
   

 President—Suzanne Moore  
Phone:  204-270-0215 
srta.mts@gmail.com 

President 
Suzanne Moore 

 

Past President 
Georgina Dyck-Hacault 

 

Vice-President 
Pat Liss 

 

Treasurer 
Lindsay Hutchinson 

 

Secretary 
Frances Gauthier 

 

Collective Bargaining Chair 
Steve Muzyka 

 
 

Health & Wellness Chair 
Debra Mitosinka 

 
 

Professional Development Chair 
Georgina Dyck-Hacault 

 
 

Public Relations  
Suzanne Moore 

 
 

Workplace Safety & Health  
Pat McDonald 

 
 

Resolutions 
Allison Graham 

 

Editor:  Suzanne Moore  
srta.mts@gmail.com 

Proud member of ... 

Council Meetings: 
`Tuesday, April 13, 2010 
Thursday, June 3, 2010 
Vote Day:  April 21, 2010 
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Send your completed  

information to 
srtapdfund@srsd.ca  

Want to Ask MTS President Pat Want to Ask MTS President Pat Want to Ask MTS President Pat Want to Ask MTS President Pat 
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Teachers' Bill of  RightsTeachers' Bill of  RightsTeachers' Bill of  RightsTeachers' Bill of  Rights    
The Teachers' Bill of Rights has been adopted through 
policy resolutions presented at the Society's Annual 

General Meetings. While many of its provisions have 
support in legislation, members are cautioned that it does 

not have the force of law. 

1. A teacher is entitled to be a member of, participate in the work of, 
and be represented by the Manitoba Teachers’ Society. 

2. A teacher is entitled to teach and be protected under provisions 
outlined in the collective agreement. 

3. A teacher is entitled to have consultation and due process with 
respect to all matters relating to contractual relationships. 

4. A teacher is entitled to be directly involved in all professional 
decisions including the determination of the criteria for performance 
evaluation. 

5. A teacher is entitled to work in a healthful and safe environment. 

6. A teacher is entitled to maintain a reasonable standard of discipline. 

7. A teacher is entitled to organize learning activities without 
unwarranted interference 

May 2007 
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To all my colleagues, 

Where to begin!?  The Christmas season 
led to the winter season and, eventually, 
to the Olympics. 

One two occasions during the last two months, I 
represented the Manitoba Teachers’ Society at career and 
job fairs at the Universities of Winnipeg and Manitoba.  I 
found it invigorating and encouraging to meet so many 
young people who are entering the teaching profession 
with such enthusiasm and with eyes wide open.  I know that 
our profession will continue to be in good hands. 

The elementary schools in our division have all received a 
package of books to be given as prizes to their students 
during February’s I Love to Read Month.  This public relations 
program called, Get on Board the Reading Express is largely 
funded through a grant from the provincial Manitoba 
Teachers’ Society that our association applied for and worked 
to put together. 

The Seine River Teachers’ Association also awards a 
scholarship to each of the Collegiates within the division.  The 
staff at each collegiate is to decide the criteria for the award 
that will enhance further education, and will select the 
recipient.  I am looking forward to presenting these on your 
behalf on graduation day. 

In January, members of the executive met with the school 
board and administration to present suggestions for the 
2010-2011 budget on behalf of all SRTA members.  
Suggestions included transportation budgets for extra-
curricular activities, an intensive alternative education 
program for behaviourally and/or academically-challenged 
students, increased technology, voice projection units, 
electronic library of materials for differentiated instruction K-8 
and a minimum of one counsellor and one resource teacher 
per school.  The suggestions were well received and we were 
assured they would be taken into consideration. 

Over the past several months, the council has been reviewing 
the SRTA constitution and making some changes.  The final 
copy was approved by council in December and then by the 
Provincial Executive in January.  A final copy will be available 
soon. 

In December, I was pleased to have been able to attend Dave 
Pearson’s retirement at Arborgate.  Dave’s contribution to 
Seine River has spanned a long time and we are pleased that 
he is healthy and fit to enjoy a good retirement.  All the best 
to you, Dave and thanks for all you have done. 

The Louis Riel Teachers’ Association will host the MTS 
Bonspiel, March 19th – 21st at the Granite Curling Club and 
the SRTA is sponsoring the Frances Gauthier team to 
represent us.  Good luck, Frances! 

River East Transcona will host the MTS hockey tournament 
April 17th  and 18th  at the Gateway Arena.  Jonathan Waite 
reported that Seine River is sponsoring a team to participate.  
Go team, Go! 

On February 12, the Seine River School Division Wellness 
Team hosted its fourth annual volleyball tournament at 
Collège St. Norbert Collegiate and St. Norbert Immersion.  I 
enjoyed watching and taking pictures (see pages 3 & 4).  Lots 
of laughs, lots of fun and a great way to interact — thanks 
everyone! 

The PD committee reported at our 
February meeting that applications 
to the fund are steady.  You are 
asked to apply to the SRTA PD fund in advance of the PD date 
as applications cannot be approved retroactively.  Also 
important is to complete the application forms in detail so 
that the application does not need to be sent back to you.  
Reimbursements may take time, but they are all the more 
timely if all the information — evaluation, article and receipts 
— is submitted as soon as possible after the activity is 
complete. 

The Collective Bargaining committee has met three times to 
work on our negotiations package; our current collective 
agreement expires July 1, 2010.  Many thanks to those who 
offered suggestions and support.  A summary of the package 
will be presented at our June meeting. 

Our resolution Transportation of Students was referred for 
legal advice at last year’s AGM before members would be 
allowed to vote on it.  After receiving that information, we 
revamped the resolution into three separate ones and each 
was passed at the February meeting.   

In compliance with Manitoba law, all SRTA reps were given a 
kit of materials needed to set up a separate bulletin board for 
Workplace Safety and Health  If the board is not visible in 
your workplace, please let us know and we will make that 
available. 

The final information seminar on Short-term Disability 
Benefits will be held on March 9 @ DTS, 4:30.  This workshop 
is open to everyone who would like to know more about this 
benefit before we vote on April 21.  The previous information 
pieces were a presentation in October by MTS, two articles in 
previous newsletters and information sent via council reps.  
Light refreshments will be served. (poster, page 5) See you 
there... 

Also of major interest to many teachers will be the Maternity/
Adoptive/Parental Leave information session on April 29, also 
at DTS in the library at 4:30.  Come and find out all you need 
to know about your rights and benefits.  Light refreshments 
will be served.  (poster, page 5) 

We are reaching that time of year again when thoughts turn 
to elections of the 2010-2011 SRTA executive.  Nominations 
are now being accepted and I encourage everyone to 
seriously consider being part of this fine organization.  (see 
page 5)  

And don’t forget — we are just an email or a phone call away.  
srta.mts@gmail.com     204-270-0215 

Suzanne Moore Suzanne Moore Suzanne Moore Suzanne Moore     

Suzanne’s 

Message 
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Leaders of the St. Norbert Immersion-St. 
Adolphe team.  Scared me plenty!  

Obviously the tactic worked!  This team won the 
A division.   

Arborgate comes out in force — 14 in total!! 

But that means that many have to warm the 
bench…. 
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Ecole Lorette Immersion makes a serious!? 
contender…... 

Ile des Chenes brings a contingent of 10! 

Who kept us in stitches... 

The school with the best spirit?  Hands down to 
Richer School 

The school that almost didn’t attend, La Barriere 
Crossings, wins the B division! 

Other teams include Ste. Anne Collegiate and 
Division Office  
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POSITIONS AVAILABLE 

 

President 
Vice-President 
Secretary 
Treasurer 

Employee Benefits Chair 
Workplace Safety and Health Chair 

Public Relations Chair 
Professional Development Chair 

Health & Wellness Chair 
Collective Bargaining Chair 

Resolutions Chair 
Equity and Social Justice Chair 

Education Finance Chair 

To nominate a member of the SRTA to a position on the 
executive for the school year 2010 - 2011, please fill out the 

form to the right, and send it by 
April 7, 2010 to:   

Valerie Hamilton @ College Lorette Collegiate 

 

 

 

Following submission of these nomination papers, all 
candidates are required to forward a picture and a bio of 250 

words or less to Suzanne Moore @ srta.mts@gmail.com   
no later than April 14, 2010 for inclusion in the SRTA 

newsletter.  

 

PLEASE PRINT 

 
I ________________________________ 

(full name) 
 

do hereby nominate 
 

_________________________________ 
(full name) 

 
for the position of 

 
_______________________________ 

on the executive of 
the Seine River Teachers’ Association, dated this 

 
 _________ day of _______________, 2010. 

 
 

My contact number is 204-_______________ 
 
 

_________________________________
 (signature of nominator) 

 
 

_________________________________ 
(signature of candidate) 

 
 

 
SRTA Elections:  April 21, 2010 
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16.01 Where a complaint is made to 
a school board respecting the 
competency or character of a 
teacher, the school board shall not 
terminate its agreement with the 
teacher unless it has followed the 
process as outlined below and has 
provided him/her an opportunity to 
appear personally or by 
representation before the school 
board to answer the complaint.  In 
the interest of handling all complaints 
fairly and expeditiously, the following 
guidelines are recommended: 

 

1. The individual or group raising a 
complaint shall be advised of the 
proper channelling for complaints. 

The Division administration, Board 
of Trustees or committee of the 
Board will not consider or act upon 
complaints until the complaint has 
been explored at the appropriate 
level as outlined below. 

Except in situations which are 
governed by legislation (e.g. Child 
and Family Services Act), the 
complainant will be advised to first 
contact the person most directly 
involved. 

Complaints against a teacher or an 
administrator should proceed 
according to the following steps: 

The Complainant first meets with 
the person against whom he/she is 

complaining. If satisfaction is not 
obtained at that level, the 
complainant should meet with the 
person in question along with the 
immediate supervisor, in an 
attempt to resolve the issue. 

Complainant meets with: 

a) Person against whom 
complaint is made. 

b) Person against whom 
complaint is made and 
immediate supervisor. 

c) Person against whom 
complaint is made, immediate 
supervisor, employer. 

2. When complaints are made to the 
Division administration or to the 
Board about teachers or school 
administrators, they must be 
made in writing and must be 
signed by the person or persons 
lodging the complaint with a copy 
to the individual named. 

Written complaints about teachers 
or administrators shall utilize the 
following procedures: 

a) When a written complaint 
about a teacher or 
administrator is received, the 
individual named shall be 
notified and shall be given an 
opportunity for explanation 

and written response. 

b) At any point in the complaint 
process, the individual 
named shall have the right 
to have a representative 
present. 

c) The immediate supervisor 
shall be notified of the 
written complaint. 

d) The Board of Trustees will 
hear personnel matters in-
camera. 

e) The Board and 
administrators shall treat all 
information received as 
confidential 

3. Individual trustees who receive 
complaints should follow the above 
guidelines. 

4. School Advisory Committees shall 
be informed of School Board 
policies dealing with complaints. 

5. Personnel Files:  No documents 
pertaining to a complaint will be 
entered into the personnel file of a 
teacher or administrator when it is 
concluded that such complaint was 
unfounded.  When documentation 
is entered into a personnel file, the 
teacher or administrator shall be 
advised, in writing, and shall be 
provided an opportunity to enter a 
written response. 

6. When a group wishes to address 
the Board, on any matter, they 
should notify the Board in writing 
24 hours prior to the Board 
meeting. They must include a 
statement of the nature of their 
business. If the purpose is to make 
a complaint against a teacher or a 
school, the Superintendent shall 
advise them of the procedure to be 
followed in respect to complaints. 

The roundest knight at King Arthur's round table was Sir Cumference. He acquired his size from too much pi. 
I thought I saw an eye doctor on an Alaskan island, but it turned out to be an optical Aleutian 

She was only a whisky maker, but he loved her still. 
A rubber band pistol was confiscated from algebra class because it was a weapon of math disruption. 

The butcher backed into the meat grinder and got a little behind in his work. 
No matter how much you push the envelope, it'll still be stationery. 
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6.01  Where a teacher is sick, he/
she shall, 
subject to 
Article 6.02 be 
entitled to sick 
leave during 
his/her 
sickness and 
to be paid his/
her salary 
during his/her 
sick leave: but 

subject to Article 6.03. the leave 
shall not exceed 20 teaching days in 
any school year. 

• A full-time teacher shall be 
entitled to 20 sick days at the 
beginning of each school year. 

• Teachers employed on a part-
time basis with the Division 

shall be granted sick leave 
with pay pro-rated based on 
full-time equivalents. 

6.02  The Board may require that 
the sickness be certified by a 
physician. 

6.03  Where the employment of a 
teacher is continued for more than 
one year, the unused portion of the 
sick leave in any year(s) shall be 
carried forward and accumulated 
from year to year to a maximum of: 

• 40 days in the second year 
• 60 days in the third year 
• 80 days in the fourth year 
• 100 days in the fifth year 
• 125 days in the sixth year 

6.04  Article 6.03 shall be deemed 
to have been in effect for all teachers 
employed in the Division after 
January 1, 1969. 

6.05  All teachers shall be notified 
by the end of September of each 
year of their total accumulated sick 
leave entitlement. 

6.06 On-the-Job Injury 
When a teacher suffers an on the job 
injury and is absent from work as a 
result of that injury, the Division 
shall continue to pay that teacher’s 
salary during such absence, limited 
to the extent of the 
accumulated sick leave 
balance at the time of 
the injury. The period 
of time absent from 
work as a consequence 
of an on-the-job-injury 
shall be charged 
against the 
accumulated sick leave 
balance and 
subsequently returned 
upon return to work. 

9.01 Every female teacher shall be 
entitled to maternity leave and 
every teacher shall be entitled 
to adoptive leave in accordance 
with this article. 

9.02 Every teacher shall be entitled 
to unpaid parental leave. 

9.03 Except as otherwise provided 
herein the Manitoba 
Employment Standards Code 
will apply. 

9.04 The teacher and the Division 
may mutually agree to extend 

the length of leave if the 
teacher so desires. Any such 
arrangements shall be 
confirmed in writing by the 
Division 

9.05 A teacher taking maternity 
leave pursuant to this article 
shall be entitled to receive pay 
for the period of leave up to 
seventeen (17) weeks in the 
amount of ninety percent (90%) 
of the salary being received at 
the time leave was taken, this 
pay to include any benefits 
received from Human Resources 
Development Canada to a 
Supplemental Unemployment 
Benefits (SUB) Plan. The 
implementation of this clause is 
subject to the successful 
arrangement of a Supplemental 
Unemployment Benefits (SUB) 
Plan with Human Resources 
Development Canada. 

9,06 In respect of the period of 

maternity leave, payments 
made according to the SUB Plan 
will consist of the following: 

a) For the first two weeks, 
payments equivalent to 90% 
percent of her gross salary, and 

b) Up to fifteen (15) additional 
weeks payment equivalent to 
the difference between the 
Employment Insurance benefit 
the employee is eligible to 
receive and 90% of her gross 
salary. 

9.07 A teacher taking parental or 
adoptive leave shall receive nay 
for the period of leave up to ten 
(10) weeks of payment 
equivalent to the difference 
between the payment from 
HRDC and 90% of his/her 
salary. The ten weeks includes 
any waiting period required for 
employment insurance benefits. 

A grenade thrown into a kitchen in France would result in 'Linoleum Blownapart.' 
Two silk worms had a race. They ended up in a tie. 
Time flies like an arrow. Fruit flies like a banana. 

A hole has been found in the nudist camp wall. The police are looking into it. 
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2 Good 2 B Tru2 Good 2 B Tru2 Good 2 B Tru2 Good 2 B Tru    
 

According to a survey in 
Britain, children who blog, 
text or use social networking 

sites have stronger literary skills than their 
techno-challenged classmates. 
 
“Our research results are conclusive - the 
more forms of communications children use 
the stronger their core literary skills," 
Jonathan Douglas, director of the National 
Literacy Trust, told BBC News. 
 
The survey covered 3,000 
children age 9 to 16. It 
found 24 per cent had 
their own blogs and 82 
per cent texted at least 
once a month. Portfolio Jan/Feb 2010 

Provincial funding Provincial funding Provincial funding Provincial funding 
announcement 'first announcement 'first announcement 'first announcement 'first 
step', says MTS step', says MTS step', says MTS step', says MTS 
presidentpresidentpresidentpresident    

 

January 28, 2010 
Today’s announcement of an additional $31.3 million 
for the 2010 - 2011 school year is the first step in 
determining how much funding actually finds its way 
into public schools, says Pat Isaak, president of The 
Manitoba Teachers’ Society. “The provincial 
announcement is only one part of the funding that 
schools receive. Divisions have a significant role in 
ensuring that public schools receive the resources 
they need to deliver excellent programming to 
students.” 
 
The announcement includes more money for school 
operations. “Money that gets into classrooms is 
always paramount for us,” says Isaak. “It helps 
teachers maintain the quality of education Manitoba 
students need. With increasing expectations placed 
on our schools, both government and school divisions 
should be working together to get more resources 
into the classroom.” 
 
Isaak says one of the major components of the 
announcement is that more than half of the new 
operating funds for the next school year are 
dedicated to equalization. “Equity is one of the most 
important principles in funding. We appreciate the 
increased support to equalization because it signals 
that it’s also a priority for government.” 
mbteach.org  
 
 

Olfactory officers on trail Olfactory officers on trail Olfactory officers on trail Olfactory officers on trail 
of  malodorous students of  malodorous students of  malodorous students of  malodorous students  

 

A Florida eighth-grader was suspended from riding 
the school bus for three days last month after being 
accused of passing gas. 

The bus driver wrote on a misbehavior form that a 
15-year-old teen passing gas on the bus Monday to 
make the other children laugh, creating a stench so 
bad that it was difficult to breathe. 

The Lakeland Florida Ledger said the student might 
have gotten off easy. A 13-year-old student at 
another Florida school was arrested after authorities 
said he broke wind in class. He was charged with 
disruption of a school function. 
http://mbteach.org/Portfolio/portfoliojan010.html 

 

MTS MTS MTS MTS 
BonspielBonspielBonspielBonspiel    

The team headed 
by Frances 

Gauthier of Richer 
School will 

represent the Seine 
River Teachers’ 
Association. 

Go Team SRTA! 



 9 

 

Need for Need for Need for Need for 
Operation Operation Operation Operation 

Donation just as Donation just as Donation just as Donation just as 
great now as 10 great now as 10 great now as 10 great now as 10 
years agoyears agoyears agoyears ago    

 
Even after 10 years, the schools-
based Operation Donation food 
drive in Manitoba may be the most 
needed yet. 

“It’s so unfortunate that we have 
been doing this for a decade and 
there is still a great need, indeed a 
greater need, for this,” says teacher 
Frank Restall, who has organized 
almost all the Operation Donation 
drives. “This is a desperate year. 
This is a state of emergency.” 

Each year in March, schools and 
classrooms across Manitoba collect 
food for Winnipeg Harvest and, in 
turn, for organizations and food 
banks in their communities. Last 
year 114 schools participated, 
resulting in the collection of 
114,000 pounds of food. 

Restall says that when the project 
started, it was hoped it wouldn’t be 
needed in 10 years time, but that is 
far from the case this year. 

David Northcott, executive co-
ordinator of Winnipeg Harvest, says 
this year demand has skyrocketed. 
That has been the case for children 
using Harvest and the food banks it 
supplies. 

In September, 2008, 11.300 
school-aged kids used Winnipeg 
Harvest. In September, 2009, that 
number was 15,500, a 23 per cent 
increase. The numbers of children 
aged two to 12 alone increased to 
10,400 from 8,200. 

The food drive this year will be held 

March 1 to 5. During that period, 
teachers and students are asked to 
bring one food item to donate or as 
the project says: One Week, One 
Donation, One Hope. It is not a 
competition between classrooms or 
schools. 

The drive is sponsored by The 
Manitoba Teachers’ Society and 
Manitoba Public Insurance. And 
Peak of the Market matches the 
total amount of donations raised by 

Operation Donation. 

Schools and classes who want to 
get involved can register with 
Winnipeg Harvest at 982-3670 or 
visit its website at 
www.winnipegharvest.org. 

All food collected during the drive is 
used to help food banks in the 
communities from which the 
donations are made.     
Mbteach.org 
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November 24, 2009 
 OTTAWA – Canada’s economic recovery 
hinges on federal leadership to pull 
recession victims out of the poor house 
and prevent Canadians from plunging into 
deeper poverty, hunger and homelessness, 
says Campaign 2000’s new report card on 
child and family poverty. 

Keep the Promise: Make Canada Poverty-
Free looks at the nation’s most recent child 
and family after-tax poverty rate 
compared to 20 years ago, when 
Parliament unanimously resolved to end 
child poverty by 2000, and finds today’s 
after-tax rate is 9.5 per cent, a slight 
budge from 11.9 per cent in 1989.  

“If Canada were a student, she would be 
in danger of dropping out,” says Campaign 
2000’s Laurel Rothman. “Following an 
unprecedented period of growth since 
1998, the small change in the rate of child 
and family poverty is shocking.   

“As Canada develops strategies to foster 
economic growth and recovery, the most 
strategic decision the federal government 
could make would be to take leadership 
and set a target to lower the poverty rate.” 

The report card’s key findings, available at 
www.campaign2000.ca, show Canada has 
far to go to prevent and reduce poverty: 

• One in 10 children still live in 

poverty in Canada today. It’s worse 
for children living in First Nation’s 
communities: one in four grow up in 
poverty; 

• There are more working poor: 40 per 
cent of low-income children live in 

families where at least one parent 

works full-time year round, up 
dramatically from 33 per cent in the 
1990s; 

• Child poverty is persistent across 
Canada: rates of child and family 
poverty (LICO before-tax) are in the 

double digits in most provinces. 

• The gap between rich and poor has 
widened:  On average, for every dollar 
the families in the poorest 10 per 

cent had, families in the richest 10 

per cent had almost 12 times as 

much ($11.84) in 2007.  

“Canada could succeed if our federal 
government used public policy resources 
to improve labour market options and 
make our tax system more progressive,” 
says Ed Broadbent, the former New 
Democratic Party leader who moved the 

1989 motion to end child poverty by the 
year 2000. 

“All Canadians will benefit from less 
poverty,” says Peggy Taillon, President of 
the Canadian Council on Social 
Development. “As a society we either 
share the collective responsibility to 
prevent child and family poverty or we 
face rising costs in health care services, 
criminal justice and education.” 

“Now that seven out of 10 provinces have 
committed to poverty reduction, it’s time 
for the federal government to exercise 
leadership and develop a clear plan with 
targets and timetables,” says Sid 
Frankel, Social Planning Council of 
Winnipeg. 

 BACKGROUNDER 
Highlights from. Keep the Promise: Make 
Canada Poverty-Free 

• Families live deep in poverty.  Low-
income two-parent families, on average, 
would need an additional $9,400 a year 
just to reach the poverty line.  For lone-
parent mother-led families, the average 
depth of poverty is $9,600 (LICO before-
tax). 

• Poverty affects people differently: 

Children in racialized, new Canadian and 
Aboriginal families as well as children 
with disabilities are at greater risk of 
living in poverty, fostering persistent 
social and economic equality. 

• Poverty rates are a formidable 

barrier in Aboriginal 

communities.  Almost one in two 
Aboriginal children (49 per cent) under 
the age of six (not living in First Nations 
communities) lives in a low-income 
family. 

• Canada is a laggard on social 

spending.  Canada spends less money 
on benefits for families and the 
unemployed than other 
countries.  Canada is now 25th out of 33 
OECD countries in the percentage of 
GDP spent on social programs. 

• Canada ranks last among 25 OECD 

nations on benchmarks for early 

childhood education and care 

services including subsidized and 
regulated child care services, public 
expenditures and parental leave. 

 
http://www.campaign2000.ca/whatsnew/

releases/2009ReportCardRelease.html 

Poverty Reduction Key to Canada’s Poverty Reduction Key to Canada’s Poverty Reduction Key to Canada’s Poverty Reduction Key to Canada’s     
Economic RecoveryEconomic RecoveryEconomic RecoveryEconomic Recovery    

 

FullFullFullFull----time work at time work at time work at time work at 
minimum wage is minimum wage is minimum wage is minimum wage is 
not an escape not an escape not an escape not an escape 
from poverty.from poverty.from poverty.from poverty.    

No matter where you live in Canada, 
the minimum wage does not bring a 
full-time, year-round minimum wage 
worker up to the poverty line. 

In 2006, 2.1 million workers across 
Canada - full and part-time - were 
low wage workers earning less than 
$10/hour. 

Working poor parents are stuck 
behind a "low wage wall" in poorly 
paid jobs with few, if any, benefits or 
opportunities for education, training 
and advancement. 

Almost 2 out of every 5 jobs - 37% - 
are considered "precarious", that is 
part-time, temporary, contract or 
self-employed. These jobs are 
unlikely to provide families with 
health and dental benefits or 
pensions. 

2007 Report Card on Child and Family Poverty in Canada 
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December 08, 2009 
 
Ottawa… The Canadian Teachers’ 
Federation (CTF) will soon launch a new 
resource to support teachers. Acting 
Sustainably, Living Peacefully develops 
the link between peace and the 
environment, two key concepts in 
citizenship education. 

The CTF President Mary-Lou Donnelly 
thus articulates the need for this 
resource: “Teachers will have an 
innovative tool to engage students in a 
discussion on crucial issues for the future 
of our planet.” Acting Sustainably, Living 
Peacefully is actually one of the first 
initiatives that bridges the gap between 
these two interrelated elements. 

The first part of this document proposes 
guidelines on understanding the link 
between peace and the environment that 
will show that the absence of peace is 
intricately intertwined with detrimental 
effects on the environment. The 
environment can also be a source of 
conflicts and challenge peace and 

stability.  

“Students in our schools are already 
concerned about environmental issues. 
Conflicts throughout the world, which are 
obviously less present in their everyday 
lives in Canada, also threaten however 
the future of humanity. Youth need to be 
aware now of the challenges the next 
decades will bring and this is what Acting 
Sustainably, Living Peacefully is all 
about,” adds Ms. Donnelly. 

This document includes activities that 
explore solutions both at the 
international and regional levels to 
achieve harmony and balance between 
peace and the environment. 

Acting Sustainably, Living Peacefully was 
produced in French thanks to the support 
of the Ministry of Education of Ontario 
and to special collaboration with the 
Éditions du renouveau pédagogique, Inc. 
(ERPI). It was translated and adapted for 
English-language schools and will be 
available at the beginning of next year. 

The resource was previewed on 
December 4 in Fredericton as part of a 
symposium on the environment 
organized by the Association des 
enseignantes et des enseignants 
francophones du Nouveau-Brunswick 
(AEFNB). 

Acting Sustainably, Living Peacefully was 
originally produced in French thanks to 
the support of the Ontario Ministry of 
Education and a special collaboration 
with Éditions du renouveau pédagogique, 
Inc. (ERPI). CTF also recognizes the 
support to the Green Street 
environmental education program. Acting 
Sustainably, Living Peacefully was 
translated and adapted for English-
speaking schools and will be available at 
the beginning of the New Year. 
 
The Canadian Teachers’ Federation (CTF) 
represents nearly 200,000 Canadian 
teachers across the country. For nearly 
90 years, CTF has advanced the cause of 
children, defended the rights of teachers 
and promoted a strong public education 
system.  

New educational resource Acting Sustainably, Living 
Peacefully soon to be available to Canadian teachers 



 12 

 

February 22, 2010 

OTTAWA – Labour and women’s 
groups have issued a report which 
they say is a “reality check” 
describing Canada’s lagging 
performance in achieving women’s 
equality. The report will be used at 
the Beijing +15 meeting at the 
United Nations in New York, March 1-
12.  
 
“Canadian women have lost ground in 
many areas in the past 15 years,” 
says Barbara Byers, CLC Executive 
Vice-president. “Our government has 
sent a report to the United Nations 
that paints a rosy picture on women’s 
equality in Canada. We have written 
our own document and it is a reality 
check on what the government is 
saying.” 

The UN meeting in March will 
evaluate progress, identify 
challenges, and recommend policies 
to promote gender equality and the 
advancement of women. This year 
holds special significance because it 
marks the 15th anniversary of the 
UN’s Fourth World Conference on 
Women. 

Mary-Lou Donnelly, President of the 
Canadian Teachers’ Federation, says, 

“As teachers, we see the ravages of 
poverty every day in our classrooms, 
and rates are increasing at an 
alarming rate while the support 
mechanisms are disappearing or non-
existent. With more women and girls 
living in poverty and being denied 
fundamental human rights, how can 
we build for a strong and prosperous 
Canadian future?”      

Patty Ducharme, National Executive 
Vice-President, Public Service Alliance 
of Canada (PSAC), adds, “Although 
Canada has made commitments to 
implement equal pay for work of 
equal value, the federal government 
hasn’t lived up to its commitments. A 
case in point is the federal 
government’s removal of the right to 
pay equity for federal public sector 
workers in 2009, with the adoption of 

the Public Sector Equitable 
Compensation Act. We raise this 
issue in this report and it will be front 
and centre for us next week at the 
United Nations in New York. 

Kate McInturff, Executive Director of 
the Canadian Feminist Alliance for 
International Action (FAFIA), says, 
“Five years ago, Canada was ranked 
amongst the top ten countries in the 
world for its achievements in 
women’s human rights; in 2009 
Canada had fallen to 73rd in the UN 
Gender Disparity Index. Changes to 
gender architecture, shifts in policy 
and programming within the 
government, and the government’s 
response to the economic crisis have 
been felt by the most vulnerable 
women and girls in Canada.”  

The joint report is called Reality 
Check:Women in Canada and the 
Beijing Declaration and Platform for 
Action Fifteen Years On, A Canadian 
Civil Society Response. It was 
coordinated and produced by the 
Canadian Feminist Alliance for 
International Action and the Canadian 
Labour Congress, and is endorsed by 
a variety of other organizations. 

http://www.ctf-fce.ca/Newsroom/news.aspx?
NewsID=1983984673&year=2010 

Reality check” on women’s equality 

Labour, women’s groups will tell UN Canada is lagging 


