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Manitoba Blue Cross  
Benefits Changes for SRSD 

Teachers 
 

http://www.mbteach.org/groupbenefits/
Document2.pdf 

 

From SRSD 
The Division is pleased to 
announce that, effective 
immediately, we will be 

implementing a “Congratulations & 
Expressions of Sympathy” 

program!  Through this program, 
the Division will send a flower 
arrangement, fruit basket or 
make a donation on behalf of 
employees who get married, 

experience the birth of a new 
child or who experience the loss 

of a family member (spouse, 
children, parents, siblings, 

grandparents, parents-in-law).   

Council Meeting of the 
SRTA 

 
Monday, April 10, 2006 

 
at 

College St. Norbert 
Collegiate Library 

 
Everyone welcome! 

Belonging to MTS is your right 
Teachers, as well as doctors, nurses and other professionals have organized themselves to act 

collectively. Freedom of association is protected by subsection 2 of the Canadian Charter of 
Rights and Freedoms. This fundamental freedom protects the rights of teachers to form and 

belong to unions. The right to organize and to participate in collective bargaining are 
fundamental public policy concepts in the Canadian Labour Relations System in each jurisdiction. 

Balancing 
Work  

and Home 
Tips to Make it Easier 

 
 
1. Take care of yourself 

� Eat well 
�   Be active 
�   Be smoke-free 
�� Take time for spiritual well-being 
�� Allow time for yourself 

 
 
2. Manage your day 

� Make ‘to do’ lists and 
 cross   off completed 
 tasks 
�� Establish priorities 
�� Share routine tasks 

with family  
�� Learn to say ‘No’ 

 
3. Consider workplace measures 

�� Support co-workers 
�� Take time for breaks and lunches 
�� Find out if you can use ‘special leave’ 

for emergency child care 
�� Leave your work at the office 

 
4. Improve home communication 

�� Try a message board 
�� Plan family meetings 
�� Spend time with family and friends 
�� Have some family meals together 

 
5. Keep expectations realistic 

�� Acknowledge successes daily 
�� Avoid guilt — no one can do it all! 

 
6. Seek support from others 

�� Find out about resources in your 
community and at work 

�� Share concerns and ideas with others 
Compliments of the Health & Wellness Committee of SRSD 



http://www.mbteach.org/news.htm#respond 

March 08, 2006  

MTS President Brian Ardern has responded to an article on 
education funding in the newspaper La Liberte.  

La Liberte 
The Manitoba Teachers' Society would like to clarify several 
matters raised in the article Financement a revoir in your 22 au 
28 Fevrier edition.  

In 1956 the Manitoba Association of School Trustees and The 
Manitoba Teachers' Society reached an agreement in which 
teachers gave up the right to strike in exchange for a system of 
binding arbitration. This agreement has served Manitobans well. 
Unlike the case in other Canadian provinces, for 50 years not 
one school day has been lost due to a labour dispute between 
school boards and teachers. 

The article also raises the issue of the salaries of the people who 
work in our schools. Teachers’ salaries make up only 58 per cent 
of the cost to run our schools—down from 62 per cent in the 
1990s. Since 1982 increases in teachers’ salaries have not kept 
pace with inflation, so it is not surprising that there are 
shortages in key areas such as French language instruction and 
in the north and rural Manitoba. Today, A large percentage of 
new teachers quit in their first five years.  

Finally, for more than a decade The Manitoba Teachers' Society 
has advocated for full provincial funding for our public schools. 
In the early 1980s, the funding model of the Manitoba 
government directly paid for 82 per cent of the yearly cost to run 
our schools. Now it’s paying for 56 per cent. Once the province 
fulfills it constitutional responsibly to fund our schools, school 
trustees will no longer spend their time struggling over how 
much to raise property taxes or what programs to cut. Instead 
they will be trustees for the educational needs of Manitoba 
students. 

Brian Ardern, MTS Provincial President 

Schools hosting CEC Meetings 
 

March 20, 2006      Collège Ste. Anne Collegiate 
April 17, 2006         Arborgate School 
May 15, 2006         Ste. Anne  Elementary 
 

All meetings are from 7:00—9:00 p.m. 
SRTA Reps from these schools are asked 
to host the event and report back to the 

SRTA. 

One of the teachers had a kindergartner come up to her 
and say that he had found a frog.  The teacher asked if 

the frog was alive or dead.  The student said it was 
dead. The teacher asked how he knew. The boy said, "I 
pissed in its ear."  The teacher said, "You what?"  He 

said, "You know, I went to his ear and said, 'PSST!' and 
it didn't move. So it must be dead." 

 

A university creative writing class was asked to write a concise essay 
containing the following elements: religion, royalty, sex and mystery.  

The prize-winning essay read: 'My God," said the Queen, "I'm pregnant.  
I wonder who did it!" 

“EVERY collective agreement shall contain a provision obliging 
the employers in administering the Collective Agreement to act 
reasonably, fairly, and in good faith.”  

The preceding is the law in Manitoba under the Labour Relations Act, 
and encompasses all teacher collective agreements covering members 
of The Manitoba Teachers’ Society. If you look in yours, will you 
find such a provision? 

In two teacher collective agreements, the answer is “yes.” In all the 
other teacher collective agreements, the answer is “no” - - - and - - - 
“yes.” 

The Louis Riel and Seine River Teacher Associations have managed to 
negotiate the provision into their respective collective agreements. In 
all the others, the words are not there in print, but they are there, in 
fact, because the Labour Relations Act goes on to say: “Where a 
collective agreement does not contain a provision as required...it shall 
be deemed to contain the … provision.  

Teachers might find it perplexing or, at least curious, that most school 
boards are resistant to agreeing to such a clause at the table. After all, 
it’s a safe bet that, if asked, representatives for most school boards 
would respond that they do indeed administer the collective agreement 
fairly and reasonably and in good faith. If that is the case, Boards 
cannot reasonably argue that there is additional cost to such an article 
being placed in the Agreement. To be fair, Boards might assert that 
such a provision would give teachers the right to grieve matters that 
are not explicitly referenced in the Collective Agreement — but if such a 
matter, explicitly or implicitly, is a condition of employment, shouldn't 
teachers have the right to grieve when violations occur? The 
Government of Manitoba recognizes this principle, and that is why it 
has enacted such “deemed provisions.”  

The “Obligation to Act Fairly” provision is one of a number of “deemed 
clauses” within the Labour Relations Act. Another includes a process for 
dealing with disputes about the application or meaning of a specific 
article within the collective agreement. Still another mandates that an 
employee cannot be disciplined without just cause. All of the ‘deemed 
provisions” go beyond protecting certain working conditions. They 
speak to the larger concept of bargaining rights.  

One deemed provision also exists under the Public Schools Act which 
also, in part, governs teacher collective bargaining. The specific 
wording of the provision outlines a process for interest arbitration in 
order to settle collective bargaining disputes. In practice, it restores the 
process that had governed impasse resolution for teachers and school 
boards since 1956, except for the brief interruption in the late 90’s by 
the infamous and draconian Bill 72 legislation. When the Government of 
the day had the opportunity, it changed the law in order to hamstring 
teacher collective bargaining.  

Whatever the reasons may be that school divisions are resistant to 
including deemed clauses in the Collective Agreement, the fact remains 
that, in most cases, the law says that the Agreement “shall contain….a 
provision.” That being the case, it’s reasonable to conclude that the 
parties have an obligation to negotiate such a provision into the 
Collective Agreement.  

Laws are changed by Government. Collective agreements are altered, 
generally, by the parties to the Agreement. Under the deemed clause 
legislation in the LRA and PSA, teacher bargainers have an obligation to 
negotiate the provisions into their collective agreements. Teacher 
bargainers should see this also as an opportunity to take steps to 
safeguard against their bargaining rights being under attack again by 
securing them within their own collective agreements. Perhaps 
sometimes soon more than two associations will be able to answer yes, 
they have negotiated the deemed clauses into their collective 
agreements. 

Reprinted with permission from Solidarity February 24, 2006 



The last three months have been very busy as a SRTA PD 
chair as you will see from the following information.   
 
I worked with MTS on preparing the SRTA PD survey 
throughout December.  The surveys went out to all the 
schools, Student Services office (for clinicians), and the 
Adult Education Building.  The results will be provided from 
MTS once they’re completed. 
 
I went to a MTS PD meeting on Saturday, February 4th.  We 
were provided with information on how much the division 
put into PD beyond what the provincial government 
provides.  That amount is 23.4 %.  This is considered a 
moderate amount.  The PD dollars that the division 
receives are for Teachers, Principals, Clinicians, Substitute 
Teachers, and Educational Assistants.  I also received a 
pamphlet on “Teacher Autonomy in Professional 
Development, A Primer”  (One copy will be provided to 
each school rep).  It answers some basic questions on the 
topic and provides 15 ways to be professionally developed.  
 
The School Division did receive the letter for estoppel 
notice to cease our past practice of contributing $5625 to 
the Seine River School Division Professional Development 
budget. 
 
The SRSD PD committee did agree to continue the 
committee and at the last meeting a new format was 
suggested for the SRTA council to look at and discuss and 
decide on whether this is acceptable.  I also provided the 
SRSD committee with a format that the SRTA would like to 
receive on a yearly basis to show how dollars are spent on 
PD in the division (A copy will be provided to each school 
rep).  The committee for next year will look at this new 
format.   
 
 
The SRTA council must decide on how to use the SRTA PD 
dollars for this year and on.  I will be asking for some 
suggestions.  The dollars are not to be used to pay for 
paying for teacher’s yearly professional development.  The 
school division receives provincial dollars for teacher PD.  
Some suggestions from MTS are providing dollars to 
teachers for University courses (division does not help with 
this), buying educational journals for schools, providing 
teachers with out-of-province support (division provides 
some but usually only covers ¼ of the cost) and whatever 
else council can come up with.  
 
 
The SRSD PD Committee that I sit on as a SRTA Rep. 
organized the divisional PD day for February 24th.  The 
Immersion schools spent the day at the French Symposium 
in St. Boniface. For the English schools there were many 
PD choices to choose, ranging from Technology and Music 
to Language Arts and Math. The lunch was for an hour and 
a half to accommodate for busy restaurants and distance (a 
request from the last Divisional PD In-service).  We hope 
the day turned out well, and are going over the  responses 
to it.  Hopefully it was an educational day!   
 
The SRSD PD committee agreed to having the next 
September divisional in-service with an Aboriginal/Metis 
theme.  A Sweat Lodge will also be possibly included as 
part of the day on a voluntary basis. 
 
There are still dollars to receive for PD from the SRSD PD 
Committee fund.  The total that you can get for this school 
year is $160.00.  There are also funds for Out-of-Province 
PD totaling $500.00 that teachers can also apply for. 

Professional Development 
Penny Hovorka-Alcock 

At our SRTA Council meeting on February 9, 2006, MTS Staff Officer, Nancy 
Kerr outlined the history of Maternity Benefits in the MTS over the years, 

and the current benefits regarding Parental and Maternity leaves.  Members 
present were given a package of informational material, which is always 

available through the MTS.  Nancy encouraged all SRTA members to contact 
her any time @ 1-800-262-8803, ext 216. 

Top 51 Oxy-Morons  
 

51. Friendly Fire  
50. Act naturally  
49. Found missing  
48. Resident alien  
47. Advanced BASIC  
46. Genuine imitation  
45. Airline Food  
44. Good grief  
43. Same difference  
42. Almost exactly  
41. Government organization  
40. Sanitary landfill  
39. Alone together  
38. Legally drunk  
37. Silent scream  
36. British fashion  
35. Living dead  
34. Small crowd  
33. Business ethics  
32. Soft rock  
30. Military Intelligence  
29. Software documentation  
28. New York culture  
27. New classic  
26. Sweet sorrow  
25. Childproof  
24. "Now, then ..."  
23. Synthetic natural gas  
22. Christian Scientists  
21. Passive aggression  
20. Taped live  
19. Clearly misunderstood  
18. Peace force  
17. Extinct Life  
16. Temporary tax increase  
14. Plastic glasses  
13. Terribly pleased  
12. Computer security  
11. Political science  
10. Tight slacks  
9. Definite maybe  
8. Pretty ugly  
7. Twelve-ounce pound cake  
6. Diet ice cream  
5. Rap music  
4. Working vacation  
3. Exact estimate  
2. Religious tolerance  
 
And the Number one top OXY-
Moron . . .  
 
1. Microsoft Works 

15 Ways to be 
Professionally 

Developed 
 

1. Read a pamphlet 
 
2. Attend a workshop 
 
3. Talk with a peer 
 
4. Read an article 
 
5. Join a SAG group 
 
6. Watch a video 
 
7. Conduct an action research 

project 
 
8. Read a book 
 
9. Watch a television program 
 
10. Attend a grade level meeting 
 
11. Acquire a new CD-Rom 
 
12. Listen to a cassette 
 
13. Read a journal 
 
14. Serve as a cooperating 

teacher for a university 
student teacher 

 
15. Join a professional 

organization 
Source:  Teacher Autonomy in Professional 
Development:  A Primer 
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April 28, 2005 
 
 
 
The idea that 
only certain 
students are 

“at-risk” is a fallacy, says the keynote speaker at the 
MTS conference on Aboriginal education. 
 
“All kids are at risk at sometime in their lives,” Dr. Martin 
Brokenleg told 800 delegates to the Walking in Both Worlds 
conference. And all kids have the same basic needs to help 
overcome problems. 
 
Brokenleg, an author and professor of Native American studies, 
said his research has found that traditional childcare 
philosophies of the Lakota people and those of current western 
research mesh. 
 
Kids are at risk because in western culture they are deemed as 
being unimportant in many ways. For example, he pointed to 
the United States as being only one of five countries in the 
world that allows the execution of children. He also said the 
demonizing of young people who commit horrific acts such as 
the shootings at Columbine High School allows adults to 
disavow responsibility. 
 
“We are off the hook,” he said. “The adults in our society have 
some responsibility to make the world a more positive place.” 
 
Society devalues children in a number of ways. Adults treat 
children with less respect than they do their workplace 
colleagues and kids are devalued when we leave them at home 
alone after school. Brokenleg said it is extremely important for 
children to have human presence in their lives. He cited studies 
that show the average mother spends only about three 
minutes a day in meaningful conversation with her child. The 
average father spends about 49 seconds. 
 
“If a child spends two evenings a week at home with their 
parents, that child is invincible to problems,” he said. 
 

There are four traditional ways of meeting the needs of 
children, to reclaim kids who are at risk, he said. They are 
ensuring feelings of belonging, mastery, independence and 
generosity. 
 

Belonging 
Humans are hard-wired to belong. Babies aren’t taught to 
crawl to their mothers, “they are designed to belong.” Kids, 
especially teenagers, have a strong need to belong.  
 
Some teenagers get involved in gangs because the feeling of 
belonging “is good enough if they don’t have anything better,” 
he said.  When young people are in crisis, our first response 
should be to show them they have a place of belonging. 
Instead, we do the opposite, giving them time-outs or suspend 
them from school, isolating them.  
 
To help students, you must be connected to them.  “If you are 
connected to that child, you can change the direction of their 
life. If you aren’t, there’s nothing you can do.” 
 
Mastery 
Adults have to give children a sense of mastery over their 
problems, Brokenleg said. Kids at some point plead to let them 
do things themselves. They should be given the responsibility 
to figure out problems and come up with solutions. “The 
quality you want in a child is the belief they can solve their 
problems.” 
 
Independence 
Children should be nurtured to recognize their own personal 
power. Brokenleg said this is “not self-sufficiency, but self-
responsibility.”  
 
You teach children to be responsible, to make choices based on 
discipline. And by discipline, Brokenleg does not mean 
punishment. “The essential difference is one is based on 
education … but punishment is based on revenge and doesn’t 
work.”   
 
Punishment might give you an obedient child, but you “want a 
responsible child, not an obedient child.” 
 
Generosity 
Children should have a sense of generosity, to give to others 
because it is the right thing to do. Such a sense is instilled 
through experience, he said, adding that real generosity has a 
cost. Giving something that has no value to you is not 
generous. 
 
http://www.mbteach.org/aboriginalconference/aboriginalmain.htm 

All Children Are At Risk At Some Point in Lives 

The longest word you can spell without repeating a letter:  uncopyrightable.  
The longest word with just one vowel: strengths  

The only English word with a triple letter: goddessship  
The word with the longest definition in most dictionaries: set  

The shortest -ology (study of) word: oology (the study of eggs.)  
Of is the only word in which an "f" is pronounced like a "v". 

"It's just hard not to listen to TV: it's spent so much more time raising us than you have." --- Bart Simpson 
 

Kids, you tried your best and you failed miserably. The lesson is, never try. -- Homer Simpson 

You think your high school was tough? My high school was so tough that 
when the teacher asked what comes at the end of a sentence, three guys 

answered, "You appeal."  
————————————————————– 

TEACHER: In this box, I have a 10-foot snake.  
SAMMY: You can't fool me, Teacher. Snakes don't have feet. 

A professor asked a student to remain for a few moments after class. Holding out the young man's assignment, the professor said, "Did you write this poem 
all by yourself?"  The student said, "Every word of it." The professor said, "Well, then, I'm glad to meet you, Mr. Poe. I thought you were long dead." 

—————————————————————————————————————— 
"...When we long for life without...difficulties, remind us that oaks grow strong in contrary winds and diamonds are made under pressure." -- Peter Marshall 


