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Dear valued members of the association, 
 
I’m sure that many of you share the feeling 
of, “Wow, it’s the middle of December 
already?!”  Nevertheless, we have arrived 
at this important stage of the school year, 
and it has been an eventful and historic 
few months indeed. 
 
Bill 18 Becomes Law 
In September, the debate over Bill 18 took 
to the floor of the Manitoba legislature, 
and on September 13, the bill was passed 
into law.  This law is an important step 
towards making schools safer for all 
students as it addresses bullying and 
respect for human diversity.  We are happy 
that, due to the hard work of members of 
this association and divisional staff and 
trustees, a Respect for Human Diversity 
policy has already been developed and has 
been SRSD policy since June 2013. 
 
Award-Winning Teachers 
In October, we learned of two SRTA 
members that became award-winners in 
the field of physical education.  Ron 
Verrier, long-time president of the Seine 
River Athletics Association, was awarded 
the MPETA Eastman Regional Recognition 
award, while the new SRAA President Brian 
Gadient won the MPETA Innovator award 
for his PhysEd Games video series on 
YouTube.  It is always worth a mention 
when the exceptional people who are part 
of this association get recognition for their 
outstanding work, and I personally 
congratulate both for their achievements! 
 
 

Collective Bargaining Survey 
October also included the distribution of 
the SRTA Collective Bargaining survey.  The 
committee wanted to ensure that filling 
out the survey was a relatively easy and 
time-friendly endeavor, and so we created 
a Survey Monkey online survey.  While we 
were underwhelmed with the volume of 
feedback we received, we were quite 
happy with the quality of the responses.  
We will use the information gathered from 
these surveys to help shape our initial offer 
as we go into bargaining in 2014.  If you 
have any questions or suggestions about 
the next round of collective bargaining, 
please email or call me. 
 
Maternity and Parental Benefits Seminar 
Thanks to Wendy Chase, our Employee 
Benefits chair, we were able to have Nancy 
Kerr of the Manitoba Teachers’ Society join 
us for a Maternity and Parental Benefits 
seminar on November 21.  I thought that 
the session was very informative and 
Nancy was an expert at answering any 
questions the members in attendance had. 
 
Workplace Visits 
At the beginning of this school year, I made 
it a priority to do workplace visits as early 
as I could, being the new president.  As of a 
couple of days ago, I have visited each and 
every workplace in the division and 
continue to be impressed and amazed at 
the people that belong to this association.  
The reception I received at each school 
was positive and I felt good vibes from 
everyone who had the chance to come and 
say hello.  A number of really interesting 
and thoughtful questions came out of my 
discussions with members during these 
visits, and some came up multiple times.  
We have brought back the Question and 
Answer section in this newsletter (see the 
back page) to address questions that have 
come up more than once.  As well, Pat and 
I have brought many of your concerns to 
our liaison meetings with the 

superintendents and will continue to 
address your needs whenever we can. 
The Treasurer Transition 
At our last set of Executive and Council 
meetings, we introduced Eric Lindquist as 
our new treasurer.   Chantal Tytgat, the 
treasurer for the past year, will be missed 
on executive but she has plans to come to 
council meetings as a school 
representative.  
 
Thank Yous 
It’s been a fast four months as your 
president, and I have definitely felt the 
pressures of the job.  Along the way, I have 
depended on the advice and expertise of 
the executive members, other association 
presidents and the staff at the MTS.  I want 
to thank Pat, Jennifer, Chantal, Eric, Jason, 
Wendy, Colleen, Allison, Kathy and 
Rebecca for their hard work and patience 
as I learn the ins and outs of this position, 
and for providing excellent service to their 
fellow members. 
 
And with that, we head towards Winter 
Break and with it, some rest and 
relaxation.  I wish all of you the very best in 
your celebrations with family during this 
holiday time and hope you all have a happy 
new year! 
  

In solidarity, for each of you and 

for each other.  

Jonathan Waite, President  
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News from the 
Employee Benefits Chair 

Blue Cross E-service/Direct Deposit for 

Claims/My Good Health 

Visit www.mb.bluecross.ca/eservice in order 
to register for the following: 

 

1. My Good Health – vast majority of 
information sourced from Health Canada 

 

 Discover new prevention and 
treatment options 

 Learn the details of drugs prescribed 
to you 

 Find out more about natural products 
and remedies 

 Calculate your risks 

 Count calories 

 Test your health knowledge 

 Check your symptoms 

 Sign up for health e-newsletter (one 
per season) 

 Access community support 
 
 
2. Online Claims Submission/Direct Deposit 

 
3.Blue Advantage: Blue Cross plan members 
can save on products and services offered 
by participating providers across Canada 
 

 Vision care products 

 Medical supplies and equipment 

 Dental products 

 Hearing products and services 

 Items that favour health and wellness 
including discounts on magazine 
subscriptions, gym memberships, 
vitamins and supplements 

 

You must be registered in Customer E-service 
to access the services listed above  

MTS Optional Life Insurance Plan 

 Allows you to top up coverage you get 

through work – up to $250 000 each is 

available for you and/or spouse 

 Insured by Sun Life 

 School Division does not administer 

 Available to active and retired members – 

coverage continues to age 70 

 Can be used to top up coverage for a spouse 

 Cover children – up to $50 000 per child 

under 18 or 25 if in school. If either parent is 

insured, $10 000 per child is provided free 

 Used as mortgage insurance 

 Guaranteed insurability – up to $50 000 is 

available without regard to health if you 

apply within 60 days of gaining a dependent 

(and have not previously been declined) 

 

For an application or information contact     

 Mercer at 204-947-0055 or visit the MTS 

website (www.mbteach.org) 

News From The Executive 

 

Contact 

us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

News from the Equity & Social Justice 
Chair 

Are you involved in a Social Justice group in your school?   

Could you use some funds to support your activities? 

 Visit www.imagine-action.ca – under teacher tab can apply 

for funding 

ESJ PD Opportunities - MTS 

Gender Identity and Expression January 13-14, 2014 

Making Equity Work in Schools January 23-24, 2014 

http://www.mb.bluecross.ca/eservice
http://www.imagine-action.ca
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Legal Aspects of Education 7040  

(University of Manitoba) 

Article By: Yvan St. Vincent 

 

This was a Graduate course intended to 

introduce educators to the variety of legal 

considerations involved in the operation of 

schools and education systems. The focus 

was on the legal significance of 

interactions among students, teachers, 

parents, school administrators, school 

boards and governments in the context 

of constitutional and legislative 

arrangements for schooling in Canada 

with an emphasis on Manitoba. Special 

attention was given to the legal issues arising 

from the application of the Charter of Rights 

and Freedoms (1982) and relevant stature law 

to public school systems. 

The three primary objectives of the course 

were to:  1) identify the sources of school law, 

2) examine the legal role and status of the 

teacher and 3) consider the practical 

implications of legal principles for the 

functioning of classrooms, schools and school 

systems. 

Over the course of the semester, we examined 

several topics and how they related to the law 

and education.  We received, read and/or 

delivered 

presentations 

on legal topics 

and how they 

apply to 

education such 

as the Charter 

of Rights and Freedoms, Public School Act, 

Educational Administration Act, Provincial Laws 

and Legislation, local policies, Pupils and the 

law, suspensions, expulsions, dress codes, 

language rights, appropriate education, IEP’s, in 

loco parentis, teacher duties and authority, 

reasonable care, harassment, role of unions 

and youth criminal justice act. We also 

examined many precedent setting court cases 

involving educators, this was likely the area 

that was the most informative and eye opening 

for me during the course. It was interesting to 

see some of the court cases that have been 

brought forward over the past 100 plus years 

involving educators. 

The wide range of topics made the course very 

intense and required lots of reading to keep up 

with all the material covered. The course was 

relevant to the work that educators do, day in 

and day out, and for that reason I found it very 

valuable as a current educator and 

administrator. The course provided us with a 

lot of information about our responsibilities 

and possible liabilities in our role as educators. 

It’s impossible for any educator to be all 

knowing of every law and regulation that 

applies to us but the course provided a solid 

overview of the major and more common 

topics that are important. I highly recommend 

it to any educator in the profession. 

ASCD Leadership Conference 

Article by: Laird Laluk 

 

The Educational Leadership conference hosted 
by the Association of Supervision and 
Curriculum Development (ASCD) was a great 
chance for me to network with other 
administrators from around Canada and the 
United States.  This conference focused on and 
stressed that “the importance of school-level 
leadership is beyond dispute, but the 
complexity of leadership responsibilities is 
more challenging than ever.”  ASCD has a 
general conference every March and then more 
focused conferences throughout the year on 
topics such as: student learning, teaching 
excellence and leadership.  This conference on 
Educational Leadership was on my radar after 
attending the general conference last year in 
Chicago.  ASCD puts on great conferences! 

The conference sessions were first come, first 
served drop-in style.  Each session length was 
two hours, which was either a good or a bad 
thing.  If you went to a session that was 
interesting or relevant then you were happy; if 
you didn’t, you had to get moving and find your 
second choice session and hope it wasn’t 
already full. 

Harvey Silver had a great session on 

Assessment.  He was adamant that teachers 
will continue to see assessment as difficult 
when it is done solely by the teacher and does 
not actively involve the students in the process.  
It is important to actively involve the students 
in the process to understand where the 
students are, where they need to go 
and how it is best to get them there.  
Dr. Silver talked a lot of Backwards 
Learning and setting clear learning 
targets.  This promotes student 
success by helping students identify 
learning outcomes at the beginning 
of the teaching cycle.  It is also 
important to help students 
understand what quality looks like 
before they start working on an 
assignment.  Did someone just say 
“Exemplars?” Dr. Silver also talked 
about providing feedback to 
students and allowing them to go 
back in their work and highlight 
areas that are positive and areas that 
need work in a technique called 
“Glow and Grow.”   

Grace Dearborn from the Conscious Thinking 
Institute had a great session as well.  Grace 
focused on brain based research and what 
some realistic expectations are for students of 
all ages.  She mentioned that students can only 

focus for an uninterrupted time of one minute 
for every year old they are.  Otherwise, we 
need to provide movement, action, song, 
stories, and engagement strategies to change 
the motivation levels of our learners.  Grace 
presented a variety of strategies that focused 

on keeping 
students’ 
attention levels 
high and their 
focus even 
higher.  I bought 
her book 
“Picture This!” as 
it was described 
as a handy tool 
to save your 
voice, stop 
confronting your 
students, and do 
what needs to 
be done in a fun 
and efficient 
way. 

I want to thank 
the SRTA and the Professional Development 
committee for the opportunity to continue to 
grow.  It was great to attend a session that was 
professionally relevant and in-line with my 
professional growth plan. 

Professional Development Experiences 
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ACPI National Congress 

Article By: Gregory Parent 

 

For those of you who didn’t already know, each 
year L’Association Canadienne des Professeurs 
s’Immersion (ACPI), organizes a national congress.  
The aim of the congress is to afford 
teacher and administrators who work 
within a French Immersion environment 
the opportunity to meet and participate 
in a variety of workshops.  These 
workshops are presented by experts in 
their fields in order to help participants 
acquire new ideas or strategies that can 
be used to improve or expand their 
teaching practice.  This year the APCI’s 
national congress was in Calgary from the 
24th to the 26th of October 2013.   

The first workshop I attended was, L’écriture 
modelée et l’écriture partagée: un véhicule pour 
promouvoir l’esprit critique et la démocratie en 
salle de classe.  While this was not the first time I 
have heard about modeled or shared writing it 
was the first time I had heard it discussed in 
French!  By presenting a the topic through a 
combination of her research, personal in class 
experiences, and a sense of humour, the 
presenter, Renée Bourgoin from L’Université du 
Nouveau-Brunswick was able to clearly articulate 
and demonstrate how modeled and shared 
writing are different and how they can be used to 
improve students ability to think critically about 
what they are writing. 

The second workshop that I attended was, La 

créativité et le questionnement en mathématique.  
The session was presented by a pair of teachers 
from Alberta who had been conducting research 
in this area.  The aim of this presentation was to 
review and reconsider how we as teachers ask 
questions during math classes.  The main take 
away was that questions should be leading and 

not simple (one word answers).  
This is not new thinking.  My 
feeling at the end of the session 
was that the presenters had run 
out of time before they had a 
chance further expand their 
topic.  I didn’t feel like I benefited 
from this session.  

The third session I attended was, 
Regarder et comprendre des films 

en classe d’immersion de la 4e à la 12e année.  I’ve 
always felt that I could be using film to better 
illustrate different elements of the French 
language but just couldn’t quite figure out how or 
which films might be best.  This turned out to be a 
good introduction into how to think about how to 
use films to help illustrate different cultures, 
periods of time, accents, expressions, and 
vocabulary.  Coming from Prince Edward Island, 
the presenter Christine Thibaudier-Ness brought 
passion, a wealth of knowledge, and sense of 
timing (cutting off her movie clips just as you were 
getting sucked in) to her presentation.   

The final session I attended was, Creating an 
Immersion School’s Identity.  Though this session 
was mainly geared toward administrators, I chose 
this session because I’d previously heard the 
presenter, Gordon Campbell, speak at different 

conference and was very impressed with his 
ideas.  I was not let down.  Mr. Campbell spoke 
about his time as the principal of École St. Avila in 
Winnipeg as the various initiatives he helped 
implement to create a his school`s identify.  It 
began with a look at the schools current practices 
and believes where no taboo ignored.  Then step 
began to be taken to create a new inclusive 
environment for the entire school community 
(including focuses on art, culture, social justice, 
and the natural environment).  There was also talk 
during the presentation about how a school 
community that is pushing forward with great 
initiatives can create hard feelings between other 
schools within the division.  My greatest take 
away was that Mr. Campbell did not see École St. 
Avila as a French Immersion school he say it as a 
global school were all cultures should feel 
welcome.  This is the address to a copy of his 
presentation, which shows many of the initiatives 
that his school has taken in the process of 
developing their schools identity.   

http://www.congres-acpi.ca/acpi2013/
presentations/presentations.php 

In the end, the sessions that I most enjoyed and 
hope to bring ideas back into my classroom and 
school where the sessions put on by Renée 
Bourgoin and Gordon Campbell.  Both were 
superior in ease of understanding, quality of 
material, personal knowledge, and practical 
applicability.  I would highly recommend that 
anyone who has an opportunity to participate in a 
professional development involving either of 
these speakers, sign up quickly, you won`t regret 
it. 

ASCD Education Leadership Conference 

Article By: Jessica Laluk 

 

Thanks to the SRTA Professional Development 
Fund, I was able to attend an amazing conference 
on Educational Leadership, put on by the ASCD.  
ASCD stands for Association of Supervision 
Curriculum and Development, and they are host a 
variety of teacher conferences throughout the 
United States each year.   

I was able to see some great presenters talk 
about topics that impact my job on a daily basis.  
Margaret Seale’s presentation on High Quality 
Pyramid of Interventions based on a three tier 
intervention system was something that I found 
particularly interesting.  Tier one is classroom 
based instruction, tier two is more structured 
groupings of students, and tier three is one-on-
one intervention up to 300 minutes a week.  Dr. 
Seale talked about asking our high performance 
teachers sharing their techniques with all staff, 
and making expert groups of teachers within our 
staffs.   

Dr. Seale also talked about students’ struggles 
with executive 
functioning and 
how this is 
something that 
does not mature 
until the age of 25.  
Students with 
disabilities are at 
least 3 full years 
behind that.  Executive functioning entails focus 
and attention, impulse control, memory, problem 
solving, planning and organizing, and self-
monitoring.   Dr. Seale encourages teachers to get 
good at supporting working memory in our 
classrooms, and a lot of other problems will go 
away.  The three levels of working memory are: in
-coding, short term, and retrieval.  Dr. Seale also 
talked about why a child would choose to be lazy, 
and she talked about coaching teachers to look at 
what the behaviours are and look at the reasons 
behind the student laziness.   

I was also able to see a great session on brain 
compatible engagement strategies for all 

learners.  Grace Dearborn was a fantastic 
presenter that talked about increased 
participation and engagement in our classrooms.  
She walked us through many different strategies.  
My personal favourites were 8 raised hands, all-
raised hands, class consultant, “I don’t know”, 
“But what I do know is…”, guessing, summarizing, 
pausing during instruction, note taking vs. note 
making, 12 minute lecture, and what the brain 
likes. 

According to her presentation, the brain likes: 

Reciprocal teaching 
Choral recital 
Storytelling 
Visuals 

I really valued the chance to grow professionally 
and experience such an amazing conference.  It 
was great to work in these sessions with other 
teachers from around North America, and hear 
about different experiences in the education 
world.  There are passionate teachers 
everywhere!! 

Professional Development Experiences 

https://srsdmail.srsd.ca/owa/redir.aspx?C=masmm932dU24F2-AZd2BqXy3Y3yOvdAIrR30wIYE84jpEEfsjBeB4I6NpZ80ARr82I84XvVNs2o.&URL=http%3a%2f%2fwww.congres-acpi.ca%2facpi2013%2fpresentations%2fpresentations.php
https://srsdmail.srsd.ca/owa/redir.aspx?C=masmm932dU24F2-AZd2BqXy3Y3yOvdAIrR30wIYE84jpEEfsjBeB4I6NpZ80ARr82I84XvVNs2o.&URL=http%3a%2f%2fwww.congres-acpi.ca%2facpi2013%2fpresentations%2fpresentations.php
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Anti-Bullying Conference 
Article By: Carolyn Plett 

 

I was extremely fortunate to be able to attend 
the Vancouver Anti-bullying Conference put on 
by Jack Hirose and Associates in North 
Vancouver, on November 20 and 21, 2014. The 
speaker on day 1 was Dr. Sameer Hinduja who is 
an Associate Professor in the School of 
Criminology and Criminal Justice at Florida 
Atlantic University and Co-Director of the 
Cyberbullying Research Center.  Day 2 hosted two 
speakers, Dr. Debra Peplar, a Distinguished 
Professor of Psychology at York University and 
Senior Adjunct Scientist at the Hospital for Sick 
Children, and Dr. Donald Meichenbaum who is  
Distinguished Professor Emeritus, University of 
Waterloo and the research director of the 
Melissa Institute for Violence Prevention in 
Miami. Dr.  Peplar serves on the board for the 
Melissa Institute as well.  

 
Dr. Hinduja discussed Cyberbullying and 
Adolescents. He explored the various types of 
social networking used by teens and the way that 
youth brain development affects their on-line 
decision making skills. He spent time explaining 
how anonymity and the lack of face-to-face 
conversation causes teens feel it is safer to say 
things without fear of reprisals. Sexting has 

become an issue which has led to some high 
profile cases of suicide in Canada and the US. He 
went on to share how social networking is used 
and how it can affect students futures negatively 
as many employers and potential colleges check 
out students' social profiles and students do not 
think about the future impact of their decisions 
and friend associations. He talked about helping 
students learn to use the internet to build their 
"brand" for future academic and job possibilities. 
He shared stories and videos that can help teens 
effectively understand these issues.  
 
In the afternoon sessions, we learned about 
effective ways that educators and youth workers 
can use to help children who have been cyber 
bullied. It is important to empower the victims, 
bystanders, creating (upstanders) instead, who 
develop skills to successfully intervene. He also 
discussed the different ways that civil and 
criminal charges can be used. He has written a 
book with his associate called School Climate 
which helps schools develop climates where 
Cyberbullying and Sexting issues can be reduced. 
He stated that anonymous reporting systems are 
helpful  in schools and discussed practical 
strategies for prevention. The presence of 
workers in the justice system, psychologists, 
counsellors, educators and youth workers all 
added to the depth of discussion and the wealth 
of perspectives offered from the different 
systems that work with our youth. 
 
Dr. Peplar, and Dr. Meichenbaum presented in an 
interactive manner on the second day. They are 
both involved with a non-profit research institute 
that offers resources for families and educators. 
Dr.  Peplar also conducts research on different 

programs and leads a nationwide network called 
PREVNet (Promoting Relationships and 
Eliminating Violence) in Canada. These networks 
both provide valuable resources for educators, 
families, and workers using evidence-based 
programs. Dr. Peplar discussed how we need to 
use healthy relationships to promote healthy 
development. Bullying is a relational problem and 
early intervention strategies are required as in 
literacy and numeracy interventions. Canada 
scores very low in relation to other countries 
around the world in relational health.  
 
Dr. Meichenbaum talked about how it takes a 
village to raise a child and discussed how positive 
school environment can be created by a principal 
to meet these needs. He discussed practical ways 
to create a school that is safe for all students to 
learn and develop skills to combat bullying 
behaviours. He also spent time showing how 
cognitive behavioural techniques can be used to 
counsel children who have been bullied and 
demonstrated his use of "Columbo" type 
questions. He discussed how having a 
"metacognitive prosthesis" is helpful in giving 
cues and scaffold learning when giving children 
new strategies. He spoke of the importance of 
generalizing the skills that are taught in programs 
and how programs that can be used for bully 
prevention need to be research based. 
 
The most meaningful piece of information we 
were told is that 57% of bullying can be stopped 
in the first 10 seconds if a bystander intervenes. 
Powerful thought to empower our students with, 
I believe.  
 
Thank you for the opportunity. 

Professional Development Experiences 

School Counselling Practicum Skills –  
An Interactive Experience 

By Ashley McKague 
 

This past fall I completed the post-bac course 
“School Counselling 
Practicum Skills” through 
the University of 
Winnipeg.  This course is 
a required course for the 
post-baccalaureate in 
counselling program.  
This program will enable 
me to obtain my 
counselling certification 
in June, 2014.  This 
course has helped me fulfill my PGM goals of 
continuing to develop professionally and 
improve my counselling skills.  This course 
included practice counselling as well as a 

practicum component.  This course has 
improved my counselling including skills such 
as: active listening, note taking, working with 
counselling groups, as well as working one-on-
one with students.  All of these experiences will 

also improve my classroom teaching 
skills. 

This university class as delivered in an 
interactive and hands-on way.  This 
class included an online portion using 
Edmodo.  Edmodo is a posting and 
commenting website that is similar to 
Facebook.  Edmodo has been created 
for teachers and students. It was an 
easy and interactive way of posting 
and commenting.  I think that Edmodo 

would be an effective tool in the classroom.   

One of the most valuable parts of the class was 
the chance to debrief with the class about our 

practicum counselling sessions.  It was really 
exciting to hear about how much growth the 
clients were making.  The sharing component 
also gave a unique opportunity for us to build a 
support network of future counsellors.  Even 
after the conclusion of this course, we have 
created a supportive learning network that I 
can utilize in the future.   
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Theories of Resistance in Aboriginal Education 
Article By: Derek Marvin 

 
The Aboriginal population of students in Canada 
have demonstrated oppositional behaviors to the 
Canadian system of education.  Attendance rates 
of Aboriginal students are much lower and 
dropout rates are much higher when compared to 
their ‘white’ counterparts. In a recent report 
conducted by the Brandon School Division (2012), 
Aboriginal students are scoring lower than their 
peers and falling behind in all core subjects.  This 
situation is not unique to Brandon, as it is a 
condition that has been reported all across 
Canada.  Explanations for what the causes are for 
such a resistance have traditionally pointed the 
blame at the cultural group or the individual 
students themselves.  
 
The construct of resistance points to a number of 
assumptions and concerns about schooling that 
are generally neglected in both traditional views 
of school and social and cultural theories of 
reproduction. Resistance theories help to redirect 
our thinking from the traditional explanations for 
why aboriginal students are struggling in school, 
and offers new insights and clarifications that 
reject the hegemonic and oppressive relationships 
between students and our systems of education. 
These theories redefine the causes of such 

oppositional behaviors by arguing that it has little 
to do with the logic of deviance, individual 
pathology, learned helplessness (as well as, of 
course, genetic explanations), and a great deal to 
do, though not exhaustively, with the logic of 
moral and political indignation. 
 
By taking a close examination of the reasons for 
why aboriginal students are struggling in the 
current educational context, political and systemic 
explanations emerge that highlight 
issues of hegemony, theories of 
reproduction, and the inequitable 
relationships between dominance and 
oppression. When exploring these 
specific issues under this light, it 
becomes more apparent that Aboriginal 
students are demonstrating a clear act 
of protest against the current system of 
education that is expressed and enacted in the 
repressive moments inscribed by the dominant 
culture. Theories of resistance provide valuable 
theoretical and ideological constructs for 
analyzing the associations between the institution 
of education and society as a whole.  Specifically, 
it provides a conceptual framework for 
understanding how subordinate groups, like 
Aboriginal students, experience struggle and 
failure.   
 

As educators, we need to ask ourselves how these 
studies of resistance can help us to inform our 
current practices and pedagogy.  It’s unfortunate 
that these studies have not adequately 
conceptualized the genesis of the conditions that 
prompt and reinforce contradictory modes of 
resistance and struggle. We can, however, utilize 
our understanding of this resistance to promote 
critical discourse and reflective action, and to 
encourage a collective effort to galvanize the 

political struggle around 
issues of empowerment 
and social determination.  
We need to recognize 
that this resistance to our 
current system of 
education reveals issues 
around cultural 
domination in education 

and should illuminate the emancipatory interests 
of those who are being oppressed. Our 
instruction, evaluation procedures, and other 
modes of curricular development and 
implementation need to consider the ideological 
interests of Aboriginal students, and should 
reflectively examine how these modes of 
pedagogy can act to dismantle the current 
constructs of a hierarchy of power and 
oppression. 

Professional Development Experiences 

50 Ways To Leave Your Lecture 
Article By: Cindy Mason 

 

At the ASCD Conference on Educational Leader-
ship I attended a variety of sessions on topics 
from assessment to creating rubrics to student 
engagement. The most impressive session, enti-
tled “50 Ways to Leave Your Lecture”, promised 
to provide the participants with strategies they 
could use to keep their students motivated and 
involved during direct instruction lessons when 
students find it difficult to stay focused and 
engaged. By the end of the two hour session I 
had a notebook full of strategies I could use in 
my classroom and I started implementing some 
of them the day I got back to class. 
One of the main points the presenter of the 
session emphasized to keep your students en-
gaged was “take what the brain likes and use it 
to teach”. We know that the brain likes talking, 

reading, storytelling, music, and visuals. All of 
these aspects should be incorporated into our 
lessons in order to keep our students engaged. 
Music can be incorporated into a class by giving 
your students a specific song (like Row Row 
Row your Boat) and asking them to write new 
lyrics that incorporate the material that they 
just learned. Visuals are a great way to teach 
your students about procedures. Take pictures 
of what a clean lab station should look like or 
what a student should look like when they are 
ready for class. Use the pictures instead of try-
ing to explain what these should look like. Be 
sure to give your students periodic breaks to 
talk to each other about the lesson but give 
them a specific amount of time so their conver-
sation stays on task. 
The session presenter also emphasized that 
students are only able to stay focused and take 
notes during a direct instruction lesson for ap-
proximately ten to twelve minutes. In order to 
keep them engaged it is imperative to take fre-
quent breaks that allow the students to review 
the material that was just presented and inter-
act with each other. One way that this could be 
accomplished is to have the students take the 
material/topic that was just covered and trans-
late it into their own words. To make it fun and 
engaging have them translate it into caveman 

notes, surfer talk, pirate talk or whatever style 
you think your students would enjoy writing in. 
I tried this with my grade 11 biology class when 
I asked them to translate the three types of 
respiration into surfer talk. I was pleasantly 
surprised at how detailed the notes were that 
the student’s created and how on task they 
were as they created them. 
Increasing student participation during a direct 
instruction lesson can be accomplished by pos-
ing questions to your students throughout the 
lecture. Inform the class in advance that when 
you ask a question you will not accept an an-
swer of “I don’t know”. Instead of saying “I 
don’t know” a student must answer with “I 
don’t know but what I do know is…” and finish 
off the sentence with something else that they 
learned from the lesson.  
“50 Ways to Leave Your Lecture” was presented 
by a company called Conscious Teaching based 
in the United States. I encourage you to visit 
their website, consciousteaching.com and read 
about other strategies that you can start using 
in your classroom right away. They also have a 
free newsletter that you can sign up for, books 
you can buy and online courses you can take. If 
you are looking for ways to get your students 
more involved in your lessons this website is a 
great resource. 
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Article By: Brett Legault 

 
          “No one is born knowing math” seemed 
to be a common phrase uttered by presenters 
at the NCTM Regional Conference and 
Exposition that I attended in Las Vegas from 
October 23 – October 25. I was lucky enough to 
attend a multitude of presentations over the 
course of the conference and I was able to 
purchase some items from exhibitors that will 
be useful in not only my classroom but also the 
classrooms of fellow teachers. 

 The most inspiring presentation I 
attended was called Yes we can! Overcoming 
math anxiety presented by Jennifer Rising. It 
was great because she started by discussing 

why some students 
suffer from anxiety in 
the math classroom. 
The number one 
reason being parents 
and the common 
phrase all teachers 
have heard from 
parents – “oh I was 

never any good at math either”. That phrase 
alone has contributed to the anxiety of 
thousands of students Jennifer informed the 
audience. I had personally never thought 
anything of it when a parent, friend, or 
acquaintance has uttered those words but in 
hindsight it makes perfect sense – they are 
unwittingly giving their children an excuse to 
fail in mathematics.  Jennifer then went on to 
discuss meeting the students emotional needs 
in the classroom which can involve getting the 
school team involved. Some of her suggestions 
included creating a toolbox complete with tools 
such as a cardboard hammer to pound out 
frustration when it arises and creating safe 
nurturing environments in math class even 
before you pull out your math work. 

 The exhibit hall at the conference also 
proved to be a great stop during the 
conference. We were able to explore, try out, 
and purchase products that we could use in our 
classrooms. One of my professional 
development goals is to utilize guided math in 
the classroom so that I can meet all learners at 
their own levels. To be able to successfully use 

this you need tools that the students can utilize 
in class on their own while the teacher is 
working in small groups. The hall was ripe with 
different games, programs, and tools that I 
think students will buy into. 

 The only critique I would have of this 
conference would be that it was Americanized; 
many of the presentations were directly related 
to the common core standards that have been 
recently introduced into the American 
education system. Having said that, math is 
math and I was able to get fantastic and useful 
insights into the teaching of it throughout the 
term of the conference. I also noted that as a 
whole we seem to be ahead of the curve in 
some aspects  of teaching math in Manitoba as 
some of the methods that are new to American 
educators are methods that we have been 
using for years. Overall I am very grateful for 
the opportunity to attend the NCTM conference 
and I honestly believe that I gained tools and 
insights that will better me as a teacher and 
more importantly will better my teaching 
methods for my students. 

Professional Development Experiences 

A number of SRTA members applied for Term 1 
out-of-area funding for the 2013 National Council 

of Teachers of Mathematics Conference and 
Exposition.  The following articles are about the 

experiences of those members. 

Article By: Jeff Gusdal 
 

The Math Conference in Las Vegas had some 
good speaker s and lots of good materials there 
that are going to be useful in implementing into 
my Guided Math program. 

Two of the top presenters I saw at the 
conferences were ‘Mathematical Problem 
Solving’ by Marcy Cook and ‘Engaging Activities 
and Effective Instruction” by Leigh Childs. Cook 
talked about how to provide your class with 8 
Problem Solving Strategies to help show them 
different ways to tackle problem solving. She 
also spoke about alternating the types of 
questions, by having some that require multiple 
answers and some that give the student the 
answer and they have to figure out the 
question. Childs talked about the need to focus 
on enhancing number and operation sense 
while keeping mental engagement of all 
students. She went through many different 
activities and games from her ‘Nimble with 
Numbers’ book series. These activities focus a 

lot on learning fact patterns in fun and engaging 
activities the students will enjoy. 

One of the most interesting activities I found 
there were books called “FACEing”. These 
books are all targeted at different grade specific 
areas. Each book has multiple, different lessons 
in them with questions based on curricular 
areas that students answer. Each question has 
2 different answers for the student to match 
their answer with. Each option instructs the 
students to draw something specific on their 
answer sheet. Once completed all the answers, 
the student’s picture should match the answer 
picture provided. This infuses art with math in a 
fun way that students can enjoy. It also 
provides teachers with an easy assessment tool 
to track students work. 

Another interesting hands-on activity I 
discovered are Versa Tiles. The company, 
hand2mind, have created class sets of books for 
Grades 1-8 that cover all different areas of the 
math curriculum. Each book has multiple 
question and answer activities for students to 

use the Versa Tiles with. Students use the tiles 
to match up their answer on the Versa Tile 
board. Once they’ve finished answering the 
questions, they close the Versa Tiles board and 
flip it over. They open it up and there’s a 
pattern now that appears on the back of the 
tiles that they match up with the answer in the 
book.  This provides hands-on activities for 
students, while also allowing them to self-
correct, making it a great independent task 
activity for Guided Math. 
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A Math Goddess in Disguise 

Article By: Amita Khandpur 

 

For years, I taught at an elementary level. 

There were these young children constantly at 

my feet, listening to my stories, laughing at my 

jokes, anxiously awaiting for the next fun 

activity that was magically going to appear and 

they anticipated my every move. I was the 

centre of attention. I was Mme. I am loved by 

those children, even today. Why? Because I 

made learning fun! For years, I had to re-adapt 

all of my lessons to incorporate more language 

because I taught affluent children in their 

second language in a third world country. Not 

only did I have to somehow achieve teaching 

the whole curriculum in one teeny tiny year, 

but I also had to get through the language 

barrier. I knew I had to get through quickly and 

efficiently in order to ensure the quality of 

teaching that I expect from myself as an 

educator. Upon my return to the Seine River 

School Division, I realized how different my 

teaching had become. I have a major in 

mathematics. When I look around, I see shapes, 

I see numbers and I see weird random 

mathematical things that I don’t usually admit 

to seeing. However, this is to my advantage as I 

jumped into teaching yet again into a second 

language 

position, this 

time it being in 

French. I can 

creatively 

(most days) 

plan an activity 

to teach 

students how 

to count, how 

to see 3D 

shapes and 

how to use the 

most unusual 

objects to measure things. I inserted words 

where the children (and the parents) didn’t 

expect. I set myself up to teach math as a 

language, and not just as another subject. For 

years, we heard the expression that 

mathematics is the international language that 

can be understood by everyone around the 

world, and it’s true, for the most part. When it 

comes to the nitty gritty of what makes 

mathematics so complicated, it’s like learning 

another language, which 

most students don’t 

realize. My next major 

challenge in my career 

was making the switch 

from very early years to 

Pre-Calculus and Applied 

Math at the high school 

level. The change knocked 

me off my feet. If it wasn’t 

for a supportive mentor 

and patient administrators 

and kind co-teachers, I 

honestly couldn’t fathom 

being able to survive let 

along succeed in teaching 

the curriculum. It was all 

about survival. 

Nonetheless, the go-getter 

in me attempted to re-create my beautiful 

elementary classroom in a high-school setting, 

and I succeeded, to a point but then, I got 

stuck. I asked left and right to anyone who 

could offer advice of where I could go and what 

I could do next, but I had basically exhausted 

(quite literally) my creative juices. Upon one of 

our many meetings as a group of math teachers 

in this division, the subject of the 

National Council for Teachers of 

Mathematics Conference was 

brought up. At that point, I was so 

desperate for fresh ideas that I 

jumped on it, immediately. I had no 

idea what to expect. All I knew is 

that it was highly recommended 

and it had a lot to offer to math 

teachers across Canada and the 

United States.  Not only did I 

discover ways to teach algebra that 

were fun and hands on, but I 

learned that the struggles we face 

as teachers is not only a local problem. To 

make teaching the subject of mathematics 

something more than just numbers and 

equations takes a lot of energy and motivation.  

The workshops that I attended were diverse 

and full of information. I learned about looking 

at introducing concepts like quadratic 

equations in a way that was fun. I learned that I 

may love math, but there are some teachers 

out there that love math and it is that love that 

fuels creative 

activities that 

taught me how 

to incorporate 

concepts in 

completely 

different yet 

very interesting 

way. In addition 

to being a part 

of all these 

interesting 

workshops, I 

really got to 

know some of 

the other 

teachers that 

teach the same 

subjects as I do, 

right from our division. This has opened up so 

much more in terms of resources because we 

were able to discuss how we teach the same 

subject matter and just being able to feed off of 

one and other is really something that I 

appreciate. I highly recommend this conference 

for all teachers who teach math, especially to 

those in elementary because it offers so much 

information about how to integrate math into 

all of your subjects. It’s always appreciated to 

have other people’s ideas. Those ideas allow 

you deviate and create your own activities 

based off of their advice. Now that I’m back in 

my own classroom and back with my students, 

it’s fun to take some of those ideas and actually 

apply them and see how they pan out. The 

information I learned before at the conference 

as helped me discover my inner math goddess. 

To top it all off, I won a graphic calculator 

signed by Danica McKellar and really, it was all 

worth it, especially with that cherry on top!   

Professional Development Experiences 
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Article By: Raffaele Borelli 
 
On October 23rd, I had the opportunity to 
attend the NCTM Mathematics Conference in 
Las Vegas. This was a three day international 
conference where Mathematics Educators and 
Administrators had the opportunity to discuss, 
share and plan for their classrooms, schools and 
divisions.  
 
I was one of a small group of teachers that 
attended and was excited to be surrounded by 
people with similar needs and experiences. I 
take my responsibility as a math educator very 
seriously, and have been part of the Divisional 
Mathematics and Numeracy Committee for five 
years and the opportunity to share with 
colleagues was first and 
foremost on my mind.  
 
My first session was 
entitled “Video games..and 
what we can learn from 
them” (or something to 
that effect). The presenter 
was Dan Meyer and I was 
absolutely amazed at his 
passion, humour and 
energy for teaching. He certainly made some 
excellent points and was clear to say that we 
don’t want to make math video-games, but 
rather to make our classrooms more video-
game like. 
 
His five main points were  
1. A clear objective is needed, all games have 
tasks that are obvious and simple. Getting there 
however requires skill and dedication 
2. ‘Real’ World doesn’t just mean put ‘fun’ 
examples that require no fun in solving. 

3. Open-ended especially during the middle. 
The freedom of exploring, trying alternate 
methods.  
4. More Challenging  and more Interesting not 
more challenging and less interesting 
5. Instruction must be visual and concise, a 
need to struggle at times is rewarding, a sense 
of accomplishment  
6. A low cost of failure. If you ‘die’ in a game, 
you are magically reborn! In math, if you fail, 
that is where you learn if you choose to. He 
suggests all students be given the opportunity 
to rewrite tests. The test is not too late!  
I took two full pages of notes on this session as 
it was engaging and funny. I was hoping the 
remaining sessions were as good, unfortunately 
it was by far the highlight of the weekend. 

 
Two other sessions I 
attended were 
disappointing. One 
(forensics), should 
have been an amazing 
session, however it 
was presented in a 
style that made it 
difficult to remain 
focussed. It was not 

interactive at all, and amounted to us using our 
calculator to determine if the suspects foot 
stride, matched the blood stains. We weren’t 
presented with photos, back storys, plot.. but 
simply some data. It was rather bland. It was an 
attempt to use an interesting ‘real life’ example, 
that actually was little more than dressing. A 
similar question could be found in almost any 
high-school textbook. The other was simply too 
topic specific, and had a poor participation rate. 
I was pleased to see that I could use some of 
the information contained, however the 

presenter was from ‘industry’ and evidently 
was not certain of her audiences needs.  
 
Fortunately the week ended well, as my last 
two forums were funny, enlightening and 
useful. One of them studied the mathematics in 
the game ‘angry birds’. 
Although it was similar in 
nature to my first session 
‘video games’, it had a 
completely different focus. 
 
My last session was a 
general presentation, open 
to all grades, and the presenter was a principal, 
teacher and math consultant so had a wealth of 
knowledge, experience and wisdom to share. 
He gave us suggested for ‘surviving and 
thriving’, and ensuring that our legacy will be 
more than a few boxes of books when we 
retire.  
 
I would say I was mildly disappointed in the 
conference. I did learn a few things that I have 
already used in my classroom but I was 
expecting this to be a once in a lifetime 
opportunity to see and hear some pretty 
impressive methods. 
 
I enjoyed the conference, and the opportunity 
to travel and see colleagues from around the 
world was amazing. Although I would say I was 
mildly disappointed in some of the sessions, my 
eyes were opened to a few interesting teaching 
methods, and philosophies that really made me 
think about what I do on a day-to-day basis in 
my classroom. It was also to meet two new 
colleagues from our division. I would be willing 
to share, discuss in more detail if needed.  

Professional Development Experiences 

Are you interested in taking part in a professional development?  

There are still SRTA PD funds available in all categories! 

 

Go to www.seineriverteachers.com/PD to download the  

guidelines and the application documents. 
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How to Say NO and Feel Happy 
By LYNN A. ROBINSON, M.ED 

(from http://blogs.psychcentral.com/divine-intuition/ 

2013/09/how-to-say-no-and-feel-happy/) 

It’s happened again! Your brain said “No” and your 
mouth said “Yes.” 

You managed to volunteer to (fill in the blank) at your 
son’s school bake sale fund-raiser. Or to go out to 
dinner with the neighbors that you find really draining. 
Or to agree to work overtime for your disorganized 
boss for the third weekend in a row. 

You’re feeling drained, resentful and bitter and see no end to the ceaseless 
expectations that others have of you. How do you regain control of yourself and 
your life? How do you begin to say “no” and feel happy about it? Here are six 
tips to get you started. 

1) “Let Me Think About This and Get Back to You” 
Write this statement on post-it notes and paste it on every phone and computer 
in your home and office. If you don’t feel comfortable saying an immediate “no” 
to a request for your help, this declaration allows a little time to think about the 
demand for your time and assistance. Check in with yourself and see if it’s 
something you really want to do. If you decide against it, you’ll have enough 
time to come up with a graceful way out of the commitment. 

2) Pay Attention to Your Intuition 
When you feel drained, bored or enervated by something — a person, a 
situation, a request for help, an idea — that’s your inner guidance indicating you 
shouldn’t move ahead. Conversely, if you feel excited, curious, energized by the 
request, your intuition is giving you a clear “go ahead.” Take time to tune in and 
get comfortable with your fabulous inner wisdom. 

3) Life Balance is Important 
You don’t have to apologize for setting boundaries and you don’t need an 
excuse. You deserve to feel good. You deserve to have energy and enthusiasm 
for life. Setting firm boundaries is necessary for your own self-care. It helps you 
keep your life and priorities in balance. When you say “no” to what you don’t 
want, you leave room for what you do! You’re making a commitment to 
yourself. What are your priorities? Ask yourself if the new commitment is 

important to you. If it’s something you feel strongly about, go for it. If not, 
gracefully decline. 

4) Have Some Helpful Phrases While You’re Learning to Say “No” 
Think about the situations or people you have a difficult time saying “no” to. Jot 
them down on a piece of paper. Perhaps it’s a church, school or work request. It 
may be a specific person you feel compelled to please. Be honest! The truth is 
always the best way to turn down a request for help that doesn’t fit your 
energy, interests or schedule. There are many ways to say no without saying 
“No.” Here are just a few: 

 “I’m so sorry. I can’t.” 

 “I can’t do X. But I’m happy to help you with Y.” 

 “I’m going to have to decline.” 

 “I can’t commit to this and do a good job. 

 “I’m sorry. I have other priorities right now.” 

 “It isn’t a good time for me to take this on. Thank you for thinking 

of me, though.” 

 “I’m really overbooked right now. After (date) I’ll have much more 

time available. 
 

5) Watch Your Self-Talk— Diminish the “Shoulds” 
So many of us are besieged by what we believe we should do versus what 
we want to do. If your life is filled up with too many of those “should” situations, 
pay attention. What are you saying to yourself? When you catch yourself telling 
yourself you SHOULD do this or that, stop. It’s time for a change. Begin to look 
at who or what gives you energy. What do you look forward to? What do you 
dread? Give yourself permission to do more of the former and less of the latter. 

You owe it to your job, your coworkers, your family and most of all yourself to 
manage your time and energy in a smart and effective way. So think carefully 
about your life, and begin saying “Yes” to what makes you feel vital and alive! 

Lynn A. Robinson, M.Ed., is a leading expert on the topic of intuition. Through her 
work as an intuitive counselor she's helped thousands of people discover their life 

passion and achieve their goals. Voted “Best Psychic” by Boston Magazine, she’s also 
a bestselling author whose latest book is  Divine Intuition: Your Inner Guide to 

Purpose, Peace and Prosperity. She’s also the author of LISTEN: Trusting Your Inner 
Voice in Times of Crisis and Trust Your Gut. She writes a free, highly popular Intuition 

Newsletter.  To learn more about her books and intuitive readings, visit  http://
LynnRobinson.com. 

Professional Development Experiences 

EDUB 7270 Culture, Citizenship and Curriculum 
Article By: Holly Sorenson 

 

I have completed the 
required coursework for 
EDUB 7270 Culture, 
citizenship and 
curriculum. This course 
entails an “examination 
of the role of school 
curricula in preserving, 
transmitting and 

transforming conceptions and practices of 
culture and citizenship, with particular reference 
to social and political education in schools.” (as 
defined in the course description in the 
University of Manitoba course catalogue).  

This was my tenth and final course towards a 

master’s degree and the only course which had 
two different professors, Frank Deer and Gary 
Babiuk. The course was designed to allow each 
professor the opportunity to focus on their area 
of expertise. Frank Deer taught the first part of 
the course which focused on the culture and 
citizenship aspect of education. He is very 
knowledgeable about aboriginal issues and often 
began the class discussing current news which 
related to culture, citizenship and education. We 
considered both national and international 
issues and their impact on education. 

The second part of the course was taught by 
Gary Babiuk. He has an extensive background in 
curriculum and made us think about the ‘hidden 
curriculum’ in schools (things like scheduling, 
physical layout of schools, etc.) and how it 
affects the culture and climate of the school. We 

discussed different types of schools around the 
world and how effective they were, as well as 
where the future of education may be heading.  

This course was interesting for a number of 
reasons. Firstly, having two completely different 
professors provided varying perspectives on the 
current issues in education. Secondly, culture 
and citizenship, while they have an immense 
impact on schools, are rarely discussed in a 
direct and purposeful way. Thirdly, this course 
brings to the table the importance of 
curriculum. While it is often ‘those binders on 
the shelf rarely opened’, or ‘the stuff I need to 
cover to write report cards’, this course showed 
curriculum to be a living, ever-changing aspect 
of school life which has a tremendous impact on 
the quality and success of the education system.   

http://blogs.psychcentral.com/divine-intuition/2013/09/how-to-say-no-and-feel-happy/
http://blogs.psychcentral.com/divine-intuition/author/lrobinson/


11  

 

10 things I want all new teachers to know… 

This year I am working closely with our BTAP (beginning teacher 
assistance program) to help plan and develop some beginning of the 
year trainings. For the record, our BTAP committee has been doing a 
wonderful job over the years, however like anything, we are always 
looking to improve and do it better each year. 
 
This year we have 22 brand new never taught still don't know what I'm 
doing teachers in our district. Now, I'm not sure about you and your 
district, but from where I come from that is a lot of new teachers! 
Consequently, we want and NEED to have a strong new teacher program 
to help with this transition. As many are aware, almost 50% of new 
teachers exit the profession by their 5th year. This number makes me a 
little uncomfortable, so anything I can do to help with new teachers is 
the least I can do! 

 

1) - It's Ok to look and feel like 
this. If being scared wasn't 
supposed to happen from 
time to time, then we 
wouldn't be human. Don't be 
afraid of what you don't know 
and aren't sure about. Take 
everything in stride and accept 
that you are going to make 
mistakes. The key is making sure you learn from those mistakes. 
 
2) - Find time during your off period to go observe other classrooms in 
your building. Even if the content and/or age group are different, there is 
still a lot you can learn via simple observation. If possible, see if that 
teacher would be willing to sit and talk with you about what you saw in 
their classroom. Even better, invite them to observe your classroom and 
get feedback/input on what they saw in your classroom. 
 
3) - Focus on building relationships with your students from day one. 
Don't worry about your content at first, you most likely just spent the 
last four years of your life learning about it. Spend the first few weeks 
learning about the lives of the students you have in front of you. The 
more you learn about your students the more they will learn about your 
content. 
 
4) - Don't worry about discipline and punishing kids; worry about how to 
provide strong instruction and an engaging classroom environment. This 
is basically being proactive rather than reactive. A classroom that is 
engaging with strong instructional practices is a classroom with few 
discipline problems. 
 

5) - Learn the names and show the utmost respect to every 
administrative assistant, custodial/maintenance and food service 
employee in your building. They 
will help you more than you could 
ever imagine... trust me on this. 
 
6) - Don't be afraid to speak up 
and share an idea. You most likely 
weren't hired because you were 
the worst candidate, so at some 
point in time somebody saw 
something great about you. You 
bring a new perspective and a 
fresh set of lenses to the table, so 
be sure to share your thoughts and insights in a collaborative and 
collegial manner. 
 
7) - Don't try to do everything on your own. Don't simply shut your door 
and teach. Work with those who have more experience and  know the 
system. Find a few people whom you can trust, and lean on them. 
 
8) - Be careful of the teacher's lounge and watch out for 'that group.' The 
teacher's lounge can be the type of environment that just beats you 
down and makes you feel like the world is a terrible place. This is not 
always the case, but be aware that these black holes do exist from time 
to time. Also, every school has 'the group.' You might not notice the 
group at first because they are always looking for new members 
(specifically new 
teachers). Try to 
avoid this group at 
all costs. 
 
9) - Having fun on 
the weekends is all 
good and is frankly 
healthy, but be sure 
to keep your image 
clean and professional. More employees get in trouble for the silly and 
not so smart things they do online than for most other reasons. Be safe 
and have a healthy career/life balance, but don't feel the need to take a 
picture of every second and then share those pictures with the world.  

10) - Get connected and follow the #ntchat hashtag. There is whole 

world full of resources and information out there, so don't feel limited to 

just the colleagues in your hallway, in your school and in your district. 

Reach out and take control of your own learning and development. 

 

What would you add to this list?  

Editor’s Note: You may also want to check out the #mbedchat hashtag on 

Twitter for Maniotba-centric topics.  Archives are available at 

mbedchat.wordpress.com. 

So here is my list of what I want all new 
teachers to know: 

Life of an Educator by Justin Tarte 
(from http://www.justintarte.com/2013/07/10-things-i-want-all-new-teachers-to.html) 

For Your Information 
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Questions and Answers 

When do my duties begin on a school day? 

According to the Education Administration Act 

Regulation 468/88, Article 40: A teacher must 

be on duty in the school at least 10 minutes 

before the morning session begins and at least 

five minutes before the afternoon session 

begins, unless prevented from doing so by 

exceptional circumstances. 

 

Can the TRAF go bankrupt? 

I posed this question to Glen Anderson of the Manitoba Teachers’ 

Society, who sent this answer:  “It is very unlikely but essentially 

any entity can go bankrupt.  TRAF is a creature as a result of an Act 

in the Provincial legislature, the Teachers’ Pension Act and is 

administered equally by a partnership between the Society and 

the Province.  Therefore, for TRAF to go ‘bankrupt’ both the 

Province and the Society will be left holding the proverbial bag.  

This would be a huge political and financial issue for both parties.  

Essentially the Province would be unable to fund their half and the 

province would then be bankrupt.  Baring a huge international 

financial calamity, I’m sure the issue of underfunding would be 

blatantly clear to both parties long before that happened.” 

 

How long should a staff meeting last? 

In the SRTA Statement of Policy & Procedures 

document, staff meetings are addressed in 

section C16:  It is the position of the 

Association that Staff meetings should be no 

longer than 1.5 hours in length, unless 

advance notice is provided and agreed to by 

all staff.  School-based professional 

development shall occur during professional development days. 

 

If you have a question, give Jonathan a 

call at 204-270-0215 or email 

president@seineriverteachers.com. 

For Your Information 

 

SRTA Council meeting: 

February 11, 2014 

Room 23 DTS, 4:30 pm 

 

SRTA Executive meeting:   

January 28, 2014 

Chicken Chef Lorette, 4:30 pm 

  

MTS Provincial Executive: 

January 16-17, 2014 

McMaster House 

SRSD Board Meetings: 

January 14 & 28, 2014 

Division Office 

 

South Central Presidents’ 

Council: 

January 17, 2014 

McMaster House 

 

Presidents’ Council: 

January 18, 2014 

Get Involved on SRTA Committees 
We have many committees which can use your 
help and efforts.  If you are someone who wants 
to help your colleagues by discussing and shaping 
the work of the association, contact the chair of 
the committee to see how you can get involved.  
They are: 

Pat Liss, Collective Bargaining Chair:  
bargaining@seineriverteachers.com 

Jason Sparling, Education Finance Chair:  
edfinance@seineriverteachers.com 

Wendy Chase, Employee Benefits Chair:  
benefits@seineriverteachers.com 

Wendy Chase, Equity & Social Justice Chair:  
esj@seineriverteachers.com 

Rebecca Brown, Public Relations Chair:  
pr@seineriverteachers.com 

Colleen Kachur-Reico, Health & Wellness Chair: 
health@seineriverteachers.com 

Allison Graham, Professional Development Chair:  
pdchair@seineriverteachers.com 

Kathy Dubesky, Workplace Safety & Health Chair: 
wsh@seineriverteachers.com 


