there is enough.  
This meal is served before the 

students begin classes for the day 
either in the morning or at lunch.  
For some students this is the only 
meal they receive that day. The 
students go to school in shifts 
because there is not enough room 
for all to attend at the same time.  
The first school shift is 8:00 – 12:00 
and the afternoon shift is from 1:00 
– 5:00. 

I was very excited about working 
with the students and teachers; 
however, it was very disappointing 
when I entered the Grade 3 and 
Grade 6 classrooms.  The student’s 
desks were double desks, but as 
many as five children sat on one side 
instead of two, making a total of ten 
students instead of four sitting 
together.  They were very crowded 
and could hardly write because of 
each other’s elbows.  The class size 
was very large and as many as 60 
students were in a room.  There 
were no visuals or posters on the 
walls and many students did not 
have school supplies.  If they had 
pencils they used a razor blade to 
sharpen them and I was quite scared 
as I watched them do so.  The 
teachers have no resources, just a 
textbook for Mathematics and some 
books for reading.  As well, they do 
not have resources or understand 
what skills to teach to improve the 
students’ vocabulary and 
comprehension.  Basically, they just 
read a story for the purpose of 
reading.  Usually no discussion takes 

by  Joan MacKenzie 

Grade 3 students 

Teaching Grade 6 students 

Feeding HEPS 
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place. Even though supplies and 
resources were lacking. I had a great 
time working together with the 
teachers and students.   

Our reading lesson for Grade 3 was on 
“Beavers as Engineers in Canada” and 
for Grade 6 was “Ancient Wonders of 
the World”.  The students were very 
interested in learning about animals in 
Canada and famous monuments 
around the world.  They tried very 
hard to recall details and comprehend 
what the story was about.  Even 
though the lessons were taught in 
English this was their second language 
and many of the children did not 
always understand what was 
discussed. 

The students loved hearing new things 
but they also loved to laugh and sing 
and I had a lot of fun teaching them 
the “Bird Dance” and the “Macarena”.  
They also loved vocabulary bingo and 
other educational games.  

We had very full days at the “Village” 
as we had to get up shortly after 5:00 
in order to get to the orphanage by 
7:45.  We were kept busy during the 
day and usually left the orphanage at 
5:45 to head home for the evening.  
Many mornings and evenings we did 
not have water or electricity and had 
to have a second plan regarding meals 
if there was no hydro.  Sometimes it 
reminded us of camping except for 
camping there usually was a water 
kiosk and shower house. 

An exciting highlight of the trip was 
meeting Nancy and Brenda who are 
sponsored by my Mom and brother.  
Nancy lost both parents to the AIDS 
virus and lives in a cottage in the 
orphanage and Brenda lives in a near-
by village with her mother and 
siblings.  What beautiful girls! They 

can look forward to a greater future 
ahead of them because of the 
opportunity of getting an education.  

The orphanage 
celebrated its 10th 
anniversary last year 
and for the first time 
this year sent several 
students to 
University and 
College.  WOW!  The 
administration was 
very excited about 
this event. 

I look past the 
negative incidents of 
our adventure and 
think of the teaming 
that we did with the 
teachers and the 
great times we had with the students 
and am grateful for the opportunity of 
being there.  The teachers were so 
appreciative of our presence, the 
supplies and resources that we gave 
them and the sharing of ideas.  I know 
that we did have an impact on the 
teachers and the students.  

As I mentioned at the start we did 
some sightseeing before we went to 

the orphanage.  Our first stop was 
Victoria Falls in Livingstone, which is 
about a 5-hour drive from Lusaka.  
The roads were indescribable.  We 
drove in a Land Rover that had the 
seats sideways in the back, which was 
not very comfortable, as your body 
was thrown different directions due to 
the road conditions.  Deep ruts 
appeared to be cut into the pavement 
causing extremely bumpy conditions 
even with a road speed of 50 
kilometres.   

The Falls are breathtaking and 
absolutely amazing.  You can walk on 
the top of the falls where the water is 
very calm and then a few feet away it 
is crashing down to the gorge below.  
It was exciting to see the animals in 
the wild not just in cages at the zoo.  
Some of the highlights in the safari 
were: a fight breaking out in a group 
of elephants, the hippos wallowing 

together in the mud, walking beside 
the zebras and getting so close to the 
giraffes. A great safari! 

All in all I had a great summer in 
Africa and look forward to another 
adventure in the near future. 

 

Doing the Macarena 

Afternoon Assembly 

With sponsored students Nancy & Brenda 
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 Deember 1, 2008  
 
I have recently (Sept. to Dec. 
2008) taken a course at the 
University of Manitoba called 
Servant Leadership to use 
towards attaining my Post. Bacc.  
The course instructor was 
Carolyn Crippen and it was 
offered on 
Wednesday nights 
from 5:30 to 8:30.  
Here is a brief 
overview of what 
the course was all 
about: 
 
Servant Leadership 
is a particular 
philosophy of 
leadership.  As 
teachers, we 
become leaders, 
first in our 
classrooms, and then in our 
schools.  Expressed somewhat 
formally, this course was is an 
inquiry into the philosophy of 
servant-leadership as understood 
by Robert K. Greenleaf.  This 
ethical, service form of 
leadership has recently become a 
fresh vehicle for working toward 
democratization and moral 
literacy in school communities.  
Greenleaf first wrote about the 
servant-leader concept in 1970 
in a small 37 page essay, The 
Servant as Leader.  Greenleaf 
was aware of the discomfort with 
the term servant-leader and 
wrote: 
 
Part of the problem is that serve 
and lead are overused words 
with a negative connotation.  But 
they are also good words and I 
can find no others that carry as 
well the meaning I would like to 
convey.  Not everything that is 
old and worn, or even corrupt, 
can be thrown away.  Some of it 
has to be rebuilt and used again. 
So it is, it seems to me, with the 
words SERVE and LEAD (1991, 
p.i.) 
 

Greenleaf believed strongly in 
the equality of all human beings.  
In this vein, a servant leader is 
described as “a servant first….”  
The best test is:  do those served 
grow as persons; do they, while 
being served, become healthier, 
wiser, freer, more autonomous, 
more likely themselves to 

become servants?  And what is 
the effect on the least privileged 
in society; will they benefit, or at 
least, not be further deprived?  
In this way, the fundamental 
goal is to promote democracy by 
building strong, effective, caring 
communities in all segments of 
our society. 
 
There are two significant 
implications in Greenleaf’s 
definition of servant-leadership.  
First, leadership without service 
is less substantial, more ego-
driven and selfish, instead of 
being community centred and 
empathetic.  Second, servant 
leadership involves teaching and 
mentoring, as one of the major 
requirements of leaders to invite 
others towards service.  The 
following are the 10 
characteristics of servant 
leadership: 
 
Listening- the need for silence, 

reflection, meditation and 
active listening and actually 
“hearing” what is said and 
unsaid. 

Empathy- strive to understand, 
to be supportive, not 

patronizing with others. 
Healing- the potential to heal 

one’s self and others.  
Schools, as cultures, must 
assume responsibility for their 
health and be held 
accountable. 

Awareness- being continually 
open to learning, and by 
making the connection from 
what we know and believe to 
what we say or do. 

Persuasion- ability of convince 
others, rather than coerce 
compliance. 

Conceptualization- seek to 
nurture his/her own abilities to 
dream great dreams.  Need to 
have moral depth and a clear 
sense of the “big picture”. 

Foresight- includes the ability 
to foresee or know the likely 
outcome of a situation. 

Stewardship- all members of 
an institution or organization 
play significant roles in holding 
their institutions in trust for 
the greater good of society. 

Commitment to the growth of 
people- committed to the 
individual growth of human 
beings and will do everything 
s/he can to nurture others. 

Building community- 
encourage the school to move 
into the community and move 
the community into the 
school. 

 
There was a lot to digest and 
take in during this course but the 
readings and in class exercises 
we did were very helpful in trying 
to understand this difficult 
philosophy.  All students were 
asked to participate in a group 
presentation, a paper about how 
we see ourselves as leaders and 
a paper about the role of moral 
literacy in today’s education 
system.  It was a very rewarding 
class in that it helped expose me 
to some very new ideas on 
leadership. 
 
Regards,   Yvan St Vincent 
 

leadership without 
service is less 

substantial, more       ego
-driven and selfish, 

instead of being 
community centred and 

empathetic 
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 Category 1 (In-Province) – 16 
teacher applicants accepted for a 
total cost of $5460.40 out of 
$8750 that is open until 
December ‘08 

**Term 2 starts January with 
another $8750  

                                                                                                       
Category 2 (Out of Province) 
– 1 teacher accepted for $1000 
out of $2000. 

** Term 2 starts January with 
another $2000 

 
Category 3 (University) - 12 
teacher applicants accepted for a 
cost of $5684.76 out of $5000  
for the year 
 
*We will have to transfer dollars 
from term 1 dollars left over in 
categories 1, 2, or 4.  SRTA PD 
Committee is meeting Jan. 6 to 
review and decide on where 
dollars will be transferred from 
and how much. 
       
Category 4 (Group Project) -   
$1250 accepted for out of $2500 
for term 1.  This group project 
includes 4 schools from the 
Southeast area of the division– 
Richer, Arborgate, SAE, and SAC 
(3 or 4 teachers from each 
school, including a resource 
teacher) who are working 
on 6+1 writing Traits rubrics for 
grade 8’s and 9’s for teachers  
to have common assessment 
strategies and to increase 
teachers’ competency in 
teaching writing skills.  They will 
be sharing this across the 
division once completed. 
New applications being accepted 
**Term 2 starts February 
another $2500 
 
Category 5 (Summer) – 
Applications being accepted 
starting Feb.15. 
 
**Total amount requested so far 
is $13,395.16 out of $50,000               
 

Some of the PD application 
requests were: 
 
�� Animated Literacy 

�� Guidance and Group Counselling – 
university course 

�� Introduction to Inclusive Education – 
university course 

�� EAL Practicum (university course) 

�� 101 Writing Traits for 6 Traits 

�� Writing Activities for Traits 

�� Literacy Place Workshop K-3 

�� Canadian National Middle Years 
Conference 

�� Servant Leadership – University 
course 

�� Creating Classroom Cultures of 
Thinking and Understanding 

�� Strategies for Organizing Inclusive 
classrooms 

�� Resilience, Risk, and Special 
Education 

�� Developing an Outstanding 
Kindergarten classroom 

�� Criminal law Conference 

�� ASCD Conference - Learn beyond 
boundaries 

�� Making Sense of our Kids Dr. 
Neufeld model 

�� Strategies for Students with 
Aspergers, PDD, and Autism 

 
**Teachers can find out about 
PD that is occurring in the 
province this school year by 
going to the MTS internet 
website (www.mbteach.org), 
click on the Professional 
Development area and then go 
to Special Area Groups (SAG).  
You will get all the SAG groups 
where some have their own web 
sites and advertise what is being 
offered for PD this school year. 
 
** Also check your staff room 
for advertising on PD 
opportunities or ask your 
resource teacher and/or principal 
for updates. 
Penny Alcock 

 

This season, CBC and The Hour 
with George Stroumboulopoulos 
want to mobilize Canadians to do 
One Million Acts of Green. In 
partnership with Cisco, the idea 
behind the campaign is that one 
small act can make a big 
difference. 

It’s not about overhauling your 
life; it’s about one act from each 
individual amassing to a million. 
It can be as simple as switching 
to compact fluorescent light 
bulbs, starting a recycling 
program, or walking to work. You 
can do one act – or you can do 
all one million! It’s up to you. 

Young and old, parents and kids, 
small towns and big cities, we 
want to create an exciting 
grassroots initiative. All you have 
to do is go to this website and 

register one act – or more. Our 
green calculator, designed by 
GreenNexxus, will determine the 
impact of those acts on the 
environment. 

We're asking everyone to get 
involved: schools and 
universities, cities and 
communities, business, 
politicians, and even celebrities. 
George and The Hour are 
challenging other CBC programs 
to go green, including CBC News, 
Kids’ CBC, Steven & Chris, 
Living, and CBC Sports. But most 
of all, YOU.  Together we can 
make an impact. Together we 
can make our lives, our 
communities, and our 
environment greener. 
 
One million acts of green, one 
act a time. 

What is One Million Acts of  Green? 



 10 

 
On Saturday, May 31st, teachers 
and support staff donated their 
time, food and money to support 
two homeless organizations: 
Siloam Mission and Main Street 
Project. We donated 45 ice-cream 
containers of chili prepared by 
SRSD staff, over 50 dozen 
cookies baked by SNC students 
and other staff, and money which 
was collected from each school 
towards the purchase of bananas, 
buns, apple juice, cutlery, paper 
plates/bowls/cups and napkins. 

Our day went as follows. In the 
morning a group went to Siloam 
Mission at 8:00 to serve food, 
clear and wash dishes and tables 
and visit with the clients. Before 
serving breakfast the volunteer 

group was given a tour of the 
facilities, which included Hannah’s 
Place, the clothing distribution 
centre, the medical and dental 
clinic run by medical volunteers 
and the dormitory. Over 200 
people were served a healthy 
breakfast that morning. SRSD 
only volunteered their time to this 
mission. 

Later in the afternoon another 
group from SRSD went over to 
Main Street Project. Main Street 
Project is a homeless organization 

along with rooms 
where intoxicated 
people can spend 
time getting over 

their binge. Food is served to 
people from the street, as well as 
residents in the transition 
program. This is where we not 
only donated our time but the 
food and serving components as 

well. The chili was put into large 
pots on the stove as well as in 
slow cookers and heated for 
serving. Some staff worked in the 
kitchen preparing the chili, some 
worked in the front preparing the 
juice and buns while others 
served the clients once they were 
seated. Over 60 clients were 
served at this time and any food 
left over was set aside for the 
Sunday meal. The staff had a 
great time participating in this 
event. 

Thank-you to all SRSD staff for 
participating in this wonderful 
opportunity.     

—Joan MacKenzie 

Every Christmas I get a horrendous pain that stays for a week. Then my mother-in-law goes back to her own house. 
If you have a fear of Santa Claus coming down your chimney at Christmas, are you suffering from Santaclaustrophobia? 

Steve: What's your father getting for Christmas?  —  Dave: Bald and fat 
What do you call Santa's helpers?  —  Subordinate Clauses. 

What did Santa get when he crossed a reindeer with a piece of wood?  — A hat rack. 
How does Santa begin a joke?  —  "This one will sleigh you...." 

 Why was Santa's little helper depressed?  —  Because he had low elf esteem. 

There was once a great czar in Russia named Rudolph the Red. He stood looking out the windows of is palace one day while his 
wife, the Czarina Katerina, sat nearby knitting. He turned to her and said, "Look my dear, it has begun to rain!" Without even 

looking up from her knitting she replied, "It's too cold to rain. It must be sleeting." The Czar shook his head and said, "I am the 
Czar of all the Russias, and Rudolph the Red knows rain, dear! 
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The Teachers’ Institute on 
Parliamentary Democracy took 
from November 29 to December 
2, 2008 at the Legislative 
Building. Accommodations for 
this event were at the Hotel Fort 
Garry in downtown Winnipeg. 
The Institute was planned and 
implemented by the Office of the 
Speaker of the Legislative 
Assembly of Manitoba, with the 
support of Members of the 
Legislative Assembly and the 
Department of Education, 
Citizenship and Youth. Thirteen 
Social Studies educators from 
across Manitoba, with varying 
degrees of teaching experience, 
were selected.  
 
The objectives of the 
Teachers’ Institute were:  

• To enhance educators’ 
knowledge and understanding 
of the parliamentary process  

• To provide opportunities to 
educators to network, and 
share ideas, resources and 
methodologies  

• To stimulate thinking about 
the realities of democracy and 
its importance in our society  

• To engage educators in 
discussion to further promote 
an understanding and 

awareness of the Legislature 
and its relevance  

• To provide educators with 
greater knowledge and 
enthusiasm to teach new 
materials related to the 
parliamentary process  

• To further the Legislative 
Assembly’s objectives of 
public education.  
 

Activities for the 5 day 
program included:  

• Welcome and briefing by the 
Speaker of the Legislative 
Assembly  

• Tours of the Legislative 
Building, Legislative Library, 
Law Courts Building and 
Government House  

• Collaboration in the 
development of lessons and 
materials relevant to 
Parliamentary Democracy, 
facilitated by retired Manitoba 
Social Studies educators  

• Presentations by:  
��Legislative Assembly 

Officers  
��Members of the 

Legislative Assembly, 
including both 
Government and 
Opposition  

��Legislative Counsel  

��The Media  
��Keynote speakers 
��Attended Routine 

Proceedings, including 
Question Period  
 

Some of the Highlights were:  
�� Met the Speaker of the House 
�� Met with MLA from 

participant’s constituency 
�� Dinner with the Speaker of 

the House and the Minister of 
Education 

�� Individual meetings with 
MLA’s  

�� Tea at Government House 
with the Lieutenant Governor 
of Manitoba  

�� Networked with other 
outstanding educators from 
across the province who have 
similar interests and 
objectives  

�� Observed and experienced 
democracy in action – 
especially during the coalition 
attempt!  

�� Learned more about the 
Legislative Assembly, 
including Elections Manitoba 
and the Ombudsman 

 
for more info, go to http://www.gov.mb.ca/legislature/info/
teachers_institute_application.pdf  

 
November 29 – December 2, 2008 

Attended by Suzanne Moore 
Rating:   out of 5 

A few blocks away from our school, on our way to a pumpkin farm last Fall, one of my first graders was looking out the window 
of the bus, while she was excitedly pointing and naming all the places she recognized; - "that's where my grandma works," 

pointing to a supermarket warehouse. "My mom works at the bank", and that her auntie also worked somewhere. All of the sud-
den she stops, turns, and says to me, "How about you Mrs. Alvarez? Where do you work?" I thought that was a classic. 
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Operation Donation, the schools-based food 
drive for Winnipeg Harvest, heads into its 
tenth year in 2009 and organizers hope to set 
new records for donations. 

“We would like to see every student in the 
province participate,” says teacher Frank 
Restall, who has spearheaded the initiative in 
all but one year of its history. “That is our 
ultimate goal.” 

In the drive’s first year, four schools 
participated. In 2008, 100 schools were 
involved and helped bring in 110,000 pounds 
of food. That was a significant portion of the 
280,000 that has been donated over 
Operation Donation’s 10-year history. 

The drive is held during a single week in 
March, during which students at participating 
schools are asked to bring in a single food 
item each. Once the schools’ totals are 
weighed, Peak of the Market matches the 
donations pound for pound. The Manitoba 
Public Insurance Corporation also sponsors the 
drive and collects food within its organization. 

The week-long drive in 2009 will be held 
March 2 to 6. 

The Manitoba Teachers’ Society began helping 
Operation Donation two years ago, informing 
and urging teachers and schools to become 
involved in the effort. Restall says the 
Society’s involvement helped double the 
number of schools participating from 50 to 
100. 

“It’s just been amazing, the support of MTS 
and individual teachers and students from all 
over the province,” says Restall, adding that 
he hopes more schools from outside Winnipeg 
will consider participating. 

For more information see the December issue 
of The Manitoba Teacher or visit the Winnipeg 
Harvest website at www.winnipegharvest.org  

 

A number of internationally-renowned speakers 
will highlight the annual conference of the 
Canadian Association of Principals to be held at 
the Winnipeg Convention Centre in May. 

Author and educator Andy Hargreaves will speak 
on ways to deal effectively with change in school 
and the importance of sustainable leadership. 
Hargreaves is the Thomas More Brennan Chair 
in Education in the Lynch School of Education at 
Boston College. Its mission is to promote social 
justice and connect theory and practice in 
education. 

He is also co-founder of the International Centre 
for Educational Change. 
  
Delegates will also hear from Wayne Hulley of 
the Canadian Effective Schools organization, 
who has worked across Canada and in more 
than 40 American states.  He will introduce an 
integrated system for ‘smarter thinking’ when 
making decisions.  His sessions will explore 
“SmartSkills” in communicating, managing and 
motivating and the building of effective teams.  

From Scotland, Bart McGettrick, former Dean of 
the Faculty of Education at Glasgow University, 
member of the Board of Regents of Bethlehem 
University and Chair of the Scottish Forum for 
Professional Ethics, will address the issue of 
leadership through professional and personal 
values and will explore with conference 
participants the possibility of leading an 
educational institution by such values. 

Some of the other speakers include: 
�� Art Miki, exploring citizenship. 
�� Kevin Chief on connecting students to their 
school communities. 
�� Dr, Mary Hall examining the use of discretion 
in decision-making. 
�� Myra Laramee on Reclamation, Recovery, 
Resilience and Responsibility in Aboriginal 
education. 
�� Myles Jones on energy level and the use of 
mind body and soul to inspire leadership. 
Mike Suto will explain how the “7 Habits of 
Highly Effective People/Teens” has endured for 
more than 30 years; 
 
Participants can get more information and 
register online at www.cosl.mb.ca. 



 14 

 

A 
A Child's Place  
A Flower Affair  
A Touch of Grass 
Amma's Tea Room & Gift Shop 
Anderson Financial 

B 
Benjamin Moore Stores 
Best Western Charterhouse 
Hotel 
Buccacino's Cucina Italiana 

C 
Cecil's Secure Storage 
Celebrations 
Dinner Theatre 
Centum Mortgage 
Solutions Inc. 
Chapters/Coles  
Clarion Hotel and Suites  
Clearline Self Storage  
Curves International 

 

 

D 
Days Inn Brandon 
Days Inn Portage la Prairie 
Days Inn Steinbach 
Days Inn & Suites Winkler 
Days Inn Winnipeg 
Delta Winnipeg  
Design Manitoba  
deStress Stop Inc.  
Dollar Wise Quality Cleaners  

Dufresne 

E 
Elm Computers 
Enterprise Rent-A-Car 

F 
Fairmont Hotel  
First Air  
Flipped Pages Book Exchange 

Focus Hyundai 

G 
Globe Moving and Storage 

H 
Hakim Optical  
Holiday Inn 
Winnipeg 
South 
Horizon Kia  
Hyundai Focus 

I 
Intercity Autobody  
Island Ink-Jet 

J 

Jim Gauthier Chevrolet 

K 
Killarney Lakeside Golf Club  
L 
Lakewood Florist and Gifts  
Lorette Golf Course 

M 
The Manitoba Museum 
Monart 

N 
National Car Rental 

O 
Oak Hammock 
Marsh 
Interpretive 
Centre  
Orion Chevrolet 

P 
Party Stuff / U-Rent-It  
Photobook Canada  
Prairie Theatre Exchange  
Premiere Van Lines 
ProTELEC Alarms 
ProTELEC CheckMate 

Q 
Quality Inn - Winnipeg  
Quality Suites - Toronto Airport 

R 
Radisson Hotel,  
Winnipeg Downtown  
Raylene’s R&R Wellness Spa 
Royal LePage 

 

 

S 
Smalltown Scrappers  
SoftMoc 
City of Brandon - Sportsplex  
Sundragon Studios 

T 
Tonic Spa & Hair 
Tours to Ukraine 

Travelodge Winnipeg East 

U 
Union Mortgage Consulting 
Service 

V 
Viscount Gort Hotel 

W 
West Can Group 
(Telecommunications) 
Western Paint and Wallcovering 
Westman Reptile Gardens 
Winnipeg Dodge Chrysler Jeep 
Winnipeg Hyundai  
Winnipeg Goldeyes  
World of Water  
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Author Unknown 
 
Real teachers grade papers in 
the car, during commercials, in 
faculty meetings, in the 
bathroom, and (at the end of the 
six weeks) have been seen 
grading in church. 
 
Real teachers cheer when they 
hear April 1 does not fall on a 
school day. 
 
Real teachers clutch a pencil 
while thinking and make notes in 
the margins of books. 
 
Real teachers can't walk past 
a crowd of kids without 
straightening up the line. 
 
Real teachers never sit down 
without first checking the 
seat of the chair. 
 
Real teachers have 
disjointed necks from writing 
on boards without turning 
their backs on the class. 
 
Real teachers are written up 
in medical journals for the 
size and elasticity of kidneys and 
bladders. 
 
Real teachers have been timed 
gulping down a full lunch in 2 
minutes, 18 seconds. Master 
teachers can eat faster than 
that. 
 
Real teachers can predict exactly 
which parents will show up at 
Open House. 

 
Read teachers volunteer for hall 
duty on days faculty meetings 
are scheduled. 
 
Real teachers never teach the 
conjugations of lie and lay to 
eighth graders. 
 
Real teachers know it is better to 
seek forgiveness than ask 
permission. 
 
Real teachers know the best end 
of semester lesson plans can 
come from Blockbuster. 

 
Real teachers never take grades 
after Wednesday of the last 
week of the six weeks. 
 
Real teachers never assign 
research papers on the last six 
weeks or essays on final exams. 
 
Real teachers know the shortest 
distance and the length of travel 
time from their classroom to the 

office. 
 
Read teachers can "sense" gum. 
 
Real teachers know the 
difference among what must be 
graded, what ought to be 
graded, and what probably 
should never again see the light 
of day. 
 
Real teachers are solely 
responsible for the destruction of 
the rain forest. 
 
Real teachers have their best 

conferences in the parking lot. 
 
Real teachers have never 
heard an original excuse. 
 
Real teachers buy Excedrin 
and Advil at Sam's. 
 
Real teachers will eat anything 
that is put in the workroom/
teacher's lounge. 
 
Real teachers have the 
assistant principals' and 
counselors' home phone 
numbers. 

 
Real teachers know secretaries 
and custodians run the school. 
 
Real teachers know the rules 
don't really apply to them. 
 
Real teachers hear the 
heartbeats of crisis; always have 
time to listen; know they teach 
students, not subjects; and they 
are absolutely non-expendable. 

 

We were doing a science lesson on how plants grow. The children all got a chance to plant their own seeds. As the teacher I 
planted a few extra seeds for the children whose plants do not sprout. After a few weeks of watching them I secretly exchanged 
a few. The next day one of my students said "Look teacher, it's a miracle, my plant is growing". I said "Yes, seeds sprouting is 

very exciting". He said,"No teacher, that's not the miracle, I ATE the SEED and it is growing anyway!" 
 

Real teachers keep a straight face when a parent tells them their child did not complete the homework because their computer 
does not have Roman numerals on it. 

 
The children had all been photographed, and the teacher was trying to persuade them each to buy a copy of the group picture. 
"Just think how nice it will be to look at it when you are all grown up and say, 'There's Jennifer; she's a lawyer,' or 'That's Mi-

chael, he's a doctor.'" A small voice at the back of the room rang out, "And there's the teacher; ...she's dead." 
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 A  teacher in an isolated community in 
Manitoba created a blog to stay in 
contact with friends and family in 
Winnipeg. 

Like thousands of other teachers with 
blogs, included were anecdotes about 
colleagues, students, the school. 
Inevitably, it was discovered by 
students, creating a furor through the 
school and up to the division. 

The employing Division felt that the 
teacher’s musings on the blog were 
akin to being disloyal to the employer, 
a breach of the MTS Code of 
Professional Practice and a possible 
breach of both the Personal Health 
Information Act and the Freedom of 
Information and Privacy Protection 
Act. 

While at that point, the teacher may 
have felt alone, they weren’t. 

More and more MTS is hearing of 
teachers inadvertently stepping on 
digital landmines when they enter the 
online world of blogs and social 
networking sites. 

Blogging, especially, is almost a norm 
among teachers. Many of their 
humorous blogs or online diaries have 
provided great fodder for staffroom 
kibitzing. Indeed, reading a blog about 
some else’s struggles in teaching 
calculus or the interpretation of 
Shakespeare’s soliloquies has been 
reaffirming to those in the trenches. 
However, like all good things, they 
have a dangerous side too as more 
than a few Manitoba teachers have 
learned.  

We have had experiences where 
teachers have been victimized by 
students on their blogs. Given that 
postings on a blog on the web are 
public comments, employers and the 
Society, on behalf of the teacher, can 
take action for libel and defamation. 
While Canada has little in related 
jurisprudence, a number of American 
cases have allowed for limitations on a 
student’s free speech when writing 
cyber attacks on teachers and schools. 
We remain confident that Canadian 
courts will support similar limitations 
in order to protect both the schools as 
institutions of a civil society and those 
noble teachers who work there. 

Facebook, the social networking site 

that enables people with common 
interests, associations, and affiliations 
to network with one another, has 
proven to be another tool that can 
backfire. 

Originally designed for Harvard 
University students to connect with 
one another, the site has now 
expanded to the point where it is used 
by groups such as political parties, 
magazines, companies and 
universities as a place to promote 
their agendas. 

In April, I 
created my own 
Facebook profile 
so that I could 
have access to 
the site to 
investigate the 
alleged abuse of 
one of our members. Since creating 
my profile I have done no 
maintenance on it and yet I receive 
daily email, contact from former 
students, long lost friends, political 
acquaintances, and old boyfriends 
asking to be “my Facebook friend.” 
Luckily, the site allows you to decline.  

When beginning the Facebook 
investigation I was unfamiliar with the 
site. Since its creation, it has morphed 
into the largest free social networking 
site with over 30 million registered 
members’ world wide. In 2006, an 
American university student survey 
rated Facebook as the second most 
rated “in” thing among 
undergraduates -- tied with beer and 
sex. Given the results of that survey, 
it’s apparent the world has changed 
and that we can be assured that 
Facebook is here to stay. Thus, the 
savvier we are about the uses of 
Facebook, the better it will be for our 
membership. 

Two recent Manitoba cases have 
challenged the Society to examine the 
negative utilization of Facebook. One 
of our members was subjected to a 
great deal of ridicule on a Facebook 
site that required people who were 
participating in the online dialogue to 
sign in. The conversation that ensued 
about this teacher criticized his 
clothing, his interests, and alleged 
that he was engaged in very serious 
illegal behaviour. The Division and the 
Society were able to take swift and 
severe action against these 

irresponsible individuals because we 
knew their names and who they were 
from their Facebook profiles. This case 
received a great deal of media 
attention, locally and nationally, as it 
was one of the first to seriously target 
a fine teacher. The ensuing public 
debate on the CBC through to letters 
to the editor expressed enormous 
regret by the public at large that 
teachers were being subjected to this 
additional irresponsible humiliation. 

Many teachers have created their own 
Facebook profiles and are 
using it effectively to 
communicate with their 
students and community. 
Regrettably, one teacher 
was astounded when her 
Facebook profile was 
poorly received by her 
employer. When creating 

the profile, you are asked to answer 
the following questions: relationship 
status, looking for ___, religious 
views, and political views. There is 
also a means of including photos and 
postings on a virtual wall.  The 
employer was upset that the teacher 
had generously filled out all kinds of 
details answering the profile questions 
and then elaborated further in the 
postings. The teacher had also 
uploaded photos of herself with many 
students, unfortunately without their 
permission and the Division felt that it 
reflected poorly on them and on the 
teacher.   

Facebook, YouTube, MySpace and 
blogging have completely changed our 
communication, mostly in a positive 
way. Individuals can have an 
international soapbox of unknown 
proportion to influence, share ideas 
and commiserate. Yet we cannot 
afford to ignore the hard lessons. The 
Society urges caution when using 
these seemingly private tools. The 
absolute rule to live by is that you 
would be comfortable to have your 
Facebook and blog activities appear on 
the front page of the newspaper. If 
you are not, then changes need to be 
made before it becomes an issue. 
Until then, have fun with these new 
technologies that support teaching 
and learning. 

Written by Bobbi Ethier, Staff Officer, Teacher 
Welfare (Used with permission from MTS) 
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 My son just took a job 
teaching high-school English in 
St Louis (hi, Ben) and my sister-
in-law teaches at-risk kids in 
Indianapolis (hi, Carol), and that 
started thinking me thinking 
about the role of teachers in my 
life and in our societies, so it 
seemed only fair to write down 
my admiration for them and 
their effect on kids. 

Try this experiment for me: 
without thinking, write down the 
five people who have most 
influenced your life. I'll bet that 
at least one, and more likely two 
of them were teachers of one 
sort or another. My own leading 
teacher is the guy who taught 
me Shakespeare with dedication 
and passion and the 
determination that we should 
understand what the Bard was 
trying to tell us deep in our 
bones. (hi, Dr. Krueger) What do 
teachers really teach kids, 
beyond Reading, Writing and 
'Rithmatic?  

�� There are rules to follow for 
the good of the class, 
benefits if you follow them, 
and sanctions if you don't.  

�� Someone expects you to do 
the best you can at every 
challenge, won't stop until 
you have done your best, 
and is proud of you when you 
do.  

�� Mastering an impossible task 
is just a matter of breaking it 
down into little tasks and 
mastering those - and 
anyone can do that to some 
degree.  

�� Some people are smarter 
than others, and some 
people are stronger than 
others, and some people are 
more beautiful than others, 
and it's all okay.  

�� There is someone in the 
world who looks forward to 
seeing you every day.  

 

What great lessons for kids! 
(And for adults too, if it comes to 
that.) These are the basic skills 
that you need to get along in 
society and they are at least as 
important as the Pythagorean 
Theorem.  

And teachers come in a variety 
of forms, often disguised. My 
fencing instructor taught me 
that, no matter how much I 
practiced, I didn't have the 
reflex speed to compete at the 
Varsity level, and that I should 
be content with that because 
now I knew one of the limits of 
my body. I've never been in the 
Army, but my impression is that 
Drill Instructors teach more than 
basic combat skills: they teach 
the art of getting along with your 
squad mates, whoever they are; 
and to take pride in your 
appearance and the cleanliness 
of your gear; and to never, ever 
give up. My Dad was a professor 
of history at UNC (hi, Dad), and 
along with dates and battles he 
taught his students that the 
Truth is precious and has to be 
protected from Marxists, 
Relativists, and other -ists who 
want to twist it to their own 
ends. 

Of course, there are lousy 
teachers out there: ones who 
don't care about the students, or 

who have retired on the 
job, or just enjoy the power over 
the students. You get bad apples 
in every bushel, and we should 
find a way of identifying them 
and getting them out of the 
classroom and into some job 
where they won't deprive the 
students. 

Life is upside-down in many 
ways. Back when I was a 
software engineer, I made at 
least three times the salary of 
local teachers, but I'd say I 
contributed about a third as 
much to society as any good 
teacher. In a just world, they 
would have been getting the big 
paycheques because they 
worked harder than I did and 
made more of a contribution. 
Someday maybe we'll come to 
our senses and start paying 
teachers what they're worth. 

So I tip my cap to all you 
teachers out there, in whatever 
form you take, and if I had a 
glass of champagne in my hand 
I'd drink a toast to you. Keep 
doing what you do best, take 
your pleasure where you can, 
and know that some of us are 
grateful to you for helping to 
give us a sane world where our 
children can grow up. 

http://ezinearticles.com/?In-Praise-of-
Teachers&id=294976 

 
By Bruce Taylor  

Monthly Labour Review, March 2008  
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It's okay if you're a little bottom heavy. 

Hold your ground, even when the heat 

 is on. 

Wearing white is always appropriate. 

Winter is the best of the four seasons. 

It takes a few extra rolls to make a 

 good midsection. 

There's nothing better than a foul 

 weather friend. 

The key to life is to be a jolly, happy 

 soul. 

We're all made up of mostly water. 

You know you've made it when they 

 write a song about you. 

Accessorize! Accessorize! Accessorize! 

Avoid yellow snow. 

Don't get too much sun. 

It's embarrassing when you can't look 

 down and see your feet. 

It's fun to hang out in your front yard. 

Always put your best foot forward. 

There's no stopping you once you're on 

 a roll. 

1. Make your parents get what you want -- Ruth 
Lesschild 

2. Christmas Questions  --  I Dunnoe & Noah 
Little 

3. Sledging for Beginners -- I.C. Bottom 
4. 101 Cures for Indigestion -- Ivor Pain 
5. What to do after Christmas Dinner -- Clare 

Inup 
6. How to get a Great Present -- B Good 
7. Bad Gifts -- M.T. Box 
8. Guessing your Presents -- P King 
9. Winning at Charades -- Vic Tree 
10. The Art of Kissing -- Miss L Toe 
11. Surprise present! -- Omar Gosh 
12. My Brother Hogs all the Potatoes -- Dick Tator 
13. Too much Christmas Dinner -- O. Beets 
14. I'd rather have fish for Christmas Dinner -- Ann 

Chovie 


