
President’s Report 
Sandy  Turcotte 

It is my pleasure to introduce myself as the new Seine River Teachers’ Association President. 
My name is Sandy Turcotte (formerly known as Sandy Rodrigues).  I’m still getting used to it. 
I have served on the executive council as vice president for four years and am excited to have 
been afforded this opportunity to serve our membership as president.   I would like to take 
this opportunity to thank Dan Lemieux for his past work as president and wish him luck in his 
new endeavours at the Department of Education.  

One of our goals this year is to be more visible in the division. We plan to visit each school 
and meet with each staff to address concerns, answer questions and to give support. We also 
want to make sure you know what kinds of services are available through MTS and the SRTA.  

It is a fairly calm time at MTS. One of the main issues facing teachers this year is the 
proposed inclusion of Bill 13. MTS is working hard to ensure that if the changes are to be 
imposed, that the government is prepared to support it financially.  

The other issue being worked on is substitutes working on signed contracts within each 
division. The next step is to negotiate them into our respective collective agreements.  Our 
division has been very good with regards to having every substitute sign a contract.  

At the May AGM, Bill 48 was passed, increasing pensions by 1.1%; therefore, this is now an 
increased cost on your paycheque.   

MTS Provincial fees have also increased $17/year per member as passed at the AGM.  These 
will be deducted from your paycheques before Christmas. 

We would like to thank all of you who have served as your SRTA council rep in the past.  We 
would invite more people to get involved. We have a few vacancies on the executive and 
council committees. We encourage especially new teachers to get involved, to become well 
informed and to become part of this great organization. If you have questions or concerns 
please feel free to call the SRTA office located in CSNC.   

2005 – 2006 Executive

President -  Sandy Turcotte,  
Vice - Georgina Dyck-Hacault  
Secretary – Suzanne Moore    
Treasurer – Bernie Lamoureux 
PD Chair - Penny Alcock 
WHS Chair- Bernie Lamoureux 
Negotiations - Georgina Dyck-

Hacault
EIE – Erin Piche 
PR – Suzanne Moore 
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Council Meeting Dates @ 
St. Norbert Collegiate 

October 4, 2005 
December 7, 2005 
February 9, 2006 

April 10, 2006 
May/June, 2006   TBA

Upcoming Events . . . 

School Visits 
December 7 Meeting 

Contact/ information 
Sandy Turcotte, President 
College St. Norbert Collegiate 
870 Ste. Therese Avenue 
Winnipeg, MB  R3V 1H8 
261-6864 
srta@mts.net

Editor:
Suzanne Moore 
Dawson Trail School 
878-2929 
cammoore@mts.net

October, 2005 

SRTA 
December 7, 2005,  4:30 at 

College St. Norbert 
Collegiate Library 

featuring Brian Ardern, MTS 
provincial president 

Question and Answer 
Period 

Light supper served 

*Bill 13 will assist all students, particularly those with special needs, in receiving the appropriate 
educational programming they require.  This bill will ensure that all students in Manitoba are 
entitled to receive appropriate educational programming that fosters student participation in both 
the academic and social life of the school.  http://www.edu.gov.mb.ca/ks4/specedu/bill_13/
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November 4, 2005  

A Mid-Career Teachers’ 
Workshop 

Student Self-Assessment 
for Middle Years

Time: 9:00 am - 3:30 pm
(Registration is at 8:30 a.m.) 

Location: Viscount Gort Hotel
(Viscount Room, 2nd floor) 

1670 Portage Avenue, Winnipeg
Cost: $40.00

Lunch and materials will be 
provided

To Register:  
http://www.mbteach.org/acrobatfiles/frm-

Reg-form.pdf

The important thing is not so much
that every child should be taught, 
as that every child should be given 

the wish to learn. 

John Lubbock



My name is Sandy Turcotte. I am currently working in the position of President of the SRTA. I 
have served as Vice-president for the past four years and as a council rep for three years 
previous to that.  I am also the vice principal of College St. Norbert Collegiate. It has been my 
pleasure to work at this school for eleven years. I have directed seven musical productions at 
CSNC as well as at SNI. It is a lot of work but the students do an amazing job. I sing with the 
chamber choir ECCO. We just finished recording our new Christmas CD. I recently got married 
and moved into our new home. We love to spend our summers at the cottage. I enjoy cycling, 
going to the gym, playing volleyball and spending time with my family and friends. I look 
forward to a busy but exciting year with all the new things that are happening in my life. 

Suzanne Moore, wife to Cameron for 29 years, mother to five children and teacher for 25 years 
(23 here in Lorette).  We have lived in Lorette for 21 years and are proud to make it our home.  
I worked as Secretary and Treasurer for the SRTA in the 80’s, between child number 3 and 
number 4, and now I feel it is time to get back to give back to my profession.  In my ‘spare’ 
time, I have many volunteer commitments in the church and community and I love to refinish 
furniture.  An interesting fact about me is that I have 12 siblings.  If I had a million dollars, I 
would work less, travel more and buy my husband the boat he wants. 
Suzanne is the SRTA Executive Rep for DTS, ELI, CLC, IDC

My name is Erin Piche and I am your EIE Representative and I work at La Barriere Crossings. I 
enjoy the great outdoors - from the summer heat even to the winter blizzard ones. Kayaking, 
swimming, piano playing, quilting and laughing at everything about life are a few of my 
interests.  I find humour in all things and I can probably find some way to justify quoting a song 
lyric or two into daily life and making the analogy work. If I were lucky enough to win a million 
dollars, I would buy a cottage with a masseuse and relax and read until the end of time ... or 
until school started again in September. 
Erin is the SRTA Executive Rep for PLS, ESNC, ESNI

Bernie Lamoureux, Husband/Father; Better Half – Sheri;  Children - Evan, Collin, Nick, Matt 
New addition - Chelsea ( no!! she's a dog ) 
17 years of teaching experience; 14 years with SRSD 
Teaches at College Lorette Collegiate 
5th year as School Rep. for SRTA; 3rd year on SRTA Executive; Collective Bargaining Co-Chair 
'03/'04; SRTA Health and Safety Rep. '04/'05;  SRTA Health and Safety Rep. '05'/06 
Treasurer '05/'06    Resides in Richmond West, Winnipeg 
If I'd have a million dollars my family and I would travel more. 

My name is Penny Hovorka-Alcock.  I have been a teacher in Seine River School Division for 16 
years.  I have taught all grade levels from K-8, including working as a ESL/SERT/Resource 
teacher.  I have been on the SRTA off and on for the past 10 years as an EIE chair, Bargaining 
member, and PD Chair.  I have been on MTS committees that include Benefits, Political Action 
Networking, and Collection Bargaining.  Last but not least I have 4 lovely children spreading 
from the age of 15 to 9 years of age and a very understanding husband.  I consider myself a 
team player who has a sense of humor and of course loves children. 
Penny is the SRTA Executive Rep for AS, SAE, SAC, RS

Georgina and her husband Marcel reside on a farm outside of Niverville.  They are the proud 
parents of three children: Anais, Anastasie and Yves. This year, she is teaching a 6/7 class of 
wonderful students at La Barriere Crossings School.  Besides being vice-president of SRTA, she 
is also serving as Collective Bargaining Chair.  In her spare time she is working towards a Post 
Baccalaureate Diploma in Special Education and working on house renovations.  She would love 
to hear your concerns and your suggestions regarding SRTA issues.  If she won a million dollars, 
she would take a year to travel with her family. 
Georgina is the SRTA Executive Rep for LBC, ESAS, LSS

ISN’T THAT THE TRUTH!?

There is a fine line between "hobby" and "mental illness". 
No matter what happens, somebody will find a way to take it too seriously. 
Generally speaking, you aren't learning much when your lips are moving. 

Experience is something you don't get until just after you need it. 
Never miss a good chance to shut up. 

Everyone seems normal until you get to know him.



Bobbi Ethier, MTS Staff Officer 
addresses the reps and executive 

at the council meeting on  
October 4, 2005.  Thanks, Bobbi! 

Collective Bargaining 
Georgina Dyck-Hacault – 

Vice-President  and Collective Bargaining Chair 

As you will have noticed by now, your 
September 30th cheque stub reflects a 3% 
increase in pay for the 2005-2006 school year. 
Next year’s (2006-2007) increase is also 3% 
and is the final year in our four year negotiated 
contract.   

In preparation for the new negotiations, 
Suzanne Moore and I attended the provincial 
collective bargaining seminar given by MTS on 
September 24th.  At this point, there are 
basically three categories of provincial 
associations based on the state of their 
contract: a) associations like us that have 
settled, b) associations that are negotiating or 
are in arbitration and c) those that will be 
opening negotiations in 2005-2006. 

Even with active bargaining a year or more 
away, preparations are being made by the 
SRTA Executive for a survey, to go out to you, 
during this school year.  We would like your 
input into which items in the survey you feel 
are priorities in the next round of negotiations.  
The priorities, determined by the membership, 
will then be used in preparation of our 
Collective Bargaining proposals package.   

I encourage you to review our current 
collective agreement, a copy of which can be 
obtained from your council representative or 
any members of the executive.  In it are the 
items that past negotiating teams have fought 
hard to have included.  Clauses such as duty 
free lunch hours for all teaching staff have 
impacted favourably upon our working 
conditions.   

We will also be looking for teachers who are 
willing to become involved in the Collective 
Bargaining Committee.  If you’re interested, 
please let me know. 

Welcome to all the new
Seine River Teachers’ Association 

members:               
Staci Anders   Leslie Buffie  
Shelley Carlson   Mandy Carswell  
Melanie Chouinard  Martin d'Auteuil  
Gabrielle Doll     Nancy Duykers  
Nancy Felbel           Darla French (Rodewald)    
Marsha Funk            Charlene Hardie            
Adrian Huntley   Lindsay Hutchinson 
Andrea Kuhl   Stephanie Laroche 
Alec Lockington   Cora-Lynne Morgan  
Judy Panchenko   Sara Reid   
Heather Roulston  Michelle Shewchuk  
Jocelyne St. Laurent  Lynne Taillefer 
Kristen Van de Laar  Stephanie Wallis 
Judy Wielgosh   Ramona Wiens  
Warren Woodhouse 

              --as per SRSD, October 17, 2005      

Re-energization Program  
(Wellness Committee) 

Not directly tied to the committee mandate but related to workplace 
wellness, the Committee is researching a specialized one-year leave of 
absence plan.  The plan would allow for a teacher with ten or more years’ 
experience to take off a year and to receive some financial support.  This 
would not be something in the collective agreement, but rather something 
the Board would provide through policy.  The details are being worked out 
and the Board will have the first chance to react to it on Tuesday, October 
25, at the Board meeting.   

Intended benefits and features of this plan: 
• No cost to the division 
• A year of personal “reenergizing” 
• Opportunity to assess future hires 

-- as per SRSD website and Roy Seidler 

What’s the Executive Been Up To?
September 13  - Sandy Turcotte, Georgina Dyck-Hacault, Suzanne Moore, Penny  

Alcock and Bernie Lamoureux  
- attended the SRTA Executive Training Workshop 

September 19  - Georgina Dyck-Hacault and Sandy Turcotte  
- attended the Central President’s Council 

September 24  - Suzanne Moore and Georgina Dyck-Hacault  
- attended the Collective Bargaining Seminar 

September 27 - Sandy Turcotte, Georgina Dyck-Hacault, Suzanne Moore, Penny 
Horvorka - Alcock, Erin Piche and Bernie Lamoureux  
- attended the SRTA Executive Meeting 

October 1    -Erin Piche  
   -attended Employee Benefits Seminar



Gary Thompson, former resident artist of Dawson Trail School, has designed several 
possible new logos for the Seine River Teachers’ Association.  One of them was placed on 
the front cover as a model.  The rest are displayed here, and the members are asked to 
submit their preferences of the top three to Sandy Turcotte @ 261-6864  or at the SRTA 
email address:  SRTA@mts.net by November 15, 2005.  Please indicate the numbers of 
the logos when corresponding.  Thanks, Gary! 

1 32 4 5

6 87 9 10 11

Riddle: When are rights not rights? 
The newly gained Hours of Work provisions allow teachers to set their minds at ease because they each 

have a guaranteed number of minutes of prep time per cycle. But the Division is having trouble finding subs 
and so teachers are providing coverage here and there. No big deal.  

Association bargainers achieved 20 days of sick leave entitlement up front so that new teachers don’t have to worry if 
the “lasts forever flu” hits in September. But the Division explains that the PSA provides one day of sick leave for nine 
days worked, so the September paycheque is less than expected.  

Association bargainers fought for a duty free meal period, and now teachers can digest in peace for 55 minutes, yet 
the Music itinerant works in three different schools and has to travel over the noon hour. The Division says that’s okay 
because no duties have been assigned.  

A clause in the Collective Agreement provides an administrative allowance based on the number of teachers assigned 
to the school. The Division is paying on the basis of full-time equivalent teachers. Nobody has noticed.  

Association bargainers gained a freedom-from-violence clause and now teachers have the right to a safe working 
environment, yet teachers are still being threatened and assaulted by students, with little or no consequence. 

What’s happening in your Division? Are teachers complaining about losing their prep periods? Are teachers finding 
deductions on paycheques for sick days? How many interruptions are there in the duty-free lunch period? Have your 
school administrators looked carefully at their pay stubs? Is a teacher talking about being on a student’s “People I’d like 
to kill” list...and the student is still in school? 

Many of your Association members don’t know their rights under the Collective Agreement. Maybe they haven’t read 
it. Maybe their haven’t understood it. Maybe they’ve forgotten what’s in it. 

Write articles in your Association newsletter alerting your members to their rights. Invite them to contact the 
Association President with their concerns and questions. Consult with an MTS Staff Officer on the necessary actions that 
the Association should take. 

Answer: Rights that are not understood or enforced are not rights at all.                   If you 
don’t use them, it’s like you never had them.

� The above is a revised re-print of an article from the MTS archives.  Printed with permission from MTS.


