
Dear valued members of the Association, 

 

It was another banner year for our ‘small but mighty’ 

Association.  In no particular order, our year was one which saw 

the opening of our new office in Ste. Anne, the ratification of an 

extension to our current collective agreement (which now 

extends until July 2018), new regulations regarding maternity 

and parental leave which eliminates the ‘mommy/parent gap’ 

service deficits, the successful hosting of the MTS Golf 

Tournament at Oakwood Golf Course, Federal and Provincial 

elections which saw sweeping changes in the ruling party, and 

some significant changes in our Local executive.   It was, without 

a doubt, one of the busiest years I’ve experienced as your 

President and as a teacher of fifteen years in this division.   

So here we are, still standing with and for each other, looking 

forward to a restful summer break so that we are recharged and 

ready to go in September.  Rest assured, your colleagues on the 

SRTA Executive have been counting down the days just as many 

of you have, and they have already planned a great start to 2016

-2017.  Of note, we are adding another social event to our 

calendar in a welcome back trivia night to be held in September.  

I will be working closely with our new Health and Wellness Chair 

Paul Grosskopf to create what we hope is going to be a fun 

event for all, and in particular, for our new teachers, who I will 

be personally inviting to the event so that they can meet their 

colleagues in the division.  We also have planned a fantastic 

SRTA Council Orientation to take place in late September, and 

we hope any of you put your names forward to be a council 

representative in 2016-2017. 

It is always my honour and privilege to be able to say my annual 

thank-yous in the June edition of the newsletter.  Please join me 

in thanking the following wonderful people and organizations 

we have worked so closely with in 2015-2016. 

Thanks to Rebecca Brown who was an amazing leader who 

worked with passion and enthusiasm on behalf of members.  As 

our Vice-President/Equity and Social Justice Chair, Rebecca 

poured her heart into the work of the Association, and was 

instrumental in organizing our delegation at the MTS AGM.  

Thanks to Cindy Mason for doing such a great job in her first 

year as our Secretary.  It didn’t matter what was going on 

behind the scenes in Cindy’s busy life —  she was quick to pull 

together minutes from our many meetings this year.  She 

brought great perspective from her high school, something I 

really appreciated this year. 

Thanks to Eric Lindquist for managing our bank accounts, 

ensuring that our finances are in order and that Members are 

being reimbursed for expenses as soon as possible.  It was not 

an easy year for Eric, as we switched banking institutions and 

bookkeeping software, but he handled everything with a smile. 

Thank you, Dan Lagacé, for dedicating your time and energy to 

two portfolios.  As Collective Bargaining chair, Dan was 

instrumental in getting our extension for 2017-2018, and he 

already has his sights set on the next round of bargaining.  As 

Resolutions chair, he has helped me do a complete review of 

our governance documents in preparation for a revamping in 

2016-2017 — no easy task to be sure. 

Many thanks to Jason Sparling for many years as our Education 

Finance chair.  Jason’s team of teachers did such an exemplary 

job presenting our ideas at the SRSD budget consultation this 

year, our superintendent Mike Borgfjord sent me a text message 

with his appreciation of their work.  As Jason stepped down 

from the role earlier this year, I’m thankful that Jenn Lapkin 

stepped up, and in a big way.  Jenn is already in contact with our 

contacts at MTS, and her love of spreadsheets will serve her well 

in her new role. 

Thanks to Ashley McKague, who was new to the Executive this 

year as our Employee Benefits chair.  Ashley was a positive voice 

at all meetings, and she did a great job organizing our annual 

Maternity and Parental Benefits Seminar.  Ashley has also 

stepped down from her portfolio as she will be expecting a child 
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 in September, and I send my very best wishes to her as 

she starts a new journey in life. 

A big thanks to Leslie Buffie, who absolutely rocked the 

Health & Wellness portfolio this year.  Leslie planned two 

amazing sports events (bowling and golf) and managed 

our Health & Wellness Fund for Members, but more than 

that, made sure to be the voice for anyone who came to 

her with an issue.  She was the one to bring forward the 

issue of salary adjustments, which we have information 

about later in this issue.  Leslie is also leaving our 

Executive after this school year but I am sure she will find 

a way to return one day in the future. 

Thanks to Kaitlan Robertson who excelled as a first-time 

Professional Development chair.  It’s a monumental 

undertaking to ensure that the PD fund is managed 

effectively, and Kaitlan did an amazing job at it on behalf 

of Members.  Based on the work of Kaitlan and her 

committee, we will be working on further improvements 

to the implementation of the fund in the coming year, and 

documents should be ready to go in mid-August as has 

been the case in the previous two years. 

Thank you, Sandy Turcotte, for the new look newsletters!  

They are a fantastic read, and that’s not just me saying so 

— we received a lot of great feedback on the four regular 

newsletters, as well as the special Elections edition sent 

out to Members this year.  Sandy was a great advocate for 

SRTA this year, and her recent appointment to the MTS 

Provincial Executive is one we should all celebrate and be 

proud of. 

Thanks to Pat Liss who wiggled his way back onto the 

SRTA Executive after many years as Vice-President and 

Collective Bargaining Chair.  As the Workplace Safety and 

Health chair this year, Pat did a fine job of making sure 

WSH issues were being dealt with.  Unfortunately, Pat had 

to make the decision to leave the Executive earlier this 

year, but Tannis Ward was quick to take on the 

responsibility, and for that I thank her as well. 

Thanks to all of those wonderful Members who brought 

their voices, time and energy to committee work in 2015-

2016.  Without our committees, work would come to a 

stand-still, which we all know is not healthy for any 

organization.  We are actively seeking people to be part of 

our committees — read on to find out how you can get 

involved. 

Additionally, thanks to all of you who represented your 

schools at our Council meetings this year.  You are all 

instrumental in making sure we are a healthy, vibrant 

organization which values communication, transparency 

and growth.  The flowers you received in June are a small 

token of appreciation for the integral work you do for our 

colleagues. 

Even though it’s technically their ’job’ to do what they do 

for our Members, the staff and elected officials at the 

Manitoba Teachers’ Society deserve many, many thanks.  

Not a day goes by where I’m not calling or sending an 

email to the Society, and their professionalism and 

dedication to Members welfare is something to be valued 

and appreciated.  Suffice it to say, they are really, really 

good at their ‘jobs’. 

The staff at the Seine River School Division, as well as the 

trustees who govern, deserve a big thanks as well.  We 

work in tandem with our divisional counterparts on a daily 

basis, ensuring that our Members are taken care of and 

that the cause of public education is considered when 

decisions are made.   

And finally, thanks to all of you, our Members.  You give us 

strength in your support, and help us gain knowledge 

through your questions.  I’ve appreciated every phone 

call, every email, and in particular, every visit to the new 

office in Ste. Anne.  I wish you nothing but the very best in 

July and August, and will see you in September. 

 

In solidarity, for each of you and for each other.  

Jonathan Waite, President  

PRESIDENT’S MESSAGE 
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2016 MTS GOLF TOURNAMENT 

On June 18, 2016, the Seine River Teachers’ Association hosted the annual Manitoba Teachers’ Society Golf Tournament.  In the 

end, 102 teachers from across the province took part, including a foursome that drove 850 km from Thompson!  Everyone 

involved had a great time as the weather cooperated and the meal was amazing!  Plus, everyone left with a great golf towel and 

another prize on top of that.  We had many people ask if we could host again sometime soon, which we think is a great idea! 

Big thanks to Rebecca Brown (EIDCS), Leslie Buffie (DTS), Karen Smit (ESNI) and Sandy Turcotte (EIDCS) who helped out on the day 

of the event, and extra big thanks to Steve Muzyka (RCH) and Joel Sweetland (ARB) for all of their help and support in planning and 

organizing the event. 
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Earnings Adjustments 

by Jonathan Waite, President 

In December, we asked you to reach out if you had previously received an earnings adjustment notification in your 

mailbox at school.  I had the opportunity to sit down with Mary Trudeau and Nancy Cooper at the Division Office for 

answers as to why this may happen.  After an hour long interview, here is what we found out: 

 Adjustments are sometimes necessary because SRTA Members are paid a ten-month salary over a twelve-

month period.  Because of this, the Division has to calculate how much salary to hold back for the July and 

August pay periods.  Any adjustment is based on actual day calculations.   

 The payroll system is complex and involves employees from all employee groups, so from time to time 

certain tweaks have to be made to adjust for actualities.  These are often one-time annual adjustments and 

for certain individuals, they may see them on an annual basis based on the following situations: 

1. There are going to be adjustments if someone is not working a full year — if they start late, or end 

early, there will be adjustments that have to be made. 

2. If a Member’s classification changes, that means a change on the salary grid in the Collective 

Agreement.  The adjustment will take place the month after the notice of classification change is 

received by the Division. 

3. If a Member’s experience changes, which also means a change on the salary grid in the first ten years 

of experience, this may also result in an adjustment if the experience change occurs in January or 

April — experience changes which occur in September are easily factored in to the 10-in-12 system. 

4. If a Member’s FTE status changes (from half-time to full-time, for example), there would be an 

adjustment necessary. 

 

Generally speaking, the finance department has found that the net result of an adjustment is such that the different 

between the increase in monthly salary and the necessary adjustment is very small, but perhaps that is not clear on 

the salary adjustment notices that are distributed.  The staff at the division are doing an internal review of those 

notices to see if there are additions they can make to improve communication with Members. 

If you happen to receive a salary adjustment notice, and you are wondering why, the Finance department is happy to 

field calls (204-878-4713) or emails (mtrudeau@srsd.ca or ncooper@srsd.ca).  You can also contact me via phone (204-

270-0215) or email (president@srteach.org) if you want me to help you look into it. 

FOR YOUR INFORMATION 

Retirements 

We would like to recognize the following Members who are retiring and 

moving on to another exciting part of their life’s journey! 

Francois Conan (ESAI), Glenn Dawyduk (SAE),  

Tony Fiorentino (CLC), Lori Friesen (LSS) 
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The SRTA Website 

 

 

 

 

 

 
If you haven’t been to our fabulous website, we can be 

found at  www.srteach.org 
Features: 

 Latest news from SRTA and MTS 

 Calendar of events—SRTA and MTS 

 Digital copies of Collective Agreement, Extended Health Benefits, 
Dental Benefits 

 Archive of all SRTA Newsletters on file 

 PD and Health Fund Applications 
 Library (physical books that can be borrowed from SRTA) 

FOR YOUR INFORMATION 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Nike Championship Basketball Camp 
by Erik Leefe, SAC 

I had the opportunity to attend the Nike Championship Basketball Clinic from April 29— May 
1 in Las Vegas. This clinic is designed for coaches of all levels and provides theoretical and 
practical learning about coaching the game of basketball. Nike brings in some of the best 
NCAA coaches and former NBA players to speak on a variety of topics. Some of the more 
notable coaches who presented were: Roy Williams (North Carolina), Mark Few (Gonzaga), 
Scott Drew (Baylor), and of course Bob Knight (now in Basketball Hall of Fame). 

As much as these coaches presented great topics such as transition, offensive & defensive 
concepts, & competitive practices, the most valuable part of their presentations was to see 
them interact with the players on the court. They are so clear in their instructions and command such a presence that the players 
are hanging on every word and it's easy to see how they have won so many championships. 

For me, the "lesser known" coaches spoke on topics that related more to what we do in our small high school programs. We are 
currently developing a 10 month basketball program in Ste. Anne so the presentation of "Full Year Player Development" provided 
a lot of strategies for fitness, and individual skill development and was extremely valuable. 

On top of all these great sessions were two sessions that weren't necessarily basketball specific but more for coaches of any 
sports program. They were "Developing Core Values" and "Building Culture". I personally found these very interesting as I find 
that getting your players to play the way you want them to is the biggest challenge each season. 

I am very fortunate to have had the opportunity to attend this clinic for the second time and would not hesitate to attend it again 
in the future as the presenters and topics are always changing. I would also highly recommend this event for basketball coaches 
at any level. 

Association for Special Education Technology (ASET Ontario):  

Advancing Assistive Technology in Ontario Schools 
by Janet Walker, DTS 

The ASET conference held in Niagara Falls, Ontario focused on using common technology to assist 
students with exceptional needs within the classroom. There were numerous sessions to choose from 
which made it easy to find sessions applicable to my own learning goals. 

The first session I attended was 'BYOD and Assistive Technology' which focused on students bringing their own devices from home, and 
how we all use assistive technology day to day. The idea of "Good for all, necessary for some" resonated throughout the session. In the 
past, students have been embarrassed to use their assistive tech, fearing they look different. Now, programs are so widely available, and 
discrete, that more students are using them daily. We looked at the use of voice to text, graphic organizers and text to speech on ipad/
iPhone, Chromebook, and Android to see how all devices could provide the same supports within the same classroom setting. 

The second session I attended was 'Google for All, a Google SEA Solution' which taught about how the SEA program in Ontario started 
and how it has evolved to where it is today. The companies involved showed how they use Google Chrome products to bring assistive 
technology to students in an effective and fiscally prudent manner. We were shown how the Google products can affordably replace 
products such as Kurzweil which have been used in the past, while allowing students to use mainstream devices. 

Finally, I attended the 'iDevices in the Inclusive Classroom' which showed how to utilize iDevices to their fullest capacity. We were 
taught about numerous apps for assistive tech and learning, while learning more about a School Board approach to board purchased 
devices. They provided a flow chart used to determine which apps could be added to Board purchased devices and how settings were 
managed for large groups using these devices. 

Overall, this conference was very informative. The sessions were applicable to today's classroom needs, and conversation with our 
Ontario colleagues enabled us to have a better understanding of other school systems. It has been beneficial to learn more about BYOD 
and assistive technology in the classroom. If anything, sessions could have been longer as a lot of information was condensed into 
shorter sessions. The organizers of the sessions indicated that they would like to expand the conference, one day bringing it to the 
international level. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Arborgate 3-4 Team Group Project 

Group Participants:   Michelle Eyolfson, Stacey Christopherson, Jo-Ann Harvey, Allison Braat, Brooke 

Hiebert, Derek Gordon and Amanda Mykytyn 

Day 1: March 17, 2016                                  

Facilitators:  Val Noseworthy, Middle Years Consultant—Instruction, Curriculum and Assessment Branch, 
Education and Advance learning; Sherri Perih, Manitoba Education Early Years Consultant 

Description:  On the morning of March 17, our team spent time looking at and discussing topics from the 

Independent Together Document – Supporting the Multi-level learning Community.  We looked in depth at 

the following topics: Learning and Teaching in the Multi-Level classroom, Fostering the Learning 

community, Assessment and Differentiation in the multi-level classroom.  Many interesting and useful 

conversations came from the topics covered. 

In the afternoon we spend time looking more specifically at Math in a multi-level classroom.  Many ideas 

were shared and discussed about differentiating Math.  We also took part in some activities that can be 

completed by all levels of learners in the classroom.  We were introduced to many useful resources, 

specifically for differentiating Math. 

Critique:  We greatly appreciated learning about the 

philosophy of multi-level learning and appreciated the time to 

delve into the document.  Our presenters were a wealth of 

knowledge with so many first hand experiences to share with 

us.  A focus on Math in the afternoon was very beneficial to 

our group because that was an area found to be most 

challenging to plan in a multi-level setting.  We also took some 

time to review recommended math resources appropriate to a 

math workshop format. 

(Cont’d on page 6) 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

(Arborgate 3-4 Team Group Project continued from page 5) 

Day 2: May 25, 2016 

Facilitators: Bailey Englot – MAME - Manitoba Association of Multi-

Age Educators; Alana White - MAME - Manitoba Association of Multi-

Age Educators 

Description:  Bailey and Alana began with a heavy focus on the 

benefits of Multi-Level classrooms.  They shared their first hand 

experiences with the success of incorporating multiply intelligences 

and UDL – best practices in their multi-level classrooms.  They placed 

a large emphasis on the responsive classroom and fostering a 

learning community.  All students are partners in the learning 

community, how the learning community is created is through the gift of time and diversity         (in age, culture, 

learning styles, and abilities). 

We were then led through the process of creating a twenty month integrated curriculum plan.  School teams were 

given time to begin to create a twenty month plan reflecting our students’ and our context.  This was a great 

opportunity to collaborate division wide with other 3-4 teachers, planning, learning together, and sharing resources. 

 

Critique: 

This was a unique opportunity to collaborate division wide with colleagues with varying experiences in multi-level 

classroom.  Being exposed to a twenty month plan and having the time not only to learn about it but also to plan for 

it with a large cohort of teachers was an invaluable opportunity.  We had 

access to experts, (MAME) to help support our planning. It was very beneficial 

to have sustained time to share with our school grade grouping. 

We would recommend both accessing the provincial Manitoba Education and 

the MAME supports.  The unique opportunity to get together with school 

groupings as well as division groupings was beneficial to all that were 

involved. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Post Full Spectrum Laser 

by Gord Epp, SAC 

My professional development time at Full Spectrum was 

amazingly beneficial.  We spent more time than expected in 

training on how to maximize our CNC’s usefulness.  Keeping 

the laser accurately aligned has been a chore the last couple 

years as daily use requires time consuming regular 

maintenance.  I was able to experience Full Spectrum Laser’s 

service technician’s sequential procedures in new methods of 

alignment utilizing FSL specialty tools. Once everything was 

perfectly aligned we continued to lasering with a rotary 

attachment.  This allowed me to laser images and text on 

cylindrical objects like coffee cups.  It might be the sharp 

learning curve but my brain was full by lunchtime on the first 

morning.  The following lynx head logos show the difference in 

pre and post PD lasering quality. 

We visited a high school north of Las Vegas that has the same 

model of FSL laser that we have at SAC.  An interesting fact 

was that the Nevada high school operated from 7:00 am to 

1:30 pm. allowing for outdoor sports to take place in the 

cooler part of the day.  There biggest problem was  similar to 

ours in that only having one laser in classes of 20-30 meant it 

was being used a lot and required ongoing maintenance.  The 

teacher had a connection with casinos & was able to facilitate 

students lasering projects for casinos and other schools.  

The next task was to head into the wilderness to take high 

resolution photos of shaded 

areas with limited contrast. We 

headed out to Red Rock Canyon 

national conservation area. This 

area has outcrops of red rock 

mixed with other areas of shade 

contrast.  This made it ideal for 

deciphering how to separate the shades 

of similar color tone in CorelDraw 

software.  Our division uses Adobe which 

apparently will work 2nd best.  The CNC 

Laser was designed to function best with 

Corel Draw.  I will see how well our 

Adobe products separate shading in the shop later this month.                                  

PD continued with vector cutting and rasterising a variety of 

wood, acrylic, paper and anodised stock. 

CNC operations have been sensational at SAC. Student projects 

include custom gym equipment storage containers, chess 

boards with SAC logos, nameplates for any occasion, project 

accents & most recently more food bank collection boxes for 

the Kateri Centre. 

 

Students of all skill levels can 

enhance projects with a 

laser.  Just ask this happy 

camper with his C02 car 

almost complete. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Thinking About Theory:  A Framework for EAL Instruction 
by Jacquie Dion, LBC 

 

In this class, we examined various approaches to second language learning and teaching and learned that 
there isn’t a single right way to teach a language.  A communicative approach to language learning with a 
focus on task-based instruction was emphasized in this program. As students, we discussed principles of 
adult learning (Andragogy – M. Knowles) and student-centered instruction.  We then learned to apply these 
concepts to an adult EAL classroom. A variety of textbooks and authentic resources were reviewed. We 
discussed culture and stereotypes and how this could affect the classroom. It was also emphasized that as 
an EAL teacher/instructor, it is your responsibility to ensure that you share the Canadian culture with new 
students. 
 
Cooperative learning strategies and methods that incorporated multiple learning styles were taught, so that 
we would be prepared to use these strategies in our own independent teaching practice. Finally, we 
demonstrated our comprehension of the above objectives by completing a presentation and demonstration 
of a lesson, a summary, a reflective essay and a quiz. 

Professional Development Fund Updates 
by Kaitlan Robertson, SRTA PD Chair, and Jonathan Waite, SRTA President 

 

Usage in 2015-2016 (current to June 29): 
 
 
 
 
 
 
 
 
 
 
 
 

 
(Note: negative amounts indicate use of surplus from 2014-2015) 

 
In 2016-2017 the PD fund will be administered in a similar fashion to how it has been in the past, with the 
following changes: 

 Application process will be done through website only (www.srteach.org/PD) - applications 
accepted starting at midnight on September 8, 2016. 

 Allocation for In-Area and Out-of-Area will be increased by $5,000 
 Improvements to reimbursement process should result in more efficient sending of cheques 

 Amount allocated Allocation Remaining 

In Area $24,416.52  

Out of Area $21,118.17 -$5,534.69 

University $18,409.77 -$3,409.77 

Group project $2,658.40 $2,341.60 

Classroom Visits 27.0 13.0 

Sub Costs $24,300.98 $5,699.02 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 
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SRTA SCHOLARSHIPS 

It is always an honour, a privilege and a highlight of my year to be part of the graduation celebrations for 

each of our high schools, and this year was no different.  I was able to witness an amazing valedictorian 

speech by two CSNC students that I will remember for quite a long time, and the CLC grad was full of 

emotions as they said good bye to each other and principal Tony Fiorentino.  Over at the SAC grad, SRTA 

Vice-President Rebecca Brown was overwhelmed by the emotions and gratitude exhibited by the students , 

especially the recipient of our SRTA award. 

It is an annual tradition for members of our association to select one student from each of our high schools 

for a scholarship award. The students are selected by the teachers in their schools, and the recipients are 

those that are headed towards post-secondary education in the field of education.  On behalf of the 

Association I would like to wish these future leaders a great deal of success in their first year after high 

school and beyond. 

Madison Will, CLC 

Cierra Limburg, SAC 

Gabriella Borelli, CSNC 
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SRTA Executive & Council Meetings 

 September 29, 2016 

SRTA Executive Meeting 

Thursday, June 9, 2016 

Southside Golf Course, Grande Pointe 

SRSD Board Meetings 

August 30, September 13 & 27, 2016 

Division Office 

 

 

Provincial Executive Meeting 

September 15 & 17, 2016 

McMaster House 

Summer Seminars—PD & ESJ 

August 22-24, 2016 

Hecla Resort 

Summer Seminars—Bargaining & 

Presidents 

August 24-26, 2016 

Hecla Resort 

 Contact 

us! 

www.srteach.org 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

FOR YOUR INFORMATION 

Get Involved on SRTA Committees 

We have many committees which can use your help and efforts.  If you are someone who 

wants to help your colleagues by discussing and shaping the work of the association, contact 

the chair of the committee to see how you can get involved.  They are: 

Dan Lagace, Collective Bargaining Chair: bargaining@srteach.org 

Jenn Lapkin, Education Finance Chair: edfinance@srteach.org 

Brian Trenchard, Employee Benefits Chair: benefits@srteach.org 

Lisa Harder, Equity & Social Justice Chair: esj@srteach.org 

Paul Grosskopf, Health & Wellness Chair: health@srteach.org 

Kaitlan Robertson, Professional Development Chair: pdchair@srteach.org 

Sandy Turcotte, Public Relations Chair: pr@srteach.org 

Tannis Ward, Workplace Safety & Health Chair: wsh@srteach.org 


