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Proud member of ... 

Hello everyone, 

I was reminiscing the other day about 
how excited I was to attend my first 
divisional inservice some years ago even 
though I knew no one.  This year was 
still as exciting, though for different 
reasons.  Recognizing so many familiar 
and dear faces from around the division 
who are sharing my career journey gives 
me the boost to start the year off right. 
 

As you can see to the left, we have 
several new faces on our executive this 
year as well as some more seasoned 
ones.  Welcome back to Valerie Hamilton 
and Colleen Kachur-Reico who rejoined 
us after a year’s leave of absence — we 
missed you!  Frances, Steve and 
Georgina provide the continuity, wisdom 
and bridging to the newer members.  
Pat, Allison and Lindsay have agreed to 
return for a second year and I am 
encouraged by their willingness to learn 
and help the members.  Equally, I am 
pumped at having Kathy, Rebecca and 
Kristen join us for the first time.  Special 
thanks go out to Deb Mitosinka who is 
taking a break after several years of 
service on the SRTA. 
 

Before the school year had even officially 
begun, the updated criteria and forms for 
the Professional Development fund were 
sent out to all members.  We have good 
news to announce — the board, at its 
meeting on October 12, extended our 
Letter of Agreement for the PD fund for 
one more year until the Collective 
Agreement for the 2010-2011 year has 
been finalized.  That means that $50 000 
is available for PD funding once again 
this year.  Applications can be found on 
the Domino Web Access, in the Home 
section. 

We realize that everyone is anxious to 
hear about how negotiations are going 

for our Collective 
Agreement, which 
expired July 1, 2010.  
We have notified the 
board that we are 
ready to negotiate and 
they have given us a 
date of November 30 
as our first meeting.  
Needless to say, it is 
important to wait until the new board has 
become finalized before the process can 
begin. 
 

Elections for the SRSD trustees will take 
place on October 27.  Five questions 
were asked of each candidate and the 
responses have been published in this 
newsletter on pages 12-19.  Please take 
the time to inform yourself of the 
candidates in your area and vote for the 
best people. 
 

At the end of November, our members 
will have an opportunity to vote on a 
Vision Care package to be added to our 
Extended Health package.  Please see 
page 5 for more details. 
 

As president, it is my duty to monitor our 
Collective Agreement.  Here are a few 
things included in that CA: 

�� 240 minutes/6 day cycle (40 minutes 
per day) of prep time 

�� Voluntary extra-curricular activities 

�� Fair and reasonable evaluations 

�� Contact-free lunch periods 

There should be a copy of the CA in the 
SRTA binder in your staffroom.  If you 
believe there is a breach of the CA, and/
or if you would like a copy of the CA, 
please give me a call.   

President 
Suzanne Moore 

  
 

Vice-President 
Pat Liss 

  
 

Treasurer 
Valerie Hamilton 

  
 

Secretary 
Frances Gauthier 

  
 

Collective Bargaining Chair 
Steve Muzyka 
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Allison Graham 
  
 

Health & Wellness Chair 
Colleen Kachur-Reico 

 
 

Professional Development Chair 
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Workplace Safety & Health  
Kathy Dubesky 

 
Equity & Social Justice Chair 

Rebecca Sheffield 
 

Education Finance Chair 
Kristen Van de Laar 

  
  

Resolutions Chair 
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Council Meeting Dates 
November 22, 2010 
February 15, 2011 
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What is the difference between 
General Contract and a Limited 

Contract? 
A General Contract is a regular contract 

between a teacher and a school board which 
offers ongoing employment. If you have no 

prior teaching experience in Manitoba you are 
protected by the provisions of Section 92 of 

the PSA regarding termination of 
employment—on the first day of your second 
year. A Limited Contract offers employment 
of a specific period of time and states the 

termination date on the contract. There is no 
guarantee of ongoing employment following 

the termination date. 

What is the difference between a 
contract and a collective agreement? 

A contract is the agreement between you and a school board 
which confirms your employment with that board.  A collective 

agreement is the collection of clauses governing salary and 
working conditions which has been negotiated by the local 

teacher association and the board from each jurisdiction.  In 
Manitoba, each school division bargains with its own teachers.  

In industrial and trade related language, the collective 
agreement is usually referred to as the contract, causing some 

confusion. Teachers presently have both a contract and a 
collective agreement. 

When can I make changes on 
my group life insurance      
coverage? 

�� You can reduce 
coverage at any 
time, subject to  
certain  minimum       
requirements. 

�� You can  increase or add coverage at life 
events such as: 

�� when you get married or are in a newly-
recognized common law relationship. 

�� birth of your first child, provided you 
apply within 90 days of the event. 

�� You can increase or add coverage at any 
time but only if you provide medical   
evidence of insurability satisfactory to 
the insurer. 

�� There is an enrolment period for          
Accidental Death and Dismemberment 
only, every September. 

Why would I want MORE life insurance? 

We all have dreams for the future.  While some are for    
ourselves, most are for our loved ones. In order to make 
those dreams for the future come true, it’s important to   
protect them financially.  Optional Life Insurance is a smart, 
convenient way to get additional coverage at affordable group 
rates! 

As a member of The Manitoba Teacher’s Society, your family 
is eligible for the following coverage: 

�� You and your spouse - you are both eligible for up to 
$250,000 of coverage from a minimum of $10,000 (in 
units of $10,000). 

��  
�� Your dependent children – you may apply for up to 

$50,000 of coverage for each dependent child.   Plus, if 
you and/or you spouse are approved for coverage, each 
dependent child will automatically receive $10,000 of 
coverage – at no additional cost to you ! 

 

�� Coverage without medical information - Apply before 
November 30, 2010, and both you will qualify for $30,000 
of coverage without providing proof of good health. 

 

�� Good for retiring teachers, as this plan can be        
continued into retirement 

 
Application form:  http://mbteach.org/health-benefits/sunlifeoffer.html   

http://www.mbschoolboards.ca/
whatwedo/mpseglip/index.html 
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What kinds of activities could be   
perceived as a Conflict of Interest? 

 
 
1. An activity for personal financial gain or employ-

ment outside the Division that involves any of the 
following: 

 
�� Using time paid for by the Division 
�� Having adverse effect on your performance of 

your duties 
�� Using Division resources for the activity 
�� Using your association with the Division or the 

advantage of privileged Divisional information 
 
2. Soliciting or accepting gifts, considerations, prizes 

or hospitality other than those of a token nature 
from any person, business or institution with whom 
the Division does business 

 
3.  Using your association with the Division or        

advantage of privileged Division information for 
the financial gain of a relative or friend 

 
4.  Seeking to obtain preferential treatment from the 

Division for a relative, friend or business in which 
the employee or their relative or friend has a    
financial interest 

 
5.  Recruiting, selecting, supervising or retaining a 

relative if you are in a position as the immediate 
supervisor 

 
6.  Influencing another employee to recruit, select or 

retain a relative 
 
http://srsd.mb.ca/PolMan/GBCA_REG.pdf 

Do Resource Teachers have to 
undergo a 360 evaluation like 

principals do? 
 
All across Manitoba, RT's are experiencing a   
disassociation from working with the         
students, and have found themselves in the 
role of Human Resources, having to deal with 
the increasing number of EA's, their          
supervision, scheduling, etc.  There are      
constant meetings with  administration and 
much more administrative responsibility than 
ever before.  Many are required to become 
tough with EA's and be instrumental in their 
hiring and firing. 
 
Through this evolution, RT's have unwittingly    
become administrators and fall under their     
umbrella, with all that it entails.  Teachers 
are not comfortable with evaluations of other   
colleagues, but because administrators are 
also "agents of the board", it is legal for them 
to be evaluated by the teachers with whom 
they work. 
 
Here are some of the basic points of being 
evaluated under a 360 plan: 
 
1)  Anyone being given a 360 should be        
informed of the impending evaluation and be 
aware of the questions that will be posed to 
all those involved.   
 
2)  There should not be anything on the 
evaluation that has not been discussed with  
the person being evaluated by the person 
making the criticism.  That follows the Code 
of Conduct and is imperative.   
 
3)  As teachers, we need and want to be part 
of the 360 evaluation process.  We need to 
feel that we have some say in the running of 
our schools.   

Did you know? 
  

Twenty-six percent (26%) of teachers claiming for long 
term disability benefits have insufficient sick leave to 

receive paid sick leave during the 80-day waiting period? 
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Are you thinking of Resigning?    
Retiring?  Going on Leave? 

 

In some divisions, there was an increased amount of 
income tax deducted when paid out accrued salary at 

retirement, resignation or going on a leave than if    
continuing employment (e.g. on   summer cheques) 

 
Canada Revenue has advised that individuals can make 
application to Revenue Canada to reduce income tax  

deductions withheld 

What should I do if I get injured 
on the job? 

 
�� immediately complete a non-student injury form 

located at the school office and collect witness 
reports if possible  

 
�� make a copy of the documents and send a copy to 

the SRTA for filing if so wished even if there is no 
immediate or apparent injury, complications may 
arise later;  best to have it recorded if there is a 
need to file a claim later 

 
�� you have two years after the occurrence to file a 

claim with the division’s insurance company 

I am a substitute.  How do I    
protect my hearing in the band  

room / gym / shops? 
 
All music, band and phys ed teachers are fitted with 

special ear plugs to protect hearing;     
what about substitutes?   

 
According to Ross Groll: All schools are in charge of 

their own supplies and I am aware that shop(s) all have 
extra hearing protection available for the subs. Music 
and gym subs would have to be provided through their 

program budget. 
 

Can Immersion student teachers be 
used as substitutes while they are 

‘en stage’? 
 
Student teachers in the immersion program are      
allowed to substitute for their supervising teachers, 
and get paid for the services, providing 
�� the division has acquired a teaching permit for 

them 
�� the sub day does not constitute part of their total 

practicum needed 
�� all efforts are made to hire a qualified immersion 

substitute first  

Who is entitled to Maternity Leave? 
  
Any female teacher is entitled to maternity leave 

if she has worked for the same employer for 7 
consecutive months, if her leave is due to 
pregnancy. For the purposes of maternity 

and/or parental leave, July and August do not 
constitute a break in service. If a teacher 

has less than 7 consecutive months of 
service, she may be granted leave but there 

may not be any job protection unless it is 
provided for in the collective agreement. 

Who is entitled to Parental 
Leave ? 

Any teacher is entitled to parental leave 
who has been with the present employing 

school board for 7 consecutive months and 
who has become a parent as a result of the 

birth or adoption of a child. 

Applying for PD? 

Send your completed information to 
gdyckhacault@srsd.ca  

Want to Ask MTS President Pat Isaak 
a question?  Go to: 

http://www.mbteach.org/HDWForm2Mail/
askthepresident.html 
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SRTA Vision Care Package  

Blue Cross Vision Plan 
 
 
 

 
�� ongoing pricing based on experience in participating groups 
 

Packages cover: 

Package Option 1 – up to $200/per family member for prescription lenses, frames, and laser 
surgery (over the period of 24 months). 

Package Option 2 – up to $300/per family member for prescription lenses, frames, and laser 
surgery (over the period of 24 months). 

 

�� All SRTA members will have the opportunity to vote for vision care 
package option1, vision care package option2, or for no vision 
care package by December 1, 2010 
 

�� In order for a vision care package to be accepted, a minimum of 60% 
of the voting members must agree to/accept a vision care package.   

 

�� If voted in, the vision plan would be compulsory in our association 
 

Package Option 2 
$300/24 month period per family member single $5.45/month 
       family $16.30/month 

Package Option 1 
$200/ 24 month period per family member single $3.40/month 
       family $10.20/month 

Do you have any        
suggestions for the 

board’s next budget? 
 

Each year, the Seine River School        
Division consults with its constituents 
and its employee groups while putting  
together a workable budget for the 

next school year.  The SRTA is invited 
to take part in that process. 

 
If you have suggestions for the          

different  budget lines, contact Kristen 
Van de Laar at kristenvdl@hotmail.com 

Does last year’s vote that rejected Short 
Term Disability coverage mean that the issue 

is dead? 
 

Many people were duly concerned when the membership did not  accept 
the addition of Short Term Disability to our Collective Agreement for 

this round of negotiations.  It was especially crucial for the newest 
members of SRTA who have few sick days to carry them through a 

prolonged absence from work.  It was also crucial for those members 
who have been battling with  recurring illnesses and absences from 

work.  Worrying about how to pay bills is a    significant stress during 
an already stressful time.  

 

That does NOT mean we cannot adopt STD for the next round of    
negotiations, if that is the will of the members.  Please let your      
representatives and executive know your wishes on this matter. 
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 edua 5630 
Professor:  Dr. Jennifer Katz 
 
This fall and winter of 2009-2010, I 
attended this course taught skilfully 
by a member to the University of 
Manitoba’s Department of Education 
staff, Dr. Jennifer Katz.  Dr. Katz has 
worked in British Columbia as a 
classroom teacher, a resource 
teacher, and a member of a         
divisional student support team.  I 
was surprised by the depth and 
breadth of the course, which covered 
much more than I anticipated. 
 
The course was structured in a logi-
cal way with our understanding of 
the topics aided by the clear format.  
The following topics were covered 
during the lectures that were, unfail-
ingly interesting and often inspiring: 
 
The Role of the Resource Teacher 
�� Educational Leader 

�� Collaborative Teams 

�� Student Advocacy 

�� Skills and Competencies 

�� Teaching as a Profession 

�� The Role of Research 
 
The Brain and 
Learning 
�� Social and 
Emotional 
Learning 
�� Motivation 
and Anxiety 
�� Intelli-
gence and 
Neuro- cogni-
tive functions 

�� Creating Compassionate Learning 
Communities 

 
Creating Inclusive Classrooms 
�� Universal Design for Learning 

�� Differentiating Instruction in the 
Diverse Classroom 

�� Literacy for Diverse Learners 

�� Numeracy for Diverse Learners 

�� Assessment & Evaluation of    
Diverse Learners 

 

Students Who Require Additional 
Support 
�� Recognizing & Identifying       

Students with Exceptional Needs 
�� Assessment to Guide Instruction 

�� Factors that Affect Low    
Achievement 

�� Collecting Background            
Information 

�� Work Sample Analysis and     
Academic Interviews 

�� IEP’s – A New Perspective 

�� Students Who are at Risk 

�� Students with High Incidence  
Disabilities 

�� Appropriate Interventions for HI 
Students in Middle Years 

�� Students with Low Incidence  
Disabilities 

�� Appropriate Interventions for LI 
Students in Middle Years 

�� Undeserved Populations 
 

Promoting Responsible Behaviour 
�� Factors that Affect Classroom Be-

haviour 
�� Collecting Background Informa-

tion 
�� In-class Observations – Func-

tional Behaviour Analysis 
�� Checklists, Inventories & Inter-

views 
�� Diagnostic Analysis 

�� Behavioural Interventions 
 
 
While every topic was useful, I    
particularly found the topics of     
universal design theory and the    
approach to IEP design stimulating 
and timely.  Through the use of   
universal design theory, we learned 
how the thoughtful setup of the 
classroom can address most needs 
found within an inclusive classroom.  
In this way, the need for IEP        
development can be limited only to 
the few students who truly have 
needs so great that they cannot be 
addressed within this highly planned 
and carefully constructed             
environment. 
 
The design of the IEP was a topic we 
spent considerable time discussing 
and practising.  The emphasis on 
planning for the strengthening of 
strengths so that a student can 
really have a sense of mastery is an 
interesting one.  The structure is  
involved, but doable if it is confined 
to the students who truly require this 
planning.  I highly recommend this 
course and the instructor. 
 
Tanya Schulz 
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I was told by a colleague about a PD 
experience which quite possibly may 
change the way I operate as a pro-
fessional.  She noted there was a 
strong possibility the training would 
be the best PD I could attend.  That 
was enough to grab my interest and 
send me to the Reclaiming Youth 
website (www.reclaiming.com) where 
I learned of a conference being held 
in Victoria, BC called Response 
Ability Pathways (RAP). 
 
On the website I learned that        
Reclaiming Youth, with a home base 
in South Dakota, has trained people 
from all over the world, including 
Europe, Australia, Africa, Brazil, as 
well as all over Canada and the 
United States.  The mission of      
Reclaiming Youth is to train people 
who work with youth to shift their 
thinking and their ways of acting and 
reacting with youth to facilitate   
positive behaviour change in the face 
of concerning presenting behaviours. 
 
Attending the conference was a    
profoundly positive experience.     
Approximately 150 people gathered 
together to build skills in dealing with 
youth at risk.  We spent three days 
working in smaller groups of 28-40 
people.  It is interesting to note who 
attended the conference.  This was 
not exclusively a training session for 
educators, but rather a gathering of 
people interested in helping youth 
from a vast array of disciplines.   
Represented were aboriginal elders, 
school trustees, educators,          
residential treatment staff, youth  
justice workers, administrators, 
youth counsellors, social workers, 
psychologists, respite workers and 
foster parents.  Learning in this 
group brought differing perspectives 
and new insights. 
 
The following are the top ten most 
valued insights I feel I can share with 
students and colleagues after        
attending this conference: 

 
�� All youth are at risk.  We are   

living in a changing world.  All 
children need loving, caring,  
committed and consistent adults 
around them if they are to bloom 
fully. 

 
�� It takes a village to raise a child.  

Rev. Cannon Dr. Martin          
Brokenleg, an inspiring Lakota 
Indian from South Dakota, who 
now teaches at UBC, spoke on 
family.  Martin is, in part,        
responsible for developing the 
Circle of Courage model for   
meeting the needs of all youth. 

 
�� The Circle of Courage is a        

resilience code for youth and   
includes the importance of       
developing attachment, achieve-
ment, autonomy and altruism as 
basic human needs. 

 
�� We must look beyond behaviour.  

Hurt people hurt people.  My 
group’s facilitator, Professor 
Steve Van Bockern compelled me 
to shift my thinking. 

 
�� Negative imprinting can be      

reversed with enough positive life 
experiences.  Dr. Paul Baker, an 
adoptive father and a develop-
mental neuropsychologist from 
Georgia spoke on brain research 
and recovery from trauma. 

 
�� Behaviour 
and pain are 
connected.  
We should not 
react to a 
child’s pain by 
inflicting more 
pain.  Love 
heals.  Mr. 
Larry Brend-
tro, PhD and 

Founder of  Reclaiming Youth In-
ternational presented his philoso-

phy and demonstrated the posi-
tive      outcomes of “shifting the 
frame of thinking.” 

 
�� I have the skills and ability to 

reach hurting kids by looking way 
beyond the obvious.  Glance at 
problems, gaze at strengths.  I 
learned of a process called a    
Developmental Audit where Dr. 
Mark Freado spoke of his active 
involvement in preparing strength
-based documents for transfer 
hearings to allow courts and   
others to see beyond presenting 
behaviours. 

 
�� Incredible acts of creative dedica-

tion are taking place every day all 
over the world in attempts to 
reach and reclaim youth.  Natural 
moment-to-moment opportunities 
occur continually to allow positive 
connections with youth. 

 
�� Every child needs at least one 

adult in his life who is absolutely 
crazy about him.  One person can 
make all the difference. 

 
�� There is a lot of work to be done 

to build capacity, shift thinking 
and develop skills and empathy 
for those of us who work with 
youth. 

 
I would like to express a sincere 
thank you to the SRTA Professional 
Development fund for allowing me to 
attend this exceptional learning    
opportunity.  I welcome the readers’ 
questions and comments.  I can be 
reached at CLC 878-2887, ext 33 or 
nduykers@srsd.ca. 
 
Nancy Duykers, School Counsellor, 
CLC 

Learning to RAP 
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As teachers head back to school in the fall, they begin 
to reflect on the diversity of the students in their class-
rooms and how they will accommodate their needs.  
Twenty per cent (20%) of the classroom population will 
be dyslexic.  That means that every classroom will 
have 4 to 6 students who have signs of dyslexia!  It is 
important for teachers to recognize and support these 
students, as well as to share their suspicions with the 
parents. 
 
First of all, it is important to dispel some common 
myths about dyslexia.  Dyslexia is NOT a visual      
problem.  People with dyslexia do not see letters and 
words in reverse.  These students also cannot learn to 
read using phonics as they cannot apply their knowl-
edge to the print.  Students can read up to a point.  
Often severe reading problems present in grade 3 
when common rules and patterns, as well as picture 
support no longer support the student.  People do not 
outgrow dyslexia, but their brain can be trained to   
develop reading skills. 
 
Warning signs of dyslexia begin at one year of age.  
Nothing mimics dyslexia like dyslexia.  It is quite 
easy to spot these children in kindergarten and grade 
one.  Teachers and parents need to act on their      
suspicions early as these children will continue to 
struggle throughout school and have 90% odds of  
having difficulty with reading, writing, and spelling 
throughout life without intervention.  People with    
dyslexia often have a high IQ and would be weak in the 
long term memory part of an assessment. 
 

 

What is Dyslexia? 
 
1)  Dyslexia is an inherited condition which has now 
been linked to 3 genes – Chromosome 6 (phonemic 
awareness), Chromosome 15 (rapid naming, word   
retrieval, fluency) and Chromosome 1 (visual memory 
for words).  Children of adult dyslexics have a 50-50 
chance of inheriting the disorder.   
 
2)  The brain structure is different in people with  
dyslexia.  Most people have a larger left brain       
hemisphere than right hemisphere.  People with dys-
lexia have equal sized left and right hemispheres, 
which explains their many gifted areas.  (NIH 1979) 
Research in 1990 (Shaywitz) also discovered that for 
reading, the “normal” brain uses the Frontal Broca 
Lobe for articulation and word analysis , the Temporal 

Lobe for auditory processing – the Occiptal Lobe for 
visual processing and word form and the Parietal Lobe 
for word analysis.  Most of the reading part of the brain 
is in the back (temporal).  Good readers have neural 
systems that connect the front and back of the left side 
of the brain.  Dyslexic readers have under developed 
neural pathways in the back of the brain.               
Consequently, they have difficulty analyzing words and 
transforming letters into sounds, and they are slow, 
non-fluent readers.  With intervention using Orton-  
Gillinham methods, these pathways can be              
reconnected within 2 years. 
 
3)  Their nerve pathways are structured differently for 
language processing.  Since dyslexia is a language 
processing disorder, they will be affected in 4 areas – 
speaking, reading, writing, and auditory processing.    
 
4)   Directionality problems explain the left-right con-
fusion that is common among people with dyslexia.  
Students will have difficulty telling time on an analog 
clock or will often start math problems on the wrong 
side.  They confuse all directions and time (yesterday, 
tomorrow), their left and right hands. 
 
5) People with dyslexia have memory problems.  

They have difficulty learning rote random facts, il-
logical sequences such as the alphabet, days of the 
week, months of the year, math facts, phone num-
bers, locker combinations.  They cannot retrieve 
these facts from their long term memory.  They of-
ten love history because they remember the “story” 
of the events, but not the random facts and dates. 

 
 

Classic Signs of Dyslexia 
 

The following are classic warning signs of dyslexia.  All 
students will have some of these signs.  People with 
dyslexia often have 10 – 15 signs.  Students must pre-
sent  a minimum of three (3) signs before teachers 
or parents would suspect dyslexia. 
 
Preschool: 
1) Delayed speech – They are not speaking by their 

first birthday.  They understand language 
(receptive) but have little or no expressive lan-
guage, they just point. 

2) Mixing up sounds in long words – They say and 

(Continued on page 9) 

Louise Hingley, resource teacher at ELI and ESAI, 
attended a course in Minneapolis about Susan    
Barton’s Reading and Spelling program for people 
with dyslexia.  SRTA was pleased to be able to help 
sponsor her on this course.  The following is       
information for all teachers concerning students 
with dyslexia. 
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cannot correct words such as aminal, pasghetti, 
hopistal. 

3) Stuttering is almost always a warning sign. 
4) Articulation issues and immature speech (r/l, m/

n, s/sh/sch) 
5) Constant confusion of left and right 
6) Late establishing a dominant hand.  (Should have 

by age 4)  They may have hand dominance per 
task (eating, sports, writing) 

7) Difficulty learning to tie shoes 
8) Difficulty memorizing their 

address, phone number, or al-
phabet 

9) Cannot recognize rhyming or 
produce words that rhyme 

10)  Chronic ear infections 
11)   A close relative has dyslexia. 
 

    
Kindergarten/ Grade 1: 
1) Memorizing:  Cannot say sequence of the alpha-

bet.  (It has no logic or reason.) 
2) Spelling last name.  Ask the student orally:  Do 

you have 2 or 3 names?  What are they?  Can you 
write all 3 names?  (They will often only be able to 
write one.) 

3) Cannot write complete address (street name, city, 
province, postal code) and phone number.   

4) Alphabet – difficulty with names and sounds of the 
letters. 

5) Days of week/ months of year – Cannot say or 
write in sequence. 

6) Spelling – even inventive spelling is challenging 
and makes no sense. 

7) Penmanship is terrible.  They have an odd pencil 
grip or change grips often. 

8) Auditory processing difficulties:  These students 
process information at a slower speed. 
� They have poor auditory memory. 

� They have poor auditory discrimination. (f/th, i/
 e) 
� Phonemic awareness is weak.  As a result,  
 spelling and writing are poor. 
� They cannot rhyme. 

9) Difficulty learning to read.    
�� They can read a word on one page but not    

recognize it on another. 
�� They won’t try to sound out an unknown word. 

�� They can learn phonics but cannot apply it. 

�� Reading Recovery does not work for these stu-
dents. 

 

Elementary School: 
 
1) Spelling:  These students can spend hours spelling 

for the weekly spelling test, but do poorly on the 

test.  Words need to be given in sequence for suc-
cess.  No retention of the words the following week.  
There are often no vowels in their writing.  Note:  
Do not teach them to spell by the shape of the 
word.  They cannot learn this way as there are too 
many words with same shape. 

 
2) Dysgraphia:    

�� These students have an odd pencil grip.  They 
often have a tight tripod grip which tires fingers. 

�� They cannot make the letters sit on the line. 

�� Inconsistent slant of tall letters. 

�� Inconsistent size and placement of letters. 

�� Odd beginning and ending points of letters. 
(formation and directionality) 

�� Turn paper horizontally to write.  Head is on 
arm. 

�� Inconsistent space between letters and words. 

�� Lack of punctuation. 

�� Cannot copy from the board.  (They cannot   
remember all the letters in sequence.  They 
have difficulty with visual memory in 2D, 3D is 
their strength.  They will often sub vocalize the 
letters they are copying.) 

 
3) Reversals:  Reversals are normal in kindergarten 

and grade 1.  They should be established by grade 
2.  It is caused by directionality confusion and poor 
visual memory for 2D symbols. 

 
4) Reading Mistakes:  Use a quick test with 20    

isolated words from word lists for K, 1, 2. Try a 
similar test with nonsense words.  Students with 
dyslexia will often have difficulty with these word 
lists and make these common errors: 

 
�� girl-gril, form-from  (shape) 

�� was-saw, who-how (shape, directionality) 

�� big-dig, may-way (directionality) 

�� needed-need (ignore fixes) 

�� leave out function words in reading (in, on, 
at, the, for) 

�� substitute synonyms in stories – horse-pony, 

(Continued from page 8) 

(Continued on page 10) 
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speed-fast.  They are reading with picture and 
context clues.  They do not look at the letters 
on the page! 

 
These students have slow, choppy, inaccurate   
reading. 
They cannot sound out unknown words. 
They cannot remember sight words or homonyms. 

 
5) Phonemic Awareness:  This is an ESSENTIAL 

PRE-READING SKILL for anyone to learn to read.  
Students will learn to read by any method if they 
have phonemic awareness.  If not, they will not be 
able to read past grade 3 level.  Phonemic aware-
ness is the ability to hear and manipulate sounds 
within a one syllable word in your head – with NO 
print.  People with dyslexia have difficulty hearing 
the sounds within a syllable and cannot hear the 
phonemes. 

 
 7 essential PA tasks: 

�� Count or say each sound in a syllable or 
word (segmenting) 

�� Add a sound 

�� Delete a sound 

�� Change a sound 

�� Compare two words 

�� Blend sounds into words 

�� Create words that rhyme 
 
6) Written expression:  Check a writing sample for 

the above classic errors.  These students have oral 
expression that is far superior to their written out-
put.  They often have no capitals or punctuation.  
They will use small simple words but still spell them 
wrong. 

 
 
7) Difficulty telling time with an analog clock (in all 

classrooms!) 
 
8) Trouble with math:    

� memorizing times tables 

�� Memorizing a se-
quence of steps.  (These 
students may be  able to 
get the correct answer to 
a problem but not be able 
to explain how they got it.  
They can see it in 3D in 
their head. 
�� Directionality in prob-
lem solving. 
�� Word problems – diffi-
culty reading, vocabulary 

 

9) Word retrieval problems:  Students will have dif-
ficulty finding the correct word, use “thingies” and 
“whatchamacallits”.  Common sayings are mixed up.  
(auditory memory) 

 
10) Disorganized and extremely messy desk, back-

pack, locker, bedroom 
 
11) Homework – takes forever (2+ hours) and is a 

constant battle for parents.  These students cannot 
do homework independently.  They have anxiety, 
depression and emotional issues from failure in 
school.  

 
12) Dread going to school – complain of headaches, 

stomach aches, nightmares. 
 
 

 
 
 
 
 
 
 
High School: 
All of the above symptoms, plus: 
1)   Limited vocabulary 
2) Extremely poor written expression with large dis-

crepancy between verbal skills and written composi-
tions 

3) Slow reader – may have to read a page 2 or 3 times 
to understand 

4)   Difficulty mastering a foreign language 
5)   Difficulty reading printed music 
6) Poor grades in many classes 
7)   Often gets lost 
8) Potential drop out 
Continued next newsletter…. 

(Continued from page 9) 
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Even though Facebook is six years old and 
even though teachers are among its more edu-
cated users, they  continue to stumble or be 
tripped over just how those controls work and 
don’t work. 
 
Recently: 
�� A teacher was fired in the U.S. after having 

her picture taken at a costume party. She 
was dressed as a  pirate and had a plastic 
glass in her hand. Someone posted the  
picture to Facebook with the caption: 
Drunken Pirate. No evidence she was 
drinking, let alone drunk, but she ended up 
being fired. 

�� Another was fired after complaining to a 
friend on Facebook about some “arrogant 
and snobby” parents, who weren’t men-
tioned by name. Said the teacher: "I 
thought I had my privacy settings set so 
that I was only talking to my friends and it 
turns out I wasn't,"  

�� Earlier this year, another was fired after 
lamenting in a Facebook post: Does anyone 
know where I can find a very discrete    
hitman? Yes, it's been that kind of day." 

�� A school district had to pay a teacher 
$4,000 in back pay for suspending her   
after someone posted a picture of her with 
a male stripper. She was given a 30-day 
suspension after someone who attended a 
bachelorette party at her house posted the 
photo of her and the stripper on Facebook. 
The courts ruled her actions were legal and 
private. 

�� A Georgia teacher was forced to resign   
after pictures were posted of her sipping 
beer and wine. The pictures were taken 
when she was on a vacation that included a 
tour of a brewery in Ireland. She has sued 
and the case is pending. 

And if anyone thinks that couldn’t happen 
here, consider that some teachers in rural 
Manitoba won’t go for a drink after work to the 
local bar for fear of people seeing them and 
making a complaint. 
http://mbteach.org/Portfolio/portfolioOct010.html  
 
Poll shows Americans trust Facebook and Twitter 
more than traditional media    Editorsweblog.org  

Sept. 28, 2010 
The MTS Provincial Executive has approved an action plan 
for implementation of the task force report on teacher 
workload. 

The action plan involves work to be done by most of the 
MTS standing committees, all Society departments and 
discussions with the provincial government on a number of 
issues. 

The plan comes after approval at the MTS Annual General 
Meeting last May of the task force report on workload. The 
task force was established in June, 2008. 

It made eight major recommendations, all addressed in 
the action plan with specific directions and timetables. 

They include a wide-ranging series of approaches to ad-
dress Appropriate Educational Programming regulations. 

The action plan calls for MTS to ensure members are clear 
on their rights and responsibilities in this area as well as 
the appropriate role of educational assistants and be 
aware of the resources available to support the learning of 
special needs students. 

Other recommendations addressed by the action plan are: 

�� Develop a formula for an appropriate class size taking 
into account student composition. 

�� Negotiate into all collective agreements a clause that 
guarantees a minimum of 300 minutes of preparation 
time per week per teacher. 

�� Lobby the government and school divisions to reduce 
the rate at which new initiatives/curriculum are put in 
place and when new programs are implemented ensure 
that adequate, ongoing professional development is 
made available.   

�� Negotiate into all collective agreements a clause that 
stipulates that all extra-curricular activity is voluntary. 

�� Continue expanding the image of public school teach-
ers with the population. 

�� Ensure that there is equitable access to professional 
development opportunities across the province. 

Most of the recommendations have a number of related 
issues on which action will also be taken. 

 
The complete task force report and action plan can be 
found on the MTS website in the online library under the 
issues heading. 
http://mbteach.org/news/news.html#action 
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1.  What education-based qualifications, skills and knowledge do you 
bring to the position that would make you an effective trustee? 

Wendy Bloomfield   
I have always personally valued education and have a Grade 12 diploma and a diploma from Red 
River College.  As a mature student (age 49), I went back to University and attained my Certificate 
in Adult Education.  My 27 years as a trustee in SRSD have provided me with a wealth of knowledge 
about the education system both in SRSD and in Manitoba. 

Randy Engel 
The educational qualifications that I bring to the job of School Trustee is that I have been an    
educator for the last 20 years.  I have taught everything from Elementary to High School.  Aca-
demics, The Arts (I ran a band program for 4 years) and Practical Arts in the areas of Drafting and 
Woodworking are the areas I have spent my time with students.  I have had to prepare students 
for grade 12 Provincial Exams as well as plan and participate in numerous out of class excursions.  
For the last 4 years I have been involved in an Outdoor Education Course for grade 9 students that 
required me to write a curriculum, prepare a SIC and seek approval from the province of Manitoba. 

 

As a Trustee in the Seine River School Division for the last 8 years I have had the opportunity to be involved in 
the development of many Divisional Budgets, the community implementation of the Character Education         
Initiative, Lap top computers for all teachers in SRSD (which by the way is the envy of all my colleges in the 
school that I teach in!) and many other provincial leading endeavours. 
 

I hope to use these skills and experiences to further the work of helping kids fulfill their potential in SRSD. 

Theresa Bergson 
As a twelve year experienced trustee I have been able to work along with the Seine River Board of 
Trustees to work co operatively towards the best goal possible, the best possible education for the 
SRSD students. 

Jessalyn Cahill 
I will not be submitting answers to the questions.  I do not at this time (because I am not an incumbent nomi-
nee) have full access to all the information required to make  educated answers to the majority of these ques-
tions.  I am running simply as a parent of the division for other parents in the division.  My commitments lay with 
the parents, students and tax payers of the division and what is best for them in all cases. I have many plans 
and ideas that I would like to see take shape however, which of these ideas will be a priority cannot be decided 
until I have the support of the voters and full access to budget details and so forth.  I will always make myself 
available to the residents of the division as well as the teachers through personal conversations, phone calls and 
emails. 

Editor’s Note:  All candidate responses are listed in alphabetical order by surname, except in cases where  I am trying to avoid carry-over to 
another page. 

Jeff Leclerc 
 I hold a Bachelor's degree in Education and a Master's degree in Educational Administration.  I 
have ten years of experience in educational administration at the University of Manitoba and   
completed the Institute of Education Management at the Harvard University Graduate School of 
Education.  I now have four years of experience as a Trustee of the Seine River School Division, 
and served the whole time as a member of the Human Resources Committee.  Before that, I 
served from 1998-2001 as a Councillor for the R.M. of Ritchot. 
 

I have worked in the educational sector for my whole career and believe strongly in the incredible power of  
education to transform lives.  I am a collaborator and enjoy working with people from diverse backgrounds and 
am bilingual in French and English.  
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Gary Nelson 
I bring my 17 years of experience as a trustee on the Seine River School Board. I also worked for 
the Manitoba Nurses’ Union in the capacity as a Labour Relations Officer responsible for all of the 
Union’s education programming. In that capacity I have presented programs and lectured to      
numerous organizations and institutions within Canada and the United States including the      
Manitoba Teachers’ Society. 

Robert Rivard 
I have no education-based qualifications  but I do have a lot of experience and expertise that 
qualify me for the position. 

Greg Reid 
I have a BA and a BSW. I have been an active member of several boards and committees,        
including MIRSW/MASW, Epiphany Children's Center in Fort Richmond for four years and currently 
serve as Chair of the Board of Southlands Community Church in Richmond West. I am also      
currently a Trustee of Booth University College in downtown Winnipeg (a Teaching Center of the U 
of M).  In my work life, I am Regional Manager, responsible for Home Care, Palliative Care, and 

Services to Seniors for South Eastman Health. I have worked in the healthcare sector for nineteen years, and in 
a leadership role for the past twelve years. I was first elected as a Trustee in Seine River in 2002, and have now 
served two four year terms. I have resided in St. Norbert since 1999. 

Cynthia Faryon-Fontaine 
Many residents in Ward 3 know me as the previous owner/operator of Cindy’s Restaurant in La 
Broquerie. Others know me as the author of the Davidson Books. However, there are many other 
skills and qualifications I will bring as School Trustee. 
 

My post-secondary schooling has included bookkeeping, Legal Assistant certificate program and a 
number of Child Care and Child development courses including FASD, Drug Awareness, and     
Attachment Disorders, to name a few. 

 

In addition to my education, I was employed for five years with the BC Government in the Ministry of Skills, 
Training, and Labour and also the Ministry of the Attorney General. After that I was employed as the General 
Manager of a Legion in Victoria BC. My duties included collective bargaining, supervising 17 Union Employees 
and even sitting on the board and working closely with labour lawyers during arbitration. Other skills and    
qualifications include: 
·   Author & Freelance Writer of Biography and History – Canadian content exclusively; 
·   2 years as group counsellor for teen drug rehabilitation centre – The Promise Family Centre in Chemainus, 

BC; 
·   Peer counsellor for 5 years through the Upper Room in Victoria BC; 
·   Teen counsellor for 19 summer camps in BC, Montana, Oregon, and Washington State; 
·   Guest Speaker at various schools including: Ladysmith High School, Chemainus High School, Queen          

Margaret’s Private School, Arborgate, School Trustee Meeting at Arborgate, Veteran’s Day Service at      
Onanole School, Richer School; and,  

·   Conducted workshops at the Heritage Fair at Assiniboine Downs in 2004. 

2.   If elected, what do you see as your first priority? 

Theresa Bergson 
"If elected" I never make the campaign promises of great and life changing or monetary pledges. 
What I will say is I have worked hard to do my best to be a good representative for the parents, 
students, and stakeholders of the SRSD. 
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Wendy Bloomfield   
As it’s that time of year again, we need to get down to beginning the process of building the budget 
for the 2011/12 school year.  As it’s possible there will be some new trustees elected on October 
27th, we will also need to get started ensuring we build a solid team at the Board table.  As always, 
staying current with what’s happening in our schools, division and province remains a priority with 
me so that together we will ensure that all our children receive absolutely the best possible educa-
tion and preparation for their futures as possible. 

Jeff Leclerc 
 My first priority will be to continue working with my fellow trustees and administration to ensure 
that our schools, teachers and staff have the resources they need to provide all students with an 
outstanding educational experience. I will also continue to ensure that basic French and French    
Immersion programming are properly emphasized and supported. My view of the role of the Trustee 
is to be a builder and a champion for public education. 

Randy Engel 
If I get elected for the upcoming four years my first initiative would be to find a way to increase the 
opportunities for our students to fully participate in the life of high school athletics.  More  funding is 
needed to enhance the sports programs in SRSD.  All of our students will eventually find themselves 
in one of our High Schools and will be able to benefit from these programs.  Boys and Girls High 
School hockey teams in all our High Schools would be a great way to keep kids  connected with 
schools.  What about other sports? (Football, Ultimate, Rugby)  Let’s see what we as a community 
can come up with! 

Cynthia Faryon-Fontaine 
Some of the residents in Ward 3 have asked me a number of questions regarding the way the 
schools operate and why certain decisions have been made. After getting up to speed in my new 
role, finding the answers to these questions will be my first priority. 

Gary Nelson 
I am proud of the open and collaborative culture that has developed within our division. I believe it is 
crucial the new Board continues down that path and does not steer in another direction. I believe the 
partnership we have developed with our staffs allows us to best serve the children of Seine River. I 
want to ensure that we maintain what makes Seine River a great division and to work and learn in. 
  

Robert Rivard 
My first priority and on-going priority is to do the best for the students and ratepayers of Seine River 
School Division.  

Greg Reid 
I would like to work with our administration to continue to build on the reputation of Seine River 
School Division. We have an opportunity to be a division on the cutting edge in so many areas. I 
feel very strongly about evidence-based decision making and that we as a division need to place 
greater emphasis on the collection of relevant data and the analysis of the data to make better 
decisions based on evidence. I believe it is crucial that all levels of the organization are involved in 
this process and provided with proper training in order to analyze and understand the relevance of 

the data   being collected. Otherwise, momentum is lost and individuals at all levels become frustrated and in 
time are no longer invested. The Board needs to be the leader in this process by making data a bigger part of 
discussions and decision making at the Board level on a regular basis and by putting resources in the hands of 
division administration and staff to collect and analyze data in meaningful ways. 
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3.     Do you favour a limit on class size?  Would you include such a limit 
in teachers' collective agreements? 

Wendy Bloomfield   
This is certainly a difficult question for me.  Although I understand the potential dynamics of a large 
class, I don’t believe that setting an arbitrary number would just solve the problem.  I think we 
need to work together to deal with difficult class size and composition situation on a case by case 
basis.  I would not be in favour of including language in this regard in the teachers’ collective 
agreement as I think it could sometimes be detrimental to teachers.  For example, a teacher could 
have a relatively small class that wouldn’t reach the “magic number”, but it could be difficult for 
any number of other reasons.  Again, I believe the best approach is to work openly and collabora-
tively (division and teachers) to find the best possible solution in each situation. 

Theresa Bergson 
I do not believe that we should look at class size as a "bargaining chip " Administrators and teach-
ers should be collaborative in their approach of how the class composition is best suited towards 
the students balanced needs. Numbers on paper do not always mean what is best for a child's 
learning needs. However it is up to the committees to figure out what is best for both parties when 
negotiating and I think SRSD is very good at these relationships as well. 

Jeff Leclerc 
 No two classes, just like no two teachers, no two students or no two schools are exactly the same.  
Accordingly, setting an arbitrary limit on class size doesn't make sense to me.  Decisions on appro-
priate class size need to be made by educational administrators, based on the circumstances of 
each school and class setting, taking advice from professional educators. More challenging classes 
need to have the appropriate level of supports and resources in place.  It is the school board's job 
to make sure those resources are in place.  While I favour ensuring that classes sized and scaled in 
the most appropriate manner, I do not favour a limit on class size, nor do I feel that the collective 

agreement is the appropriate place to contemplate class size or composition. 

Randy Engel 
When the question of a limit on class size comes up I always find myself with conflicting views.  As 
a teacher I would love nothing more than to know that I will never have more than “X” students in 
my class.  On the surface this seems like a total improvement especially in the times when I find 
myself with 33-35 students in a Grade 12 math class.  On the other hand, I take into consideration 
my experiences as a Trustee and the work I have had to do with the Province of Manitoba and how 
they budget for schools.  I would be hesitant to cap and lock in any specific numbers because this 
could potentially bind the hands of any board that would want to make exceptions.  I know there 

have been many times when the senior administration of our division has come to the board asking for additional 
staffing because of “hot spots” in our division and we have added staffing not based on any formula or cap, but 
on the best needs of students in a particular class.  Would a Board be forced by the province to make classes of 
26, if that is the magic number, even if it means combining 3 or 4 grades to make that number because that is 
how we are funded?  As boards we already have some of our decision making ability limited, this could be       
another way.  So I guess my none political answer would be that I would not favour a hard cap on class size. 

Robert Rivard 
Class size is an educational issue and should not be in a labour agreement but should be           
determined by the needs of the students. 

Greg Reid 
I believe class size does matter and that if a class is too large it does have a negative impact on 
children and their ability to learn. I think our division has demonstrated in its decision making in 
recent years that class size is important, and when necessary, additional resources have been 
added in response to challenges related to class size. I have consistently supported additional   
professional resources to schools when administration has provided evidence that it was required 

due to class size. I am not convinced that adding a limit in class size to the teacher collective agreement is the 
best solution to issues around class size. 
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Cynthia Faryon-Fontaine 
Personally, I wholeheartedly agree with limits on class size. Too many children fly under the radar 
when there are too many children in the classroom. Having said that, it is important to take into 
consideration all the facts and opinions of all involved in order to reach the best solution. Whether 
we like it or not, fiscal responsibility has to be taken into consideration. Taxpayers pay the bills, 
they should be consulted. 

Gary Nelson 
Obviously class sizes have an impact on both the quality of education for our students and the 
quality of work life for our teachers and teacher aides; but there are many other factors that also 
impact on learning and work satisfaction. I believe this Board has worked hard to find a balance 
between reasonable class sizes and calling upon the Provincial Government and our local ratepay-
ers to provide the financial resources necessary to address the needs of our students. That is why 
we consult with SRTA and our communities annually to determine what they wish us to focus on 

when we develop our annual budget and why we are not shy to meet with the Minister of Education to discuss 
the issues that we see as important to providing the best possible education for our students. I value the input 
of our stakeholders and this Board has responded too many of the priorities that our teachers have shared with 
us, including recent increases to resource and guidance staffing within our schools. 
 
It is important for the Board to be mindful of the sizes of our classrooms, which I believe we have been. At the 
end of the day classroom sizes are a decision for the Board to make, being mindful of the balance between the 
ideal learning environment and what it can afford, or what the Province of Manitoba will allow it to collect from 
its local rate payers; as such I would not advocate for the establishment of class size limits within the SRSD – 
SRTA collective agreement. 

4.   What is the Board's role in ensuring that teachers get professional 
development? 

Wendy Bloomfield   
I believe past SRSD Boards have been progressively demonstrating the value they place on       
professional development at all levels, and especially for teachers.  I have been very pleased with 
the work that the SRTA Professional Development Committee has undertaken in developing a very 
thoughtful and applicable approach to utilizing the PD monies approved by the Board.  I think that 
this new approach is serving to reach more teachers and is also looking at innovative approaches 
for professional development.  The Board also has an ongoing role in ensuring that teachers      
receive appropriate professional development to effectively implement new curricula, etc. 

Theresa Bergson 
In regards to ensuring PD for teachers and staff, not just teachers, I also think that SRSD has 
made great strides to supply the opportunities to grow as a professional ( Widening Circles comes 
to mind ).  

Randy Engel 
The board’s role in ensuring teachers get professional development is to be advocates for PD for 
teachers at the provincial level and to make sure the funding is in place to allow teachers and 
teacher associations to plan and organize their own PD as a professional organization. 

Jeff Leclerc 
 The Board's role is to support programming and funding provided by the division to teacher PD, 
and by taking a active interest in PD taken by teachers and learning about how the PD teachers 
take is translated into improving educational opportunities for students. I would also note my    
support for the $50,000 PD fund the Board provides the SRTA for teacher directed PD each year.  I 
think that this has added to the PD opportunities for teachers, and has again demonstrated the 
great professionalism of SRTA members in taking a leadership role in developing this PD program. 
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Cynthia Faryon-Fontaine 
It is my understanding that pursuant to the Collective Agreement dated July 1, 2007 to June 30, 
2010, Article 15 – Sabbatical Leave 15.01 states that the Board of trustees may grant a leave of 
absence to any teacher for the purpose of further study or professional development for such a  
period of time as the Board may approve... 
 
Also, Re: Professional Development Fund, the Seine River School Division shall provide a fund on 

an annual basis to the Association to establish a Professional Development Fund for individual professional      
development for teachers of the division with certain expectations also laid out in the collective agreement.  

Gary Nelson 
Professional development is important for all of our staff. I believe the Seine River Board has taken 
a leadership role to that end within the Province. We have provided significant dollars annually for 
professional development of our teachers including annual contributions into an educational fund 
administered by the SRTA. We have developed an in-house certificate program for our educational 
assistants to help them achieve the skills and knowledge that we believe will allow them to help 
our students succeed. Recently we sent a team of teachers to an educational opportunity in New 

York. The Board received a report from the participants at our last Board meeting and it would appear that the 
knowledge and energy gained from that opportunity will benefit those teachers in the education of our students. 

Robert Rivard 
The board’s role is to ensure that the appropriate funds are there for what administration  feels is 
necessary.  

Greg Reid 
The Board has a responsibility to teachers in the Division to ensure they have the appropriate  
professional development opportunities to continue development in their role. The Board is       
responsible to ensure that adequate resources are available and to also ensure that those         
resources are being utilized in the best possible manner. I favour a model similar to the one we 
currently have, where teachers (via the SRTA) are given the opportunity for significant input and 
decision making related to their own Professional Development, and there is a well defined point 

of  accountability to the board related to the access and utilization of the financial resources provided to the 
SRTA. 

5.  What are some of the strategies you have for encouraging and    
maintaining communication between the board and teachers and the 

community? 

Theresa Bergson 
I believe that as a board we plan and consult ways to continue a good working relationship with all 
of our groups of the division and communities.  I also believe that trustees gain our own PD when 
we get to participate with those relationship building opportunities.   Thanks for the opportunity to 
share. 

Wendy Bloomfield   
I appreciate the effort that SRTA Executive members have been making over the past few years to 
attend Board meetings.  I think it is a good way for teachers to become more aware of the issues 
discussed and decisions made at the Board table.  The presentation SRTA makes to the board at 
budget time, especially the one made last year, is really helpful to trustees when deciding how 
scarce funding dollars are spent.  Also, it has been great having various groups of teachers and    
administrators formally present to the Board on different programs and initiatives taking place 

throughout the division.  Having open dialogue with Music teachers, for example, as we did last year, was      
extremely helpful for trustees to understand the needs and desires of a specific program area.  It would be great 
if SRTA would consider having a representative attend the Community Education Committee meetings so that a 
teacher’s perspective is presented when parent representatives are discussing educational topics.  I would be 
open to discussing meeting with SRTA on a more informal basis from time to time. 
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Randy Engel 
I think it is important that we as board members continue to attend PAC meetings and stay    con-
nected with our communities.  A good relationship with our various employee groups goes a long 
way in helping foster our priorities of Honesty, Respect and Empathy and keeps the                
communication flowing.  I would hope any new board that is elected would want to build on the 
communication that already exists within our division.  On a side note, please make it a priority to 
get out and vote!  Find out who the candidates are, what they stand for, and make an informed 
decision.  It is only by the participation of our communities that we can make sure that our     

Education system continues to be one of the best in the world! 

Gary Nelson 
To continue doing what we are doing and to build upon it. I believe Seine River School Division is 
a division that strives to be open and transparent with regards to what it does. There is a culture 
that encourages dialogue with all of our stakeholders and to work as a team in educating the   
children of our communities. Our Community Education Committee is a great link for the Board to 
have in dialoguing with the parents of our communities, Seine River is one of the few divisions 
within this Province where the Trustees regularly attend PAC meetings, we consult with our    

communities and staff in the development of our budgets, we meet annually with representatives of the rural 
municipalities that are contained within our Division to discuss issues of common concern. I believe we have 
built a positive, collaborative relationship with the Seine River Teachers Association and the other bargaining 
units that represent the staffs of our Division.  I am committed to ensuring that the next Board of the Seine 
River School Division recognises the contribution of all of our stakeholders in preparing the children of our   
community for their future and that it works collaboratively to achieve that end and look forward to working with 
all of you over the next four years. 

Jeff Leclerc 
One of the best parts of being a Trustee for me has been the opportunity to meet teachers, both in 
various schools in the division and at Board meetings.  This past year, we had an amazing          
discussion with Music and Band teachers, and I hope that in the future we will be able to have more 
conversations of this type with different groups of teachers.  I think that the Board and the teachers 
of the Division have had a great working relationship, and I would hope to continue to foster that 
and welcome any opportunity to meet and learn from our teachers.  I want to thank the SRTA for 
giving candidates an opportunity to answer these questions.  If any SRTA members have individual 

questions for me, I encourage you to email me at votejeffleclerc@gmail.com.  Thank you again. 

Greg Reid 
I think the fact that we have board members attending Parent Advisory Councils in every school is 
an important connect with the parent and school community and is a practice we should continue. 
I think it is a very positive fact that we have the SRTA President/ or VP attend our board meetings 
regularly. I think it would be great if more teachers attended board meetings periodically. That 
being said, I think we have a lot of work to do in this area, and there is much room for  improve-
ment. I would favour a dialogue between the board and the SRTA in the future to discuss ways in 

which we could work together to improve communication between teachers and the board. There is certainly a 
very real collaborative culture already in our division, which we could use to build on in this regard. 

Robert Rivard 
I am always open to communication between all education partners.  I have always been and will 
always be open to dialogue with all. 

Cynthia Faryon-Fontaine 
Open forums involving the teachers, the trustees, and the community is a great way to brainstorm 
and encourage pro-active communication. I would like to see students involved also – not only the 
successful ones, but the ones who perhaps don’t like school or struggle with standard education. 
With students an open blog is easy and reaches them where they spend a good deal of time – 
online. 
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