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President -  Sandy Turcotte,  
Vice - Georgina Dyck-Hacault  
Secretary – Penny Alcock  
Treasurer – Bernie Lamoureux 
PD Chair -  
PR Chair— Suzanne Moore 
WHS Chair- Bernie Lamoureux 
Negotiations - Georgina Dyck-

Hacault 
EIE –  
EB Chair—Valerie Hamilton 
 

 
Council Meeting Dates @ 

St. Norbert Collegiate 
4:30—6:00 pm 

 
October 30, 2006 
December 5, 2006 
February 7 2007 
April 12, 2007 

May 8, 2007 (Elections) 
June 6 (End-of-year dinner) 

 
 

CEC Meetings . . . 
7:00 pm 

 
November 20 @ CLC 
December 18 @ CLC 
January 15 @ LBC 
February 19 @ IDC 
March 19 @ SAS 
April 16 @ PLS 
May 14 @ SNI 

    
 
 

Contact/ information 
Sandy Turcotte, President 
College St. Norbert Collegiate 
870 Ste. Therese Avenue 
Winnipeg, MB  R3V 1H8 
261-6864 
srta@mts.net 
 
Editor: 
Suzanne Moore 
Dawson Trail School 
878-2929 
cammoore@mts.net 

 
General Meeting 

 

 
@  College St. Norbert Collegiate Library 

4:30 pm—6:00 pm 
Healthy snacks and drinks provided 

Door Prizes too! 
 
 

Bring your concerns, suggestions, etc. 

 

Teachers' pension plan puts 
annual report online 

The Teachers' Retirement Allowances Fund 
has put together a presentation of its 
annual report for website users. 

The presentation provides a summary of financial 
and operational highlights for 2005, its 
performance, trends and funding status of 
various accounts. 

It can be accessed at www.traf.mb.ca/index.cfm?
pageID=624 

October 25 
 

Election Day 
 

Get out and vote! 



Penny Hovorka-Alcock, Secretary 
 
Penny is the Special Education Resource Teacher (SERT) in Ste. Anne Collegiate, a new position to the 
school.  She is the secretary  for the SRTA executive this year.  When Georgina Dyck-Hacault takes on 
the Presidency for Sandra Turcotte, when she is on maternity leave,  Penny will also hold the temporary 
position of Vice-President  for The SRTA. 

Georgina Dyck-Hacault— Vice President, Collective Bargaining Chair 
 
Georgina is currently a Middle Years teacher at La Barriere Crossings School.  She has been involved 
with Seine River Teacher’s Association since 1993, serving as a council representative, Professional 
Development Chair and Treasurer.  Georgina is enjoying her current position as Vice-President.  Her 
added duties, as the Collective Bargaining Chair, have reinforced the need for effective communication 
between SRTA members and SRTA Executive.   

Sandy Turcotte —  President 
 
Sandy has had the pleasure of serving the teachers of Seine River School Division as SRTA President for 
the past year, as the vice president for 5 years and has been a school rep and part of the association for 
the past 11 years.  She has worked as a member of the negotiating committee for the last two rounds of 
bargaining and the Public Education Finance Chair.  

Bernie Lamoureux —  Treasurer;  and Workplace Health and Safety Chair 
 
Bernie, with 18 years of experience, currently teaches at College Lorette Collegiate.  He has been 
involved in various capacities with the SRTA — six years as school rep and four years on the executive.  
Contact Bernie with any safety concerns in the workplace. 

Suzanne Moore— Public Relations Chair 
 
Suzanne has been teaching in Seine River since the fall of l982; in the 80’s, she held the position of 
Secretary/Treasurer for several years.  Now she is serving her third year on the executive, this 
time in the role as Public Relations Chair. 

Valerie Hamilton— Employee Benefits Chair 
 
Valerie teaches at Richer School and has stepped forward to assume the chair of 
Employee Benefits.  She has already attended workshops to become better 
informed and is ready to accept the challenge of her new responsibility. 

A professor of chemistry wanted to teach his 9th 
grade class a lesson about the evils of liquor, so he 

produced an experiment that involved a glass of 
water, a glass of whiskey, and two worms. "Now, 

class. Observe closely the worms," said the 
professor putting a worm first into the water. The 

worm in the water writhed about, happy as a worm 
in water could be. The second worm, he put into 

the whiskey. It writhed painfully, and quickly sank 
to the bottom, dead as a doornail. "Now, what 

lesson can we derive from this experiment?" the 
professor asked. Scott, who naturally sits in back, 

raised his hand and wisely, responded, "Drink 
whiskey and you won't get worms.” 

A man entered a restaurant and bar and sat himself at the bar for a drink. He noticed a 
beautiful girl at the other end of the bar seemingly alone. After some time he picked up 
his drink and went to sit beside her and asked "Can I buy you a drink?" She replied in a 

loud voice "A motel!" "No!" he replied.  All the people in the restaurant were then 
staring at him. "I just offered a drink", he said. She replied "Why should I go with you 

to a motel?"  
 

"Oh, forget it." he said as he left to return to the other end of the bar. What a kook ,he 
thought. About 20 minutes later, she came to his end of the bar and said; "Sir, I'm 

sorry to have embarrassed you, but I am a student at the University and I have to do a 
term paper on reactions to embarrassing situations. I hope you will forgive me, since 
this was just part of my research." He looked at her, and in a very loud voice said, 

"TWO HUNDRED DOLLARS?" 



 
 
 
Arkle , Mary    ESAS 
Bacon-Papineau,  Julie  CLC 
Baert,  Helena   DTS 
Barnes,  Jessica   DTS 
Beaudoin, Jennifer   ESAS 
Berard, Richard   CSNC 
Brown, Rebecca   ARB 
Borenstein, Leah   CLC 
Clayton, Laura  ARB 
Fergusson, Jenny   ARB 
Giesbrecht,  Nevin   CLC 
Gilchrist,  Laura   SNI 
Gilleta,  Laura   SAI 
Gosselin,  Jude   CLC 
Hamilton,  Dianne   Div Office 
Hrechka,  Melinda   SAC 
Joycey,  Sarah   SAC 
Kirby,  Tracy    SAI 
Kirsch,  Kerry   RIC 
Klopick,  Alana   DTS 
Kowalchuk,  Elizabeth  SAE 
Kreitz,  Lisa    DTS 
Liss, Patrick    DTS 
Maluzynsky, Taras   SAC 
Payne, Stephen   CLC 
Rehberg, Phil    CLC 
Reimer , Jolene   Div Office 
Sheffield,  Rebecca   Div Office 
Stone,   Michelle   CSNC 
Swan, Suzanne   Div Office 
Turenne,  Paul   CLC 
van Ginkel,  Peter   ELI 
Vogt, Rosemary   SAC 
Walls, Chad    SAC 
Ward, Tannis    ARB 
Watts,  Michelle   SAE 
Wiens,  Ramona   LSS 

Don’t want to be on 
the SRTA executive, 

but don’t mind 
working on 

committees ? 
 

WE NEED YOU ! 
 

Fill out the form below and return to 
Sandy Turcotte at College St. Norbert 

Collegiate 

 
___________________________________Name 
 
__________________________________School 
 
__________________________________Phone 
 
I would be willing to participate in the following 

committee(s)  √ 
 
___ Collective Bargaining 

___ Professional Development 

___ Equality in Education 

___ Employee Benefits 

___ Public Relations 

___ Other ____________________ 

 



What 
education-
based 
qualifications, 
skills and 
knowledge do 
you bring to 
the position 
that would 
make you an 
effective 
trustee?  
 
 
Lloyd:  I have been 
an eager learner 
since long before I 
was old enough to 
attend school, and 
continue to thirst for 
new and improved 
information.  While I 
do not have 
credentials to teach 

in the academic system, teaching has been a large part 
of my business career.  I have frequently been called on 
to present seminars in my areas of expertise.  I have 
run my own business now for many years, which is 
good preparation to understand the business side of 
running the school system. 
 
Sharon:  I am a very dependable team player and has 
good judgment and follows through with projects. I 
have served on many organizations in position of 
leadership.  I own a company called Evergreen 
Equipment and Sharon's Party Rentals located in 
Marchand, Manitoba. I take care of all administration 
and payroll duties. I do a lot of Volunteer work in my 
community. 
 
Neil:  I have been an Educational Assistant within the 
division for the last 8 years.  I have an 18 year old 
daughter currently attending St. Norbert Collegiate.  I 
believe that by working in the division, and seeing the 
day to day operations of some schools that it has shown 
me what would be beneficial in ensuring that our 
schools and staff stay successful and offer the best 
opportunity to all our students.  I am dedicated and a 
hard working individual who is not afraid of any new 
challenges that may face him.    

 
Jeff:  My educational and professional lives have 
centered around education, public service and 

administration. I hold a bachelor’s degree in Education 
and hold professional teacher certification for Manitoba.  
I am currently one course away from completing my 
master’s degree in Educational Administration at the 
University of Manitoba.  I have also completed special 
courses in leadership and management offered by the 
Centre for Higher Education Research and 
Development.   
 
From 1998 to 2001, I served as Councillor in the Rural 
Municipality of Ritchot, where I chaired the finance 
committee and learned a great deal about the 
responsibilities and opportunities afforded to those who 
hold elected office.  I also spent time working for 
federal politicians, in Winnipeg and Ottawa.  Since 
2002, I have worked in senior administration at the 
University of Manitoba – and since 2003 I have been 
University Secretary – a senior position in the University 
in which I serve as the senior administrator for the two 
governing bodies of the University – the Board of 
Governors and the Senate. In that role I report to both 
the President and the Chair of the Board, and work 
closely with administrators, faculty, students and staff 
to facilitate the governance and decision-making 
functions at the University. 
 
My education and professional background have taught 
me the importance of education as the means by which 
a society renews itself.  Additionally, my experiences in 
leadership, administration and working with people will, 
I  believe, enable me to be an effective Trustee. 
 
Blair:   I have been a Trustee for the past three years 
in my Local Union.  As well, I hold the position of 
Education Chairperson and have experience in 
bargaining a number of Collective Agreements in recent 
years. 
 
Gerald:  :     I personally have graduated with a Grade 
12 (Matric.) level of education; going on later to the 
R.R.C.C. to achieve an Advanced Level Certificate in 
Business Administration.  I have the skill of bringing up 
three children through the school system who are 
successful today in their chosen field of employment.  I 
was a member of the Winnipeg Transportation Club, as 
well as a past member of the Jaycee organization, 
serving as President of a local Winnipeg chapter, prior 
to assisting at the Provincial level.  I also was the 
manager of Traffic & Transportation for the Seed 
Division of a major grain firm.  When elected, I will be a 
newcomer to the position of School Trustee, and will 
bring new ideas and thoughts to the school board.  
 
Randy:  The education-based qualifications I bring to 

(Continued on page 5) 

Office of School 
Trustee 

 
Candidates for 

Election 
 

WARD 1 (3 to be elected) 
REAVELY, Neil  
NELSON, Gary  
FIELD, Blair  
BLOOMFIELD, Wendy  
REID, Greg  
POIRIER, Kristina  
 
WARD 2 (3 to be elected) 
HYWARREN, Elmer  
ENGEL, Randy  
SCHULZ, Lloyd  
CAHILL, Jessalyn  
LECLERC, Jeff  
 
WARD 3 (3 to be elected) 
MARSHALL, Sharon M.  
BERGSON, Theresa  
HRADOWY, Gerald M.  
RIVARD, Robert  



the position of School Trustee are as follows: 
 
�� Bachelors of Education with majors in Industrial 

Arts and English 
�� Completed the Educational Leadership program with 

the WSD 
�� Approx. 20 hours training towards the 

Administrators Level #1 
�� Currently teach English and Math S1-S4 (Kelvin 

High School) 
�� Grade 9 Team Leader (12 Sections of grade 9) 
�� I have taught for 15 years (Gr.4 music/phys-ed, Gr. 

7/8 Woodworking, Math, English, Science) 
�� I ran a band program for 5 years with approx. 150 

Students 
�� Worked on the Finance, Human Resources 

Committee and Character Education Steering 
Committee for SRSD as a Trustee for the last 4 
years. 

 
Kristina:  I am a university graduate with many years 
of volunteer experience. I am currently treasurer of the 
St. Norbert Community Club and employed at Manitoba 
Hydro as a Business Analyst.  I would like to make a 
difference to the Seine River school district.  The 
majority of the children on our street do not attend a 
SRSD school. My vision is to see neighbourhood kids go 
to neighbourhood schools.  
 
Elmer:  Initially employed by CKSO TV in Sudbury and 
CFTO TV in Toronto. During these seven years in the 
commercial broadcast industry, I was able to gain a 
firm understanding of  both verbal and nonverbal 
communications.  My wife and I moved from Ontario to 
join the University of Manitoba in 1966 and I went  on 
to retired 1998. 
 
During the mid-60’s there was very rapid growth in 
class sizes at the post secondary education level. The 
University turned to television lectures to cover the 
crunch caused by lack of classroom space, and not 
enough teachers. Originally, I was recruited by the 
University of Manitoba to apply my television skills to 
produce Television Lectures and Demonstrations and 
use my technical skills to develop Television Production 
facilities. During these early years we were delivering 
over 20 first year coursesvia television to theatres 
equipped with large screen projection systems. Initially 
I was Assistant Head of the Television Unit, Faculty of 
Arts and Science. Later this unit was absorbed into the 
newly formed Instructional Media Centre, which later 
became part of Information Services and Technology.  
The University’s Biological Teaching Unit made 
extensive use of Television for delivery of lectures and 
demonstrations to over fifteen hundred first-year 
students. My responsibility was the producing and 
direction of these teaching components. To ensure the 
primary textbook for Biology 125 had effective ancillary 
audio/visual material, I was a participant on the 
textbook selection committees. 
 
In the 80’s my original job description became a 
secondary part of my responsibilities as I moved into 

Course Planning and Instructional Design mainly for 
Distance Learning department within Continuing 
Education..  The University of Manitoba became a major 
contributor to the Province of Manitoba’s FYDE, “First 
Year Distant Education” program. This project was my 
responsibility which included the Instruction Design, 
Production and Delivery of Interactive Satellite 
transmissions. These courses included delivery by, 
audio tape materials, printed text, instructor based 
conference calls via a telephone network with 
interactive videotapes, as well as satellite delivery via 
Telsat to the five remote Classrooms in Northern 
Manitoba.  Annually I would conduct a series of 
seminars on verbal and nonverbal communication skills 
for the Faculty of Architecture, department of City 
Planning. Also, i might add,  I may have been a lecturer 
to some of the current teachers in the SRSD who took 
the Media Programs at the Faculty of Education with Dr. 
Dennis Hlynka and Mr. Jim Welsh. 
 
I have a co-authorship credit with Dr. Peter Loly, 
Department of Physics, for a published scientific paper 
titled “VIDEO SYSTEM FOR DIFFRACTION AND 
INTERFERENCE PATTERN DISPLAY” Material from this 
paper were also published in a textbook for a senior 
physics course “Beyond 2000" by Des Hunt (ISBN 0 582 
85716 3) 
 
In the early 1970's I conducted a summer session 
Media and Technology course at Red River Community 
College. The target audience was community college 
teachers who wanted to use some of the new 
technology tools that were coming on line in Education.  
Over those past 32 years I have worked on teaching 
material for programs from Anthropology to Zoology, 
but most important, I have had a first hand opportunity 
to observe the students of our K to 12 school system. 
This has given me insight to the  many needs of those 
students who are entering the reality of Post secondary 
Education. My role as a potential Trustee is to ensure 
every student will be provided  with the necessary 
means to succeed in their future endeavors.  Between 
1998 and 2002 Served on the Seine River School 
Division Board as the Trustee elected to represent Ile 
des Chênes and Grande Pointe. 
 
In closing, it should be noted, all skills and qualification 
are education-based. In my early informative years, the 
guidance and tutelage from all of my school teachers, 
provided me those basic tools needed to reach the 
achievements of my professional life. One of the 
monumental events of my professional life, was a call I 
received from a grade twelve teacher I had 30 years 
earlier. He called me from Sudbury and he asked if I 
would speak to his son, who was have great difficulty 
with the value of continuing with schooling. All the 
awards and accolades I have received, will never 
surpass the honour of not only being remembered by a 
past teacher, but he saw me as a role model for his son. 
 
Robert:  I don’t have any post graduate education 
related qualifications.  I do have more than ten years of 
experience as a trustee in SRSD.  Vice Chair of the 
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board, chair of operations/finance, and chair of human 
resources.  All for the last five years.   
 
Greg:  I hold both a BA (Advanced) degree and a 
Bachelor of Social Work (BSW) degree. Through my 
training and several years of practice as a Generalist 
Social Worker, I learned to think from a systems 
perspective. This approach has served me well thus far 
in my role as a Trustee, in that it allows me to think 
from a broad perspective and consider different 
perspectives when participating in board level decision-
making. In my current leadership role in healthcare I 
am involved in communicating and collaborating at all 
different levels of the healthcare system, and I have 
worked for several years in a unionized environment; 
several years as a member, and in more recent years 
as a member of management at the bargaining table. I 
have been a member of various community boards. I 
feel that I have developed good communication skills 
over the years in my various roles, and I approach 
issues from a perspective of fairness with a solution-
focused emphasis. These skills are essential as a 
Trustee as we are required to work with all levels in the 
education system. 
 
Wendy:  I have 23 years of experience being an 
effective trustee in SRSD.  The qualifications, skills and 
knowledge I have are based upon my knowledge and 
requirements of the public educational system in 
Manitoba and my skills and abilities in balancing the 
needs of the students, teachers and ratepayers of 
SRSD. 
 
Theresa: No comment 
Gary:  No comment 
Jessalyn: No comment 
 

��� 
 

 
If elected what do you see as 
your top three priorities?    
 
Lloyd:  
�� Increased access to computer technology for use in 

the classroom.  
�� Continue to promote a culture of continuous 

improvement. (Yes, I can count, and I know that is 
only two.) 

 
Sharon:   
�� Priorities would be develop and implement policies 

that demonstrate clear Board Vision.  
�� Build closer ties between schools and the local 

community.  
�� Promote a positive public perception of SRSD. 
 

Neil:  If elected I feel that some of the top priorities 
that must take place would be the following.   
 
�Positive Image in the Community 
I feel that as leaders and representatives of our schools 
we must promote our school and divisions successes in 
the community.  All schools face similar problems and 
issues within them but it is how the public sees these 
issues and what are being done.  By showing that we 
are being Pro-active we can still try and turn a negative 
into a positive.  This also may help reduce the number 
of students we are losing to other divisions. 
 
�Aboriginal awareness and studies 
Within our schools we are becoming more and more 
multicultural.  As studies show our Aboriginal student 
population will double in the next ten years.  I believe 
that we should be working and developing courses that 
would be of interest and beneficial to our aboriginal 
students as well as our other student who want to learn 
more about the aboriginal culture and history.  
 
�Safety and a Safe Learning Enviroment 
Bullying is always and an on going problem in most 
schools.  Staff should be made aware of theses 
situations and appropriate actions must be taken.  
Students who do not want to follow general school 
guide lines will generally affect those students who want 
to learn.  Staff should all be trained in WEAVIS and 
NVCI as these courses could be offered as part of the 
Professional Development.  By taking these courses 
staff should feel more comfortable approaching 
situations rather than turning their backs and not 
anything being brought up or those bullying or acting 
out being approached. 
 
Jeff:  Recognizing that as an individual Trustee, my 
voice is but one of nine, three areas I would like to work 
on include: 
�� Developing strategies to increase the numbers of 

families who choose to send their children to the 
high schools in the division; 

�� Promoting and strengthening our French immersion 
programming; and 

�� Ensuring that our schools have the resources they 
need to be great. 

 
Blair:   
�� A. Insure quality of education for our children is 

maintained 
�� B. Fiscal responsibility 
�� C. To make certain the resources required to have a 

well functioning education system in place are 
available. 

 
Gerald:   
�� Best education for our children;   
�� working with the Provincial Government to achieve 

a better method to collect Taxes in support of 
education;  

�� Create the best possible harmony between teachers 
and residents. 

(Continued from page 5) 
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Randy:   
�� Make sure we are delivering top quality education with 

the best use of our tax dollars.  
�� Explore the area of everyday physical activity 
�� Make sure parent advisory councils do not have to 

fundraise for essential educational needs. (ie. 
Computers, science/gym equipment, books) 

 
Kristina:   
�� Maintaining a low mill rate without sacrificing current 

curriculum. 
�� Maintaining a safe learning environment for students 

(free from bullying, drugs and outside threats). 
�� A continued commitment to being a leader in 

technology for the students. 
 
Elmer:   
�� Reducing the fiscal effects on Division finances caused 

by the Schools of Choice program.  This student/
parent option places an added tax burden on all 
property owners. It further erodes the SRSD’s 
provincial funding grants. Each student lost to the 
Schools of Choice option costs the school Division over 
$4,500.00 in basic grants. The challenge.for the 
Board, Administration and the teachers in the Seine 
River School Division is the repatriation of many of 
those students currently in other School Divisions. 
Funds lost are funds wasted. 

 
�� To enter into dialogue with the DSFM in an attempt to 

share some bus services. Half empty buses traveling 
the same routes does not make financial sense. By 
sharing bus services on some routes each division 
could take advantage of some monetary savings that 
could be used in other areas. 

 
�� Further to the Choice of Schools option, the effects on 

school populations. A direct result of lower school 
populations are split classrooms. My personal belief is 
both the teacher and the students become academic 
casualties in this environment. The Frame Report 
2004/05 indicates the SRSD student- teacher ratio is 
15.4:1. It is difficult enough to deal with 15 different 
personalities at the same academic level, but to have 
one teacher attempting to divide their time and 
attention between two very different programs is 
unfair to both the teacher and the student. Split 
classrooms should not be permitted. However, the 
reality of limited provincial grants and the heavy tax 
burden on the taxpayers, split classroom can become 
the norm. 

 
 
Robert:   
�� To keep the division going in the direction it is going.  

SRSD is a leader in education in Manitoba because of 
what we have been doing and I want to continue that.   

�� To work with the Province on proper and adequate 
funding of education in Manitoba.   

�� Continue to find ways to improve the opportunities for 
the students of Seine River School Division.   

 
 
Greg:   
 

�� Ensuring SRSD remains a safe and secure 
environment for students and staff 

�� To maintain open dialogue between all SRSD 
Stakeholder Groups and the Board 

�� Recruitment and Retention of quality educational 
professionals in SRSD 

 
Wendy:  I believe that there will always be a number of 
priorities required to deliver an effective quality public 
education program.  It is important for the Board to 
continually review their goals and objectives and be 
flexible to adapt to the ever-changing needs and demands 
of the school system.  That being said, I believe that three 
top priorities (in no particular order) for SRSD in the 
upcoming term will be: 
�� The recruitment and selection of a new 

Superintendent. 
�� Ensuring adequate resources and training for the 

implementation of new curricula. 
�� Ensuring space and construction issues are 

implemented in the east end of the division, in 
particular new school construction in LaBroquerie. 

 
Theresa: No comment 
Gary:  No comment 
Jessalyn: No comment 
 

��� 

 
 

Do you favour a limit on class 
size?  Would you include such a 
limit in teachers’ collective 
agreements?  
 
Lloyd:  Of course, effective class size is finite, however 
there are many variables.  A cooperative approach to 
dealing with class problems is likely more effective (and 
fair) than a “one size fits all” maximum class size defined 
in a collective agreement.  I have always supported 
requests by administration to fund extra teachers (over 
formula) to deal with identified “hot spots”. 
 
Sharon:  Limit on a class size is important. The 
teacher needs to have control, plus keep discipline 
in order. 
 
Neil:  I feel that their must be a limit on class sizes as 
the ratio of staff to students is sometimes unfair to the 
teacher or number of adults in a room.  In certain classes 
safety becomes and issue and dangerous situations could 
arise by extremely large class numbers.  Students are 
affected by their learning and capabilities.  In a larger 
class size some students excel and become bored while if 
the teachers teach to quickly others lag behind.  When a 
student is struggling that is where any acting out will 
normally take place. I would like to see a limit of 25 
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students maximum included in the teacher’s collective 
agreement.    
 
Jeff:  In my estimation, the issue of class size is more 
complex than setting some arbitrary limit.  There are 
cases where a limit on size may make very good sense, 
and there may be others where a larger class, with the 
appropriate instructional supports, would make just as 
much sense.  Rather than focusing on negotiating class 
size limits into collective agreements, the approach I’d 
rather take is to enter into a meaningful dialogue with 
parents, teachers, administrators and trustees to ensure 
that contextual and situational solutions are developed 
that ensure meaningful educational experiences for our 
students. 
 
Blair:  Open to having discussions on this topic. There 
are so many factors involved that to give a response in 
this format would be unsatisfactory for everyone. 
 
Gerald:  Yes, as to class size.  As to the inclusion of such 
a limit in teachers’ collective agreements, this is already 
covered in the Province of Manitoba School Boards Act. 
 
Randy:  This is where you would think that my hat as a 
teacher and my hat as a School Trustee would be at 
odds, but they are not.  Clearly too many students in a 
classroom is not conducive to delivering quality 
education especially with the many needs our diverse 
classrooms have.  But I would not be in favour of putting 
a cap on class size in teachers’ collective agreements.  
 
I know that I have demonstrated (along with the entire 
board) that when “special hot spots” come up in the 
division where we have an influx of students and class 
sizes get unmanageable, we were ready and willing to 
increase staffing to meet the students needs.  Having 
said that though I do recognize that there are times 
when teachers, particularly in our high schools, have 
class sizes that reach the 30 plus levels.  I believe the 
administration and the board need to be able to have the 
flexibility to be creative in solving some of these 
problems.  If we were to have a ridged cap on class size 
we would have real problems in some of our schools as 
far as classroom space.  As it is we are lobbying the 
province for a new school in La Broquerie and we have 
crowding in other schools as well.   There is no way the 
province will all of a sudden supply divisions with 
additional classrooms so that if you have one more 
student in a class than the cap allows, schools will have 
additional classrooms available.  I think that our board 
has demonstrated that we are committed to working with 
teachers to make SRSD a great place to learn and grow 
and that means keeping our class sizes manageable. 
 
Kristina:  To teach effectively and for the children to 
have an optimal learning environment, I believe there 
should be a limit to class size. The class size should be 
documented. Whether that is in policy and/or the 
teachers’ collective agreements would have to be a 
decision reached by the board. 
 
Elmer:  Yes to class size..... I can not see how class size 
and union agreements are compatible subjects. It 

appears, you are asking me if “production quotas” should 
be part of a Teacher’s Collective Bargaining Agreement. 
Teachers are not producing widgets. If a union 
agreement limits class size to 15 students and Teacher 
“A” has 15 students, then following union philosophies of 
fair distribution of resources, their salary should be 
adjusted upward with respect to Teacher “B” who only 
has 10 students. 
 
Robert:  I agree that smaller class sizes are better but 
would not want to see it in the collective agreement.  In 
some of our small schools, if we were to have say a limit 
of 25 students per class and we have 27 students in 
grade 4, what do we do?  I believe that we as a division 
should always be working to control class size but we 
must do it in the best way for SRSD.  I believe class 
composition is just as important, maybe more so, as 
class size.   
 
Greg:  I do favour a limit on class size. I believe strongly 
that there is a limit on the numbers in a classroom that 
ensure an optimum classroom environment for students. 
It is necessary for trustees to look to the educational 
professionals both within and without the classroom to 
ensure we have the appropriate information to arrive at 
the specific limits in this regard. I think SRSD has proven 
that we are willing to work with staff around key issues 
and concerns, whether the issue is covered in the 
collective agreement or not.  I would support language in 
the collective agreement committing to regular dialogue 
with stakeholders around this issue. I am not sure that 
with the ever-changing landscape, identifying specific 
numbers in the Collective Agreement would be beneficial. 
 
 
Wendy:  I do believe that class size and composition 
plays an important part in determining positive outcomes 
for students in any educational system.  I do believe that 
SRSD has a positive track record in dealing with very 
large and/or complex class situations.  However, due to a 
number of factors, such as physical space, availability of 
qualified teachers, and budget constraints, it is not 
always possible to address every situation.  I do believe 
that it is important to look at each individual situation 
and make the best decision possible with the resources 
available.  I do not agree with including a limit in 
teachers’ collective agreements.  I want to ensure that 
we give each individual case the review and 
consideration it deserves, and believe that if we 
embedded class size into the collective agreement, we 
would take away the Board’s flexibility to make the right 
decision for the right reason.  I know of some situations 
where a very small class size with complex needs could 
require additional staffing, yet, in other situations, a 
larger, more homogeneous class, may be quite dynamic 
and a solid learning environment.  I would not want to 
see the former situation denied and the latter supported 
just because we had an agreement that specified it.  
 
Theresa: No comment 
Gary:  No comment 
Jessalyn: No comment 
 

(Continued from page 7) 

(Continued on page 9) 
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What is the board’s role in 
ensuring that teachers get 
professional development?   
 
Lloyd: As a trustee, I have always supported 
opportunities for teachers to get professional 
development.  I am not sure we can ‘require’ (or ensure) 
that it occurs.  I believe our role is to encourage (and 
financially support) it, but ultimately teachers must take 
responsible for their own professional development. 
 
Sharon:  Upgrading education, attending conferences. 
 
Neil:  I think that with the ongoing problems that arise 
and the different learning capabilities it is imperative that 
teachers receive professional development on an on going 
basis.  We are always learning new and innovative ways of 
teaching as our students needs only become greater year 
after year.   Without the proper training and development 
of our teachers our children today will struggle that much 
more tomorrow.  Just a reminder that our children of 
today will be tomorrow’s leaders. 
 
Jeff:  Any school board that doesn’t foster and promote 
professional development opportunities for their division’s 
teachers is making a big mistake. As a trustee, I would be 
very open to discussing mechanisms for promoting PD, 
and would be very supportive of professional development 
initiatives. 
 
Blair:  To ensure that resources are available for "quality" 
professional development programs. 
 
Gerald:    This is already part of the Provincial School 
Boards Act/ 
 
Randy:  The board’s role in ensuring that teachers get 
professional development is to ensure the administration 
has the funds they need to make sure our teaching staff is 
growing professionally.  It would be up to administration 
to determine what specific P.D is required.  When we 
implemented the technology upgrades for our division, a 
large part of the discussion around the board table was 
centred on making sure our staff simply were not “handed 
a laptop”.  We wanted to make sure teachers had the 
support and training to accompany the new technology.   
 
As a teacher myself, I would want to include this in my 
personal growth plan.  How am I growing in the area 
technology and how is this growth impacting my teaching 
in the classroom? 
 
Kristina:  The board’s role is to ensure policies are in 
place so that teachers are able to get professional 
development. Professional development with any position 
is important in achieving and maintaining a high level of 
excellence. 

 
Elmer:  As a former Board Member, the Board must take 
direction from the experts who have been hired to 
administer the various operations of the Seine River 
School Division.  The Board can only respond to the 
political and economic consequence of Division policies. 
Teachers must work with the administration to ensure the 
Board is fully informed of the various professional 
development programs that would impact their role in the 
School Division. Annually the Board convenes a weekend 
of meetings to look at future planning. This is the forum 
where the administration should bring 
forward some of the ideas from the faculty regard 
innovative Professional Development. Far to often 
perceptions of Professional Development/ Teachers’ 
Conferences are nothing more than a teacher getting a 
free day from the classroom.  
 
 
Robert:  The board’s role is to ensure that the resources 
are there for all teachers to get the professional 
development they deserve and/or desire.  Teacher 
professional development is an important part of student 
education in Seine River School Division.   
 
Greg:  The Board’s role is to ensure that resources and 
opportunities are made available for teachers to receive 
ongoing professional development. This means balancing 
needs identified with good fiscal management. I think the 
commitment to ongoing professional development is a key 
piece of moving toward the goal of a division that is a 
leader in the provincial education system. 
 
Wendy:  The Board’s role is to work collaboratively with 
our teachers, through our administrators, committees, etc. 
to ensure that teachers have access to relevant, quality 
professional development.  I believe that SRSD’s joint 
professional development committee has had a positive 
impact on the delivery of quality professional development 
opportunities for our teachers.  The Board, through the 
annual budget process, must analyze the upcoming 
professional development requirements related to new 
curricula, etc. and ensure that the supports are in place to 
make sure teachers are informed and ready to take on the 
challenges of implementing new curricula. 
 
Theresa: No comment 
Gary:  No comment 
Jessalyn: No comment��
�
�
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Why should teachers vote for 
you?   
 
Lloyd: I want what is best for the student, and look for 
ways to empower teachers to provide that.  My track 
record clearly indicates that I pull for teachers.  For 
example, I advocated for the following: 1. accelerating 
the Teacher Technology Project (laptops for teachers). 
2. permitting teachers to work from home on storm 
days, 
 
Sharon:  I have a strong desire to serve children and 
their community, as well as a strong belief in the value 
of public schools. 
 
Neil:  I feel that by being an employee in a school as 
well as having children in the school I can advocate for 
both the students and the teachers as I have seen what 
both sides have to go through on a daily basis.  I am 
empathetic to the teachers needs as at the same time 
have heard what the students are asking or are 
requiring.  
 
Jeff:  Teachers should vote for me for the same reasons 
I have been asking all of my other neighbors to vote for 
me – because I have a deep commitment to improving 
education; I have a solid background in public service 
and the professional experience in education, 
governance, administration and finance to be an 
effective and articulate voice on the school board.  
 
Blair:  I am an open minded person who understands 
the need for honest communication between parties to 
grow a working relationship.  
 
Gerald:  I represent all of the residents in the 
community, and teachers are residents.  I do not 
express favor specifically for  teachers or children, but 
rather  what is right for the children’s learning. 
 
Randy:   Teachers should vote for me because I have 
first hand knowledge of what goes on in a classroom.  I 
live the day-to-day joys and disappointments teachers 
face when working with students.  Teachers should also 
vote for me because I am committed to serving SRSD 
with integrity, hard work and fairness.  I won’t be 
perfect, but I will give it my best effort!  
 
Kristina:  I am a committed, caring individual who 
would like to see the school division thrive. My son is 
presently going attending Arthur A. Leach. I want to 
help make changes so that parents (like myself) do not 
have to evaluate all of the schools in the geographic 
area and choose an out of area school. St. Norbert 
Collegiate (in my case) should be the school of choice.  
 
Elmer:  First and foremost is commitment. The Elected 
term is four years and that means attending and 
participating in all meetings and functions of the Board 

for the full term.  During my tenure on the Board 1998 
to 2002, we had 10 Trustees. Provincial Legislation 
during this time, reduced the Board to 9 Trustees, 
effective 2002. Unfortunately between 2002 and 2006 
that number was further reduced to 7, as 2 Trustees 
resigned during mid-term. This is not acceptable, to the 
administration, the teachers, and most important, the 
taxpayers who have elected them. The election of a 
School Board Trustee should not be based on a regional 
popularity contest. However, the apathy of the electors, 
and the parochial attitude of voting for our own will 
probably preclude some candidates from being elected 
to the Board. If I am elected, I will be accountable are 
to my constituents who have exercised their franchise. I 
will be serving the best interests of our children, our 
teachers and our community. 
 
Further, my philosophy, always apply “W5" before any 
decisions are made. Asking Who, What, Where, When, 
Why, to any topic will always give you sufficient insight 
to arrive at a prudent conclusion.  
 
Robert:  Because I believe very strongly in SRSD and 
public education.  I believe I have always been fair, to 
staff, students, and taxpayers, in the decisions I have 
made or supported.  I believe everyone should be 
treated with respect, trust, and empathy, which all are a 
large part of the philosophy of Seine River School 
Division.   
 
Greg:  I am committed to SRSD and have worked hard 
in my first term as a trustee. I believe in the public 
education system and believe in what SRSD stands for 
as a division. I am well aware that the educational 
professionals in the division are the core resource of the 
division. I believe it is crucial that SRSD continues the 
collaborative relationship with the SRTA, and SRPA, and 
that we need to ensure lines of communication remain 
open between these groups, administration, and the 
board. I am a strong advocate for Employee Wellness, 
having participated and supported the current Wellness 
Committee’s initiatives, and will continue to do so if re-
elected. 
 
Wendy:  I have a proven leadership and track record in 
SRSD.  Throughout my 23 years as a trustee in SRSD, I 
have always been most supportive of teaching as a 
profession and of our teachers in SRSD. 
 
Theresa: No comment 
Gary:  No comment 
Jessalyn: No comment 
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Which learning and working 
condition for teachers do you 
think are negotiable? Which 
aren’t?   



 
Lloyd: I do not like to think in those terms.  I prefer to 
explore ways that we can support teachers in becoming 
more effective (eg laptop project) and encouraging in 
whatever ways we can a culture of continuous 
improvement.  That can encompass all sorts of 
innovative benefits, especially if we can avoid becoming 
adversarial. 
 
Neil:  I feel that class sizes are something that could be 
negotiable as it benefits the students ability to become 
successful as well as allows the teachers to teach and 
work with individuals that need the extra assistance.  I 
would also like to see a similar program that other 
school division have adopted and see that teachers that 
put in all the extra time within their schools get some 
sort of compensation back in time off.  For example 
every 100 hours of extra curricular may result in 1 day 
in time back.  It must be shown how many of our 
teachers go above and beyond the call of duty each and 
every day and for the entire year. 
 
Jeff:  While I can appreciate the Seine River Teachers’ 
Association’s desire to have a concrete answer on this 
question, I’m afraid I can’t give one.  First off, 
bargaining is best done at the bargaining table, and the 
Board’s bargaining position must be developed by the 
Board as a whole, not by individual trustees. I can say 
though, that I am a very open-minded person and think 
that is important for all issues to be discussed in an open 
and frank manner. 
 
I would like to thank the Seine River Teachers’ 
Association for providing this forum for me to share my 
positions with the membership.  I hope to have the 
opportunity to work with you all in building ever stronger 
schools in ever stronger communities over the next four 
years. 
 
Blair:  Same response as #5. If I were elected as 
Trustee I can't guarantee that I can make changes on 
my own, because I am but one person on a committee 
of many.  But, I can guarantee if there are any concerns 
to be brought forward to the Board from anyone, they 
will be heard!    
 
Gerald:  Everything is negotiable; however this is all 
covered by the Provincial School Boards Act. 
 
Randy:  Now that’s a loaded question!!!  Talk about 
putting people on the spot.  Well here goes.   
I believe that teachers should be able to work in an 
environment where all necessary supplies and 
equipment are available to do their jobs as 
professionals.   
Parent councils should not have to fundraise for 
computers, books, paper, supplies etc.   
Teachers should be able to work in a safe location.   
Teachers should be able to have access to P.D to 
demonstrate their own life long learning. 
Class size and composition should not be negotiable for 
reasons stated above. 
 
 
**We need to find a way for teachers to be able to write 
off some of their personal expenses for tax purposes.  

(Not sure how or if we could help with this, but it is an 
interesting thought.) 
 
Thank you for your interest in the election and I hope 
that I will be able to work with you during the next four 
years.  If you have any question or comments regarding 
this questionnaire please don’t hesitate to call me at 878
-4502 
 
Kristina:  Any issue can be deemed negotiable unless it 
is covered under legislation. 
 
Elmer:  By defining learning as “the cognitive process of 
acquiring skill or knowledge” I do not understand that 
part of the question regarding learning. I can not 
comprehend how “learning” can be legislated through a 
collective bargaining agreement In closing, As a child I 
grew up in Sudbury Ontario. My dad and two bothers 
worked for International Nickel in the smelter and mines 
of the “Nickel Basin”. In the late 1940's, my dad helped 
organize the International Union of Mine Mill and Smelter 
Workers. Upon certification, he became a shop steward 
and on numerous occasions he was a member of the 
union’s bargaining committee. He always told me when 
you enter into contract bargaining, everything is on the 
table. I am of that same belief, everything is on the 
table. It is up to each side to bring forth “responsible 
proposals” to finally arrive at consensus. His emphasis 
was on responsible proposals, he stated “without that, 
you are bargaining in bad faith”. 
 
Robert:    As a strong Union supporter in my private 
life, I believe everything is negotiable.  I strongly believe 
that if both sides are open minded and honest, that 
anything can be accomplished.  There are always 
solutions to every problem or concern.   Thank you for 
asking my opinions and I would like your support.   
 
Greg:  While there are some constants that are non-
negotiable like safety, security, and fairness, I believe 
that most everything can be negotiated/discussed 
toward fair resolution. I feel confident based on my 
experience working with the SRTA and the SRPA that 
any issue can be resolved if both parties are agreeable 
to approaching the issue in a collaborative and respectful 
manner. 
 
Wendy:  I would hope that teachers always feel 
comfortable with the Board of SRSD and me as a trustee 
member of the Board to discuss concerns as they arise.  
I know that I have a solid record of always listening 
carefully to concerns and trying my best to ensure the 
best working environment possible for all employees, 
teachers included.  I know that the Boards I have been 
on in past (and I hope that the next Board) have always 
strived to be responsive, but at the same time walking 
the fine line of being fiscally accountable.  
 
Theresa: No comment 
Gary:  No comment 
Jessalyn: No comment 



 
Georgina Dyck-Hacault   

Vice-President and Bargaining Chair 
La Barriere Crossings School 

 
Thank you to all of you who completed the SRTA Collective 
Bargaining Survey in May.   The survey results and your 
added comments will be used to develop a bargaining 
package that truly reflects your needs and concerns.  A big 
thank you to those members that indicated a desire to 
participate in the negotiations committee; the first meeting 
will be scheduled near the end of November.  You will be 
notified when this date is confirmed.   
 

Below you will find the latest salary settlement end rates 
for the metro area of Manitoba.  A complete update for all 
Manitoba Associations can be found at: http://
www.mbteach.org/collecsettlements2003.htm.   
 
As well, if  you would like  more information or have any 
questions, feel free to contact me. 
  

 

 Duration 04/05 05/06 06/07  

METRO 

AEFM 2003–2007 3% 3% 3% 

Louis Riel 2004–2006 3% 3%   
Pembina 
Trails 2004–2007 3% 3% 3% 

River East 
Transcona 2006–2007 3% 3% 3% 

Seine River 2003–2007 
Sept. 04: 

2% 
Jan, 05: 2% 

3% 
3% 

Seven Oaks 2005–2007 3% 3% 3% 

St. James-
Assiniboia 2005–2007 3% 3% 3% 

Winnipeg 2005–2006 3%     
Winnipeg 
Technical 
College 

2005–2007 3% 3% 
3% 

Oct. 17, 2006 (MTS website) 
Standards tests. as proposed by Conservative Leader 
Hugh McFadyen, inhibit learning and are a poor way to 
assess students, says Education Minister Peter 
Bjornson. 

Speaking to a Manitoba Chambers of Commerce 
breakfast, Bjornson said the complex system of 
assessment that exists in Manitoba is a superior 
method of assessing students and learning. 

"Through assessment, teachers help students 
understand themselves as learning and nurture their 
motivation to learn," he said. "In contrast, research 
also confirms that assessment practices that focus on 
marks and grading rather than feedback for 
improvement and comparing students' performances to 
that of peers, actually inhibit learning." 

Bjornson said the 
Conservative's plan to return 
to standards testing and 
publishing results is 
"idealogically driven." 

He pointed out that 
numerous studies have 
shown standards tests have 
not achieved what their 
proponents had promised. 

In classrooms students end 
up spending more time focused on what will be on a 
test, rather than undertaking true learning. 

"Teaching to the test takes tie away from real learning 
and real teaching," he says. "This is an artificial 
treatment of a subject isolating components and 
indifferent to the student's ability to apply those 
components in another context."  

'One of the saddest things about  education is that the wisdom of our most 
successful teachers is lost to the profession when they retire.'  

John Dewey 
 

We need to, after a decade of individualism and greed, return to values and 
behaviours that are respectful of each other, other cultures and our 
environment. Schools have to escape from an over emphasis on 

individualism and efficiency and return to valuing the democratic virtues that 
contribute to the common good of all people and cultures. 

'We can easily forgive a child who is frightened of the dark; the real tragedy of 
life is when men are afraid of the light.' Plato 

 
'Education without values, as useful as it is, seems to make a man a more 

clever devil.' C S Lewis 
 

'How many times have we brought in an outsider to tell us what we already 
knew .' Peter Block 



 
AN agreement-in-committee between the Pine Creek 
School Division and the Pine Creek Substitute 
Teachers is another page turned in the story of 
restoring bargaining rights of substitute teachers. 
But it’s not the end of the story; not even close.  
 
We can begin that story in 2001 when local teacher 
associations throughout the Province made an 
application that teachers employed as substitutes by 
school divisions were included in the existing 
bargaining certificates issued to bargaining units 
represented by these local associations. The 
Trustees took the position that these teachers were 
not teachers under Part VIII of the PSA. They also 
took the position that there had 
not been a voluntary recognition 
of local associations as the 
bargaining representatives for 
teachers employed as substitutes.  
 
In January 2003, the Manitoba 
Labour Board agreed with the 
Trustees’ position, but it left open 
the issue of whether substitute 
teachers were employees under 
the Labour Relations Act for the 
purposes of a certification 
application.  
 
Not prepared to abandon substitute teachers, the 
Society set out to secure their bargaining rights in 
another way. An intense organizing campaign got 
underway and culminated with the filing of four 
applications for bargaining certification between 
December 22, 2003, and March 11, 2004 in Pine 
Creek, Portage la Prairie, Flin Flon and Swan Valley . 
A subsequent application was filed in River East in 
April 2005.  
 
Earlier, the Trustees had success arguing that 
substitutes were not teachers for the purposes of 
bargaining. Now they argued that substitutes were 
not employees for the purposes of bargaining 
certification, and that a unit of substitute teachers 
was not an appropriate unit for collective bargaining. 
But this time the Manitoba Labour Board disagreed 
with the Trustees and said so in its ruling of 
December 6, 2004. The Trustees then sought 
reconsideration of the Board's ruling.  
 
On May 30, 2005, an expanded panel of the Labour 
Board declined to vary or rescind its original decision 
and on June 16, 2005 the Board decided to certify 
the Pine Creek substitute teachers because the 
Association had membership support (signed cards) 

of 65% or more of its members. In the other 3 
jurisdictions votes were needed because 
membership support was greater than 40% but less 
than 65%. The votes were held in late June 2005 
and the ballots were counted in August, but the 
results have not been released.  
 
In late July 2005, the Province enacted a “substitute 
teacher contract.” It is clear that the Minister’s intent 
was to put substitute teachers into the “regular” 
teachers’ bargaining unit so that substitute teachers 
would not have to organize themselves into separate 
bargaining units. Once again the Trustees disagree. 
They argue that the substitute contract is merely an 
offer of employment. Where that part of the story 

will go remains to be seen.  
 
The Trustees’ Association has 
said however that on a “go 
forward basis” it will not 
oppose teacher associations 
bargaining on behalf of 
substitute teachers, with the 
caveat that they couldn't 
assure that every single 
School Board will follow suit.  
 
In the interim, the other 
certification applications have 
been put in abeyance.  

 
On November 30, 2005, the Pine Creek Substitute 
teachers began a negotiations process that resulted 
in an agreement-in-committee on May 17, 2006. Not 
only were the Pine Creek Substitute Teachers able to 
improve the provisions that existed within the 
“regular teacher” agreement, they made a number 
of other substantial gains, specifically related to 
substitute teaching which, to this point, have never 
before been part of a Manitoba teacher collective 
agreement. Further, they were able to achieve many 
of the provisions that exist within the “regular” 
teacher contract such as duty-free noon hour and 
freedom from violence.  
 
Rather than being almost over, the story is really 
just beginning. The Pine Creek Substitute Teachers 
have shown what kinds of provisions can find their 
way into a collective agreement. The challenge is for 
teacher collective bargainers to work on the 
template the Pine Creek Substitute Teachers have 
forged, and achieve similar and better provisions on 
behalf of the substitute teachers they represent. 
 
Reprinted with permission from Manitoba Teacher’s 
Society. 

The challenge is for 
teacher collective 

bargainers to work on 
the template the Pine 

Creek Substitute 
Teachers have forged, 



The Worst Analogies 
Ever Written in a 
High School Essay  

They lived in a typical suburban neighborhood with 
picket fences that resembled Nancy Kerrigan's teeth.  
He spoke with the wisdom that can only come from 
experience, like a guy who went blind because he looked 
at a solar eclipse without one of those boxes with a 
pinhole in it and now goes around the country speaking 
at high schools about the dangers of looking at a solar 
eclipse without one of those boxes with a pinhole in it.  
 
She caught your eye like one of those pointy hook 
latches that used to dangle from screen doors and would 
fly up whenever you banged the door open again.  
 
The little boat gently drifted across the pond exactly the 
way a bowling ball wouldn't.  
 
McBride fell 12 stories, hitting the pavement like a Hefty 
Bag filled with vegetable soup.  
 
From the attic came an unearthly howl. The whole scene 
had an eerie, surreal quality, like when you're on 
vacation in another city and "Jeopardy" comes on at 7 
p.m. instead of 7:30.  
 
Her hair glistened in the rain like nose hair after a 
sneeze.  
 
Her eyes were like two brown circles with big black dots 
in the center.  
 
Bob was as perplexed as a hacker who means to access 
T:flw.quid55328.com\aaakk/ch@ung but gets 
T:\flw.quidaaakk/ch@ung by mistake.  
 
He was as tall as a six-foot-three-inch tree.  
 
The hailstones leaped from the pavement, just like 
maggots when you fry them in hot grease.  
 
Her date was pleasant enough, but she knew that if her 
life was a movie this guy would be buried in the credits 
as something like "Second Tall Man."  
 
Long separated by cruel fate, the star-crossed lovers 
raced across the grassy field toward each other like two 
freight trains, one having left Cleveland at 6:36 p.m. 
traveling at 55 mph, the other from Topeka at 4:19 
p.m. at a speed of 35 mph.  
 
The politician was gone but unnoticed, like the period 
after the Dr. on a Dr Pepper can.  
 
John and Mary had never met. They were like two 
hummingbirds who had also never met.  
 
The thunder was ominous-sounding, much like the 
sound of a thin sheet of metal being shaken backstage 
during the storm scene in a play.  

Chemowocky 

by Mark Stewart 
 
 

'Twas Boron, and the Silicon 
Did Carbon in the Cadmium; 
All Merc'ry were the Lanthanides 
And the Molybdenum. 
 
"Beware the Hydrogen, my son! 
The teeth that bite! The chops that chum! 
Beware the Bismuth bird, and shun 
The dread Beryllium!" 
 
He Gold his Cobalt blade in hand, 
Long time the Fluorine foe he Zinc, 
Till rested he by a Krypton tree 
And Strontiumed to think. 
 
And as in Argon thought he stood, 
The Hydrogen, with Iodine, 
Came Radon through the Tungsten wood 
And Sulfured Astatine! 
 
One two! one two! and through and through 
The Cobalt blade went Scandium! 
He left it dead, and with its Lead 
He went Gallium back. 
 
"And hast thou slain the Hydrogen? 
Come to my arms, Antimony! 
O Copper morn! Neon! Xenon!" 
He Nickeled in his glee. 
 
'Twas Boron, and the Silicon 
Did Carbon in the Cadmium; 
All Merc'ry were the Lanthanides 
And the Molybdenum. 


