
   

 

I think everyone will agree that it is time for 
the Christmas vacations to begin!  And while 
we’re at it, a little more snow might be just the 
ticket to get us in the mood for the holidays. 

Liaison with the Board 
Your executive and I have been working 
behind the scenes for you.  For the first time 
ever, the SRTA has a liaison group that meets 
exclusively with the board to discuss issues of 
relevance.  At our first meeting in November, 
Pat, Kathy, Lindsay and I relayed our concerns 
about the transfer of professional staff in our 
division, the increased demands on immersion 
teachers this year, and the new Violence in the 
Workplace legislation that was passed in 
August.  We discussed the item and suggested 
solutions to help solve the issues.   

Our next meeting has been set for the end of 
February.  If you have subjects you would like 
us to broach, please contact me. 

Budget Recommendations 
Jason Sparling, the Education Finance 
chairperson led a small committee comprised 
of me, Pat and Lindsay to present suggestions 
to the board for the 2012-2013 budget. 

Some of the changes we suggested were a 
return to Vocational Arts for grades 7 & 8, 
allocated funding specific to gifted students, 
mandatory training for all staff in Non-Violent 

Crisis Intervention and/or WEVAS, funds to 
provide support for release time/help of 
Immersion teachers to evaluate students, 
increased maintenance personnel, and 
beautification of all entrances to buildings in 
SRSD.  The board was pleased to receive our 
input and will take all the suggestions into 
consideration. 

Short Term Disability Benefits 
In 2010, after some 
education through 
speakers at council 
meetings and 
articles in the 
newsletter, a vote 
was held to add this 
item to our benefits.  
We required a 60% 
threshold; we 
received 52% so the 
idea died.  Since then, in excess of 60 new 
members have joined our division; many of 
whom would benefit the most from the plan.   

Beginning in the new year, there will be an 
extensive educational initiative put forth by 
Wendy Chase, our new Employee Benefits 
chair as we revisit the issue.  More news to 
come. 

More Info  
There’s a lot more information in the 
newsletter.  Please continue flipping the 
pages…. 

 

If I don’t see you before then, have yourself a 
Merry Little Christmas, and may your hearts be 
bright as you celebrate the season with your 
loved ones.  Enjoy the extra-long Christmas 
break; it doesn’t come around too often. 

 

Merry Christmas and a Happy New Year 
everyone!  Here’s looking forward to what 
2012 will bring. 

 
If you would like help or clarification on 
anything that is affecting you in the workplace, 
please contact me @ 270-0215 or 
srta.mts@gmail.com   

 
President 

Suzanne Moore  
 

Vice-President 
Pat Liss  

 

Treasurer 
Janelle Picton  

 

Secretary 
Frances Gauthier  

 

Collective Bargaining Chair 
Steve Muzyka 

 

Employee Benefits Chair 
Wendy Chase 

 

Health & Wellness Chair 
Colleen Kachur-Reico 

 

Professional Development 
Chair 

Allison Graham 
  

Workplace Safety & Health  
Kathy Dubesky 

 

Equity & Social Justice Chair 
Rebecca Sheffield 

 

Education Finance Chair 
Jason Sparling 

 

Resolutions Chair 
Lindsay Hutchinson 

 

 Public Relations Chair 
Suzanne Moore 

 

      204-270-0215          srta.mts@gmail.com           http://seineriverta.weebly.com  

Council Meeting Dates: 
(Tuesdays) 

February 7, 2012 
April 24, 2012 
June 12, 2012 

 

SRTA PD Fund 
Information & Forms on 

Sharepoint 
 

Contact Allison Graham @ 
srtapdfund@srsd.ca 
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Oct. 25, 2011 
This year marked the first time that 
we’ve offered the SAGE conference 
program online only, without any 
printed material. 

In the eight weeks the overall program 
and individual programs were online, the 
page on which they were linked was 
viewed more than 32,000 times. The 
page was visited by 26,179 individual 
people. 

At the same time the change meant a 
savings of more than160 trees, and 
prevented over 12,000 of solid waste 
and 37 thousand pounds of greenhouse 
gases. The printed program used more 
than 1 million sheets of paper and took 
more than a month to print. 

We know, however, that some people 
had problems with the program and we 
would like to hear what the problems 
were or how we might make changes to 
make the accessing of the online 
material easier. 

Let us know what your experience has 
been with an online-only brochure and 
let us know how we can improve for 
next year. 

http://www.mbteach.org/professional-
development/sage2011.html  

 
One of the most important documents you will receive each January is your Benefits Statement.  
Pension legislation now allows TRAF to distribute personal information electronically. Therefore, as 
noted in the spring 2011 Link newsletter, paper copies of the Benefits Statement will be discontinued 
in 2012. Be sure to register for Online Services to receive electronic notification telling you when your 
statement is available online. Register now and your name will be entered into our quarterly draws. 
 
Register for Online Services https://www.traf.mb.ca/online/nonsecure/memberRegister.jsf to view 
your statement when it becomes available. 

 
 

Dec. 1, 2011 
Organizers of the Prime Minister’s Awards for 
teaching excellence are looking for more Manitoba 
entries. 

The deadline for nominations has been extended to 
Jan. 9, 2012. 

Six teachers from Manitoba were honoured this year, 
but a spokesperson for the awards says it would like 
to see more. The benefits of winning this award are 
tremendous! 

Up to 15 Certificates of Excellence (national level) 
and up to 50 Certificates of Achievement (regional 
level) are available worth $5,000 and $1,000 
respectively. 

Winner’s schools share in the honour. Special 
recognition will be offered again this year by the 
Canadian Space Agency to a terrific space teacher. 
Designated awards are also offered to outstanding 
Aboriginal educators. All winning teachers receive a 
certificate, a PMA pin and a letter of congratulations 
signed by the Prime Minister. 

National level winners are personally honoured by 
the Prime Minister and come to Ottawa to take part 
in a fantastic week of events and activities including 
best practice sessions with fellow recipients from 
across Canada. 

Details can be found at the Prime Minister’s Awards 
for Teaching Excellence website at: www.pma.gc.ca . 
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�� applications for school H & W 

being accepted until January 30, 
2011  

�� application forms can be found 
on SRTA website AND on 
Sharepoint, under SRTA 

�� Don’t Miss Out — apply now! 

 
 

February 24-
26, 2012 

 
Hosted by: Western Teachers’ 

Association 

Morden Curling Club 
327 2nd Street,  

Morden, Manitoba 

Recent changes to the Teachers’ Pension Act allow 
plan members to purchase pensionable service for 
Parental Leaves.  The leaves must be Parental Leaves 
and the member must purchase the whole leave. 
  
Parental leaves commencing after June 16th 2011 
can be purchased at the contributions required for the 
first 17 weeks of the leave.  The rest of 
the leave must be purchased at double the 
contributions required for the balance of 
the leave.  All these leaves must be 
purchased by 18 months from the 
commencement of the leave. 
  
Active members can purchase Parental 
Leaves that occurred prior to June 16th 
2011 at their present contribution required 
for the first 17 weeks and double the 
contributions required for the balance of 
the leave.  All these leaves must be 
purchased by December 16th 2012 to 
qualify for the above contribution rate.  
Previous leaves purchased after December 16th 2012 
will be based on actuarial formula and will be 
significantly higher. 
  
Applications for purchase of Parental leaves or pervious 
Parental Leaves are on the TRAF website at 
www.TRAF.mb.ca. 
  

If you have any questions please contact TRAF directly 
at 1 204 949 0048 or www.TRAF.mb.ca.  
 
Mercer: 
Their intent is to allow purchases for both Maternity 
and Parental by one female or for Parental for one 
Male under the amended legislation.   That is to say, a 

female can purchase service 
on a maternity leave for the 
first 17 weeks at own cost 
and an additional 17 weeks of 
Parental at own cost.  The 
balance of the parental leave, 
in excess of 34 weeks, is 
purchased at double the cost.  
(own cost and government’s 
cost)  The whole leave must 
be purchased and must be 
termed a parental leave/
maternity leave.  A Male can 
purchase the first 17 weeks 
at own cost and the balance 

at double the cost.  Either must do so within 18 
months of the cessation of the leave or if purchased 
after 18 months they will pay actuarial costs.  For 
active teachers, Parental leaves occurring in the past 
must be purchased by December 16, 2012. 
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We have always been asked to fill 

out evaluations for the EAs 
working in our classes.  I recently 
heard that this is the principal’s 

responsibility.  Do I still 
have to do the 
evaluations? 

 
Who knows best how the EA works 
with you and your students??   
YOU!   
 
The resource team and the principal ask for input 
from  you in order to help put together the final 
evaluation on the EA.  They then meet with the 
EA, go over the evaluation that was compiled 
from various sources, and the principal signs off 
on the final draft. 
 

Your getting involved in the evaluation process is 
very important for the growth of the EA.  As a 
professional, you have been communicating your 
needs and concerns to the EA all year and the 
evaluations are a reflection of that EA’s ability 
to work under direction and within your 
expectations.  Your EA counts on your being 
direct and honest and expects that your 
evaluation will accurately represent his/her  
efforts and work ethic.   
 

So, although you are not legally required to 
complete the evaluations, doing so creates a 
winning situation all around. 
 
If, however, you do not want to become involved 
in the process and you let your principal know, 
but your principal insists that you do so, it is best 
to be compliant, and then contact Suzanne @ 270
-0215 about the issue. 

Our principal recently 
hired one of  our EAs as a 

substitute for the 
classroom teacher.  Is this 

legal? 
 

Yes, this is legal, provided 
 
a) every effort has been made to 

hire a qualified teaching 
substitute 

b) there is a substitute hired to 
replace the substitute 

c) this day falls within the allowable 
maximum 20 days per year that a 
school may hire a non-permit 
teacher 

 
The government of Manitoba allows 
the 20 non-permit substitute days to 
compensate remote areas that often 
have difficulty getting qualified 
substitutes.   

SRTA website: 
 

http://seineriverta.weebly.com  



 5 

 

Can an EA be required to 
supervise a class while the 
teacher is out of  the class 
attending an IEP meeting? 

 
Yes.  An EA may be asked to supervise 

a class and/or to review material 
previously taught by the teacher, but 
he/she cannot be asked to introduce 

new material to the class. 

My principal likes to have PD  
during our staff  meetings.  Do I 

have to attend? 
 

Teachers are required to attend staff 
meetings outside of school hours.   
 
Teachers are not required to attend  
Professional Development outside of school 
hours. 
 
If the two are taking place at the same 
time, you may ask your principal to identify 
when the meeting ends and the PD begins.  
You may choose to excuse yourself at that 
point.   

In our school, we are being 
called to grade level 

meetings at 7:45 in the 
morning!  Can we be 
compelled to attend? 

 
Teachers are required to attend 
staff meetings and must make every 
effort to do so.  If unable, it is 
their responsibility to get the 
information that was shared at that 
meeting and to provide any 
information that they would have 
contributed. 
 
Having said that, if this practice 
results in your having to meet 
several mornings or evenings a week, 
this may be interpreted as 
extending the work day, which is 
grievable.   

.  How many teachers across 
Manitoba are currently 

participating in the Blue Cross 
Group Benefits plan? 

 
The Health Plan has 35/38 participating MTS 
teacher associations and school divisions with 
the following members: 
 
�� 11,900 active and retired teacher members 
�� 2, 000 active and retired non-teacher 

members 
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I got a letter in the mail to 
report for jury duty.   Do I get 

paid my salary when I go? 
Seine River School Division does not 
compensate employees for jury duty.  

According to 
SRSD 
regulations, if 
you choose to 
attend, you 

must take a leave of absence without 
pay for the time you are away.  
Presently, there is nothing in our 
Collective Agreement that addresses 
this issue. 

I am an elementary Phys. Ed 
teacher.  In our school, 

homeroom teachers bring 
their students to the 

gymnasium and pick them up 
at the end of  class.  What can I 

do when teachers are late 
picking up their students?  Am 
I responsible for them as well 
as the class that is arriving? 

 
You are responsible for the students 
for the time that they are in your 
classroom during the designated time.  
If a homeroom teacher is consistently 
late in picking up his/her class, you need 
to speak to that teacher about being on 
time and if nothing changes, talk to the 
principal. 
 
It is a matter of safety; you cannot 
have two classes in the gym at one time, 
supervising one class and trying to teach 
the other.   
 
It is also a matter of professional 
courtesy that the homeroom teacher be 
on time. 
 
The students become the homeroom 
teacher’s responsibility at the end of 
the Phys Ed class.  Liability, should 
anything unfortunate arise, would be 
his/her responsibility. 

What would 
happen if  I 
were 
summoned 
as a witness 
in a trial?  
Would I lose 

salary?  Would I have to take a 
leave of  absence? 
First of all, talk to HR at Division 
Office.   You may lose salary and be 
required to take a leave of absence, 
except if you   are required to attend in 
court as a witness for the Crown, on 
behalf of the Seine River School 
Division.  In this case you will not lose 
salary for the time you are away from 
your duties as a teacher.   
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I would like to announce my 
retirement now.  What if  I get 
really sick in June and need 
to go on Disability Benefits?  

Can I still do that? 
 

Yes.  First of all, any active teacher  
can receive Disability Benefits until 
60/30 is reached:  that is 60 years of 
age and 30 years of service.  The 
first qualifier is the age.  If that has 
not been reached, the benefits can 
continue.  If you are 60, with 24 years 

of service, you can continue to receive 
benefits for 6 more years.  
 

If you announce early retirement and 
get sick in June, you can rescind your 
retirement and go onto the Disability 
Plan until the combination of 60/30 is 
reached.   
 

You will still be replaced, and you 
cannot access any sick days past June 
30.  You will also have to wait until day 
80 of your disability before you can 
receive any Disability Benefits. 
Before submitting your retirement 
letter, contact Glen Anderson at 
MTS for advice.   

Why should I bother to 
register for TRAF Online 

Services? 
 

1. Access your personal annual Benefits 
Statement – starting 2012, paper copies 
will no longer be distributed. Past 
statements are also available online. 
 
2. Receive TRAF's latest news – 
registrants are automatically on TRAF’s 
notification list. 
 
3. Calculate your pension estimates – see 
how much pension you will receive at any 
age and under any plan option. (Only 
available for active members.) 
 
4. Access pension information – at 
retirement you have access to your T4A 
slip, correspondence and two calendar 
years of your pension data, including 
gross amounts, deductions and net 
deposits. 
 
5.  Online Services is safe and secure. 
All data is stored on a separate server 
to guarantee security.  An independent 
company runs regular tests to ensure 
that TRAF's security is up-to-date. 
 
6.  As a registered member, your name 
will automatically be entered in TRAF’s  
quarterly draws.   
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The average years of service for women retirees is 25.9 and for men 30.5 years 

There are currently 11 members 

100 years old or older who are 

collecting pensions. 

The oldest 
pensioner is 106. 

Seventy per cent of active 
members are women. 

The average ages of new retirees 
are 58.7 for women and 59.4 for men. 

There are 2,458 
eligible to retire,  but TRAF 
expects retirements to be 

just over 500. 

About 10 years ago there were two active teachers for every retired one.  Today the ratio is 1.2 active teachers to one retired one... 

There are currently 15,155 active 

plan members and 12,415 retirees, a 

difference of 2,740. 

As an alternative to completing a paper version of the Pension Application, members who are 
registered for Online Services now have the option to complete the application online. This 
prevents delays and ensures the process moves ahead smoothly. Once you complete the 
application online, mail it to TRAF with the following: 
 

• Proof of age for you and your partner, if applicable 
• Completed federal and provincial TD1 tax forms 
• Void cheque or letter from your Canadian bank or credit union 

 
TRAF will notify you by mail once the application process has been completed.   
 
In all cases, be sure to notify your school division of your intent to retire.   
 
Members who complete their application online before May 31, 2012 will automatically be 
entered in TRAF’s special draw. 
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Locale 

In

Prov 

Out

of 

Prov 

Course 

Work 

Group 

Projects 

$ Used 

2011 

ARB 6   1   $2,245.00 

CLC     1 1 $1,826.16 

CSNC 3       $475.00 

D O 2       $258.75 

DTS 8 2     $4,583.50 

ELI 2       $1,002.78 

ESAI     2 1 $2,183.22 

ESNI         $0.00 

IDC 2       $720.00 

LBC         $0.00 

PLS 1       $245.00 

Rich 2     1 $2,046.60 

SAC 1 1     $1,668.00 

SAE 5       $2,413.20 

SAI/

ELI 1   2   $1,031.60 

Stu 

Serv 5       $1,039.38 

TOTAL 38 3 6 3 $21,738.19 
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# of Applications 2011
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For most teachers, 
there has been a shift 
in how classrooms have 
been run over the 
years. We have been 
encouraged to get 
away from being at the front 
of the classroom lecturing to 
our students for the entire 
class. Instead, we should be a 
guide as the students do 
activities that will lead them to 
understanding on their own. I 
recently took a tour of a K-8 
school, and I saw this method 
in action.  Small clusters of 
children were doing different 
activities and drawing their 
own conclusions. I only saw 
one teacher in the whole 
school standing at the front 
and “teaching” in the 
traditional sense. 

In high schools, there is also 
evidence of student centered 
learning. Students are working 
together in groups creating a 
movie for a history project, or 
they are mixing chemicals in 
order to make discoveries in 
Science.  However, in Senior 
Years Math classes, many of 
us are using the same ‘sage 
on the stage’ strategies that 
have been used for years. I 
am guilty of this myself, and 
there are several reasons for 
this.  In many courses, we 
need to teach a new outcome 
every day in order for the 
curriculum to be covered, and 
for our students to be ready 
for the looming provincial 
exams at the end of Grade 12.  
Lecture style teaching just 
seems to be the most efficient 
way to get the information to 
the students, and us math 
teachers really like being 
efficient. 

The problem is that the data 
does not support this line of 
thought.  Sure, we may 

manage to present all of the 
material to our students, but 
that does not mean that they 
are actually learning anything. 
I recently attended the 
National Conference of 
Teachers of Mathematics in 
Albuquerque, New Mexico, and 
several of the workshops 
challenged my notions of what 
being an effective math 
teacher is all about. 

Lecture style teaching is 
actually the most inefficient 
way for students to learn. One 
speaker estimated that only 
10% of the lecture content 
actually sinks in for the 
student. In order to increase 
understanding we MUST get 
the students to actually do 
things on their own, not 
merely watch us. This involves 
more than just getting 
students to practice questions 
and essentially reproduce what 
we have shown them.  We 
need students to use their 
hands, create things, and 
create ideas that are original 
to them, not just given to them 

This is particularly true for the 
“reluctant learner”. One 
workshop I attended was 

entitled “Hands On 
Algebra”, and we spent 
an hour solving multi-step 
algebra problems using 
bolts, baskets and 
pennies. In another 

session we created 
tetrahedrons using an 
American dollar bill in our 
pocket. It is not enough to 
draw pictures on the board, or 
even to have fancy Smart 
Board animations. Many 
students who have often 
struggled in math need 
something to hold and to 
manipulate. This may be the 
key to bringing success to the 
student who has never had 
success in math before. 

The biggest challenge I had 
was applying this to my Pre-
Calculus courses. I have long 
abandoned using hands on 
activities and manipulatives in 
Pre-Cal courses, thinking that 
they were a waste of precious 
time. In one session I learnt 
how to complete the square 
(an important Gr.11 Pre-Cal 
concept) while using algebra 
tiles. This gave me an 
opportunity to bring something 
concrete into what is largely a 
very abstract course. 

Not every math concept will 
lend itself to hands on 
activities, but the important 
thing for math teachers is to 
continue to look for 
opportunities for hands on 
learning. It may take some 
work, and it may take some 
time, but if genuine student 
learning is the goal, then it is 
our obligation to give students 
of all learning styles an 
opportunity to learn 
effectively. 

Matthew Nikkel teaches all 
things Math at Ste. Anne 
Collegiate 

Hands on Math!  
(Even for Pre-Calculus) 
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Rockland,	Maine		October	15,	2011	

Written by: Jennifer Lapkin and Alana Klopick 

On the weekend of October 15, 2011, I was 
granted the incredible opportunity to attend a 1 
day workshop for CAFÉ in the Classroom in 
Rockland, Maine with another teacher from my 
school; Alana Klopick.  CAFÉ is an extension of 

the Daily 5 
program from 
sisters, Gail 
Boushey and 
Joan Moser.  
The day 
focused on 
showing 
participants 
how reading 
groups with 
mixed levels 
of readers 

can still meet the needs of each individual, by 
focusing on specific reading strategies that a 
student might need. 

CAFÉ is an acronym for Comprehension, 
Accuracy, Fluency and Expand vocabulary.  Each 
heading was chosen because of how each 
associated skill set is a major contributor to a 
student’s overall ability as a reader.  Some 
students have beautiful fluency; they can read all 
the words on the page with expression and 
rhythm.  However, ask them about what they 
read and they look at you blankly.  “I was 
supposed to LISTEN to myself?”  Others may 
remember every detail of the story they just 
read, but sound choppy or robotic as they read. 

The concept that sets CAFÉ apart from traditional 
Guided Reading is that not all students who read 
at “J” have the same needs in order to become 
better readers.  For instance, in a typical Guided 
Reading group there are 4 to 5 students all at 
approximately the same level.  When you sit and 
listen to each of them read they may all have 

different needs.  Johnny may do a wonderful job 
attacking new words, but has no expression 
while he reads, and Marcy may read beautifully, 
but doesn’t even blink when she mis-reads a 
word and loses the thread of the story.  In the 
“S, T, U” group there might be another little 
reader who has the same needs as Johnny and 
yet another who needs to slow down and check 
for understanding just like Marcy.  The idea of 
CAFÉ is that it’s better to have Johnny and Marcy 
in separate groups, where the focus is on a 
strategy that “fits” their individual needs; a 
group where you can take time to teach specific 
skills for either comprehension or for developing 
better understanding of punctuation and other 
writing cues.  There is even the possibility that a 
child may need to meet with more than one 
group, or may leave one and join another at any 
point.  Since every student reads books that fit 
them, not the group they are a part of, there is 
no worry about finishing text, or changing 
everything in their book bag, just because they 
need a new group. 

Another important element of the CAFÉ is the 
conferring notebook, or pensieve, which is a 
record of every interaction between teacher and 
student.  Forms developed by “The 2 Sisters” are 
concise and easy to use.  It makes for very 
targeted note taking that leaves the teacher with 
a clear record of each reading session with a 
minimum of writing.  They even have pictures to 
help you remember what to write!  The notebook 
accommodates both group work and individual 
sessions, and gives teachers a wealth of 
information to pull from when writing reports or 
speaking with parents. 

It was a phenomenal day!  Participants each 
received a video from the publishing company, 4 
books and a few other little goodies that teachers 
love.  The sisters are dynamic speakers and truly 
inspiring educators.  I can hardly wait for an 
opportunity to hear them again…hopefully at a 
Daily 5 workshop! 
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I am currently working on my 
Master’s in Administration.  
Since I had taken 
undergraduate and post-
graduate work at the University 
of Manitoba, I searched for 
online studies that would allow 
me to focus on School 
Administration in the area of 
literacy intervention that had 
different professors than the 
ones I had previously learned 
with.  During a discussion with 
David Booth (author of such 
books as Even Hockey Players 
Read), he suggested I look at 
Nipissing University in Ontario.  
This university offers online 
courses towards a Master’s 
Degree and is the home of the 
Centre for Literacy.   

I have just completed my 
second course entitled New 
Literacies: Making Multiple 
Meanings.   This course was 
facilitated by David Booth and 
Blaine Hatt.  The course 
examined new approaches to 
literacy through digital 

technology and 
multi-media in 
the K-12 
curriculum. Their 
definition of 
literacies focused 
on theory and 
practice in digital 
literacies, print 
literacies, and multi-media 
literacies in all areas of the 
curriculum and how they are 
influenced by social, economic, 
and cultural relationships.   

The best part of this course was 
the conversations with people 
from locations as far away as 
Korea who work in schools from 
pre-school to university.  
Although most of the 
participants were from Ontario, 
it was amazing what a broad 
range of perspectives one 
shares in a course like this.  The 
sharing of materials and 
experiences is unbelievable. We 
got to discuss writing feedback 
research with a professor from 
OISE, ask questions to a 

research scientist who is trying 
to provide literacy opportunities 
to people in rural Bangladesh 
using cell phones and look at 
improving literacy learning for 
boys.  Sharing our final projects 
was also interesting as we had 
to consolidate our learning for 
the course using a new 
technology.  I chose to use a 
Prezi  

Doing a course online is great 
for me as it allows me to do the 
course when my schedule 
allows.  I also really like to learn 
about what other people are 
doing in their schools.  Great 
ideas for sharing with others!  

 

New Literacies and 
Online Learning  

by Teresa Yestrau 

Where can I find information 
about our benefits? 

 
There are four places you can look: 
1. the SRTA Reference Binder that is in 

your school (ask your school rep 
about it) 

2. on the SRTA website 
3. On Sharepoint, under SRTA 
4. Extended Health Summary Booklet 

online:  http://mbteach.org/health-
benefits/pdfs/Compulsory%20Jan%
202009%20EHB%20Booklet%

 
 
 
 
 
 
 
 
 

Ideas for a Resolution to bring to the 
MTS Annual General Meeting 

 
Is there anything in your profession 

that needs to be addressed?  Contact 
Lindsay Hutchinson @ ELI with your 

ideas! 
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 Strategies for 

Organizing Inclusive 
Classrooms and 

Schools 

This course is one of the required courses to 
obtain a special education certificate. This 
course is meant to provide students with 
information on the organization and 
implementation of school-wide supports for 
access, learning, socialization and behavior in 
classrooms and schools. The course was set-
up so that participants would be exposed to a 
variety of reading materials and be given 
opportunities for discussions with colleagues. 
In the end a two part project was assigned to 
assess the inclusiveness of a school and create 
a plan to increase the learning for all students. 

The first half of the course was spent learning 
about and discussing what is working in 
Manitoba and other provinces. Alberta and 
Ontario for example both have very detailed 
plans on inclusiveness and have created 
several user friendly documents. The readings 
and lectures then moved toward specific 
strategies such as differentiated instruction, 
universal design for learning and learner 
profiles. During this time we created 
assessment tools to find out about the level of 
inclusiveness in one area of our own practice/
class/school. 

The second half of the course focused on the 
different factors for inclusive schools: 
community, instructional methods, 
assessment, citizenship and student 
engagement. We talked about the impact of 
each these areas on a school and what each 
area could or should look like in an inclusive 
school. The last few classes were spent 
sharing the projects that had been completed 
by each student. It gave everyone the 
opportunity to talk about their own school, the 
current state and to share a plan they 
developed to improve in one of the key areas. 
It was very valuable to discuss with other 
teachers what is being done in their schools 
and get ideas and strategies to ensure all our 
students are learning.                                  
Liz Hammond, Counselor 

Using Inquiry to 
Teach Mathematics 

This course was an elective I chose to 
take to supplement my post 
baccalaureate in special education. Math 
is an area that has been receiving a lot of 
attention in the last few years with a 
changing curriculum and new strategies 
continually being used in classrooms. 
Inquiry is something that I have had 
experience in and participated in 
professional development for but never in 
the area of math.  

This class started with an overview of 
inquiry and what it looks like at different 
levels. Inquiry can be very teacher-
directed and done by showing an 
example or providing all the steps for the 
students to follow or it can be completely 
student directed with little teacher 
involvement. We saw examples of the 
four main levels of inquiry and how they 
can be implemented in a math class.   

Throughout the course there were several 
guest teachers from elementary, high 
school and university. Each guest teacher 
led us through a math inquiry activity and 
shared what they have been doing in 
their classes. From there we were asked 
to plan and implement an inquiry project 
for our classes. We had to present what 
we had done and from that we had the 
opportunity to learn what the other 
students in the class had done.  

Every student in the class had 
approached the project differently but 
each presentation had components which 
could be used or adapted at most levels 
of instruction. We looked at several 
journal articles throughout the course 
which highlighted the importance of 
student-centered learning and basing 
math instruction in real-life context. We 
also discussed all the media attention the 
teaching of math has been receiving in 
the media of the last few months.  

Liz Hammond, Counselor 
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