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Dear valued members of the Association, 

This past week, we were treated to green 

grass and sunshine, before Mother Nature 

decided that we needed a few more 

centimetres of snow to cap off our winter.  

However, with the official start of Spring 

having occurred this past Sunday, I’m 

confident that we will be treated to some 

decent weather as Spring Break fast 

approaches.  I am equally as confident 

that all of you will take the time during the 

break to rest, relax and gear up for the 

three-month sprint towards the end of the 

school year. 

Agreement in Committee – 2017-2018 

Thanks to the work by our Collective 

Bargaining chair Dan Lagacé, as well as the 

advice from MTS staff officer Arlyn 

Filewich, we have reached an agreement-

in-committee with the SRSD that covers 

the 2017-2018 school year.  Dan has an 

article in this newsletter about what is 

involved, and the important ratification 

vote takes place Tuesday, April 5, 2016 at 

Dawson Trail School.  We need as many 

members to show up to vote on that day 

anytime between 3:30 pm and 5:45 pm, so 

please spread the word about the vote 

and commit to showing up on that day! 

School Visits 

I was happy to visit all of our schools in 

February and March, and I had so many 

quality conversations with members 

across our school division.  Hopefully I was 

able to answer your questions at the 

school, but if you have any other 

questions, concerns or suggestions, get in 

touch with me via email 

(president@seineriverteachers.com) or 

call or text me at 204-270-0215. 

Election 2016 

Now that the writ has dropped and the 

provincial election is going full speed 

ahead, you may be wondering what the 

views of the various political leaders are in 

regards to public education.  Our partners 

at the Manitoba Teachers’ Society are 

finalizing their plans for ensuring all 

members are aware of the key issues 

related to public education, and in early 

April we will publish a special edition of 

this newsletter to inform you about what 

you need to know going into April 19.  In 

the meantime, if you get a knock on the 

door by your local candidates, don’t be shy 

– ask them their views on what public 

education funding should involve, what a 

‘front-line’ worker is, and how they plan to 

support students in public schools. 

Additionally, I want all of you to ensure 

that you are registered with MTS’ 

MyProfile online member database.  

Those that have registered will be invited 

to listen in to a special Virtual Townhall 

conference call on April 6th, where three 

provincial party leaders (Rana Bokhari, 

Greg Selinger and Brian Pallister) will be 

talking with MTS president Norm Gould 

and answering questions from MTS 

members.  As a special incentive to get 

registrations as close to 100% as possible, 

we are offering gift cards for five random 

SRTA members who are registered as of 

March 31.  Go to the back of this issue to 

find out how you can get registered. 

Joint Committee Recommendations 

At our council meeting in February, we 

reported on the recommendations that 

came out of the SRSD-SRTA Joint 

Committee on Consistent Teacher 

Professional Development and Report 

Writing Time.  I want to thank Rebecca 

Brown, Cindy Mason and Sandy Turcotte 

for volunteering their personal time and 

energy towards working on this joint 

committee with me.  I have included an 

article about those recommendations in 

this edition of the newsletter, because 

even as we jointly develop communication 

with the division, there were a few mixed 

messages going around that were causing 

some concerns amongst some of our 

members.   

SRTA Social Events 

The calendar has been filling up with fun 

and exciting social events, thanks to the 

work of the Health and Wellness 

Committee, led by chairperson Leslie 

Buffie.  In this edition of the newsletter, 

Leslie has information about the bowling 

event that was held on February 26th , as 

well as some dates to save for upcoming 

volleyball and golf events. 

SRTA Office 

I’m continuing the process of settling into 

our new office in Ste. Anne, at 3-555 

Traverse Rd.  With the weather turning to 

a more favourable temperature for a 

barbecue, we plan on having an official 

Grand Opening event sometime soon, so 

keep your eyes and ears open for more 

details about that. 

Enjoy this edition of the newsletter.  Huge 

thanks to Members and the hard-working 

SRTA Executive for their contributions, and 

to PR Chair Sandy Turcotte who puts the 

whole thing together.  As well, enjoy your 

Spring Break and be well going into April. 

In solidarity, for each of you and for 

each other, 

Jonathan Waite 

President’s 

Message 
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The Provincial Election 

and YOU 
“As a rule, memories fade with the passage of time” – Richard Wright 

 

Even though the last fifteen years have been marked by modest salary increases and relative labour peace, SRTA members 
continue to actively advocate for teachers, students and public education.  Advocating for education is a preeminent role for 
members and the most important way that this advocacy can be demonstrated is by casting a ballot on Election Day.  All of us 
must vote in order that the voices of educators are heard.  The voices of members on Election Day have indeed shaped education 
in the past.   

Since 1999, the tone of the government’s approach to education in Manitoba has changed.  While there have been challenges for 
educators over the last fifteen years, these challenges pale when compared to the 1990’s.  However, many current members were 
not employed during the 90’s and therefore did not experience the educational turmoil of that decade.  As Election Day 
approaches, we must not be complacent.  Our collective memory can recall the times of the turbulent 90’s when funding to 
education in this province was cut back and the public system seemed to be under constant attack.   

The 90’s witnessed erosion in working conditions for members.  Teachers received salary roll backs through the loss of PD days.  
Through the years 1995-1997, the real salaries of teachers decreased 6% due to the actions of the government which froze 
education funding.  Restrictions were placed upon the collective bargaining process that undermined a free and open negotiating 
process (Bill 72).  As funding was cut back, workloads for educators increased with the introduction of standards tests, the 200-day 
school year (with a pre-Labour Day start) and the ever increasing demands to do more with less.  Seven hundred teaching 
positions were lost and class sizes increased.  The government of the day seemed to be less concerned with supporting teachers 
and best practice and more concerned with fiscal restraint. 

Being in the frontlines, members were vocal opponents to the actions of the government and the negative impact these actions 
were having in the classroom.  MTS suspended all standing and ad hoc committees to focus efforts in opposition to Bill 72.  The 
MTS AGM used an afternoon session to march to the legislature in order to visibly demonstrate our opposition.  On a Saturday 
afternoon, teachers from around the province rallied at the legislative grounds to protest the cutbacks and the serious implications 
of these cut backs to the classroom.  This rally of educators from around the province in the mid 90’s was a testament to how 
passionately teachers support public education and each other.  It also illustrated the effectiveness of collective action.  Members 
were able to focus the public’s attention upon education which became a major issue in the next election. 

This period in time is part of our collective memory.  “As a rule, memories fade with the passage of time”.  However, as we 
approach April 19th, what can SRTA members do to prevent history from repeating itself? 

 reflect upon the impact a government can have upon education and member welfare 

 research the candidates’ positions and each party’s platform 

 be informed about the issues and, given the opportunity, ask questions of the candidates 

 be a passionate professional and ensure that education is a major issue of the campaign 

 be a tireless advocate of the public school system 

 provide a strong voice for the concerns of teachers 

 

On April 19th (or earlier at an advance poll) support public education and member welfare by casting your ballot alongside the 
346 members of the Seine River Teachers’ Association and the 15,000 members of The Manitoba Teachers’ Society. 

MANITOBA VOTES 2016 
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NEWS FROM THE EXECUTIVE 

Collective Bargaining Report 
by Dan Lagacé 

SUMMARY:  Agreement-in-committee reached for 2017-2018 

school year; ratification vote to be held Tuesday, April 5, 

2016 at Dawson Trail School Gymnasium 

 

Earlier this month, an agreement-in-committee for the 2017-

2018 school year was reached between the SRSD and the 

SRTA. The details of this agreement are as follows:  

 1.5% Salary Increase - effective July 1, 2017 

 1.5% Salary Increase - effective January 1, 2018 

 Continuation of all articles and letters that are part of the 

2014-2017 collective agreement 

A special ratification meeting will be held starting at 3:30 pm 

and ending at 5:45 pm on Tuesday, April 5, 2016.  The 

ratification vote will be held in the gymnasium of Dawson Trail 

School in Lorette.  It is important that all members come to 

the meeting to vote on the agreement, as our constitution 

states that we need at least 50% of membership present at 

some point during this meeting.  All you need to do is show 

up, ask questions if you have them, and vote on the 

agreement.  This is a drop in meeting only and you do not have 

to stay for the duration of the meeting. 

 

The reason we have reached an agreement-in-committee for 

the 2017-2018 school year is because our current collective 

agreement ends after a three year period, whereas the 

majority of agreements across the province end after a four 

year period.  By ratifying this new agreement, this will align 

our collective agreement duration with the majority of other 

Local agreements.  This agreement means that our salary 

structure will match the pattern that exists in all other four-

year agreements. 

 

Please watch your personal email, our Twitter feed 

(@seineriverteach) and our Facebook page 

(www.facebook.com/seineriverteach) for further updates on 

this agreement-in-committee. 

 

Provincial Update 

As of February, there are now 33 of 38 divisions working under 

a new contract or have an agreement in committee. 

Vice-President’s Report 
by Rebecca Brown 

Happy Spring and Happy Spring Break!  I would like to thank 

Leslie and her crew for organizing and hosting the Bowling 

night in February. Everyone including myself really enjoyed 

the evening.  The get together was overdue. It was a great 

time to socialize with one another and with members that we 

don’t always have a chance to see or talk to.  

Coming up I will be heading to the regional Disability Benefits 

Plan committee meeting in Winkler.  I am also attending my 

first MTS Curling Bonspiel in Brandon.   

Over the past couple of months I have had the opportunity to 

sit on the Disability Benefit Plan committee and see the all of 

the wonderful services that the Manitoba Teacher’s Society 

has to offer for their members. Ultimately what I have learned 

is that as teachers we really need to take care of each other 

and look out for our health and well-being.  So take some 

deep breaths and relax and recharge over the break.   

Rebecca Brown 

Vice President/ESJ Chair 

MTS Curling Bonspiel 
by Dan Lagacé 

Over the weekend of March 5-6, 

your SRTA curling team (Dan 

Lagace: skip, Jonathan and 

Jennifer Waite: third/second (long 

story: haha), and Rebecca Brown: 

lead) performed very well. We 

ended up losing in the B-side 

finals to a very tough Winnipeg Teacher Association team. I 

was really proud of our team who had maybe a total of 10 

games played between the 3 other members!!  

Many times the skip had to pull off some form of hit and roll, 

raise double, double raise hits or the dreaded draw to the four 

foot for one while facing 4 and sometimes 5!! We had many 

laughs throughout the spiel and I’m sure our ladies who were 

great sweepers may have need help on Monday to lift their 

arms. Well done team SRTA and until next year!! Hopefully we 

have enough to enter a second team. There were 19 teams 

this year!! 
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NEWS FROM THE EXECUTIVE 

Joint Committee Recommendations 

by Jonathan Waite, President 
 

As part of the 2014-2017 Collective Agreement that was ratified in 

November of 2014, a Letter of Agreement was included which set out 

a course of action between the SRTA and the SRSD: 

The parties agree to form a joint committee in October 2014 to include 

up to four representatives from the Division and up to four 

representatives from the Association to explore ideas related to 

maximizing efficiency of consistent teacher PD and report card 

writing.  The joint committee will agree to its goals and objectives and 

create a process for plan design which includes the impact on financial 

resources.  The joint committee will endeavour to have 

recommendation(s) for consideration by June 2015. 

This committee did not get a chance to meet until June of 2015.  Once 

the committee began meeting regularly, both sides had an 

opportunity to  talk about these topics.  Through the course of these 

discussions, we provided updates to representatives at council 

meetings.  

As part of this process, we worked with MTS staff to develop a 

member survey which we hopes would provide clear direction on 

specific aspects of these ongoing discussions.  On November 2nd, the 

online survey link was sent out to all school Council representatives, 

as well as to all members of our private SRTA email list.  On November 

8th, a reminder email was sent out to all members on the list. 

On January 19th, 2016, the SRTA concluded joint committee meetings 

with the SRSD.  As a result of many hours over many meetings, the 

following joint recommendations were reached: 

1. In terms of report card writing time, we have the following 

recommendations: 

a. At the K-8 level, we recommend a trial restructuring of 

the November administrative day.  This day would be 

moved earlier in the month to allow K-8 teachers the 

opportunity to assess, report and collaborate with peers 

for half of the day.  To accommodate this, an additional 

parent-teacher conference evening will be added, not to 

be scheduled on consecutive nights, unless otherwise 

agreed upon by all staff. 

b. At the 9-12 level, we recommend that school teams 

review exam schedules in June and adjust as necessary to 

allow appropriate time between the exam date and the 

date by which report cards are due to be handed 

in.  Consideration for grade 12 exam schedules as they 

relate to graduation should be part of this school-based 

review. 

2. In terms of consistent teacher professional development, we have 

the following recommendation: 

a. The SRSD and SRTA will continue to engage in 

conversations about professional development to ensure 

that it is relevant, meaningful, and reasonable for all 

members of our divisional team.  These conversations are 

to be part of future liaison meetings. 

So what does this mean for members? 

 The November administrative day will be moved from  

November 25th, when it would have been normally 

scheduled, to November 4th. 

 On November 4th, K-8 teachers will be given 

uninterrupted time for half of the school day to do their 

own collaboration, assessment and reporting. 

 This rearrangement of the November administrative day 

is on a trial basis and will not extend to March 2017. 

 After the November 2016 trial, feedback will be 

requested from SRTA members and parents, to 

determine next steps.  If either SRTA members or 

parents are not in favour of the new arrangement, the 

existing system of using part of an administrative day for 

parent-teacher meetings will be reinstated for 2017-

2018. 

 Exam schedules at high schools are not to be changed 

from existing practice. 

 Members who view the time between the administration 

of their last exam and the submission of their report 

cards as being too short are welcome to work with their 

principals to find solutions to this issue. 

 Professional learning, training or development that 

members are expected to participate in should be 

relevant, meaningful, and reasonable.  Schools are 

encouraged to talk as a staff about what this means for 

their school group. 

 

Like so many other bargaining issues, these recommendation were a 

collaborative compromise made between all parties involved.  They 

are the first steps in what I hope continues to be a fruitful and fair 

relationship we have built with the Division over time, a relationship 

which we continue to strengthen for the benefit of all members.  

If any of you have questions about these recommendations, I 

welcome calls, texts and emails.  Don’t hesitate to reach out! 
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NEWS FROM THE EXECUTIVE 

SRTA Bowling Event 

Friday, February 26th, 2016 

by Leslie Buffie, Health & Wellness Chair 

 

STRIKE!!  I’m glad to say there were a lot of those and just as many 

laughs to go with them.  It was another successful SRTA bowling event at 

Alpine Lanes.  Thank you to everyone who came out, played hard and 

relaxed with colleagues.  The food was great as were the inventive 

costumes!  It’s not very often you get to see a male colleague in a dress 

– and that’s a GOOD thing! Special thanks goes out to my friend and 

committee member Alana for helping me organize this event. 

SAVE THE DATES FOR SOCIAL EVENTS!!! 

April 29, 2016     SRTA-SRSD Volleyball 

June 9, 2016  Colleen Kachur-Reico Golf Tournament 

June 18, 2016  MTS Golf Tournament (hosted by SRTA) 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Learning and the Brain – Shaping Student Mindsets 
San Francisco, CA February 11-13 

by Tony Fiorentino, CLC 
 
Shaping students mindsets for today’s world dictates that we ought to develop lessons that foster deeper 
thinking for students, and should guide students to deeper levels of comprehension. What does that mean? 
How do we go about accomplishing this? What does this look like? The session titled Creating Classrooms 
that Produce Powerful Mathematical Thinkers provided theory and hands-on activities to answer these 
questions with respect to mathematics instruction. 

The presenter, Alan H. Schoenfeld, works at the University of California at Berkley. He provided the audience 
with an overview of his work, and in particular, the development of TRU Math approaches to the teaching of 
mathematics. TRU Math stands for Teaching for Robust Understanding of Mathematics. 

This framework is based in the following dimensions.  

So, what’s new? By Mr. Schoenfeld’s, admission: “In a sense, nothing. That is, you should recognize and 
resonate with everything in TRU. It capture what we know is important. It doesn’t offer any ‘magic bullets’ or 
surprises.” 

One of the sessions offerings, that is quite useful for classroom practitioners, is a website that offers a 
multitude of downloads for use free of charge. The Mathematics Assessment Project-ASSESSING 21ST 
CENTURY MATH “set(s) out to design and develop well-engineered tools for formative and summative 
assessment that expose students’ mathematical knowledge and reasoning, helping teachers guide them 
towards improvement and monitor progress. The tools are relevant to any curriculum that seeks to deepen 
students' understanding of mathematical concepts and develop their ability to apply that knowledge to non-
routine problems.” The website is located at http://map.mathshell.org. 

http://map.mathshell.org
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Educational Administration as a Field of 
Study and Practice 

by Jennifer McGonigle, CSNC 
 

This course provided an overview of educational administration, 

focusing on a review of some of the main traditions in the study 

of educational administration, as well as on an analysis of some of 

the forces that shape administrative practices.  

A large focus was also put on the critical approaches to leadership 

in education and how each approach can impact the climate, 

culture and cohesiveness of the school.   

Educational administration was also looked at under a tent of 

drama.  An arts based approach was taken to understanding the 

ethical dimensions of decision making.  Students were put in 

roles, and read off scripts that were based off of real situations 

that have happened with administrators in a school, whether that 

be positive reinforcement, or disciplinary action. It made it clear 

how emotions and values are a huge part of the job and that they 

are different for every person in that role.  

Another topic looked at was education administration as a science 

instead of as education.  Administrators easily get bogged down 

with paper work, budget and disciplinary actions rather than 

working with teachers on educational practices.  Putting 

education back into education leadership was a conversation that 

was geared towards having administrators work and collaborate 

with their staff rather than dictate what to do.  It was nice to see 

and feel that the school I am a part of is closer towards the ideal 

than the average. I found this a very beneficial course as the 

introduction to my study in Educational Administration.  

Numeracy in the Middle Years:  
Education course requirement for the University of 

Winnipeg PBDE in Math Enhancement 
by Sandy Turcotte, EIDCS 

 
Literacy and numeracy are almost inevitably grouped together as 

the twin foundations of school education, the essential 

knowledge and competencies to be developed by schools for 

students’ participation in contemporary society. However, in 

terms of public attention, numeracy has frequently been the poor 

cousin of literacy. Numeracy has sometimes been subsumed as a 

‘literacy’ (quantitative literacy for example). That viewpoint has 

not always been helpful for those seeking to draw attention to the 

significance and the challenge of developing numeracy in young 

people. 

One of the issues is that while being literate is, almost without 

thinking, the ability to read and write, the connotations of being 

numerate don’t spring as readily to mind. Is it distinct from 

mathematics, for example? And if so, how? This is an ongoing 

discussion. 

To be numerate is to use mathematics effectively to meet the 

general demands of life at home, in paid work, and for 

participation in community and civic life.  Numeracy involves the 

disposition to use, in context, a combination of:  mathematical 

concepts and skills from across the discipline (numerical, spatial, 

graphical, statistical and algebraic); mathematical thinking and 

strategies; general thinking skills; and appreciation of context. 

The idea of numeracy being ‘fundamental 

across all areas of the curriculum’ reflects 

research showing that many students do not 

easily appreciate the numerous and very 

diverse ways in which their mathematical 

understandings and skills might, and must, 

be applied in daily life. 

The definition clearly indicates the high level of significance that 

numeracy competencies have for being able to live comfortably 

and successfully in contemporary society. This applies to all 

students, but it applies especially to students whose backgrounds 

are disadvantaged. 

There are a variety of teaching styles that can be placed on a 

teacher-centred to child-centred continuum. This course helped 

to enhance our understanding of 5-8 numeracy content, issues, 

and implementation. Topics that were covered were i)Teaching 

styles (3 stages of teaching), ii) Fractions (meanings & operations), 

iii) Whole number algorithms (x, ÷), order of operations, ratio, 

percent, decimals, and iv) Integers, patterning, Fermi problems 

(estimation). 

The instructor of the course Numeracy in the Middle Years, Dr. 

Jerry Ameis of the University of Winnipeg, is very passionate 

about having a child-centred focus in our instruction of numeracy 

and that children have to understand why it is important to learn 

and understand numeracy skills.  It was a very worthwhile course 

that continues to inspire my passion for numeracy in our 

classrooms and improving our practices so that all students are 

numerically literate. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Learning and the Brain 
Shaping Student 

Mindsets 
San Francisco, CA 

February 11-13 
by Pam Rudy, DTS 

 

The conference focused on promoting academic attitudes and 

persistence and performance.  Research is now supporting that 

students who believe that abilities can be learned and developed tend 

to do better than those who believe you ‘either got it or you don’t’.   

Intelligence is not a fixed trait and talent alone cannot create success.  

It is through a love of learning and resilience we can achieve great 

accomplishments.   It is not true that giftedness is something one is 

born with, instead it is something that can be achieved over time.  

High level thinking is developmental, domain specific and malleable.  

The success of our students hinges on both how we teach and how we 

assess.  Typically educators realize that we must differentiate the way 

we present material to our students and work very hard at creating 

wonderful lessons, making sure we are appealing to all types of 

learners.  But do we put the same effort into how our assessments?  

Research has shown that oral feedback and conversation promotes 

comprehension and boosts the child’s ability to process the 

information being presented.  We now know that how that feedback is 

presented can either stall a student or encourage them to continue to 

put their best effort forward.  The feedback, even if the words are 

positive, can inhibit how the brain will react to challenges, obstacles, 

effort and criticism.  We must be very careful to praise students for 

their process and effort as opposed to their intelligence and abilities.  

Students who are praised for intelligence or abilities become limited 

so as not to fail.  Where students who are praised on effort and 

process become more resilient and develop grit over time.   

New research suggests that children of the digital age – the very 

children who are now in our school systems have developed in 

substantially different ways than children of other generations.   

(cont’d on page 9) 

Assessment in Special 
Education 

Brandon University 
by Sandy Turcotte, EIDCS 

 
This course, 04.761 Assessment in 

Special Education is designed to 

familiarize the participants with the 

assessment practice and 

procedures utilized with children 

with exceptionalities. It dealt with 

individualized assessment, 

multidisciplinary approaches to 

assessment and the connection 

between assessment and 

programming.           

                                                                                   

We learned to develop knowledge 

of the basic issues in assessment: 

definition, purposes, and kinds of 

procedures (standardized and non-

standardized). It helped us to 

broaden our understanding of the 

general process for initiating a 

referral and conducting an 

assessment. We learned how to 

determine the qualities of a test 

(standardization, validity, 

reliability) through a review of test 

manuals and how to develop 

techniques for conducting, scoring, 

and interpreting assessments. We 

also spent time discussing relevant 

topics relating to assessment in 

special education. 
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Professional Development Opportunities 
(Learning and the Brain - Shaping Student Mindsets cont’d from page 8) 

The rapid flow of information across computer screens will generate changes in the brain and thus in thinking.   

Although the research is in its early stages it suggests that these students will have more fragmented thinking and 

shorter attentions spans (yikes).  They will reflect less on what they are seeing and processing and their interest and in-

depth thought will also decrease.  Another concern is how these children will communicate with one another.  Face to 

face communication will become increasingly difficult for them.   

Experts such as Robert Michael Pyle also expect that these students will have a loss of intimate experience with the 

natural world.  Pyle refers to this as ‘extinction of experience’ .  This being the case helping students to develop grit 

and resilience is even more essential than ever.  We must encourage them to persevere when they encounter difficulty 

and problem solve alternative solutions if they are to be successful.  Again putting more emphasis on effort and 

process will help the next generation of students to achieve success. 

PRIME Program 
by Lori Davis, ESNI 

 

Our Early Years Team has decided to implement the 

PRIME program into our early years classroom.  When 

participating in our divisional Professional Development 

day and reflecting on our school priority around numeracy 

we saw the value in using this tool in order to provide a 

comprehensive math program to our students.  

The PRIME program allows for specific targeting of student 

learning goals and provides next steps and interventions 

for all student levels and abilities.  This program also 

provides a structured approach to mathematical reasoning 

for our students to apply and communicate in their 

learning.  As an Early Year Team we wanted to introduce 

these concepts and language to our students in order to 

solidify these concepts at an early age. We were excited 

that PRIME would be able to help us target specific 

learning objectives from the Program of Studies.   

On November, we had our first early years PRIME training 

session on Number Sense and Operations lead by Marie-

Josee Morneau, Conseillère Pédagogique en Immersion 

Française SRSD and Holly Sorenson, Intructional Coach 

SRSD and assisted by Brigitte Kiazyk-Mykytyn, Intructional 

Coach SRSD.  

We had an overview of the Abilities and Concepts 

continuum and learned how to navigate the kit. We also 

looked at the different components, materials and 

possible manipulatives.       

We had an opportunity to look at sample student work 

and level them appropriately. This afternoon allowed us to 

have collaborative discussions about our own students 

and where they would be placed on the continuum. A 

sample materials kit was provided to explore different 

problem-solving strategies.     

We will be implementing some of these strategies in our 

classroom in order to discuss at our second training 

session in January.  
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NEWS FROM MTS 

MTS looking for election questions from members 

On April 6, MTS will be holding a virtual town hall. The leaders of the three main political parties have been 

invited to attend.  MTS members can participate by joining in on their telephones.   

Also, MTS is looking for questions our members would like to pose to the leaders.  If you have a question you 

would like considered just email it to townhall@mbteach.org.  Please let us know your name and what Local 

Association you are in.  MTS will only use that information to verify MTS membership. 

  

 

Contact 

us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 
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MTS President Answers Brandon 

Sun Attack On Teachers 

MTS President Norm Gould has responded 

to a Brandon Sun editorial that suggested 

teachers were overpaid. 

In a letter published March 8, Gould points 

out that teachers are not receiving what the 

newspaper described as "excessively high 

salaries." 

Gould's complete response is below. 

As the representative of 15,000 professional 

teachers across Manitoba, I take great 

exception to your editorial on “The elephant 

in the classroom: Teacher Pay”. 

Currently, the Brandon School Division: 

is clearly in the throes of a healthy growth 

spurt, with 158 more students reporting this 

year alone, and at least “142 new students” 

next year, 

is in 24th place out of 38 school divisions in 

teacher salary ranking this year, 

wants to give Brandon students “all the 

opportunities you should afford them” as 

one area property owner recently said, and 

would have needed at least 14 more 

teachers just to reach the provincial average 

in regular instruction this year—according to 

Manitoba Education accounting (FRAME)—

never mind anticipated enrollment growth 

for next year. 

So, rather than targeting overworked 

teachers and questioning their worth on the 

front lines of education, why wouldn’t the 

Brandon Sun encourage a different kind of 

community dialogue: One that looks for 

continued ways to meet the real challenges 

of Brandon’s schools, students and teachers. 

The question Brandon citizens and taxpayers 

really need to ask themselves is “why would 

the BSD even consider cutting nine more 

teachers after a more extensive cut of 11 

teachers last year?” 

Lamenting the potential loss of 20 educators 

over two years in the face of strong 

enrollment growth is natural because it 

imposes serious challenges on the remaining 

staff members and program delivery. 

Traditionally, teachers have been the shock 

absorbers of the public school system. But 

their ability to absorb has limits. How can 

programs not suffer when there simply aren’t 

enough qualified teaching staff to go around? 

How can educators be effective, if their 

bucket of duties, responsibilities and 

paperwork is overflowing? 

Besides these obvious oversights, there are 

fallacies and factual errors in your editorial 

that simply must to be addressed. 

You mention that a full 85 per cent of the 

BSD’s budget is “eaten up” by salaries alone. 

“Eaten up”—really? Education is a highly 

people-intensive endeavour. Why wouldn’t 

salaries compose the biggest share of the 

budget, similar to the health care, police and 

emergency services systems? 

In fact, teachers account for only about 50 

per cent of an average school division’s 

budget. Do you also begrudge the salaries of 

bus drivers, school crossing guards, 

maintenance and facilities workers, cafeteria 

personnel, guidance counsellors, clinicians, 

and countless others in the public school 

system—not to mention the superintendent, 

and stipends for board chairs and trustees? 

We assure you that in public lists of positions 

with “excessively high salaries” as you put it, 

you’ll see CEOs, bank presidents, maybe even 

lawyers and surgeons, but you’ll never see 

public school teachers. 

Keep in mind that salaries for teachers and 

other organized workers are, almost without 

exception, freely negotiated between their 

unions and the BSD—both of whom are 

active participants in the process. It’s not 

compulsion, it’s negotiation. 

As for arbitration, in roughly 196 collective 

agreements negotiated by teachers and 

divisions province-wide from the year 2000 

to the present, only nine, or less than five per 

cent, went to arbitration. 

In short, contract negotiations are settled 

mutually and salaries meet the market test. 

As for low scores on international tests, our 

Manitoba students’ results differ because our 

conditions differ. The levels of disparity in 

poverty, demography, and migration are 

acute in Manitoba. And Brandon’s conditions 

reflect those of other large urban school 

divisions. 

Let’s get back to budget matters. 

We understand the BSD uses Regional Health 

Authority data to forecast births when 

budgeting. The weakness there is that those 

births don’t anticipate growth from 

migration into Manitoba from people 

returning from Alberta oil projects or even 

the welcome influx of migrants to the 

province. 

Also, according the 2015-2016 FRAME 

budget, the Brandon School Division was 

spending about $1,400 per child below the 

provincial average, last year. Brandon 

residents should ask themselves if they are 

satisfied that every child in their school 

division would receive at least $17,000 less 

than other Manitoba children over the 

course of their K-12 education. This could 

explain large class sizes, and fewer program 

options for students. 

That there are important issues to discuss 

within the Brandon School Division, there is 

no doubt. That people on the BSD board, in 

the schools and in the communities want to 

do their best to meet the needs of our 

students, is a given. 

But it’s simply not productive for the 

Brandon Sun to continue scapegoating 

teachers and refuse to recognize that the 

students we value so much need more 

support, not less. 

NEWS FROM MTS 
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Special Needs Task Force – 
Recommendations announced 

 

In January, the Manitoba government announced 
increased funding for students with special needs and a 
plan to make it easier for these students to get the 
supports they require by eliminating funding applications, 
as recommended by the Task Force on Special Needs 
Education. 
 

The categorical funding model that has been in place for 
over 30 years has required student-specific applications 
that are typically negative, very stressful for students, 
parents and educators, as well as time-consuming and 
bureaucratic.  The Task Force on Special Needs Education 
recommends the development of a new model that eliminates those applications and gives special needs 
teachers, clinicians, principals and vice-principals more time to focus on the classroom, not paperwork. 
 
The Manitoba Teachers’ Society was well-represented on the Task Force by General Secretary Bobbi 
Taillefer, and was heavily involved in concurrent work with representatives of the Louis Riel School 
Division and the Louis Riel Teachers’ Association to develop a proposal to pilot an alternate process for 
allocating special needs resources in some of its schools. The Minister has approved that pilot, set to begin 
in fall 2016.  
 
“Over the past year our LRTA committee has met numerous times and invested countless hours in striving 
to conceive a new model of support for students with special needs,” said Frank Restall, president of the 
Louis Riel Teachers’ Association. Duane Brothers, superintendent, Louis Riel School Division stated “This 
initiative will eliminate the current time-consuming, deficit-focused and student-specific application 
process, and free up time for our staff to work with our kids, which is what they do best.”  
 
The Minister indicated that other divisions could voluntarily implement the new funding model in 2017-
18, with compulsory implementation in place by fall 2018.  The lessons learned from the Louis Riel pilot 
will assist other school divisions to make a smoother transition to the new approach, the minister said. It is 
Bobbi Taillefer’s strong recommendation that divisions who choose to explore the new approach 
collaborate with their Teachers’ Association, as is the case in Louis Riel. “That collaboration has been key 
in bringing this initiative to fruition.” 
 
The provincial Task Force on Special Needs Funding Report can be 
found at http://www.edu.gov.mb.ca/edu/docs/
spec_needs_fund_report.pdf  

NEWS FROM MTS 

http://www.edu.gov.mb.ca/edu/docs/spec_needs_fund_report.pdf
http://www.edu.gov.mb.ca/edu/docs/spec_needs_fund_report.pdf
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Truth and Reconciliation Commission’s Final Report: CTF invites 
teachers to educate students about residential schools 

 
December 15, 2015 

 

Ottawa –The Canadian Teachers’ Federation (CTF) welcomes today’s release of the Truth and Reconciliation Commission’s (TRC) 

final report which includes calls to action to redress the legacy of residential schools and begin the reconciliation process.  For 

over 100 years, Aboriginal children in Canada were pulled from their families and placed in residential schools where they were 

subjected to physical, emotional and sexual abuse. The purpose of the residential schools was to aggressively assimilate 

Aboriginal students. 

 

“This extremely tragic and shameful chapter in Canadian history must be brought to light for all Canadians, and it starts with our 

young students,” explains CTF President Heather Smith. “We commend the TRC for all of its efforts in bringing the truth about 

the devastating impact of residential schools to the fore and for beginning the healing process, which will take generations.  The 

CTF considers this not as an Aboriginal challenge but one for all Canadians. 

 

“Education is vitally important to the reconciliation process. This is why CTF invites Canadian teachers to learn, generate 

dialogue and nurture a better understanding of the impact of residential schools in classrooms across the country,” says the CTF 

President. 

 

Smith points to one recent resource Speak Truth to Power Canada (STTP), a website about Canadian human rights defenders 

and their achievements. Jointly developed by the CTF, the Canadian Museum for Human Rights, the Assembly of First Nations, 

Inuit Tapiriit Kanatami and Robert F. Kennedy Human Rights, STTP includes lesson plans and classroom activities that align with 

provincial and territorial curricula. 

 

Recommended sections relevant to the TRC report (available in English and French as well as in the Indigenous language chosen 

by the featured defender, notably Cree, Mohawk or Inuktitut) are: 

 

Truth and Reconciliation for Grades 5 to 12, featuring former residential school student Chief Wilton Littlechild (one of 

the TRC’s three commissioners); 

 

Cultural Identity and Education for Grades 7 to 12, featuring Mary Simon, an advocate for Inuit rights and culture in 

Canada; 

 

Equitable Education for All for Grades 5 to 12, featuring Tim Thompson, a renowned champion for Aboriginal 

education. 

 

The CTF and the National Centre for Truth and Reconciliation Centre are also collaborating on the production of a student voice 

discussion booklet and lesson plans on Truth and Reconciliation which will be released on National Aboriginal Day 2016. 

 
“The CTF looks forward to working collaboratively with First Nations, Métis and Inuit peoples in the implementation of the calls 

to action outlined in the TRC final report,” concludes Smith. 

 

Founded in 1920, CTF is a national alliance of Member organizations representing nearly 200,000 teachers across Canada.  

CTF is also a member of Education International (@eduint) which represents 32 million educators around the world.  

Follow CTF on Twitter: @CanTeachersFed and @EnseigneCanada. 
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FOR YOUR INFORMATION 

4 Tips To Change the Way You Deal with 

Stress 

By Donna M. White, LMHC, CACP 

~ 2 min read  

Dr. James C. Dobson once 

said “there are very few 

certainties that touch us all 

in this mortal experience, but 

one of the absolutes is that 

we will experience hardship 

and stress at some point.” 

Stress may be inevitable, but how we handle it is our choice. 

Stress is different for all individuals, so there is no “cookie 

cutter” solution to manage it. You may have to experiment to 

find what works best for you. Finding healthy, positive ways 

to deal with stress will add to your overall well-being. 

When dealing with stressful situations, consider the four 

points below. They may aid in decreasing the amount of 

stress and changing the way you view it. 

1. Nothing and no one can “make” you feel anything. 

How you feel and the way you deal with a situation 

is a choice. I’m reminded of a counselor who would 

often state “no one can drive your car unless you 

give them the keys.” You cannot control others’ 

actions, but you can be responsible for your 

reactions. 

If the situation cannot be changed, such as an illness 

or the economy, accept it for what it is. Accepting 

does not mean giving up. By accepting the situation 

and finding ways you can cope with what cannot be 

changed, stress can be drastically reduced. 

2. Exchange attitude for gratitude. Our attitude has a 

profound effect on how we deal with situations. 

Negative attitudes affect our physical, spiritual, and 

mental wellbeing. 

When in a particularly stressful situation, try 

exchanging attitude for gratitude. When you are 

running late for a meeting because you are stuck in 

traffic, change your attitude. Instead of being 

frustrated about the traffic, find some gratitude. 

Look around and think of all the things you can be 

thankful for. Sometimes you can find gratitude in the 

smallest things. You can be thankful for life, health, 

strength, friends, family, nature, etc. Focusing on 

gratitude can definitely change your attitude. 

3. Relax, relax, relax. Amidst the hustle and bustle of 

everyday life, sometimes we forget to take care of 

ourselves. If we do not help ourselves, how can we 

effectively help others? Relaxation rejuvenates the 

body, mind, and spirit and leaves us better equipped 

to handle stressful situations when they come. 

Try to find something that you enjoy and do it every 

day. If you can set aside time for relaxation, do it. Try 

to set aside a designated, uninterrupted time and 

stick to it. Many people state they don’t have time to 

relax, but relaxation does not have to be time-

consuming. Relaxation can include periodic 5-10 

minute breaks of breathing exercises or watching 

your favorite show for 30 minutes. Relaxation can 

also include connecting with positive people. 

4. Look at the big picture. Evaluate your stressful 

situation from a “big picture” point of view. Ask 

yourself “how important is this?” and “will this 

matter in the long run?” If the answer is no, it’s likely 

not worth your time and energy. 

Stress does not have to be a part of life. Success 

stress management is all about learning how and 

when to take control. It’s important to remember 

that you control how stress affects you. You can 

control the stress or let stress control you. 

 

“Don’t underestimate the value of Doing Nothing, of just 

going along, listening to all the things you can’t hear, and not 

bothering.” 

– Pooh’s Little Instruction Book, inspired by A.A. Milne 
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FOR YOUR INFORMATION 

The 2015 Benefits Statements are now available to all members who 

had service on June 30, 2015.  If you are a registered member of 

Online Services, you have access to your Statement by selecting “My 

TRAF Documents” and "Benefits Statements" through your Online 

Services account.  

If you would like to view your Benefits Statement in French, select 

“Français” through “Language Preference”. 

If you are not yet registered for Online Services, sign up at traf.mb.ca. 

Le Relevé annuel de prestations 2015 est maintenant disponible aux 

participants ayant accumulé du service au 30 juin 2015. Si vous êtes 

inscrits aux Services en ligne vous pouvez maintenant accéder votre 

relevé en sélectionnant “My TRAF Documents” et “Benefits 

Statements” par l'intermédiaire de votre compte aux Services en 

ligne. 

Vos Relevé de prestations sont disponibles en français en 

sélectionnant “Language Preference” et cliquez “Français” comme 

langue préférée. 

Vous pouvez vous inscrire aux Services en ligne à traf.mb.ca. 

Teachers' Retirement Allowances Fund 

 

Teachers' Retirement Allowances Fund 

Johnston Terminal, 330-25 Forks Market Road, Winnipeg, Manitoba, R3C 4S8 

(204) 949-0048 | (800) 782-0714 | info@traf.mb.ca | www.traf.mb.ca 

©2016 Teachers' Retirement Allowances Fund. All rights reserved. 

 

Contact 

us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

Collective Agreement Ratification  

Tuesday, April 5, 2016 

Dawson Trail School Gymnasium 

 

SRTA Council Meeting 

April 26, 2016 

St. Norbert Arts Centre, 4:30 pm 

 

SRTA Executive Meeting 

April 12, 2016 

Chicken Chef Lorette, 4:30 pm 

  

SRSD Board Meetings 

April 12 & 26, May 10 & 24, 2016   

Division Office, Lorette 

 

MTS Provincial Executive 

April 14-15, 2016 

McMaster House, Winnipeg 

 

South Central Presidents’ Council 

April 16, 2016 

McMaster House, Winnipeg 

 

Presidents’ Council  

April 16, 2016 

McMaster House, Winnipeg 

 

MTS 96th Annual General Meeting 

May 26-28, 2016 

Fairmont Hotel, Winnipeg 
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FOR YOUR INFORMATION 

Get Registered for MTS MyProfile! 

MyProfile is a member tailored area within the 

Manitoba Teachers’ Society web page.  Tis area allows 

you to register for workshops within MTS.  MTS uses 

the up to date information you provide to contact you 

about important, time-sensitive and critical 

information. 

From now until the end of March, the SRTA is offering a chance for members to win one of five $20 Tim Hortons gift 

cards,  in order to ensure as many members are registered for their Manitoba Teachers’ Society MyProfile Account. 

To qualify for the random prize draw, simply register for your MyProfile account.  Members who are already 

registered will also be entered into the draw.  Good luck to all of our members! 

How to Register:   

Go to the MyProfile members’ area of the MTS Website at https://memberlink.mbteach.org 

If this is your first visit to the MyProfile site, you will need to follow these four steps: 

1. Click on the red button named “Sign Up Now”; 

2. Fill out the four required fields; 

3. If you are a member of the Manitoba Teachers’ Society, enter your MTS membership number* under Option 

1. If you are not an MTS member and have never entered the site previously, fill out all the fields under 

Option 2; 

4. Click the red button labeled “Register”. You will receive an email, to the address you provided, indicating that 

you now have access to the site. 

*If you are a member and do not know your MTS number, please use the “Forgot your MTS Number?” link on the 

right side of the page. Or, you can contact the Information Management department at 204-837-4666, ext. 331 or 

toll free at 1-866-494-5747, ext. 331. 

https://memberlink.mbteach.org

