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Greetings, all!  As I made my way around 
the division in the past few months, it 
was my distinct pleasure to be able to 
see and talk with a large number of 
members of the Seine River Teachers’ 
Association.  Your warm welcome and 
obvious pride in your work and your 
school bodes well for your students and 
the community.  As well, your comments, 
concerns and questions helped form 
much of the information found inside this 
newsletter.  
 
Collective Bargaining Updates 
The SRSD board and the SRTA collective 
bargaining committee has met twice to 
begin the bargaining process.  In 
November, the SRTA presented its 
package to the board; in February, the 
board presented its response to the 
package.  Further deliberations will 
continue shortly. 
 
In the meantime, other school divisions 
across the province have reached 
impasses:    
 
River East reached impasse on 
September 21st, 2010 and the 
Association applied for arbitration.  
Hearing dates have been set for 
September 23rd, October 6th, 7th, 17th, 
28th, November 7th and 8th.  

 
Winnipeg reached impasse on January 
28th, 2011 and the Association is 
currently pursuing arbitration.   
Portage la Prairie reached impasse at 
conciliation on February 7th, 2011 and 
the Association is currently pursuing 
arbitration.   
 
Seven Oaks reached impasse on 
February 9th, 2011 and the Association is 
currently pursuing arbitration.   
 
Garden Valley reached impasse on March 
7th, 2011 and the Association is currently 
pursuing arbitration.   
 
Safe Schools Update 
On January 12 Kristen Van de Laar, 
Georgina Dyck-Hacault, Carole Hebert, 
Elaine Lochhead and I met to update the 
Safe Schools Communities Policy and 
Regulations of the Seine River School 
Division.  The main change to the policy 
was the inclusion of  psychological 
harassment as per the new Manitoba 
Workplace Safety and Health regulations. 
 
Meet and Greet with Board 
On February 7, the executive of the 
Seine River Teachers’ Association met 
with members of the SRSD Board of 
Trustees for an informal gathering of 
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food and fun.  It was a learning 
opportunity for both parties, and a 
chance for us to meet our two new 
trustees.   
 
Divisional PD Wine and Cheese 
A big thank you to SRSD 
administration who granted us time 
on our last PD day to mingle over 
some wine and cheese.  Thanks also 
to the Health & Wellness committee 
of Colleen Kachur-Reico, Laura Nault 
and Sandy Turcotte for setting it up.  
This activity brought back memories 
of years past for many of the 
seasoned teachers in the division.  It 
is hoped that newer teachers may 
also one day have fond memories of 
getting together as SRTA members. 
 
Divisional Volleyball Tournament 
The divisional volleyball tournament 
had to be rescheduled to February 25 
due to inclement weather.  Thanks to 
Mike Slobodian at CSNC for 
coordinating and organizing this fun 
activity.  Congratulations to Ecole 
Lorette Immersion for winning the 
overall tournament, and to Richer 
School for showing the most spirit.  
For pictures, see pages 3 & 4. 
 
MTS Hockey Tournament 
Good luck to Jon Waite and the SRSD 
hockey team that will be 
representing us at the MTS hockey 
tournament April 16-17 in Portage la 
Prairie.  Don’t forget to have a good 
time, team, and bring us back some 
pictures! 
 
Correction:  Glen/Paul Olson 
In the last newsletter, I erroneously 
printed the MTS Vice-President as 
Glen Olson.  His name is Paul Olson!  

My apologies if I 
confused anyone. 
 
MTS President 
I had better get 
his name correct 
from here on in, 
because Paul 
Olson has been 
acclaimed as the 

president for the Manitoba Teachers’ 
Society for the next two years.  
Congratulations were forwarded to 
Paul on behalf of the SRTA. 
 
 

Remarriage: 
Under previous Group Benefits plan 
provisions, members could increase 
insurance without medical evidence 
of insurability within 90 days of 
gaining their first dependent through 
marriage or common law 
relationship.  This has been 
extended to include each successive 
marriage or common law 
relationship, effective Jan 1st 2011. 

SRTA Elections:  April 27, 2011
(See pg 16) 
Want to make a difference in your 
profession?  Why not consider 
becoming part of the SRTA 
executive?  According to our 
amended constitution, positions on 
the executive will become two-year 
terms, to allow for more time to 
become familiar with the chosen 
position.  This year (odd year), one 
group will be elected and serve two 
years.  The other group will serve 
one year, with positions coming up 
for re-election next year (even 
years).  From then on, there will be 
rotating elections, according to the 
year, and all will be two-year terms. 
 
2011 – 2012 School Calendar 
The first day of school — Tuesday, 

September 6th 
Christmas break may again not be 

consistent across the province.  
Metro divisions will begin their 
Christmas break on Thursday, 
December 22nd. 

Spring Break begins on March 26th, 
2012 

The last day of school — Friday, June 
29th 

 
 

 
Arena Signs 
The Public Relations initiative taken 
on by the SRTA this year is the 
placing of advertising signs in the 
hockey arenas located in the school 
division.  (See the layout below)  
With help from a grant from MTS, we 
are paying for three years’ space 
rental for the signs.  Due to some 
price breaks, we were also able to 
purchase a 3’ x 6’ portable banner to 
be used at SRTA events. 
 
Valerie Hamilton, Treasurer 
Special wishes go out to Valerie 
Hamilton, our treasurer, who is 
recuperating following a skating 
accident.  We look forward to seeing 
her once she has finished healing. 
 
Bed Bugs 
If you have concerns about bed bugs 
in the school, contact the SRSD 
workplace and safety officer, Ross 
Groll, or the SRTA president.  If you 
are concerned about the possible 
spread of bugs to your home from 
school, there are measures you can 
take to minimize the risks. Clothing 
worn in the school can be placed into 
the dryer at high heat to kill possible 
bugs.  Items brought back from 
school should be inspected in a 
garage or outdoor place before 
bringing it into the house.   

Remember, I can be reached at: 
 
srta.mts@gmail.com  
 
and/or  270-0215 
 

Suzanne 

(Continued from page 1) 
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What are the new SRTA 
constitutional changes? 

 
�� All executive positions on 

the SRTA will now be two-
year positions, with 
elections occurring every 
year for half of the 
executive positions 
(alternating )  All positions 
are open for election this year; next year, 
Vice-President, Treasurer, Collective 
Bargaining, Equity and Social Justice, 
Health & Wellness and Resolutions will 
come up for election 

 
�� The Workplace Safety and Health 

chairperson will become the co-chair of 
the divisional WSH committee 

 

Is it possible for the Seine 
River Principals to form 

their own collective 
bargaining unit? 

 
�� All MTS members are 
covered under the MTS 

constitution  
 
�� These groups include not only teachers and 

principals, but also resource teachers, 
guidance counsellors, student services 
personnel,  clinicians, vice-principal-
teachers, etc 

 
�� All these members must 

adhere to the 
Professional Code of 
Conduct 

 
�� No member should ever seek to exclude 

another member based on position, colour, 
creed, belief, etc. 

 
�� Any changes to the MTS constitution need 

legislation change and would have to be 
made through the provincial government 

What about storm days? 

According to the Seine River School Division Policy Manual: 
Cancellation of classes does 
not result in an automatic 
holiday for staff. All personnel 
are expected to check with 
their immediate supervisor for 
advice and direction. They 
should report for work unless 
there is a clear understanding 
that such action would involve 
undue personal risk. 

 
 
Further, the Seine River School Division Regulations state: 
 
EMPLOYEE RESPONSIBILITIES AND PAYMENT: 
i) Unless it is announced that schools are closed, employees are 

expected to report to work during periods of inclement 
weather. 

ii. If in an employee’s personal judgment he/she is unable to 
report to work or believes it is unsafe for them to attempt 
to do so, they must contact their immediate supervisor. If as 
a result of that contact the employee does not report to 
work he/she can choose one of the following options to cover 
their absence: 

 o Loss of days salary (per diem) 
 o Use of banked time 
 o Arrangements to make up the time 
 o Holiday (for non-teaching) 
 o Personal leave day at minimum cost of substitute 
 (teachers only) 
 o Deduct day from bank of sick days 

iii. If schools and the division office are “closed,” no one is 
expected to report to work, other than the individual (s) 
tasked with opening the school for safety reasons, and there 
will be no deductions of any type. 

 

CLASSES CONTINUE – EMPLOYEE DOES NOT REPORT TO 
WORK: 
Employees who do not report for work on a day when the 
schools are open will have their wages deducted at 
their per diem rate. As it is a provision in their collective 
agreement, teaching staff may apply retroactively for a 
personal leave day. In that case, they would be deducted the 
cost of a substitute. 

Employees who will experience a loss of pay may request to use 
vacation or banked time if it has been accrued and mutually 
agreed to . 
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What do we need to know about the 
new legislation regarding  

psychological harassment? 
 
What is harassment? 
Two main types of harassment are covered under the      
regulation: 
 
1. The first type is defined as any inappropriate conduct, 

comment, display, action or gesture by a person that is 
 made on the basis of: 

• race, creed, religion, colour 
• sex, sexual orientation, gender-determined  
 characteristics 
• marital status, family status, source of income 
• political belief, political association, political activity 
• disability, physical size or weight, age, nationality,  

ancestry or place of origin 
 
2. The second type relates to 
what is sometimes referred to as 
“bullying”.  This may involve: 
• severe, repeated conduct that 
adversely affects a worker’s psy-
chological or physical well-being if 
it could reasonably cause a worker 
to be humiliated or intimidated 
• a single occurrence, if it is shown 
to have a lasting, harmful effect 
on a worker 

 
Forms of harassment: 

• verbal or written abuse or threats 
• insulting, derogatory (mean, critical, embarrassing) 

comments, jokes or gestures 
• personal ridicule (put-downs, teasing) or malicious 

(mean) gossip 
• malicious or uncalled-for interference with another’s 

work 
• refusal to work or co-operate with others 
• interfering with or vandalising (damaging) personal 

property 
 
The harassment prevention policy designed by the employer 
must explain how to make a formal complaint about  
harassment, how the complaint will be investigated, and how 
the complainant and person accused of harassment will be 
informed of the results of the investigation. Employers must 
post a copy of the harassment prevention policy in a place 
where everyone in the workplace can see it easily. 
 
For more information, go to http://safemanitoba.com/uploads/
harassment%20prevention%20pamphlet_Oct%2027%202010.pdf   

My substitute did not 
follow the instructions I 

left and my classroom EA 
said that things were 

chaotic.   What should I 
do? 

 

�� Substitute teachers are members of the 
Seine River Teachers’ Association 

 
�� Substitute teachers, like you, must 

adhere to the Code of Professional 
Conduct 

 
�� If you feel the need to address this, 

your duty is to contact the substitute 
and discuss the issue with him/her first 

 
�� If still unsatisfied, you are to inform 

him/her that you will be bringing this to 
the attention of the principal 

 
�� It is also your duty to ensure that any 

other adults working in your class are 
maintaining confidentiality 

 
�� It is the administration’s responsibility 

to evaluate a substitute; a teacher must 
not evaluate another teacher/substitute 
teacher 
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Do we have any coverage to 
provide for hearing aids? 

 

�� Under your group benefits plan, 
hearing aid coverage has been  
increased to $1000/3 years  
�� effective January 2012. 

 
�� cost is: 

Active Members:   $.10 single; $.20 family 
Retired Members:  $.45 single; $.90 family 

I heard that anyone can be 
made a teacher, even if  he/she 

has no degree.  Is this true? 
 

For various reasons, such as isolation, emergencies, 
unavailability of qualified personnel,  the government 
may grant a Limited Teaching Permit.  As per the  
Education Act: 
 
The minister may grant to any person a limited teaching 
permit, in which the minister shall name the subject or 
subjects and the grade or grades or the level or levels, 
and the school to which the permit applies and state the 
period during which the permit is valid. What can I do if  my principal 

wants the staff  to go out of  
town for a PD event or a  
team-building retreat? 

 
�� It is the opinion of SRTA that members should 

never be expected to incur personal cost, or give up 
personal time, to attend out of school PD 

 
�� The SRTA supports its members in their decision 

to not attend out of town PD days sponsored by 
their individual schools. 

 

Our school has cancelled        
recesses for grades 5 & 6 this 

year.  Can they do that? 

According to the Manitoba  Education  
Administration Act Regulations 101/95: 
 
�� 5(4) Pupils in grades Kindergarten through IV 

must be given a recess of at least 10 and not more 
than 15 minutes each morning and afternoon. 

 
�� 5(5) Pupils in grades other than Kindergarten 

through IV may, at the discretion of the school 
board, be given a recess of at least 10 and not 
more than 15 minutes each morning and afternoon. 

 

When do my duties begin on a 
school day? 

 
According to the Education Administration Act 
Regulation 468/88, Article 40: 
 

A teacher must be on duty in 
the school at least 10 minutes 
before the morning session 
begins and at least five 
minutes before the afternoon 
session begins, unless 
prevented from doing so by 
exceptional circumstances. 

Send your completed information to 
gdyckhacault@srsd.ca  

Go to: 
http://www.mbteach.org/HDWForm2Mail/

askthepresident.html 
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I have worked part-time on 
a term (Limited General) 

contract for two years.  Can 
I be hired on a term        

contract again next year? 
 

According to our Collective Agreement: 
 
�� A teacher who has been employed full-time 

or part-time in the Division under a Limited 
General contract for two successive years, 
shall on employment for the third consecu-
tive school year, be signed to a Teacher-
General contract and, 

��  be entitled retroactively, to seniority and 
sick leave for the previous successive en-
tire school years of employment.  

�� An entire school year means employment 
for 180 or more school days in the contract 
year, pro-rated for part-time teachers. 

My principal wants me to help 
supervise at noon hours 

sometimes.  Is this Okay? 
 

Yes, it is.  According to our Collective Agreement:  
 
Except in cases of emergency, or unforeseen 
circumstances, every full time teacher shall be entitled to 
an uninterrupted meal period between 11:00 a.m. and 
2:00 p.m. each school day: 

a)   This lunch period shall be equal to the midday 
intermission given to the students of the  school in 
which the teacher is employed to a maximum of fifty-
five (55) minutes. 

 
b)   One member of the teaching staff per school shall 

be on call during this meal period. 

I teach part-time.  Do I have 
to attend an in-service on 
my day off? Do I get paid 

extra if  I do attend? 
 
Part-time teachers shall participate in school 
activities during the regular school day when 
requested by the employer. Part-time teachers 
shall receive 1/200 or portion thereof for time 
spent over and above their regularly scheduled 
teaching time during the school day. At the 
Superintendent's discretion, time in lieu of 
compensation may be given. 
 
The school activities, when occurring during 
the regular school day, eligible for payment 
under this article are: 

a)   Staff meetings 
b)   Parent-teacher interviews 
c)   In-service components 
d)   Field trips, band trips, music  

       festivals and any other school    
       related business  

If  I travel to a 
school to 

substitute and I 
am told they 

don’t need me 
after all, do I 
still get paid? 

 
�� A substitute who is called in for a half day 

assignment who reports and who finds that his/her 
services are not required, shall be paid a half-day’s 
pay for reporting for duty. 

 
�� If the substitute teacher has been called in for a 

full day assignment who reports and who finds that 
his/her services are not required, shall be paid a 
full day’s pay for reporting for duty. 

 
�� In the event of an emergency closure of a school or 

early dismissal for emergency reasons, substitute 
teachers will be paid accordingly based on their 
half-day or full-day assignment. 
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SRTA PD Fund Update 
by Georgina DyckHacault, STRA PD Chair 
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Wellness Regulations in 
SRSD 

 
 
All SRSD school sites have developed over the year 
a number of activities and programs to promote 
wellness amongst their staff.  These activities 
should have the following characteristics: 
 
1. Activities are open to all SRSD employees 

except when financial support is acquired from 
SRTA (teachers only). 

2. Activities promote staff cohesion, health habits, 
good nutrition and fitness. 

3. Activities are inclusive in nature, are on-going 
and do not interrupt student learning. 

4. Activities can promote wellness knowledge and 
understanding that can be use by the teachers 
and school staff to model and to teach their 
students. 

5. SRSD recognizes the importance of wellness 
activities for our staff.  Any wellness activity 
that would exceed 90 minutes of the regular 
instructional day must be approved by the 
Assistant-Superintendent. 

Manitoba Education Act 
Teachers’ General 

Responsibilities 
 
A teacher is responsible for 
 
(a) teaching the curriculum prescribed or approved 

by the minister; 

(b) providing an effective classroom learning 
environment; 

(c) maintaining order and discipline among pupils 
attending or participating in activities that are 
sponsored or approved by the school, whether 
inside or outside the school; 

(d) advising pupils as to what is expected of them 
in school, reviewing their assessments with 
them, and evaluating their progress and 
reporting on that progress to parents;  

(e) administering and marking any assessment of 
pupil performance that the minister may direct, 
in the manner that the minister directs; 

(f) ongoing professional development. 

 
 

EDUA 5041: ADMINISTRATION DU PERSONNEL 
 

L’administration du personnel scolaire demeure une activité essentielle à la réussite des écoles 
d’aujourd’hui. Les défis à relever par rapport aux principales activités de l’école, soit l’enseignement et 
l’apprentissage, demeurent nombreux et les attentes imposées se multiplient de toute part. Ce cours nous a 
permis de vivre un parcours axé sur des notions théoriques ancrées dans la pratique.  

Dans un premier temps, nous avons exploré les relations interpersonnelles : qui sont les principaux acteurs? 
Quels sont leurs rôles et responsabilités? Comment gérer le conflit, cette dimension naturelle qui se retrouve 
à l’intérieur de toute organisation? Dans un deuxième temps, nous avons étudié le leadership : quels sont 
les différents styles de leadership et comment ont-ils évolué à l’intérieur des grands courants théoriques? En 
troisième lieu, nous avons abordé une dimension qui occupe une grande partie de la vie de la direction 
d’école : la prise de décision. Quels sont les différents types de décisions? Comment analyser le processus 
décisionnel? Ces questions demeurent critiques, car diriger une école et administrer le personnel se résume 
essentiellement à savoir prendre des décisions. Le quatrième et dernier volet on a regardé le de la gestion 
du personnel en considérant quelques aspects précis : la planification et l'embauche du personnel, les 
conventions collectives, la rétention et le développement du personnel et la formation continue des 
membres de la direction d’école.   —  Carole Hébert, ELI 

Discussing Grades 
A high-school student came home from school seeming rather depressed.  "What's the matter, son," 
asked his mother.  "Aw, gee," said the boy, "It's my marks. They're all wet."  "What do you mean 
`all wet?'"  "I mean," he replied, "below C-level." 
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When I received the brochure 
describing the upcoming 
conference “Healing and Treating 
Trauma and Addictions and Related 
Disorders, I was excited to attend 
since addictions affect so many of 
our students and their families. 
One of the key points I walked 
away with is that there is a very 
strong connection between early 
childhood trauma and its 
effects later in life, 
whether mental health 
issues, addiction, even 
family separation and 
divorce. 

The information and 
insights I gained at the 
conference will help me in 
many ways in my work 
with children and their 
families. I know that I will 
be able to better identify 
students’ needs; I will 
listen more skillfully, with 
greater understanding to 
what they are telling me, 
and I will be more able to identify 
the traumas in their lives and will 
have a more informed appreciation 
as to how they have affected their 
well being. 

The conference covered many 
topics of interest: treating Anxiety, 
understanding multiple addictions, 
Childhood Trauma and Substance 
Abuse, Sex Money and Power. It 
also included a session on Self 
Regulation -  how to control one’s 
thoughts, emotions and actions. 

My favorite sessions were on day 2 
during which I spent the entire day 
listening to Gabor Mate talk about 
stress and how it affects our 
physical and emotional well being, 
and how addictions are a disease 
of the brain. He said that in order 
to understand addictions, we need 
to look at the environment. The 
psychological need of all addicts is 
to sooth the emotional pain. Why is 
it that some people can engage in 
drug behavior occasionally yet 
others become addicted? He 

further states the  addictive mind 
develops from early childhood 
experiences. 

Many people have difficulty 
regulating emotions and need a 
substance to bring them back and 
provide some balance. As 
counsellors and therapists, he 
stressed we should show we 
understand our kids, not preach to 

them; we should be accepting and 
understanding and validate their 
feelings. The key to recovery he 
said is finding oneself, finding 
something that has been there all 
along, but of which we were 
unaware. 

In his presentation on stress, When 
the Body Says, “No,” he spoke 
about how the suppression of our 
negative emotions can affect our 
immune system. He stressed how 
important it is to be able to say, 
“NO,” rather than our body saying 
no. Being unable to do this leads to 
major illnesses. People cannot help 
their patterns and these often lead 
to illnesses. We need to 
understand that the brain is an 
emotional organ. Peoples’ greatest 
need is for attachments, and, since 
the immune system is regulated by 
the attachment to others, those 
that live in isolation are more likely 
to become ill. Kids for example 
can’t handle an attachment void. 
Kids will attach to other kids when 

parents aren’t around. Many are 
often introduced to drugs and the 
pattern begins. 

Suppressed emotions lead to a 
suppressed immune system. If we 
do not talk about the trauma in our 
lives, we can become physically ill, 
develop depression, and perhaps 
turn to drugs in order to numb the 
pain. If we suppress our anger it 

will turn against us, and 
we will end up with an 
auto-immune disease. 
What I learned is that 
chronic stress narrows the 
blood vessels, increases 
our blood pressure, and 
we end up not being able 
to sleep. In the long term, 
it could lead to heart 
disease. 

The most important thing 
I learned is how stress, if 
not controlled, is so very 
damaging to our physical 
and emotional well being. 

If we are traumatized in life, it can 
definitely affect our stress level, 
with an outcome of depression, 
drug use and other negative 
behaviours. 

In closing, the conference 
definitely enhanced my clinical 
skills and knowledge. Working with 
mental health and drug issues, can 
be exhausting and daunting. I also 
learned to start paying attention to 
my own stressors, as it will make 
me a better counsellor when 
working with my students and their 
families.  The breadth and depth of 
this conference was exceptional 
and definitely enhanced my own 
development. 

I would like to express a sincere 
thank you to the SRTA Professional 
Development fund for giving me 
the opportunity to attend this 
exceptional learning opportunity. 

Terri Mowhcun 

School Counsellor, CSNC 

Healing and Treating Trauma and Addictions and 
Related Disorders 
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Teaching ESL/EAL Grammar  
EDUB 1650 

 
This course was very challenging and intellectually exhausting. The class as a 
whole went through some huge ups and downs in learning and understanding. 
Personally, I was quite nervous when this course began because I felt I did not 
have enough background knowledge in the course content. I went through 
school never learning what a noun or verb was; or any part of grammar for that 
matter. I remember experiencing panic in middle school after receiving a mad 
gab and not being able to fill it in. Walking into this classroom was a terrifying 

experience for me. Now that the course is over I feel confident saying a learned a lot, but I definitely have not 
learned as much as I feel I need to about English grammar. 
 
Assignments for this course consisted of written reflections about personal grammar experiences, two peer 
teaching sessions, leading a class discussion about a chapter from the text book, and class participation in 
various activities. Peer teaching was the most difficult assignment because we were required to write lesson 
plans for our grammar point using the BSLIM model (Bilash’s Success-Guided Language Instructional Model). 
The model does help you focus on language teaching but I found it very difficult to use. It is very detailed and 
hard to follow while actually teaching. Bilash however does have many resources and useful tools and I would 
recommend EAL teachers browse her site Best of Bilash – Improving Second Language Education at http://
www2.education.ualberta.ca/staff/olenka.bilash/Best%20of%20Bilash/bslim%20overview.html 
 
The thing this course lacked the most was instruction in English grammar. Grammar was briefly touched on 
each class but not explained or taught. I feel like I did not get everything out of the course that I could have. 
I understand the reasoning behind teaching grammar and the different ways of going about it but not enough 
about grammar itself. If you are looking for a class to improve your grammar understanding this is not it. The 
course focused more on support for grammar teaching and the various ways grammar can be taught. As an 
individual course it will leave you frustrated but taken as part of the requirements for a Teaching English as a 
Second Language Certificate it makes more sense and is more useful.   —  Brandi Wait, IDC 

Introduction to Educational Research 
EDAU - 5800 

 

Introduction to Educational Research is a required course for the M.Ed. program.  I chose to take this course 
at the beginning of my program so that I could begin to focus on a topic for my thesis, as well as, what type 
of study would be most effective in obtaining my research goals.  I thoroughly enjoyed my introduction to 
educational research and I was fortunate to be part of a small class of seven highly motivated students.  The 
course offered our group the opportunity to become familiar with the breadth of research models within 
education and the opportunity each week to critique and debate study examples.  Lengthy weekly reading 
assignments and weekly tests allowed us to cover a vast amount of material in the span of just three short 
months.  The course was rounded out with two papers and two 
exams. 

Both quantitative and qualitative research (action research, 
ethnography) were explored in this course.  While quantitative 
research can be used in education, qualitative research appears to be 
most preferred within the realm of social sciences.  This is primarily 
because educators can, with an open mind, study their own setting 
(classroom, school division, educational political structures), examine 
the effectiveness of educational practices, and  then use this 
information to make changes within their own practice or propose 
policies which can impact their colleagues provincially or nationally.   

This course led us through the attributes of good research design.  It focussed on literature reviews, 
appropriate research questions, methods for sample selection, which statistical methods to use for data 
verification, and how results may or may not be generalized to the public based on the type of study done.  
Using current articles as study items, our class became more skeptical of published studies and learned to 
look beyond the printed word and determine whether the study was valid or reliable.  All in all, it was a 
wonderful introduction to the world of educational research!  —  Georgina Dyck-Hacault, LBC 
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 Over the span of four months in the fall, I attended a Saturday morning 
course at the University of Manitoba based on exploring some of the most 
recent research in literacy.  The course was taught by Allyson Matczuk who 
was assisted by Warren Nickerson, both of whom work at Manitoba 
Education.  There were many topics covered on a week-to-week basis, and 
each week’s focus required us to read articles from academic research 
journals and other texts.  Then, the professors would facilitate an often 
lively discussion on the topic of the week.  Students taking the class ranged 
from early years to secondary teachers, as well as teachers still looking for 
permanent employment. 
 

Of the many topics we explored, each focused on a particular aspect of literacy.  We began by exploring emergent 
literacy, followed by a look at prevention, intervention and remediation.  The topic of the third week, English as an 
Additional Language, was an important one for me, as we have many EAL students at Arborgate School.  The 
main point of that week’s discussion was that we, as teachers, need to embrace the culture and language that an 
EAL student brings with them to our class, rather than force students to leave their first languages at the door 
upon entering.  I found this particular topic started an excellent class discussion. 
 
Another topic I found to be very interesting and important was on reciprocal teaching.  As defined, reciprocal 
teaching is a strategy where texts are examined and then summarized and clarified, during which time readers 
form questions and make predictions about the text.  It is a very useful strategy for dense texts, such as science 
and social studies textbooks, but also for novels and articles as well.  I found that our approach to the articles we 
read in this class followed this teaching model, as each week we summarized our weekly reading in a response 
journal, clarified aspects of the reading during and after class discussion, formed questions about the topic before 
and during class discussion, and made predictions on how the topic affected our teaching practices.  It was easy 
to see how this strategy could develop into a useful skill within each student we teach 
 
All in all, it was an enjoyable four months at the U of M.  I felt that not only did I learn a great deal about a 
variety of current issues, but also that I was already using many of the strategies discussed in my own daily 
teaching practices.  As any good professional development activity should do, it reinforced some of my own beliefs 
on best practices while also opening my eyes to other methods and strategies I can be using with my students.  
—  Jon Waite, ARB 

Current Issues in Language and Literacy 
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When my colleagues Laura, Terri 
and I first signed up for the 
“Healing and Treating Trauma and 
Addictions” conference in 
Richmond, BC, we joked that it 
was going to be a week of 
‘psychotherapy on steroids’!  After 
attending the final day I believe 
that statement actually rang true.  
Attending the conference was a 
positive and motivating 
experience.  With speakers known 
around the world for their 
ability to support, counsel 
and heal and their 
knowledge of many of the 
issues and crises we deal 
with on a daily basis in 
schools I felt fortunate to 
be in attendance.   
 
Despite being captivated 
by many of the keynotes: 
Gabor Mate – who 
discussed at length the 
impact of stress and 
trauma in early childhood, 
specifically as it relates to 
addictions, Pat Love – who 
made us laugh and cry yet 
taught us so much about 
gender differences and 
how they impact our 
relationships and Pat Carnes – who 
gave us insight into the negative 
impact of early internet usage and 
explicit imagery, it was day one 
that hit home for me and impacted 
the work that I do with families, 
students and sometimes even staff 
members.  
 
The keynote speaker at the pre-
conference was Dr. David Burns, 
who is well-known for his work in 
dealing with depression and 
anxiety.  Though I was anticipating 
yet another workshop on 
strategies to deal with these 
issues, new medications, support 
groups, etc, what actually took 
place has changed the way I 
operate as a clinician.  As a social 

worker and many times as a 
counsellor, my role is primarily 
seen as ‘helper’.  When I’m first 
introduced to a family or student I 
immediately jump in and say “how 
can I help?” and/or “what can I 
do?”  In Dr. Burns’ discussion on 
Paradoxical Agenda Setting, a 
term he coined, he actually 
instructs the ‘helper’ to slow down, 
to step back and to first ask – “do 
you want help?”  With 

approximately 400 people in 
attendance at the conference on 
the first day, many of whom were 
private therapists, social workers, 
nurse practitioners, psychologists 
and psychiatrists, during role plays 
throughout the day we all found it 
extremely difficult not to jump in 
and decide for our clients what it 
was they needed!  It was 
fascinating!  Along with this 
realization he also gave us genuine 
tools to use in setting meaningful 
goals and agendas with the people 
we help on a daily basis.  It was 
however, emphasized over and 
over that none of this is possible 
until it is clearly defined that a 
person is seeking help and 
support.   

 
In addition, we were given cost/
benefit analysis exercises and 
spent time on case studies 
learning how to apply our 
knowledge and then put it into 
practice.  The rest of day one 
consisted of advanced empathy 
training which just like in the 
agenda setting portion of the day, 
we all failed miserably!  When 
witnessing the brave volunteers on 

the stage attempting to 
empathize with and find 
compassion for their ‘clients’ it 
was so easy to find fault and 
insincerities in their support 
but acting it out myself didn’t 
come easy either.  Dr. Burns’ 
techniques have inspired me 
to continue to practice, and 
continue to recognize that 
sometimes a client can see 
threw us and that they really 
need more.  In spite of my 
misguided attempts and 
sometimes all out failures, the 
information provided me with 
goals for myself as a helper 
and advocate in the school 
setting.  The information 
attained that day was 
somewhat overwhelming as it 

implied that much of what I do as 
a professional needed to be 
tweaked if not changed 
completely, but I feel privileged to 
have been given the opportunity to 
learn.  
 
I would like to convey my thanks 
to the SRTA Professional 
Development Committee for their 
support and funds without which I 
would not have been able to 
attend this incredible learning 
opportunity. For readers interested 
in any of the topics discussed at 
the conference please don’t 
hesitate to contact me at 
rsheffield@srsd.ca.  —    Rebecca 
Sheffield, Social Work Clinician    

Healing and Treating Trauma and Addictions 
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PLEASE PRINT 

 
I _________________________________ (full name) 

 
do hereby nominate 

 
__________________________________ (full name) 

 
 

for the position of 
 

_______________________________ 
 

on the executive of 
the Seine River Teachers’ Association, dated this 

 
 _________ day of __________, 2011. 

 
 

My contact number is 204-_____________ 
 
 
 
 

_________________________________  
(signature of nominator) 

 
 

__________________________________ 
(signature of candidate) 

 
 
 

Following submission of these nomination papers, all candidates may submit a biography or poster to Gwen 
Polak by April 20, 2011 to be included with the elections material. 

To nominate a member of the SRTA to a position on the executive for the school year 2011-2012, please fill out 
the form below, and send it by April 19, 2011 to:  Gwen Polak @ Ecole Lorette Immersion 

 
POSITIONS AVAILABLE: 

 
 
Two-year term: 
 

�� President 

�� Secretary 

�� Public Relations 

�� Workplace Safety & Health 

�� Employee Benefits 

�� Education Finance 

�� Professional Development 

 
 
One year term: 
 

�� Vice-President 

�� Treasurer 

�� Collective Bargaining 

�� Equity and Social Justice 

�� Health & Wellness 

�� Resolutions 


