
Dear valued members of the Association, 

As another school year draws to a close, it’s once again time to 

reflect on the year that was in our Local association.  Once 

again, we relocated to a new (as of April) office space in Ste. 

Anne, which expanded our office by about 2 1/2 times the size 

of the space we moved into in October 2015.  Our Members 

took part in a variety of events across the province, including 

our home-grown Trivia, Bowling, and Golf events.  We 

continued to discuss important topics with the Division, and are 

continuing to discuss report card writing time and consistent 

teacher PD into next year.  We even found time to reach an 

agreement with the Division to enhance the daily substitute 

teaching rate for all substitute teachers and make it easier for 

contract teachers to book subs (more on that on page 19). 

However, as many gains as we attained, it was not without some 

significant losses, many of which came at a personal level.  We 

lost a great friend, teacher, and community leader in Michael 

Slobodian in September, and while a loss like that results in 

sadness, I am so proud of our members, particularly those at 

CSNC, for their resiliency in memory of Slobo.  For those that are 

unaware, the school now has a bench dedicated in the memory 

of Mike, and the annual SRSD volleyball tournament is now 

named in his honour.  In addition to Michael, many of us dealt 

with losses of family members and friends.  I hope that 

everyone reading this takes time this summer to appreciate 

what each of you has, and celebrate that in some fashion with 

the time away from classrooms. 

Another important topic that came up again and again this year 

was the provincial government and the measures they decided 

were needed to govern effectively.  It started with an increase in 

education spending that fell short of the rate of inflation, and 

was quickly followed by the elimination of the K-3 20 cap.  Then 

the big news dropped about Bill 28, a public sector wage freeze.  

While that bill has passed but has not yet been proclaimed, the 

threat to all SRTA members is very real, and it will cost the 

average member over $15,000 from 2018 through 2022.  We’ve 

provided information about the position of MTS and SRTA in 

previous newsletters this year, and in this issue we are including 

the May 8, 2017 presentation to the Legislative Committee on 

Bill 28 by Norm Gould, MTS President, on page 10. 

It is important that while we rest and recharge over the 

summer, we all continue to think about what is important to us 

as teachers, as the front line of public education in this province.  

The Society has a number of initiatives in the works to enhance 

member engagement while educating the public about what it 

means when the government changes or cuts programs for our 

students, or limits our collective bargaining rights.  Information 

will also be made available through “The Manitoba Teacher,” 

the official publication of MTS.  One way you can all get involved 

is by taking a look at the #myteachermystory campaign, which 

we have included information about at the back cover of this 

issue.  I imagine many of you will find time to point your friends 

and family towards that campaign so that they can lend their 

voices to the project, so be sure to thank them if they do. 

Speaking of thanks, this is the issue where I take the opportunity 

to say thank you to a great number of people.  I would like each 

of you to recognize the following individuals and groups for their 

contributions to the SRTA in 2016-2017. 

A huge thank you to Rebecca Brown who continued to serve the 

Local with professionalism, kindness, and empathy.  Even as she 

transitioned to a new school and classroom assignment, 

Rebecca worked tirelessly as our Vice-President, and as the chair 

of the Indigenous Education Ad hoc Committee.  She even found 

time to serve on the MTS Disability Benefits Plan committee.  

Rebecca is a great listener, and I am so happy to have someone 

so amazing to discuss ideas and issues with. 

Thanks to Cindy Mason who has emerged as a great leader for 

our Members, whether that be as our Secretary, a delegate to 

the MTS AGM, or as a member of the SRTA delegation 

negotiating report card writing time and consistent teacher PD.  

Cindy’s growth in this organization has been great to see, and I 

am thankful for her leadership and optimism. 

Thanks to Eric Lindquist for his excellent work as our Treasurer.  

Many of you will not know that Eric became a new father this 

year, and took some time away from school to enjoy being a dad 

for the first time.  Despite being away from his classroom, Eric 

continued to serve as our Treasurer and as a delegate to the 
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MTS AGM, which was not asked of him but something he did 

because of his dedication to all of us. 

Thanks to Dan Lagacé for being a strong and passionate chair of 

two committees, Collective Bargaining and Resolutions.  Dan helped 

as we explored options regarding substitute rates, and even 

stepped to a microphone to ask a question during MTS AGM.  He 

will be hard at work again next year as we continue to review the 

Local Constitution, Bylaws and Policies. 

Thanks to Jenn Lapkin for her focused, thoughtful work as 

Education Finance chair.  In her first full year in the position, Jenn 

consistently contributed to discussions at the executive and council 

tables, and facilitated an excellent presentation to the SRSD board 

of trustees related to next year’s budget.  

I thank Brian Trenchard, who came in to this year as the Employee 

Benefits chair, and has decided to focus on other things next year.  

Brian was instrumental in helping to organize two separate MTS/

TRAF presentations this year.  Brian and his wife welcomed a 

beautiful new baby earlier this year, and he was another dedicated 

Executive member to continue work for the Local while on a leave 

from the classroom.  As Brian leaves (for now), he will pass the 

baton to Leslie Buffie who is returning to the executive after a one 

year absence. 

Thanks to Lisa Harder for taking on the formidable job of Equity & 

Social Justice chair.  Through Lisa’s efforts this year, we have 

brought forward a number of important issues to the Division in an 

attempt to ensure equity for all students and staff in Seine River.  

Lisa is a determined, caring individual, and I value what she has 

brought to our Local Executive so far. 

Thanks to Kaitlan Fisher for making sure our Professional 

Development fund continues to provide members access to funds 

to help them improve as teachers and learners.  The PD portfolio is 

a big one, and it takes a lot of regular checking-in to make sure 

things happen in an organized and timely fashion.  Kaitlan and her 

committee have done an amazing job of that this year. 

Thanks to Sandy Turcotte, who not only made sure that our 

newsletters were organized and full of important information, but 

she also secured us an MTS grant to start the ball rolling on a public 

relations campaign related to Indigenous education.  Sandy served 

on a great number of provincial committees as well, and was 

recently re-elected to the MTS Provincial Executive. 

Thanks to Paul Grosskopf, who came on to the Executive for the 

first time as our Wellness chair.  Paul was the one to plan and 

implement all of our social events this year, and he is already 

thinking about adding new events to next year’s slate of events.  

Paul’s voice at the table was refreshing to hear, and I look forward 

to continuing to work alongside him. 

A big thanks to Tannis Ward, our outgoing Workplace Safety & 

Health chair.  Tannis lent her time and voice to the ongoing 

divisional WSH policy review process, ensuring that members’ 

opinions and concerns were conveyed during discussions.  Tannis is 

retiring from teaching this year, which makes me sad and happy at 

the same time.  She’s an amazing colleague and friend and we all 

wish her well as she moves on from her career as a public educator. 

Thanks to all of you who served as members of Local and Provincial 

committees.  Because our members are engaged and involved, it 

makes us stronger as an organization, strength we will come to rely 

on in the coming years.  If you are out there, wondering how you 

can get involved, email/call/text me. 

Thanks to our Council members from schools, without whom we 

would not be able to function.  By attending meetings, relaying 

information, and gathering opinions, our Council representatives 

play an important role in how our Local operates.  I can’t wait to 

meet our Council reps for 2017-2018 in September! 

The staff at the Manitoba Teachers’ Society deserve our gratitude 

for any number of reasons, but speaking personally, there were 

only a handful of days this year where I was not calling or emailing 

staff for advice and guidance.  Our Local benefits from the support 

and leadership it receives from our parent organization, and every 

staff at MTS is a true professional, working diligently for all of us. 

I have certainly enjoyed the work we have done in conjunction with 

our colleagues at the Seine River School Division, and I am thankful 

for the positive and respectful relationships we have built.  

Together, we work to ensure that staff and students alike are 

valued in a fair manner.  Whenever I have a concern, all I need to 

do is pick up the phone, or send an email or text, and the issue is 

dealt with quickly. 

And where would we be without our wonderful members?  The 

contributions you all provided us over the course of the year helped 

us continue to be a strong organization.  I hope that the emails, 

phone calls, and text messages continue to flow into 2017-2018, 

because finding answers to your questions and supporting your 

causes is what helps us grow together.  Have a great summer! 

In solidarity, for each of you and for each other. 

Jonathan Waite, President 
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CELEBRATIONS 

Retirements 

We would like to recognize the following Members who are retiring and 

moving on to another exciting part of their life’s journey! 

Pam Rudy (DTS), Denis Marinelli (CSNC),  

Tannis Ward (ARB), Lisa Yagi (PLSS) 

SRTA Scholarships 

Each year, it is a highlight to award three students with the Seine 

River Teachers’ Association Education Scholarship.  This year, the 

three recipients are headed to three different universities, and 

we hope that each has an exceptional post-secondary 

experience leading towards a teaching career.  Our many thanks 

to those at the three high schools for helping not only these 

three students, but all students, complete their grade 12 credits, 

leading them into adulthood and careers. 

It is an annual tradition for members of our association to select one student from each of our high schools 

for a scholarship award. The students are selected by the teachers in their schools, and the recipients are 

those that are headed towards post-secondary education in the field of education.  On behalf of the 

Association I would like to wish these future leaders a great deal of success in their first year after high 

school and beyond. 

Macy Peters, CLC Hayle Johnston, SAC Jada Banting, CSNC 
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YOUR EXECUTIVE 

Dollars and Sense 
by Eric Lindquist, SRTA Treasurer  

It was a pleasure once again to serve as Treasurer for the SRTA. We made the transition to the Caisse 

Financial Group in January of last year, making the 2016-2017 year the first full year with them. With 

branches in all of our SRSD communities and in Winnipeg, the move really made practical and financial 

sense. A portion of our reserve funds was invested in a 2-year GIC as well, that will help with future capital 

purchases or ‘surprises’ that may come up. 

This year also marked the first full year of using QuickBooks to maintain our financial records. It was a 

small investment of time and money that has paid off big time! Our accountant, Ryan Merner, provided 

the training and his ongoing support has been invaluable. 

The SRTA will also be applying for grant money from the Manitoba Teachers’ Society to offset some of the 

costs of paying for our President’s release. We have not been eligible for this grant for the past few years 

as we’ve had reserve funds that were over the MTS threshold. Grants like this one do a lot to reduce the 

fees that members pay each month. 

It’s hard to believe this year is coming to an end. I’d like to wish everyone a safe and relaxing summer 

break. 

MTS Golf 2017 

The SRTA would like to thank (L-R) 

Katey Beach, Joel Sweetland, 

Jonathan Waite, and Kristin Emerson 

for representing us at the 2017 MTS 

Golf Tournament in Morden.  Katey, 

Joel, and Kristin, who all teach at 

Arborgate School, played on a team 

together, where Katey won both the 

longest drive and closest to the pin 

prizes! 
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YOUR EXECUTIVE 

By: Lisa Harder,  
Equity and Social Justice Chair 

Equity can be defined as fairness 
Achieved through proactive measures 
which results in empowerment for all. 
 
It refers to the provision of equitable 
opportunity, equitable access to 
programming, services, and resources 
critical to the achievement of outcomes 
for all students and the staff who serve 
them. Equity and equality are not 
necessarily synonymous, as equity can 
be achieved through unequal means.  

Social Justice is a quality achieved in a 
society when all members of that 
society are treated equitably and 
perceive themselves to be physically 
and psychologically safe and secure. 
 
–Manitoba GSA Handbook, 2014 

Unions have been founded in Equity.  

Forming an ESJ committee will help 
ensure that members are supported 
with equity and Social Justice issues 
related to the profession.  
 
The work of ESJ addresses social issues 
that affect the teaching profession in 
Manitoba, as there are a myriad of 
social issues that affect our lives outside 
of school, our professional roles within 
the schools and the lives of the children 
and youth that we teach. This includes 
multiple forms of oppression and 
expressions of power that minoritize or 
marginalize individual students and/or 
groups of students. 
 
–Manitoba GSA Handbook, 2014 

An ESJ committee supports the work of 
the ESJ Chair.  Committee members 
meet periodically throughout the year 
to discuss ESJ related matters with 
other members.  

Possible Committee Duties  
 
1. Find champions in your local 

association membership. 
2. Solicit members to fit committee 

needs. 
3. Create a needs assessment tool 
4. Develop awareness amongst 

membership. 

5. Plan possible ESJ related PD 
opportunities for members.   

6. Review existing policies in the local 
association and school division. 

7. Introduce strategies and activities 
to involve the members on specific 
topics. 

8.  Network with other local 
associations. 

9. Broaden the base of members 
involved. 

10. Participate in committee meetings 
throughout the year. 

 
–Manitoba GSA Handbook, 2014 

If joining the Equity and Social Justice 
committee is something that you are 
interested in, or if you have any further 
questions about becoming a committee 
member, please contact Lisa Harder at 
esj@srteach.org. 

 

Thank you in advance for considering 
the important role of becoming an 
Equity and Social Justice committee 
member.  I look forward to hearing 
from you and working with you in the 
future.  Together we can work towards 
creating a safe work environment 
where all members are treated 
equitably.  

Join the SRTA 

ESJ Committee 

2017-2018 

WHAT IS EQUITY AND SOCIAL JUSTICE? 

WHY HAVE AN ESJ COMMITTEE? 

ROLES AND RESPONSIBILITIES OF AN 

ESJ COMMITTEE 

BECOMING A COMMITTEE MEMBER 

mailto:esj@srteach.org
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YOUR EXECUTIVE 

F.A.Q.’s About Your Pension Plan 
by Brian Trenchard, Employee Benefits Chair 

Here is a short list of some of the most common questions 

asked about TRAF.  You can find even more on the TRAF 

website, or feel free to contact the MTS Staff Officer of 

Employee Benefits, Glen Anderson.  (204-831-3045 or 

ganderson@mbteach.org.) 

 

Q.  Is TRAF part of The Manitoba Teachers’ Society (MTS)? 

 

A:   No. TRAF is a separate organization from MTS. 

Q.  What is the investment return? 

A.  The annual rate of return of 2016 was 7.0%. 

Q.  Do I have to contribute to TRAF? 

A.  Contributions to TRAF are mandatory for all full-time, 

part-time, term and in some cases, substitute teachers. 

Your contributions to TRAF start the day you begin 

teaching under contract. 

Q.  What is the earliest age that I can collect my pension? 

A. Providing you meet the eligibility requirements, the 

earliest you can collect your TRAF pension is age 55. 

Q.  Can I continue Extended Healthcare coverage after 

retirement? 

A.  Yes, you have the option to continue healthcare 

coverage. 

Q. What is the best plan type for me? 

A.  This is one of the most critical retirement decisions you 

will make. The plan type you select should be based on 

your specific situation. Talk to a TRAF Member Service 

Specialist who can provide you with the information 

needed to make an educated retirement decision. 

(Saturday appointments are available 204-949-0048.)   

You should consider your lifestyle, other income, expenses 

and the health of you and your partner when making this 

decision. 

Q.  Can I change my plan type after I retire? 

A.  Once you have received your first payment, you cannot 

change your plan type. This is why TRAF stresses the 

importance of considering your options before making this 

decision. 

Q.  What do I need to apply for my pension? 

A.  You will need the Pension Application, the original or 

notarized copy of your birth certificate, baptismal or 

citizenship certificate (and your partners' birth certificate, 

if applicable), banking instructions, and TD1 forms. 

If you are registered for Online Services, you have the 

option to complete the Pension Application online up to 

one year in advance. Applying online prevents delays and 

ensures the process goes smoothly. Alternatively, you can 

complete the form you will receive along with your 

pension estimate if you are retiring within eighteen 

months. 

Q.  At what age am I eligible to start collecting pension? 

A.  You must be at least age 55 before you are eligible to 

collect your TRAF pension.  

Q.  Can I go back to work after I retire? 

A.  Yes, you can.  

Q. What is the rule of 80? 

A.  To avoid an Early Retirement Penalty, your age and 

qualifying service must equal at least 80 or you must be 60 

years of age.  If you are subject to an Early Retirement 

Penalty, a bridging benefit will be paid until age 65 or 

death to offset this reduction. 

mailto:ganderson@mbteach.org
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FOR YOUR INFORMATION 

60 Ways to Survive & Thrive as the 

School Year Ends 
Submitted by Rebecca Brown, SRTA Vice-President 

& Indigenous Education Ad hoc Chair 
 

(from http://teaching.monster.com/benefits/

articles/4024) 

As the end of the school year approaches, students of all ages 

and ability levels become increasingly restless and distracted. 

Even the most studious scholars seem to lose interest in 

material that fascinated them just a few weeks ago. The result 

can be enormous frustration for the teachers of these fidgety 

and disengaged students. 

Veteran teachers know about this unfortunate phenomenon 

and take measures to combat its negative effects. If you have 

noticed a recent change in your students and find yourself 

checking a calendar to count off just how many school days you 

have left until summer vacation, the list below just may help you 

resolve to end the school year with the best and most 

professional attitude possible. 

The first part of this list suggests some attitudes that may 

remind you of coping skills you may have forgotten. The second 

part contains some useful strategies that you may have 

forgotten, but that can energize your teaching and make school 

more enjoyable and productive for your students and yourself. 

60 Helpful Attitudes 

1. Be moderate in your approach. You do not have to be the 

world’s best teacher all the time. You just have to be a very 

good one. 

2. Spend your energy on large problems first and allot less of 

your energy for the small ones. Choose to deal with the 

problems that will give you the greatest benefit right away. 

3. Problems can move you forward when you choose to work to 

solve them. Use your creative strengths to make your classroom 

well-disciplined and productive. 

4. Make room for more emotional energy. Ask for help when 

you have a problem. 

5. Learn to see problems as challenges that you can overcome. 

6. Don’t underestimate your students. They are capable of much 

more than you think they are. 

7. Avoid negative people. Better yet, try not to be one of those 

negative people you are supposed to avoid. 

8. Being optimistic doesn’t mean that you don’t have problems. 

A positive attitude means that you are working on a solution. 

9. Make sure you have something fun to look forward to. 

Reward yourself when you achieve a goal. 

10. You don’t teach a class. You teach complex, living, breathing 

people. 

11. Cherish your students. Even the worst-behaved ones have 

redeeming qualities. 

12. Carpe Diem! When a teachable moment comes 

along, TEACH! 

13. Don’t forget that small attitude changes often create bigger 

patterns of success. What small attitude change can you make 

today? 

14. When a task seems impossible, remind yourself of the 

teachers who made a difference in your life. You can do the 

same for your students. 

15. The fun you have goofing around during your planning 

period is equal to the misery you’ll experience trying to catch up 

later. 

16. Be proactive! Plan what you are going to do if… 

17. Discard something you’re doing that is not productive. 

Figure out how to do just one thing more efficiently. 

18. Practice deep breathing. You’ll be glad you know how to 

calm yourself when a student is defiant, disrespectful, or just 

cranky. 

19. Make it your goal that every student will leave your class 

with a positive attitude every day. 

20. Use your strengths. Focus on your positive attributes to 

maximize the potential for success in your classroom. 

21. Keep things in perspective. Ask yourself if the problems you 

have today will be important next year. 

Try Some Strategies You May Have Forgotten 

22. Talk less and listen more to your students. 

23. Change the pace. Try three new activities this week. 

24. Break large tasks into small, manageable ones. 

(cont’d on page 7) 
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FOR YOUR INFORMATION 

(60 Ways to Survive & Thrive as the School Year Ends continued 

from page 6) 

25. Plan to ignore the small stuff. 

26. Get to work a little early and stay a little late. 

27. Stop trying to rely on your memory! You have too much to 

do to recall everything. Write it down in an organized fashion. 

28. Be sure to plan for the last few minutes of class. 

29. Empower your students by designing assignments that allow 

for limited student options. Give them innocuous choices such 

as the even or odd problems, essay topics, group tasks, or the 

best day to take a test. 

30. You probably need to model more for your students. Most 

teachers do. And don’t forget to show them what you don’t 

want them to do, also. 

31. Ask students to justify their answers on a test to encourage 

deeper thinking. 

32. Let your students know what activities lie ahead of them so 

that they have something to look forward to. Try a little 

countdown to an exciting event to focus them on the positive. 

33. Encourage independence! Tell your students that they must 

“See three before me” to find answers to questions. 

34. At the end of a lesson, encourage reflection (and positive 

attitudes) by asking students to tell you what went well during 

class. 

35. Build in wiggle breaks. Even seniors need a break now and 

then. 

36. When students are engaged in learning new material, 

periodically ask them to stop and write about these three 

topics: what they think about the subject so far, what they 

understand about the subject, and any questions they still may 

have. 

37. Don’t work against the nature of your students. Make the 

material compelling by incorporating their interests and goals. 

When you were a teenager, you thought the world revolved 

around you, too. 

38. Stimulate student curiosity by making your lessons as 

suspenseful and novel as possible. Ask students to solve puzzles 

or create solutions to problems. 

39. Put some color in your classroom world. Break out the 

crayons or highlighters to help students pay attention to what’s  

important in their notes. 

40. Lower your voice. Your students will be more likely to lower 

theirs than if you shout. 

41. Avoid problems when students finish work early by having 

other activities for them to complete. Students with nothing to 

do will amuse themselves by annoying nearby adults. 

42. Increase the frequency of the positive recognition you give 

students. 

43. Display student work. Rewarding students in this way is 

worth the time it takes to arrange it. 

44. Put a list of terms or facts on the board and ask your 

students to determine what they have in common. If you 

include unlikely names or items, the class discussion could be 

lively. 

45. At the end of a unit of study, give students a sheet with the 

alphabet in a column on the left. To review, they need to tell 

you one important fact from the lesson is related to a letter of 

the alphabet. 

46. Show a movie. Be sure to teach good movie viewing 

behavior before you do. Better yet, have your students make a 

movie or slide show. 

47. Avoid acting in anger no matter how frustrated you feel. 

Manage the discipline problems in your class with a problem-

solving approach instead. 

48. Set a concrete goal with your students: 100% on every quiz, 

everyone on time for a week, all homework complete… Use a 

bar graph to illustrate their progress. 

49. Graphic organizers are wonderful ways to engage students. 

Busy students are happy students and happy students make 

happy teachers. 

50. Use a variety of media to capture your audience—movies, 

art, wikis, songs, podcasts, television, interactive game sites, 

magazines, advertisements, cartoons, and slogans are just a few 

of the ways that you can capture attention. 

51. When they ask, “Why do we have to do this?” be sure to 

have an excellent answer ready. 

52. Use your student’s competitive instincts to your advantage. 

Create teams to compete against other teams. Best of all, 

challenge your students to compete against themselves by 

working to improve their own best performance. 

(cont’d on page 8) 
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FOR YOUR INFORMATION 

(60 Ways to Survive & Thrive as the School Year Ends continued from page 7) 

53. Center instruction around essential questions. 

54. Ask students to demonstrate the best way to do something. 

55. Make abstract ideas concrete. Ask students to produce a final product as the result of their work. This makes their effort 

visible. 

56. Assign a set of questions to a group of students. Each student selects one question and becomes the expert about it. They can 

share with the entire class or with teams. 

57. Your part of the workload should not always be greater than your students’ part. Hold them accountable for setting goals, 

monitoring their own progress, and self-evaluation. 

58. Ask your students to invent a game for a review activity. 

59. Take photographs of your students. Be thrifty and print them on paper. Your students just want to see themselves on the 

classroom wall. 

60. Schedule in some fun every day—for you and for your students. Smile together and misbehavior will decrease. 

Seine River School Division 2017 Student Awards 
 

2017 SRSD Student Citizenship Awards Recipients 

 

 

 

 

 

 2018 MSBA Student Citizenship Award Nominees 

 

 

2017 Awards for Creative Young Minds Recipients 

   Ward 1 Kaiden Comeault - École St. Norbert Immersion 

Ward 2 Elisabeth Fust - Dawson Trail School 

Ward 3 Veronica Spence Marte - Arborgate School 

High school Isabella Sudeyko - Collége St. Norbert Collegiate 

Amber Cottreau - Collége Lorette Collegiate 

Adayla Beckman - Ste. Anne Collegiate 

Individual Jesslyn Neumann - École Lorette Immersion 

Team Gender and Sexuality Alliance - Collège Lorette Collegiate 

Early Years Individual: Jesslyn Neumann - École Lorette Immersion 

Middle Years Individual: Angelina Snooks-Wilson, Arborgate School 

Team: Brooklyn Johnston, Michaela Okundaye, Kasey Wismer - 

École St. Norbert Immersion 

High School Individual: Natalie Gobeil - Collége St. Norbert Collegiate 

Individual: Taylor-Ann Jaman - Ste. Anne Collegiate 

Team: Gender and Sexuality Alliance - Collège Lorette Collegiate 
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NEWS FROM MTS    

 Presentation to the Legislative 
Committee on Bill 28—The Public 

Sector Sustainability Act 

Wednesday, May 8, 2017 

My name is Norm Gould and I am the President of The Manitoba 
Teachers’ Society, representing over 15,000 public school 
teachers from across this province.   

The Manitoba Teachers’ Society is dedicated to safeguarding the 
welfare of teachers, the status of the teaching profession and 
the cause of public education in Manitoba.  

I am here tonight on behalf of teachers to denounce the 
imposition of Bill 28: The Public Sector Sustainability Act.  Bill 28 
is a betrayal of promises and commitments made by this 
government, and in particular, by a Premier who claims to have 
respect for collective bargaining as a former teacher and ‘union 
guy’.  

The Manitoba Teachers’ Society recognizes that there are fiscal 
challenges facing this province and that there is a provincial 
deficit that should be addressed. We even agree with the 
government’s eight-year timeline to return to balance, however 
we disagree with the assertion that the only way to achieve 
balance is to legislate wage freezes and cut the services that 
Manitobans count on and value.   

Every day, Manitoba’s teachers work with our province’s 
greatest resources, our students. Every student is unique; some 
speak different languages at home, some are adjusting to a new 
life in Canada and some have special needs that require them to 
learn differently. Today’s classrooms are more complex than 
ever and teachers are there on the front lines doing their best to 
make sure every student develops the tools they need to learn 
and grow.   

What is proposed in Bill 28 is disrespectful to teachers and all 
Manitobans. Time and time again we have been told that “all 
hands on deck” are required to deal with the fiscal challenge, 
but in reality only one sector in Manitoba is being forced to pay 
the price – the public sector.    

Five months ago, I was honoured to be invited to join other 
public sector unions at a meeting with the Minister of Finance 
and his officials to strike what was called the Fiscal Working 
Group. We were optimistic that we would be able to work with 
government to develop options to improve the government’s 
fiscal situation, but it quickly became clear that the government 
had no intention of listening to or working with Labour as they 
refused to provide pertinent information, answer our questions 
or respond to our recommendations. 

I am disappointed that despite their assurances to the contrary, 
the government has chosen to ignore alternatives to this 
repressive legislation and instead move forward with getting 
back to balance on the backs of public sector workers.   

During the lifespan of Bill 28, inflation will rise along with the 
cost of living, thereby eroding the real purchasing power of 
teachers. Combine the wage freeze with the cut to education 
funding and it is clear that over the coming years, our teachers 
and students will be forced to do more with less.   

Based on the current number of Manitobans working as 
teachers, over the next four-years, teachers will have 
contributed $217.5 million in lost income to the Minister of 
Finance.   

By coincidence, or by slight of hand, while Manitoba teachers 
forego purchasing power totalling $217.5 million dollars over 
four-years, the government will have added into its rainy-day 
account, also known as The Fiscal Stabilization Fund, $225 
million dollars over the same four-year window.   

In his analysis of the 2017/2018 budget, renowned economist 
and former Dean of the Asper School of Business Michael 
Bennaroch expressed surprise at the government’s decision to 
increase its contributions to the Fiscal Stabilization Fund in order 
to grow the fund from $115 million to $225 million by 
2019/2020.  

The intent of this fund is to balance the government’s borrowing 
requirements over time by growing the fund during times of 
surpluses and minimizing its contributions during times of 
deficits in order to lessen the requirement for external 
borrowing during difficult fiscal times, as we are told we are 
currently experiencing.  

By borrowing $110 million today to contribute to its rainy-day 
fund, the government is contradicting its own objectives to 
balance the budget because instead of reducing the deficit, they 
are actually adding to it.    

I agree with his recommendation that instead of contributing to 
the fund, the government should be drawing from the fund by 
$15 to $20 million per year for the next five years. Then, once 
the province returns to balance, the government can revisit its 
contributions and begin injecting money into the fund.   

In the end, Bill 28 disproportionately places the burden of 
budget cuts on public servants and consequently affects the 
quality of the services they provide. We do not doubt that 
salaries are a significant component of government 
expenditures, but it is important to highlight that government 
services and programs benefit all Manitobans.   

(cont’d on page 10) 
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(Presentation to the Legislative Committee on Bill 28—The Public 
Sector Sustainability Act continued from page 9) 

As is the case with other public sector unions, The Manitoba 
Teachers’ Society remains committed to working with the 
Manitoba government to address these fiscal challenges in an 
authentic, meaningful way.   

But, sadly, if the last 5 months are any indication, commitments 
to work with labour on the part of this government are nothing 
more than lip-service and false platitudes.   

I have sat at those meetings with the government officials.  We 
tried to provide alternative options and strategies for this 
government to help them return to balance within eight years.   

Labour committed to work collaboratively with the government 
and to work in good faith at the bargaining table to seek 
solutions with our employers.  

Unfortunately, our proposals and openness to work with the 
government were repeatedly dismissed. So now here we are 
collectively urging you to defeat this bill so that we can try to 
find a solution that is based on collaboration and good faith and 
not on division and confrontation.   

Since 1947, Manitoba’s teachers have worked with our 
employers, the school boards, to bargain in good faith to seek 
solutions and reach compromises at the bargaining table 
without confrontation. This is the case because our right to 
strike was supplanted with interest arbitration. The foundation 
of this model is based on equity and equality at the bargaining 
table and it is a model that has worked for teachers and school 
boards.   

But most importantly it has worked for our students and their 
families as unlike other provinces, we have enjoyed labour 
peace which means our students have not had their educational 
paths disrupted.   

This is an excellent example of how Labour and government can 
work together to reach a solution that benefits everyone. So, on 
behalf of Manitoba’s 15,000 teachers, I call on you to defeat Bill 
28 and trust that all Manitobans want to work together for the 
betterment of this province.   

 
Norm Gould 
President,  
The Manitoba Teachers’ Society  
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Penny Kittle’s Workshop: Advancing Reading and Writing Skills  
with Middle and Senior Years Students 

by the CLC English Language Arts Team 

College Lorette Collegiate’s English Language Arts team had the wonderful opportunity to read Penny Kittle’s book, “Book 
Love” and attend her workshop this spring as part of our professional learning community. We met three times throughout the 
year to read, discuss, and try out some of her strategies in our classrooms. As well, we spent a day exploring and discovering 
how to engage our students in reading and writing that builds increased confidence, deeper comprehension, and 
independence in student reading lives at her workshop. The essential questions we have been thinking about throughout our 
professional learning community were: 

1. What is important? How does what your are reading in Penny Kittle’s book, “Book Love” relate to supporting all students 

in improving deeper reading comprehension? 

2. How do we encourage more depth, stamina, and engagement in our teenage readers? 

How do we help students develop an independent reading life? 
“Engagement + Volume = Complexity!” The more interested students are in reading, the more they will read, and therefore, 
deeper comprehension will happen. Engagement is the critical component to this goal. One strategy to encourage students to 
read is the power of book talks.  A book talk is a quick three to four minute “advertisement” to interest students in reading 
that particular book. To do a great book talk, it is important to know the book, give a brief synopsis of the book without giving 
away the ending, read a short passage from the book and then make the book available for students who might like to read it. 
Penny keeps a running list for her students on the wall in her classroom to keep track of the book talks she does. As well, she 
uses these book talks as mentor text for inspiring ideas for students’ writing. 

Another important strategy to engaging students in reading and developing an independent reading life is having students 
keep track of what they read. Penny encourages students to keep a running list of books they are reading and books they want 
to read next.  

Reading conferences are also an essential component. A reading conference includes questions around monitoring reading 
(“What are you reading?” How did you choose it?” What’s on your list next?”), strategies used (“How is the reading going for 
you?” “Tell me about a time when this book confused you...” “Tell me about the characters…”), and increasing complexity and 
challenge, (“What other books have you read that are as difficult as this one?” “Which books on your next list are 
challenging?” “Have you considered how to push yourself as a reader?”). 

As the year progresses and students are reading more and more, responding to their reading is also fundamental. Penny 

encourages students to write about the books they are reading in “Big Idea” notebooks she has in the classroom. Students and 

teacher alike share their thoughts about what they are reading in writers’ notebooks labeled with different categories such as: 

friendship, family, sacrifice, belief, forgiveness, life lessons, man struggling against nature/man/ society, courage, acceptance, 

etc. The idea is to think about the deeper meaning of the books the students are reading; kind of a mini-booktalk. 

As well, students are required to do a reading reflection at each reporting period. Students are asked to look over their work as 

readers and anaylze what they have done through a 5 step criteria; determine difficulty of the books they read, determine 

their reading rate, write minireviews of favourite books, and set goals and reflect on their reading in a short essay. 

As a group of ELA teachers, we are thinking more deeply about how we can incorporate some of these strategies into the 

routines and structures in our classrooms. We are building up our classroom libraries and involving our students in choosing 

and organizing these libraries according to the different genres. Students love being involved in the process and now have a 

better idea of the books they have in their classrooms that they might be interested in reading. Building a classroom 

community of readers is key in developing deeper comprehension and encouraging students to become independent lifelong 

readers. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

DTS Group Project—Faye Brownlie 
by Keith Carpenter, Mark Eismendi,  
Kelsey Mauws, and David Roy, DTS 

From the Faye Brownlie seminar, we all sought out to study more of her 
philosophies and strategies on gradual release and effective activation, as 
well as assessment techniques. We have been able to study more of her 
material as well as plan and execute several activities to try out these 
strategies and techniques.  

We have found her approach very effective, and 
have all incorporated many of these methods into 
our daily teaching practices. These activities are 
beneficial for better activation at the start of units, 
engaging students further and allowing them to 
make connections to real life scenarios. They also 
help students with language difficulties to make 
connections and embrace new vocabulary. These 
techniques support better comprehension of 
material, and the assessment parts encourage 
better formative assessment that we are all finding 
practical and easy to use. 

Overall, her techniques are manageable and impactful, and have made us 
more deliberate and diverse in our activating strategies and gradual release 
approach. 

The opportunity to engage in further discussion after an interesting PD was 
very valuable, and we appreciate the chance to have collaborated. 

Teaching Math in the Early 
Years Classroom 

University of Winnipeg 
by Joanne Fraser, LSS 

The course, Teaching Math in the Early 
Years Classroom, instructed by Jerry 
Ameis, concerns issues and approaches 
to teaching number-related matters of 
the Manitoba curriculum. This involves 
the four strands: Number, Shape & 
Space, Statistics & Probability, and 
Patterns & Relations. 

The goal was to enhance the 
understanding of K-4 mathematics with 
respect to pedagogical issues, curriculum 
content, and implementation strategies. 

The main focus was the use of effective 
instructional practices that should be 
common practice in the Early Years 
classroom.  These strategies include the 
use of hands-on materials to support the 
understanding and development of 
numeracy concepts.  Helping students 
understand the “why” of a mathematical 
concept prior to the “how to” is critical in 
developing a stronger understanding.  
Small group work to encourage 
discussion and exploration of ideas in 
relation to tasks that involve problem 
solving is also an important component 
of an Early Years class. The use of open-
ended questions by both teachers and 
learners to establish, consolidate, 
extend, reinforce and reflect on 
concepts, skills and applications was also 
included as part of the teaching process. 

The importance of discussion during 
lessons to enable students to engage 
with and understand new and 
established mathematical concepts was 
also mentioned. Collaborative planning 
amongst teachers providing 
opportunities for innovative teaching 
and a whole school commitment to 
numeracy with all teachers 
implementing policies and programs 
consistently in all classrooms was also 
highlighted. 

The course focused on effective teaching 
practices and improving numeracy in 
Early Years students building a 
foundation for more complicated 
mathematics in the middle and senior 
years.  This would definitely be a 
valuable course for Early Years teachers. 

Theories and Issues in 
School Counselling 

by Tammy Harding, ESNI 

I recently took my second course 
toward my Post Bac. It was a 
Tuesday and Thursday evening 
course for the month of May and 
June. It was so interesting and I 
learned a lot about myself and about 
my practice as an educator. This 
course helped me to realize how 
much planning actually goes into 
counselling sessions. Thankfully, I am 
still not sure if this is my true calling, 
but it sure helped me see my 
students through a different lens. 
The instructor was fantastic, laid 
back and very flexible. She took us 
on a journey through the history of 
counselling theories, and how it has 
evolved over the years. We had to 
complete 2 personal papers about 
our ideas about relationship and 
what our personal approach to 
therapy would look like. There was a 
lot of reflection to do and I feel it 
was worth every minute.  
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

My Approach to Counselling 
by Nadine Lesage, ELI 

As I continue my studies in counseling towards a post 

baccalaureate, I was able to take, during the months 

of May and June, a course entitled Theories and 

Issues in School Counseling at the University of 

Manitoba. This course ran from May 2nd to June 

15th and it was facilitated by Linda Burnside. This 

course gave me the opportunity to get an overview 

of the different counseling theories that have been 

discovered and put into place over the years, by 

many renowned psychiatrists. There were other 

teachers, counselors, CFS workers and principals who 

also attended this course. 

I very much enjoyed Linda’s way of presenting the 

different theories, as she talked to us about the 

psychiatrist and how he or she concluded to such a 

therapy. She then presented the steps and important 

aspects of the therapy. Also, she allowed us to try 

out the therapy to see if we liked it and if it would 

work for us and our clients. For some theories, she 

would show us a counseling session with that 

particular therapy, so that we could really 

understand how it worked. Every class Linda would 

present a different therapy and she would talk about 

it as if it were the best theory, so that we would be 

able to decide for ourselves which ones would best 

fit ourselves as a counselor and the clientele we 

work with. From the very first class, the professor 

introduced the course as seeing different types of 

therapy that would help counselor and client figure 

out why they are stuck and how to get them unstuck, 

in other words, what are the issues and how can we 

go about fixing them. 

As this course proceeded and the more we learnt 

about the different types of therapy, we were asked 

to write about our own approach to counseling. This 

assignment allowed me to really focus on my values, 

while seeing the benefits and the less effective parts 

of each theory. I was also able to envision which 

theories and parts of theories I would be able to put 

into practice with my current students.  

Some theories were focused more on the client 

figuring out for himself/herself how to get unstuck, 

some were concentrated on what is happening in the 

now, while others focused on what has happened in 

the past and how that is affecting or influencing him/

her now, or as Fritz Pearls called it – unfinished 

business.    

As I took this course, I also realized how important 

relationship is to me and that I believe it to be 

essential between counselor and client. When the 

counselor is able to build a strong relationship with 

the client, trust is more likely to be present. Building 

a strong relationship is not always easy to do, as not 

every individual is open or even wants to be 

there. Carl Rogers also believes that relationship is 

very important when it come to helping people. 

Forming connections and a good healthy relationship 

with the client will help him or her feel more 

comfortable and open, and this will allow him or her 

to talk it through and find his or her solutions to get 

unstuck. The relationship part of Rogers therapy are 

definitely essential, according to myself, however, I 

don’t believe that letting the client talk it out and 

figure out his own solutions can be effective with all 

clients, especially younger students.  

Reflecting on my own approach to counseling 

allowed me to be more conscious of my values, and 

to reflect on the different possibilities of clients. I 

was able to think of what would work and not work 

for each of them, as well as how it could work.  
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Observation du 
comportement de l’enfant 

Université de Saint-Boniface 
by Liette Weir, ELI 

I’ve always wanted to better 

understand why children demonstrate 

different types of behaviors that are 

not topical for their age category as 

well as what those behaviors truly 

mean. As observation is such an 

important part of learning how to 

teach, we as teachers are forever 

reflecting and making decisions on a 

daily basis. This is why I decided to 

enroll in a course called “Observation 

du comportement de l’enfant” or 

“Observation of Child Behavior” at the 

Université of St. Boniface in spring. I 

wanted to learn different methods of 

observations that could assist me in 

guiding my teaching to further 

support my students.  

Through this course, I have learnt that 

there are multiple methods of 

observations that we can do in the 

classroom in order to better assess 

our students as well as determine why 

they struggle in different areas of the 

curriculum. However, before choosing 

a method of observation, we must ask 

ourselves “What am I wanting to 

observe and why? What is my 

hypothesis toward this behavior?” 

Your goal must be very clear in order 

to decide on the proper method of 

observation.  

In order to help us collect data 

through these observations, many 

types of tools can be used such as a 

logbook, a frequency table, a self-

evaluation, a video, etc. Each one of 

these have different benefits.  

Once the observations are complete, 

it is time to sort them into themes or 

categories by separating the different 

behaviors observed. One might have 

to do this process more than once to 

ensure that no behaviors are missed 

in order to have a proper picture of 

the situation.  

Analyzing why these behaviors are 

occurring is an extremely important 

step. Researching different theories is 

a good way to ensure that you are not 

being subjective and that you stick to 

the facts. Once all behaviors have 

been analyzed, writing a SMART goal 

in order to determine how we can 

help the child in need is necessary. 

Again, this asks us to be extremely 

precise in order to proceed to the 

educational decision making which 

should help the child reach success. 

As you can see, this course has been 

extremely beneficial as I now think 

very differently when I hear the word 

observe. The observer benefits from 

gaining insight into one’s own 

strategies and techniques and by 

considering the best interests of the 

students in mind.  

Theories and Issues in 
School Counselling 
by Kaitlan Fisher, DTS 

I am currently working on my special 

education certification at the 

University of Manitoba and this 

works as an elective course. 

Theories and Issues in School 

Counselling is a prerequisite to other 

counselling courses. Although I am 

not working towards my guidance 

certification, I thought that having 

as many guidance electives as 

possible would really benefit my 

special education certification. As 

we all know, many resource 

teachers are placed in roles that 

involve many guidance 

responsibilities. 

It was very intense because I took it 

from the beginning of May to June 

15, twice a week. This is the first 

time that I have taken a course this 

quickly. I really liked that you moved 

quickly through the information, but 

it made it almost impossible to keep 

up with the readings. It was also 

tricky do to the time of year and its 

proximity to report cards. This said it 

was nice to get through this course 

so quickly.  

Overall, this was a good course. I 

wouldn’t necessarily encourage 

others to take it unless you are 

working towards a guidance 

certification just because it wasn’t 

overly practical for everyday 

teaching. However, if you are it will 

give you a great introduction into 

the world of counseling.  
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Le cours de Techniques en counseling 
Université de Saint-Boniface 

by Joanne Vielfaure-Romaniuk, Social Worker 

Bien, c’est fini. Le cours de Techniques en counseling à USB est 

terminé, mais mon travail commence seulement... depuis le 

mois de mai, nous avons passé des moments très puissant 

ensemble en classe. Il y a eu plusieurs bonnes discussions, des 

présentations enrichis d’informations, des ressources utiles, des 

nouvelles amitiés, parmi plusieurs autres choses. Par contre, 

c’est ma croissance personnelle qui m’a vraiment touché le plus 

et qui sera le bouleau de mon travaille dans les années à venir… 

être en classe c’est facile!  

Il y a plusieurs choses qui ont ressorti pour moi! En fait, un 

cours qui m’a vraiment pincé quelques nerfs (de bonne façon) 

et qui m’a déniaisé! C’est le cours le plus utile que j’ai pris dans 

mes 6 + années d’études universitaire et mes 15+ années de 

développement pédagogique que j’ai reçu comme travailleuse 

sociale. Pourquoi? Car j’avais vraiment besoin, dans ma vie, à ce 

temps de me réveiller… rien de spécifique qui est arrivé, mais 

j’avais tout simplement besoin de me faire taper sur l’épaule et 

réfléchir. 

Nous avons travaillé sur un cahier : sur la résilience. Ce livret 

sera comme ma petite bible – je vais devoir faire un « check-

in » régulier pour que je reste dans le faire, dans le présent, 

d’être. Je crois que ceci m’apportera plus de joie au niveau 

personnelle et professionnelle; car déjà, les dernières quelques 

semaines furent tellement plus faciles, plus fun et jouissante! 

Je me considérais quelqu’un de positif avant ce cours, mais j’ai 

réalisé que vraiment, je ne l’étais pas autant que je pouvais. De 

plus, je me croyais une personne avec plusieurs bonnes 

stratégies, mais vraiment, je n’en avais pas assez!! Et donc, 

l’autre message/thème que j’ai vraiment pris de ce cours est le 

livre lui-même – trouver des solutions au lieu de concentrer sur 

le problème! 

Les présentations ont été très enrichissante. Ça approfondit ma 

connaissance, ça confirmer ce que je pratiquais déjà était bien; 

mais m’a donné des idées supplémentaires, des outils 

additionnels qui me manquaient! Et donc, je suis très excité de 

pouvoir commencer une nouvelle initiative avec mes collègues 

au mois de septembre dans une de mes écoles : nous allons 

présenter au personnelle des nouvelles stratégies qui aura le 

focus sur les solutions et non le problème! Je crois que 

maintenant le vrai travail commence car je dois le mettre en 

action… c’est toujours une chose d’étudier les théories, etc… 

mais c’est une autre chose de le mettre en action et le vivre! Je 

vous encourage de lire le livre « Solving Schools Problems, 

Solution-Focused Strategies for Principals, Teacher and 

Counsellors ». 

I was very excited to be able to take a 

course based on the Truth and 

Reconciliation Commission, Calls to 

Action. It is a topic that is often absent in 

school planning and discussions. One of 

the themes that we discussed were our 

roles as educators as part of 

reconciliation.  

We, as educators, have an essential role 

in the Calls to Action. Our role must 

include the integration of Indigenous 

perspective in all curriculum. We must 

help to rebuild those pages of lost history. 

When we educate students by giving 

them a complete and accurate account of 

our Canadian history, we breakdown the 

prejudices and stereotypes that are 

presented to them in our culture.  

We are also called to introduce and 

present contemporary contributions of 

Indigenous leaders and role models to 

our students. Indigenous contributions 

are to be studied and admired for their 

positive impact on our daily lives.  

Although our Canadian past has been 

manipulated, lost and overrun by colonial 

thoughts and perspectives, we can write 

an accurate and positive history going 

forward.  

As our country enters its 150th year of 

confederation, it is imperative that we 

embrace a whole and complete Canadian 

identity. One that values and embraces 

Indigenous people as not only equal but 

also the fundamental cornerstone on 

which our country was built and to which 

our countries future success will be built 

upon.  

Selected Topics in Education: Social Justice, Change Theory, and the Calls to Action 
by Kathryn Reuter, ESNI 
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SRTA Council Meeting 

 September 19, 2017 

SRTA Executive Meeting 

September 19, 2017  

SRSD Board Meetings 

August 29, 2017 

Division Office 

Provincial Executive Meeting 

October 18-19, 2017 

McMaster House 

 

First day of School 2017-18 

and President’s Tour 

 September 5, 2017 

First day of classes with students 

September 6, 2017  

Strong Beginnings 

September 15 & 18, 2017 

School-based PD Day 

October 2, 2017 

Substitute Teacher 
Memorandum of Understanding 

The Seine River School Division and the Seine River Teachers’ Association have agreed to a Memorandum of Understanding 
in relation to article 4.07 (Substitute Teachers) of the current Collective Agreement, which is in effect until June 30, 2018.  
This MOU will be incorporated in an amended copy of the Collective Agreement, available on our website 
(www.srteach.org). 

Changes are: 

• Increased daily rates effective July 1, 2017 and January 1, 2018 
• Amended language in relation to continuous substitution 
 

In addition to the Memorandum, the Division and the Association have discussed the Atrieve SRB system, and have agreed 
to the following: 

• SRTA contract teachers accessing the SRB system to book substitute teachers will once again have the option to 
indicate that they have called the substitute teacher ahead of time, thereby booking the substitute teacher that 
they prefer with the understanding that the site-based administrators have final approval of substitutes. 

• SRTA Members accessing the SRB system to book substitute  teachers, who indicate their preference of 
substitute teacher within the SRB system itself, will do so on the understanding that the person(s) requested will 
receive a notification about the proposed booking as per the SRB phasing system. 

 
In a nutshell, this means that contract teachers will have a greater chance of booking the substitute of their choice, 
depending on the timing of the request.  It also means that substitute teachers will be receiving more salary on a per-
day basis.  If you have any questions about this Memorandum, please contact SRTA President Jonathan Waite. 

 

Contact 

us! 

www.srteach.org 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

FOR YOUR INFORMATION 



20 

 


