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Dear valued members of the association, 

As bitter and drawn out as this winter has 

been, it is such a relief to see a weather 

forecast with some positive 

numbers!  I know that you’ve all 

worked so hard this winter to 

make sure to keep your students’ 

spirits high amidst indoor 

recesses and freezing windchills, 

and I hope that your spring break 

will be the restful pause you all 

deserve, and the recharging of 

those Teacher Batteries that 

need to power you through to the end of 

the school year! 

There has been a flurry (sorry, bad choice 

of words) of activity within the SRTA and 

MTS in the past few months, and here are 

the highlights: 

 

Annual Review of the SRTA Constitution 

and Policy & Procedures 

In December a list of proposed 

amendments to our Statement of Policy 

and Procedures and SRTA Constitution 

were submitted to you via your 

workplace’s council, and council passed a 

motion in February to accept those 

amendments.  While these were primarily 

small changes in language to clean up the 

documents and include fund requisition 

forms as appendices, an annual review of 

these documents is an important part of 

the annual operation of the association.  

Thanks to all of those members who gave 

their input during the review process! 

 

Volunteers needed for Canadian 

Teachers’ Federation AGM 

In this issue of the newsletter you will find 

a letter regarding the upcoming Canadian 

Teachers’ Federation AGM and how you 

can get involved in volunteering.  I 

encourage all of our members to consider 

donating some of their valuable time in 

early July to help out during this 

important event. 

PD Funds Surplus 

As we had a surplus of funds left over 

from unallocated Group Project funds, we 

have put forward an amount to be used 

on an as-needed basis for term 3 

applications that would have normally 

been denied due to lack of funds.  I salute 

Allison Graham, the SRTA PD Chair, for 

her hard work and diligence as she keeps 

all of us up to date on the status of the 

fund on the SRTA website 

(www.seineriverteachers.com/pd). 

 

Provincial and SRSD 2014-15 Budgets 

In January an announcement was issued 

in regards to provincial public schools 

funding, and I was pleased to see an 

additional $24.4 million be made 

available to schools for the coming year.  

Additional funds were also made 

available to schools in our division based 

on the 2014-15 Seine River School 

Division budget, which was passed in 

March.  One of the highlights of the SRSD 

budget is 190,000 budgeted to reduce 

and eliminate most student fees for 

curricular programs.  This should be a 

welcome change for parents in our 

communities while also allowing 

our schools to offer the curricular 

programming that is already in 

place. 

 

Sports, Sports and more Sports 

Inside this issue you will find a wrap

-up on the annual SRSD Volleyball 

Tournament, the MTS Curling Bonspiel 

and the MTS Hockey Tournament.  As a 

glutton for punishment, I managed to 

take part in all three events without 

embarrassing myself too much, although 

I’m sure my teammates will tell you that 

my shooting percentage in hockey leaves 

a little to be desired! 

 

I wish you all a fantastic few weeks until 

our next edition of the newsletter.  

Thanks to all of our wonderful members 

who contributed to this edition, and to 

Rebecca Brown for putting it all together.  

As always, if you have any questions, 

concerns or suggestions, please give me a 

call (204-270-0215) or email 

(president@seineriverteachers.com)  

In solidarity, for each of you and for 

each other.  

Jonathan Waite, President  

President’s 

Message 
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Collective Bargaining  

and You 

By Pat Liss, Collective Bargaining Chair 

 

In a few short weeks every teachers' association in the 

province will have initiated the collective bargaining 

process by sending a "Letter to Open" to their 

respective school boards.  This gesture indicates that 

the members of the associations' collective bargaining 

(CB) team have prepared a package of needs and 

wants they feel represents the interests of their 

members.  Their goal: to get the best collective 

agreement they can get. 

 

Your SRTA CB team is no different.  Using the 

information garnered from last spring's member 

survey as well as recommendations from MTS, we feel 

we have put together the best opening package 

possible. 

 

What does "best" mean? Surely not all associations 

will achieve "best" in all categories.  For some, being 

"better than" might be all they can reasonably aspire 

to.  In the SRSD we have already achieved "better 

than" status in many areas/clauses.  In reality, when 

discussing contracts and clauses with many of our 

peers from neighbouring associations, it is evident 

that many of them would love to have what we have.  

Items such as 

guaranteed prep time 

and voluntary extra 

curricular 

participation are non-

existent in some 

contracts.  Add to 

that, salaries in the 

top half of the 

provincial grid in every class, and you can start to feel 

a little smug working in SRSD.  But we shouldn't.  

Almost everything we have in our contract we have 

because somebody fought for it in some boardroom 

somewhere. Alternatively, almost anything we have 

could be lost if we are not vigilant. 

 

Would we like our collective agreement to be better 

than anyone else's? Sure! Would we like to have the 

highest salary, longest lunch breaks, most prep time 

and extra time for doing report cards?  Sure!  Who 

wouldn't?  Will we attain all that?  Not likely. 

 

However, rest assured, you will be represented at the 

bargaining table by a group that wants to move 

forward in every area we can.  When the dust settles 

at the end of this upcoming historical province wide 

bargaining marathon; when all the "i"s are dotted the 

"t"s are crossed, the Seine River Teachers Association 

will have settled on a contract that is as solid and 

unique as its membership and the division we have 

chosen to work in. 

News From The Executive 

 

Contact 

us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 
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SRSD Volleyball Tournament 

On February 28, the staff at Arborgate School were the gracious hosts of the 2014 SRSD Volleyball Event.  

Teams from Arborgate, Richer, Ste. Anne Collegiate, Division Office, and Dawson Trail School took part in the 

fun-filled evening. In the end, the defending champions from DTS were upended by the scrappy team from 

the Division Office (with the help of two teachers from other schools).  As usual, the team from Richer 

showed up in costume, for which they won the prize for most spirit.  Big thanks to the organizers at Arborgate 

School for the goodies and the good times! 

MTS Curling Bonspiel 

On March 1 and 2, the SRTA Curling foursome 

invaded the quiet confines of the Beausejour 

Curling Club at the Sun Gro Center in Beausejour for 

the annual MTS Curling Bonspiel.  Hosted by the 

formidable team from the Sunrise Teachers’ 

Association, the event was an absolute blast!  SRTA 

was well represented by members Jonathan Waite, 

Joel Sweetland, Kaitlan Robertson and skip Jenny 

McIvor, who managed to snatch defeat from the 

jaws of victory time and time again! 

 

 

 

 

 

MTS Hockey Tournament 

 

 

 

The annual MTS Hockey Tournament took place 

from March 21-23 at the Keith Bodley Arena in 

sunny St. James, and the action was fast and furious 

for all those involved!  The SRSD-SRTA Stars ended 

the tournament with two wins, one loss and three 

exceptionally fun days.  It was a fun way to spend a 

weekend, while getting one last skate in before the 

snow melts and the golf season starts. 

SRSD and MTS Sports Events 
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Comment vous affirmer lors  

de vos communications 

Les quatre composantes de la communication assertive :  

1.  Vos sentiments : le partage de la façon dont vous vous sentez 

donne à autrui l’occasion de se comporter pour répondre à vos 

besoins. « Je ne me sens pas respecté lorsque vous élevez la voix 

pour me parler. »  

2.  Vos observations : soulignez un fait qui est irréfutable. « Je vous 

ai entendu dire… »  

3.  Vos pensées : l’autre personne a besoin de savoir que vous avez 

tenté de comprendre la situation. Ainsi, vous partagez vos pensées 

et opinions. « Je crois que c’est blessant de prétendre que je suis 

stupide. »  

4.  Vos besoins : il est important que vous communiquiez vos 

besoins avec autrui. Elles et ils ne peuvent pas lire vos pensées. « 

J’aurais besoin du temps pour y penser. » « Je vous saurais gré si 

vous n’élevez pas la voix. »  

 

Le message au complet :  

« Je me sens ________________. » (votre émotion)  

« Lorsque ________________. » (la situation)  

« Parce que ________________. » (votre raisonnement)  

« J’ai besoin ________________. » (votre demande)  

Exemple : « Je ne me sens pas respecté lorsque vous élevez la voix 

pour me parler, et ainsi, il est difficile de comprendre ce que vous 

dites. J’ai besoin que vous me parliez avec une voix calme. »  

Lorsque vous pratiquez la communication assertive, souvenez-vous 

de ces conseils  

1.  Maintenez le contact visuel.  

2.  Gardez une bonne posture et la distance entre vous-même et 

autrui.  

3.  Tentez d’ouvrir vos bras naturellement et brièvement, et utilisez 

des gestes pour accentuer vos mots. Ceci donne l’impression de 

cordialité et d’ouverture d’esprit.  

4.  Gardez un ton de voix équilibré qui peut être bien entendu.  

5.  Assurez-vous que vos expressions faciales correspondent au 

message que vous tentez de communiquer.  

Il est important que vous pratiquiez ces habiletés par le jeu de rôles 

et devant un miroir. Pratiquez, pratiquez, pratiquez.  

How to use assertive communication 

 

There are four parts to an assertive message.  

1.  Feelings: Sharing the way you feel gives the other person an 

opportunity to behave in a way that meets your needs. “I feel 

disrespected when you raise your voice at me”.  

2.  Observations: Stating a fact that can’t be argued. “I heard you 

say…”  

3.  Thoughts: Other people need to know that you have attempted 

to make sense of the situation. Therefore share your thoughts and 

opinions. “I think it is hurtful to call me stupid”  

4.  Needs: It is important that you express your needs with other 

people. They can’t read your mind. “I need some time to think about 

this”, “I would appreciate it if you wouldn’t raise your voice at me”.  

 

Whole message:  

“I feel_________”(emotion)  

“When_________”(situation)  

“Because________”(reason)  

“I need_________”(request)  

Example: I feel disrespected when you raise your voice at me and it 

is really hard for me to hear what you have to say. I need to be 

spoken to in a calm voice.  

 

When practicing assertive communication skills, keep these tips in 

mind  

1.  Maintain good eye contact  

2.  Keep good posture and distance from the other person  

3.  Try to naturally and briefly open your arms and use other hand 

gestures to emphasize your words. This gives a sense of warmth and 

openness. 

4.  Keep a level tone of voice that can be easily heard.  

5.  Keep facial expressions that fit the message you are trying to 

convey.  

 

It is important to practice these skills by role playing, practicing in 

front of a mirror, practice, practice, practice.  

Check out: http://zionsphere.hubpages.com/hub/Assertive-Communication-Skills-When-and-How-To-Stand-Up-For-your-Rights 

Health and Wellness Tips 
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How to prepare for a difficult conversation/meeting 

 Comment se préparer pour une rencontre/conversation difficile  

Ask yourself these questions before going into a conversation or meeting that you think might be difficult for you. 

Posez-vous ces questions avant d'entrer dans une conversation ou une réunion que vous pensez peut-être difficile 

pour vous. 

1. What is the goal of this meeting?  Quel est le but de la rencontre?  

2. How will you know this meeting has been helpful? What will be different after the meeting?  Comment 

déterminerez-vous que la rencontre a été utile? Qu’est-ce qui sera changé après cette rencontre?  

3. What have you tried so far? What was helpful?  Qu’avez-vous essayé jusqu’à ce jour? Qu’est-ce qui a aidé?  

4. What needs to happen for you to be closer to your goal?  Quelles choses doivent se produire pour vous 

rapprocher à votre but?  

 

From Solving School Problems: Solution-Focused Strategies for Principals, Teachers and Counsellors by Nancy McConkey 

“Spring 

into 

spring”  

and join in with your colleagues for 

some cheer on  

Thursday April 10th 

at the Dawson Trail Hotel Lounge in 

Lorette; Drop in from 4:00 - 5:30 p.m 

Appetizers will be served and you will 

have a chance to win some great prizes! 

See you there! 

 Communication 

Health and Wellness Tips 
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The Manitoba Teachers’ Society  

Hosts 

The Annual General Meeting of the Canadian Teachers’ Federation 

July 9th through July 11th, 2014 and  

CTF President’s Forum, July 7th and 8th, 2014 

 

As teachers, we always look to the future as we reflect upon the past.  Much of this reflection occurs on an individual basis in our 

classrooms and offices.  We examine what we have achieved and how we can build upon our achievements.  However, when the 

opportunity to collaborate, interact and work with other teachers presents itself, the power of reflection and planning for the future 

increases exponentially.  These opportunities are truly examples of “the whole is greater than the sum of its parts”. 

This is especially true in the area of teacher advocacy.  Teachers working together, reflecting upon our achievements of the past while 

we plan for the future.  Teachers’ organizations firmly  believe in the importance of the work teachers do and the importance of 

supporting teachers in their work!  This belief is shared by your colleagues in the Seine River Teachers’ Association, the 15 000 

members of the Manitoba Teachers’ Society and the approximately 200 000 members of the Canadian Teachers’ Federation. 

The Canadian Teachers’ Federation (CTF) advocates for teachers across the country and deals with national issues affecting teachers in 

Canada.  The CTF unites teachers in Canada and is recognized as a respected voice for teachers on the national stage.  The Canadian 

Teachers’ Federation is also a leading organization in international development work through Education International which 

represents more than 30 million education workers around the world. This year, the Manitoba Teachers’ Society is pleased to have the 

privilege of hosting the 94th Annual General Meeting (AGM) of the Canadian Teachers’ Federation in Winnipeg from July 9 through July 

11.  The last time the CTF AGM was in this province was 1994, so this is a prestigious opportunity for the teachers of Manitoba. 

The CTF AGM also provides a valuable professional development opportunity for teachers in Manitoba.  For the two days (July 7th and 

8th) prior to the start of the CTF AGM, the CTF will host the CTF President’s Forum.  At this forum, national issues will be examined and 

discussed.  The theme for the CTF President’s Forum this year is “Equity & Social Justice: The Heart and Soul of Public Education”.  This 

theme should generate much interest and have widespread professional appeal for teachers in Seine River and for all teachers in 

Manitoba. 

The Manitoba Teachers’ Society is enlisting the support of all Local Associations to ensure that the CTF AGM is a great success.  If, as a 

member of the Seine River Teachers’ Association, you have some time to volunteer at the CTF AGM, please contact Terry Price at the 

Manitoba Teachers’ Society.  Volunteering at the CTF AGM will indeed be an invaluable “opportunity to collaborate, interact and work 

with other teachers”. 

For further information or event details, please contact Terry Price at tprice@mbteach.org or by telephone at 204 831 3072.  Outside 

of Winnipeg, please telephone 1 800 262 8803 and ask for extension 210. 

For Your Information 

mailto:tprice@mbteach.org
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4 + 3 + 3 + 2 = ∞ 

Article by: Tannis Ward 

Four middle years teachers took on the challenge of 

creating a guided math program.  Our goal was to design a 

program that was flexible, adaptable and met the needs of 

any grade level.  What we encountered was the realization 

of how large a task this was.   

 We came up with a flexible organizational plan that 

was adaptable to any concept at any grade.  It consisted of a 

basic format of mini-lessons and center based activities, 

similar to the Daily 5 program used in literacy.  This program 

could be formatted to a daily routine, weekly routine, 

specific times on a 6-day cycle, or as needed.  Time spent on 

the lesson and time at centers fluctuated with the frequency 

of guided math sessions.  They generally started with a mini-

lesson on a new concept or a review of a previously taught 

concept.  The students would move through the various 

centers with time spent at each center again based on the 

frequency of the sessions. 

 We came up with five centers; teacher, independent 

work, problem solving, mental math and “other”.  When 

planning for the centers we looked at the numeracy strand 

of our curriculums and the criteria specified on the report 

cards.  The teacher center is of course time spent with the 

classroom teacher, either a check in or perhaps time spent 

with those who need that extra instruction.  Independent 

work would be the pen and paper tasks or time on computer 

programs such as IXL or Sumdog.  Problem solving is just 

that time spent solving problems.  These tasks could be 

concrete activities, challenges, or any other non-paper 

activity.  Mental math also has many possibilities, games, 

challenges, etc.  The “other” could consist of all those other 

types of tasks or activities that don’t necessarily fit in the 

other centers.  These could be project work, scrapbooking, 

journaling, representing numbers, games, to name a few.  

Student groupings are also flexible according to the 

needs being met.  They could be skill based groups, level 

based groups or even random groupings.  Groups would 

rotate through the centers moving at timed intervals.  

Materials and supplies would of course be available at the 

centers along with whatever instructions are needed.  The 

idea is that students should be able to manage them 

independently.  It may be necessary to teach some games 

and/or activities in whole class settings prior to guided math 

sessions. 

As for the planning stage of this, we found having a 

prepared collection of kits for the various concepts was 

helpful.  And like so many other programs this too is very 

front loaded.  By the time we sifted through our collective 

resources, we had a mound of possibilities for all the 

centers. 

By the end of the second day we had become 

overwhelmed with resources and potential and finalized 

three kits to cover basic facts, factors and multiples and 

division of whole numbers.  All in all lots of work, plenty of 

discussion, some final product and loads of ambitious plans 

for following this up in our individual classrooms.  

So 4 (teachers) + 3 (grades) + 3 (curriculums) + 2 (days)  

= ∞ (infinite possibilities) 

Professional Development Experiences 
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What is violence? 

The Workplace Safety and Health Act & Regulation defines 

violence as: 

a) the attempted or actual exercise of physical force against a 

person; 

and 

b) any threatening statement or behaviour that gives a person 

reasonable cause to believe that physical force will be used 

against that person. 

Threats, gestures, thrown objects, and assaults are examples of 

violence. 

 

Who is responsible? 

Employers are responsible for providing a workplace as safe from 

the threat of violence as possible. A violence prevention policy 

must be developed and implemented in cooperation with the 

school’s joint safety and health committee or worker safety and 

health representative. 

Ensure you are aware and knowledgeable of your school’s 

violence prevention policy, and that it includes: 

 Risk assessments 

 Prevention procedures to prevent it. 

 Worker and supervisor training 

 Procedures for reporting and investigating incidents 

 Incident follow-up 

 Annual report on violent incidents 

 Policy review 

 

 

What do I need to do? 

All workers, including school administrators, must be informed of 

the nature and extent of the risk of violence in the workplace and 

must be instructed in: 

 Recognizing the potential for violence 

 Procedures and policies to minimize or control the risk to 

workers from violence 

 Appropriate responses to incidents of violence, and how to 

obtain assistance 

 Reporting, investigating, and documenting incidents of 

violence 

 

For more information 

SAFEManitoba.com offers publications to assist you in 

understanding violence in the workplace and taking steps to 

prevent it. 

You should refer to Part 11 of the Workplace Safety and Health 

Regulation to ensure that you are meeting your legal 

requirements for workplace safety and health. 

Please see the following publications for more information: 

 Guide for Preventing Violence in the Workplace 

 Guide for Training Young and New Workers 

 Workplace Safety and Health Regulation—Part 11—Violence 

in the Workplace 

 Part 11.2—Employer must assess risk of violence 

 Part 11.4—Content of a Violence Prevention Policy 

 Part 11.7(1) - Annual Report on Violent Incidents 

VIOLENCE is NOT part of the job 
SAFE Work Tips for Schools 

Workplace Safety and Health 



 

 

9  

  

Workplace Safety and Health 
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Questions and 

Answers 

As a part time teacher, can I be asked 

to come in on a day where I wouldn’t 

normally be scheduled to teach? 

 

In our current collective agreement, 

Article 20.03 states: 

Part-time teachers shall participate in 

school activities during the regular 

school day when requested by the 

employer.  Part-time teachers shall 

receive 1/200 or portion thereof for 

time spent over and above their 

regularly scheduled teaching time 

during the school day. At the 

Superintendent’s discretion, time in 

lieu of compensation may be given. 

 

The school 

activities, when 

occurring during 

the regular school 

day, eligible for 

payment under this 

Article are: 

a) Staff 

meetings 

b) Parent-teacher interviews 

c) In-service components 

d) Field trips, band trips, music 

festivals and any other school 

related business 

 

So yes, you can be asked to come in on 

a day you wouldn’t normally be 

working, as long as it is for a specific 

activity. 

 

Is the Seine River Teachers’ 

Association Statement of Policies and 

Procedures a binding agreement? 

Unlike our current collective 

agreement with the Division, the 

Policies and Procedures (or P&P) 

document is not meant to be a legally 

binding agreement that members 

must sign on to in order to be part of 

the Association.  Nor is it meant to be 

a Constitution that the Association 

governs itself by – there is a separate 

Constitution set up so that we can 

continue to function as an Association 

of the Manitoba Teachers’ Society.  

The P&P document is meant to serve 

as a set of guidelines that we as SRTA 

members understand are appropriate 

practices as professionals.  There are 

elements of the P&P document that 

are borrowed 

from the 

Constitution, but 

moreover, the 

articles in the P&P 

document are 

meant to serve as 

guidelines for all 

SRTA members, 

regardless of their 

job function within the division. 

In the MTS Code of Professional 

Practice it is stated that, ”A member 

adheres to collective agreements 

negotiated by the professional 

organization,” and I would argue that, 

based on the annual review of the P&P 

document, this is an agreement that 

has been negotiated by the 

Association.  So, although not binding, 

it is an agreement that we should all 

review and adhere to. 

Get Involved on SRTA 

Committees 

We have many committees 

which can use your help and 

efforts.  If you are someone who 

wants to help your colleagues by 

discussing and shaping the work 

of the association, contact the 

chair of the committee to see 

how you can get involved.  They 

are: 

Pat Liss,  

Collective Bargaining Chair:  

bargaining@seineriverteachers.com 

Jason Sparling,  

Education Finance Chair: 

edfinance@seineriverteachers.com 

Wendy Chase,  

Employee Benefits Chair:  

benefits@seineriverteachers.com 

Wendy Chase,  

Equity & Social Justice Chair:  

esj@seineriverteachers.com 

Rebecca Brown,  

Public Relations Chair:  

pr@seineriverteachers.com 

Colleen Kachur-Reico,  

Health & Wellness Chair: 

health@seineriverteachers.com 

Allison Graham,  

Professional Development Chair:  

pdchair@seineriverteachers.com 

Kathy Dubesky,  

Workplace Safety & Health Chair: 

wsh@seineriverteachers.com 
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Questions and Answers continued 

When can my personal days be taken? 

The simple answer, based on Article 12.01, is that, “[e]ach teacher, upon authorization of the Superintendent, or designate 

will be allowed 2 days of absence per school year for personal reasons with no loss of salary.”  In reality, it’s never as simple 

as that.  Sometimes, teachers want to attach a personal day (or two) to an existing break, such as Spring Break or Winter 

Break.  It may not be in the best interest of the students for substitute teachers to be in classrooms in the days leading up to 

or coming back from extended breaks.  As well, sometimes many teachers ask for their personal day on the same day, or on 

a day where many other teachers are out of the building on leave or for a PD-related activity.  In some workplaces, there are 

limited numbers of substitute teachers available to come in, and when you factor in teachers being away for any of these 

reasons, it may be difficult to accommodate personal day requests based on the availability of subs.  Finally, personal day 

requests that coincide with days designated for PD or administrative activities are generally not approved, because teachers 

have the professional obligation to participate in these activities. 

What this ultimately means is that the superintendent is faced with a tough decision as to what leaves to grant and what to 

deny.  In the end, it is the authorization of the superintendent that determines whether or not a personal day is approved.  

A lot of the time, people assume that it is the administrator who makes the call at their workplace, but it’s not that way at all 

– the administrator signs off on a recommendation to the Division, but the decision rests with the superintendent. 

All this being said, a teacher may make the request for a personal leave on any day, and as a professional be prepared in the 

event that it is denied.  The Division is not saying that a teacher is not entitled to all of their personal days, but the 

superintendent has the right to deny requests based on reasons such as the ones outlined above. 

 

Do I need to wear the personal protective equipment (PPE) supplied for me by the Division? 

The division provides personal protective equipment for employees in an attempt to manage risks associated with certain 

jobs in the workplace.  For example, teachers that work daily in high-volume environments (band and music teachers, shops 

teachers, Phys. Ed. Teachers, etc.) have been issued custom-fit ear protection, while any employee who had outdoor 

supervision in the winter months should have had access to no-slip heel grips.  The PPE is available to teachers in order to 

protect them from suffering injuries, and while not every solution is perfect for every person, the Division is doing its best to 

reduce the risks for their valued employees. 

As employees of the Division, refusing or neglecting to wear the PPE you have been assigned could be seen as a risky 

behavior, at which point the division may want to discuss the situation with you to ensure that you are aware of the risks 

involved.  Repeatedly refusing or neglecting to wear assigned PPE may also result in 

documentation being entered into a teacher’s personnel file, which must adhere to 

Article 16 of the Collective Agreement: “When documentation is entered into a 

personnel file, the teacher or administrator shall be advised, in writing, and shall be 

provided an opportunity to enter a written response.”  We have consulted with the 

division superintendents about this, and are assured that this would not be meant 

as a measure of discipline, but rather, a note which documents the employee’s 

choice not to wear the PPE.   

Our advice – you reduce the risks by wearing the PPE, so unless there is a medical 

reason why you can’t, then you should be wearing this equipment. 
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Positions up for Election this year: 
 

Vice-President 

Treasurer 

Collective Bargaining Chair 

Equity and Social Justice Chair 

Health & Wellness Chair 

Resolutions Chair 

For Your Information 

Upcoming Dates 

SRTA Council meeting: 

April 22, 2014 

Room 23 DTS, 4:30 pm 

 

SRTA Executive meeting:   

April 15, 2014 

Chicken Chef Lorette, 4:30 pm 

  

MTS Provincial Executive: 

April 10 & 11, 2014 

McMaster House 

 

SRSD Board Meetings: 

April 8 & 22, 2014 

May 6 & 20, 2014 

Division Office 

 

South Central Presidents’ Council: 

April 11, 2014 

McMaster House 

 

Presidents’ Council: 

April 12, 2014 

McMaster House 

There were four teenagers who played hooky one 

morning. Upon coming to class in the afternoon, they 

reported that their lateness was because their car got a 

flat tire. “That’s fine,” the teacher said much to the 

students’ relief.  “But there was an oral test this 

morning which you boys have to make up, so please 

have a seat and take out a piece of paper.” 

“Now for the first question, which tire was flat?!” 


