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Dear valued members of the Association, 

Another year has come and gone in the blink of an eye!  It’s 

time to reminisce, to reflect, to remember and to celebrate! 

Some of you have suffered loss over the past twelve months, 

and while you may be thinking about that loss a lot at this 

point in the year, my hope is that you think of them fondly and 

remember the times you shared with them.   

Some of you are worried  about family members who are going 

through a tough time with health or with situations at home.  

To be a pillar of strength when a close relative or friend is 

going through a time of crisis is the ultimate gift, and to those 

who are going through such sacrifice, my heart is with you. 

Some of you are expecting new addition s to your families in 

the coming year, and are feeling joyous, nervous and excited 

all at the same time.  For you and your families, I wish nothing 

but the very best as your lives change and your families grow 

stronger. 

Some of you are feeling the relief that a break provides in the 

middle of a very busy school year.  I can only imagine that I’m 

not the only one in the Association that hasn’t quite had the 

time to go shopping for the holidays yet!  To everyone  in our 

Association, I hope that the Winter Break is restful and 

peaceful. 

School/ Workplace Visits 

I have sent emails to all of our school 

principals and workplace directors, and 

have a schedule of school visits for 

January, February and March.  I’m 

looking forward to seeing as many of you 

as I can over the course of he first three 

months of 2015! 

 

Executive Shuffle 

With great sadness, the SRTA accepted the resignation of Vice-

President and Collective Bargaining Chair Pat Liss at the most 

recent executive meeting.  Pat has been a dedicated member 

of our Association for too many years to count, serving on the 

executive for the past six years.  We have a feeling Pat will 

come back onto the executive in some capacity down the road, 

but we wish him well as he takes a well deserved break from 

the responsibilities of an SRTA executive member. 

As well, our secretary Jennifer Catellier will be stepping down 

very soon because she is expecting her first child in early 2015!  

Jennifer has done a great job of keeping minutes of our 

meetings organized and easy to  understand, and we will miss 

her  during her leave. 

As stated in the SRTA Constitution, the SRTA executive takes 

on the responsibility of appointing members into executive 

positions that have been vacated.  Dan Lagacé, currently the 

Resolutions Chair for the Association, has been appointed the 

Collective Bargaining Chair for the duration of its term (to June 

2016).  We had asked SRTA council reps to ask the members at 

their workplaces to spread the news that we are asking those 

interested in taking on the Vice-President position and we 

have had two people bring their names forward so far.  We are 

still actively seeking someone to fill the secretary position.  We 

hope to appoint people for those positions by February 2015. 

Questions or concerns? 

With the ratification and finalization of the new collective 

agreement, I continue to get emails and calls with questions 

and concerns about the new or amended clauses.  I welcome 

all of these calls and emails, as well as any question or 

comment you have about things in the 

SRTA.  Please, make it your New Year’s 

Resolution to get in touch with me this 

year, even if it’s just to say hello! 

In solidarity, for each of you and for 

each other.  

Jonathan Waite, President  

President’s 

Message 
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President’s Release Time 

Did you know that the position of SRTA President is a half-time position? Did you also know that the President 

requests a half-time leave of absence from the Division? You’re probably thinking what a noble endeavour this is to 

take a leave of absence to perform the tireless, and often thankless tasks of Association President, all while getting a 

half-time teacher’s salary. While it is noble that someone would take on this job, they do get compensated for their 

work for the Association. The President gets paid like any other teacher does for the teaching portion of their day, but 

the other half of the salary comes from two sources: SRTA dues that all 

members pay each month, and a rebate from the Manitoba Teachers’ 

Society. Last year, we received $14 254.85 from MTS. How does MTS 

determine this number? Read the next newsletter to find out. Or I suppose 

you could contact MTS and find out. 

Eric Lindquist 

Treasurer 

News from the Executive 

Public Relations Grant 

I am excited to announce that the Public Relations Grant 

for Aboriginal Graphic Books  that I proposed to MTS has 

been approved.  Stay tuned to see some additions to 

your school’s library.  Check out the Healthy Aboriginal 

Network for some very helpful resources that support 

the books that I have ordered. 

 

Rebecca Brown 

Public Relations Chair 

Are you interested in joining an ESJ Committee? 

 

This group would meet a few times to examine what is happening K-12 in SRSD that addresses social justice 

issues as well as examine the SRSD Respect for Human Diversity policy and the Safe and Caring Schools 

document. 

 

If you are interested in ESJ or would like some more information,  

please contact Wendy at esj@seineriverteachers.com  

Great Social Justice 

resource!  

Visit Fair Trade Canada for lots of free 

resources!  

www.fairtrade.ca 

 

mailto:esj@seineriverteachers.com
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Update about PD Funds 

November 2014 

*New* Money Allocated for Classroom Visits 

 This category is created to allow our members to 

visit other classrooms during the school year. 

 This category will cover substitute costs while our 

members are away. 

 This category will allow teachers from Seine River 

School Division go and visit teachers/

administrators/support staff in other Divisions or 

within our division. 

 In order to receive funding from this category, the 

visit must be relevant to the individual’s current 

teaching load. 

 

Surplus from 2013—2014 

 This money will be allocated to categories where 

funds have depleted. 

 Reasons why there is so much of a surplus: 

 Didn’t use all the funds in 2013-2014. 

 Members used less than what they applied 

for. 

 Group Project category rarely gets used up. 

 Not all members are using the funds. 

 Possible future decisions to consider to help 

members use the funds. 

 More word of mouth advertising of PD 

opportunities. 

 Promotion of PD opportunities.  Listing PD 

opportunities that members have applied for 

so other members can also consider 

attending. 

 Increasing the amount of funds available per 

member per year. 

News from the Executive 

 

Contact 

us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

 

$75,000     

Dates of Coverage 
September – Friday before  

Spring Break (March) 
April - August 

Applications 

Accepted 
First day of Fall Term 

Money Allocated 

for Group Projects $16,500   

Money Allocated 

for University 

Courses 
$12,500 

Money Allocated 

for In and Out of 

Area Conferences 
$46,000 

$103,401.05     

Dates of Coverage 
September – Friday before  

Spring Break (March) 

April - 

August 

Money Allocated 

for Group Projects 
$16,500   

Money Allocated 

for University 

Courses 

$12,500 

Money Allocated 

for In and Out of 

Area Conferences 

$46,000 

*New* Money 

Allocated for 

Classroom Visits 

$10,000 

Surplus from 2013-

2014 
$18,401.05 
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Health and Wellness 

Top 10 Benefits of Drinking Water: Don't Medicate, Hydrate! 

 

1. Increases Energy & Relieves Fatigue – Since your brain 

is mostly water, drinking it helps you think, focus and 

concentrate better and be more alert. As an added 

bonus, your energy levels are also boosted! 

2. Promotes Weight Loss – Removes by-products of fat, 

reduces eating intake (by filling up your tummy if 

consumed prior to meals), reduces hunger (hello natural 

appetite suppressant!), raises your metabolism and has 

zero calories! 

3. Flushes Out Toxins – Gets rid of waste through sweat 

and urination which reduces the risk of kidney stones and 

UTI’s (urinary tract infections). 

4. Improves Skin Complexion – Moisturizes your skin, 

keeps it fresh, soft, glowing and smooth. Gets rid of 

wrinkles. It’s the best anti-aging treatment around! 

5. Maintains Regularity – Aids in digestion as water is essential to digest your food and prevents 

constipation. 

6. Boosts Immune System – A water guzzler is less likely to get sick. And who wouldn’t rather feel healthy 

the majority of the time? Drinking plenty of water helps fight against flu, cancer and other ailments like 

heart attacks. 

7. Natural Headache Remedy – Helps relieve and prevent headaches (migraines & back pains too!) 

which are commonly caused by dehydration. 

8. Prevents Cramps & Sprains - Proper hydration helps keep joints lubricated and muscles more elastic 

so joint pain is less likely. 

9. Puts You in a Good Mood – When the body is functioning at its best, you will feel great and be happy! 

10. Save Money! - Water is FREE! Even if you choose bottled/filtered water, it’s STILL cheaper than that 

high sugar and fat-filled latte! 

 

-Abby Phon is a Certified Holistic Health & Wellness Coach 
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Professional Development Opportunities 

Teaching and Learning with IPads 
Hampton/Embassy Inn and Suites 

Raleigh, North Carolina 
November 20-22, 2014 

By Ria Pirie, La Barriere Crossings School 
 
Thanks to the PD Committee, I was given the opportunity to 
attend the Teaching and Learning with iPads Conference in 
North Carolina.  This was an intense three day workshop where 
attendees had the opportunity to network through Edmodo, try 
apps relevant to teaching and learn how to apply these apps in 
the classroom. The conference had over 40 concurrent sessions 
varying across grade levels as well as classrooms with 1 to 1 
iPads or a limited number of iPads.   
 
One of the sessions I attended was called "Nearpod-Create-
Exchange-Assess" presented by Jeff Rothenberger.  This session 
demonstrated the Nearpod app, how teachers could delivery 
material and assess with instant 
feedback for students. Teachers can 
import already created PowerPoint, 
SMART presentations and other 
documents instantly changing it to a 
Nearpod presentation.  The app 
costs $120; however, there is a free 
version with limited features.  While 
a teacher has the presentation on their iPad, students have 
access to it on theirs (free download). The teacher can instantly 
see who is following along, who is or is not on task or may be 
having technical difficulties.  In the program, you can embed 
features such as quizzes, open and close ended questions, 
matching and a variety of other assessment options.  Students 
then receive instant feedback.  An app worth investing in! 
 
Another session I attended was "App Shoot Out", presented by 
David Mahaley, Joy Clark and two students Tyler Joyner and 
Matthew Pertz.  Here we were exposed to each of the 
presenters 4 favorite apps.  One that really stood out for me 
was Touch Cast.  With this app students can make news casts 
attaching video, web links, Twitter feeds, audio and photos.  
This app is extremely easy to use and has so many applications.  
When you search for Touch Cast in the App Store, it will appear 
to have something to do with John Lennon, however this is just 
an upgrade they have added. 
 
"Innovative iPad Stations" was another interesting session.  The 
presenter Robert Caine had only a small group of iPads in his 
classroom.  He has them attached to his classroom wall with a 
bracket and reinforced them with Velcro.  This idea was great 
for Guided math and Guided Reading groups.   This was an 
informative presentation demonstrating how even a limited 

number of iPads could encourage rigor, provide incentives for 
students, keep students on task and effectively monitor student 
behavior. 
 
One other app that really stands out is "Duo Lingo". This is a 
language app where students can see the word with a real 
world photo, hear the pronunciation and practice writing 
another language.  They can also speak into the microphone 
and the app will let them know whether they had the correct 
pronunciation.  The version they showed us was the paid 
version ($2.99) and I could really see how this would be useful 
in the basic French classroom.  The students can take a 
placement test and teachers can track their progress. In closing, 
I feel very fortunate to have been given this opportunity.  This 
conference was filled with experts sharing challenges they have 
faced, solutions to some of their issues and their vast 
knowledge of using iPads in the classroom.  All of the 
participants and presenters are now part of a larger group on 
Edmodo, where we can continue to share our learning 
experiences and classroom successes.  With continued support 
from the division, the possibilities are amazing. 

Historical and Contemporary  

Approaches to Curriculum 7550 

By Yvan St. Vincent, Ste. Anne Collegiate 

The course explored questions that span the broad contours of 

the curriculum field, for example: What are the hallmarks/

assumptions of various curriculum scholarships?  What are the 

field’s central questions and recurrent themes?  How do various 

lines of curriculum discourse/scholarship fit together?  Where do 

they overlap?  What distinguishes one line of scholarship/

discourse/inquiry from another?    

The readings selected for exploration of these questions 

provided the content of this course.  They reflect the field’s 

conceptual foundations and provided me with the opportunity 

for serious examination of what schools should teach, how it 

should be taught, how we evaluate the conduct and outcomes of 

the enterprise, and who should decide. These are perennial 

curriculum questions with no pat answers, especially in a 

pluralistic society where a variety of conflicting views exist about 

what it means to be educated, for what purpose, for what kind 

of society, and towards what future.  These views, in part, 

determine the nature of the actions we, as educators, take in the 

realm of schooling and instruction.   

Curriculum is very important to all we do in schools therefore it 

is critical to learn more about the history and evolution of 

curriculums in my role as an educator. 
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Professional Development Opportunities 

Understanding the Historical and Curricular 

Contexts of Reading and Writing 

By Chasity Findlay, CSNC 

This fall I had the opportunity to take two courses at 

the University of Manitoba toward my Masters of Education 

degree in Language and Literacy. My purpose for taking these 

courses was to expand my knowledge on the history of literacy 

and to learn about current developments in the field. I was also 

looking forward to gathering new literacy strategies to apply to 

my teaching practice and to network with other educators.  

One of the courses I took was Curriculum Development 

and Implementation in Language and Literacy. This course is a 

requirement for all students enrolled in the Language and 

Literacy specialization of the Masters of Education. It serves as a 

foundational course to introduce students to the different types 

of curricular approaches and the prominent researchers in 

curricular development, as well as to set the stage for the 

historical context of curricular theory.  

In this course, we were encouraged to use the weekly 

readings to determine our own stance toward curriculum and to 

identify researchers with whom our orientation is most closely 

aligned. These readings covered a broad scope of content, 

including the works of both contemporary researchers and 

classic educational theorists, which allowed each of us to make 

connections to our own practice, regardless of our beliefs and 

curricular orientation. The instructor encouraged us to 

challenge our current thinking and to address problems that we 

see in our current educational system through our course 

assignments. We completed weekly reflections that were part 

of a larger inquiry that led up to our final paper, presentation, 

and exam. Assignments and feedback given in this course were 

meaningful in helping us prepare for either our final thesis or 

comprehensive project. We also had the opportunity to listen to 

a guest speaker, Dr. Karen Boyd from the Department of 

Education, regarding the new English Language Arts Curriculum 

that is in the works. We found it to be extremely valuable to 

gain insight on the development, structure, and content of this 

curriculum, and to consider how our current teaching practices 

would fit with the new curriculum. 

The second course I had the opportunity to take was 

Classical Research in Reading. This course was of particular 

interest to me because reading is one of my personal passions, 

and I am always trying to come up with strategies to encourage 

students to become lifelong readers. In this course, the 

instructor curated a package of articles that he felt best 

represented the wide variety of research that has been done in 

the field of reading. These articles spanned years from 1886 to 

2000 and covered topics ranging from eye movements during 

reading, instructional programs, motivation and interest in 

reading, cultural and environmental influences on reading, 

reading disabilities, different types of reading materials 

(including magazines and newspapers), phonics and spelling, 

and reading comprehension. This comprehensive collection of 

articles allowed us to see where reading research began and 

where it is headed today, as well as to make connections 

between our experiences and the findings of the articles. We 

completed weekly reflections as well as midterm and final 

exams on these readings.  

In addition to the course readings, each student was required to 

select a book to read from a list of eight options and to write a 

professional book review on it. I selected In the Middle: New 

Understandings About Writing, Reading, and Learning by Nancie 

Atwell for this assignment. I had heard a lot about Atwell’s 

approach to teaching through other courses and through 

reading books by authors who were inspired by her. I thought 

this would be a great opportunity to read about her ideas, as 

they have been influential to the teaching community. This text 

is filled with practical teaching strategies, detailed and logical 

explanations of these strategies, and useful examples of both 

teacher and student writing. Whilst some books aimed at this 

target audience are based on the theoretical and philosophical 

aspects of teaching, Atwell’s book is very experience-driven. 

Atwell’s student-centered approach to teaching consists of 

reading and writing conferences, student portfolios, student 

choice in reading and writing, minilessons, teacher modeling of 

reading and writing 

strategies, and social 

interaction around reading 

and writing. I found that 

Atwell’s approach to 

teaching is very similar to 

mine, and I have already 

implemented many of the 

strategies detailed in her 

book into my teaching.  

(cont’d on page 8) 
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Professional Development Opportunities 

Student Engagement 
By Jim Warner, Jeff Nielsen, Christy Boettcher, Taras 

Maluzynsky, Lisa Ramsden, Alissa Vivian 

Session held at MTS building on November 24, 2014. 

As a PD group, we decided to attend a professional 

development session on student engagement and implement 

the strategies discussed and demonstrated in the session into 

our classrooms. We attended as a group to ensure everyone 

had the same entry point for group discussions and planning 

processes. 

The goal of our PD group is to increase our understanding of 

strategies used to promote student engagement in our 

classrooms. This session provided a plethora of practical 

examples of strategies that have been proven to increase 

student engagement in all curricular areas and with all learning 

styles.   

The key idea of the session was to not only ask the ‘How?’ of 

student engagement, but just as importantly, to ask the ‘What?’ 

and the ‘How?’. The ‘How?’ was demonstrated through the 

method of instruction for the session. Each 15 minutes, the 

instructor used a different approach to involve the participants 

in our own learning process of student engagement. These 

strategies included: visual PowerPoint, think-pair-share 

activities, small group work, large group discussions, gallery 

walks, and seek and find activities. To approach the ‘What?’ of 

the session, we looked at classroom dynamics and all the 

factors that can inhibit or encourage student engagement.  The 

‘How’ of the session focused on the relationship between 

teacher and learner, with a focus on how to move students 

beyond their comfort zones, into the ‘stretch zone’ of learning 

without moving too far into the ‘panic zone’ where students 

experience anxiety or frustration. The presenter focused on the 

importance of learning in groups, relinquishing control of 

information, and the shifting paradigm of information 

management. Teachers are no longer the disseminators of 

information, but need to be reminded of our role as inquisitive 

learners alongside our students. 

We would recommend this for all teachers, new or experienced, 

as a way to remind teachers of what it’s like to be a student. It 

focused on the expectations we place on our students and the 

way all students approach work and responsibilities differently. 

As a group, we now plan to use the information from this 

session to implement strategies for engagement in our classes. 

Then, we plan to share those strategies that were successful 

with our group and suggest methods of implementation into 

other curricular areas of the school.  

Student engagement is a valuable perspective for all teachers to 

have. Increasing student engagement decreases off task 

behaviours thus providing an environment that is more 

productive for all.  

Teaching and Learning With the iPad: 
Raleigh, NC - November, 20-22 

By: Eric Lindquist 

I had the opportunity to attend many sessions at the TLIP 

conference in Raleigh, NC.  Presenters from all over North 

America converged to show the benefits of using iPads in the 

classroom Some highlights came from one session called 

“Maximizing Time in Middle/Elementary Math Class” where we 

learned about some different math apps to engage and 

challenge students. One app in particular, called “WileD Math 

Facts” is a fast paced basic facts game that can be adapted to 

individual students’ abilities. Students compete against 

themselves (and classmates, if they want to) to achieve high 

scores in accuracy and time. The presenter, Rob Caine, left me 

with one memorable tip: apps, whether they are in math class 

or not, should get students thinking. Any time students are 

thinking in a different way is a good thing. 

(cont’d on page 8) 
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Professional Development Opportunities 

(Understanding the Historical and Curricular Contexts of 

Reading and Writing cont’d from page 6) 

This book has become a cherished text that I will turn to 

again and again the future. I think this is a book that all 

teachers of English language arts would benefit from 

reading. 

My course studies this fall contributed to my 

growth as a learner and educator. In addition to gaining new insights from course readings and instructors, I found it 

valuable to network with other teachers and to connect and share strategies with those who have similar interests 

and teaching orientations. Both of these courses allowed me to deepen my knowledge on the curricular and historical 

contexts in the field of literacy, which I believe is important to understand and apply to the practical aspects of 

teaching. I would recommend these courses to anyone enrolled in the Language and Literacy specialization in the 

Masters of Education program at the University of Manitoba. 

(Teaching and Learning With the iPad cont’d from page 7) 

Another great session was put on by Patricia Brown (Ms. Ed Techie), called “iPads: More Than Just Apps.” The title of 

the session is a bit misleading, because she showed us a ton of great apps. The idea behind it though, is that the apps 

are not just stand alone games or single function apps; they were based around students creating content using apps. 

She focused on the SAMR model (Substitution, Augmentation, Modification, and Redefinition), which is like bloom's 

taxonomy for technology. We ultimately would like technology to “redefine” an assignment, not just be a substitute 

for paper and pencil. 

Some other highlights include the fact that students and teachers can adjust the reading level of Wikipedia articles by 

selecting “Simple English” under the language options. “Mystery Skype” to connect with other classrooms around the 

world to develop and enhance research, critical 

thinking, and map skills. A simple tool to 

differentiate classroom content is to turn on the 

speech function to have text read out loud to 

struggling readers. 

With dozens of presenters, it was obviously 

impossible to catch all the sessions, so each 

presentation is available via Edmodo. If you'd like 

a list of the codes, please don't hesitate to email 

me and I'll forward them on to you. 

I’d like to thank the PD Committee for allowing 

me the opportunity to attend this conference. As I 

am part of the current iPads in the classroom 

project, I came away with many ideas that I can 

incorporate into my classroom right away. 
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Professional Development Opportunities 

Bring IT Together Conference 2014 
Niagara Falls 

By: Jonathan Waite 

I was fortunate to attend the 2014 Bring IT Together Conference in Niagara Falls from November 5-7, 2014. I wanted to 

learn more about how to engage students in leadership activities, and the ideas that were generated as being a part of this 

conference will undoubtedly help me in developing student leadership opportunities in my school. 

The conference kicked off with a session about student Internet radio.  Two teachers showed a functional way to get 

students reading literature  and talking about class activities, and even had two of their students show up to do a live 

broadcast.  It was a great way to get my creative juices flowing and planted many seeds of ideas in my head.  In the 

afternoon of the first day, a session was dedicated to the inquiry process, and while it wasn't as structured as some other 

sessions were, it was still worthwhile in allowing me an opportunity to look at my teaching practices and discuss them with 

others. 

On Thursday I was joined by 1535 others in hearing the keynote message from Richard Byrne, the person behind the blog 

“Free Technology for Teachers” (http://www.freetech4teachers.com). His speech was equal parts humour, functional and 

relevant about the past, present and future of teaching in the digital age.  His message was clear: as educators, we need to 

do our very best to teach the workforce of a future in which we can't predict what jobs will be available – or exist at all. 

Thursday also included a great session on Google Apps for Education (which is something I would like to see implemented 

for all teachers in our division), a practical look at film making in the classroom, an indepth look at the National Film Board 

online resources, and a model of a “flipped classroom” with a focus on engagement with Math.  I was able to choose these 

sessions out of dozens and dozens, and the entire day was done in a drop-in “unconference” style where you were able to 

attend the session if there was room.  With over 1500 participants, it was tough to get into some sessions and I was lucky to 

be a part of these. 

Friday kicked off with a keynote called “Impressive, but not Convincing” where speaker Ron Canuel, CEO of the Canadian 

Education Association (CEA) spoke passionately about how teachers can be innovators by taking risks and seeing technology 

not as a tool but as a “portal for the imagination of teachers.”  His talk was energizing and insightful, and I left thinking 

about how we as teachers need to stop talking about technology and teaching practices to those we are comfortable with, 

and instead need to start conversations with other teachers, as well as with other stakeholders in education. 

Through the day on Friday I saw many other quality presentations.  One was on The Digital Human Library 

(www.digitalhumanlibrary.com), the website created by Leigh Cassell to connect teachers with resources and organizations 

around the world – think of it as a compendium of field trip ideas you don’t have to leave the classroom to take part in.  

Another was on Castlebrooke School in Ontario where staff presented their model of a cohesive, collaborative staff vision of 

mixing technology with pedagogy in a way that is fun and easy to use.  Finally, the Friday Keynote speaker George Couros 

(www.georgecouros.ca) brought the audience to its feet with an hour long inspirational speech that left us laughing, crying, 

and thinking about how our connections to our students are of the utmost importance, and how technology can assist in 

building those connections. 

Overall, this was an event I felt that would have been of benefit to anyone in our division, as there were so many activities 

and worthwhile lessons to be learned.  I not only left Niagara Falls armed with more ideas and practical resources I can 

possible implement this year, but also with a renewed vision for where I want my teaching to take my students, and a path 

upon which I can lead them towards success in an ever changing society. 
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Professional Development Opportunities 

Teaching and Learning with iPads 
By: Ian Siemens 

First, I would like to thank the Seine River Teachers Association P.D. 

committee for sending me to the Teaching and Learning with iPads 

conference in Raleigh NC, over the dates of November 21-22, 2014. 

Raleigh is a beautiful place to spend some time and the conference 

reached well past my expectations for both professionalism and 

content. 

It was great to be amongst such driven people, with amazing passion 

for the use of technology in the classroom. This is the first year I 

have had been a part of the one-to-one iPad initiative in the division. 

Do to this, I felt a little inferior to the other educators at the 

conference that have been using iPads in their classrooms for years. 

This feeling quickly dissipated as a feeling of community broke out 

instantly, with everyone jumping at the chance to share what they 

use in their classrooms. The only negativity from the crowed was due 

to the poor Wi-Fi that delayed and at times derailed some of the 

presentations. 

The presenters on all fronts were fantastic, with two standing out in 

my mind. The first was presented by Patricia Brown, also known as 

@msedtechie on Twitter. Ms. Brown's presentation, iPads: not just 

apps, focused on the S.M.A.R. Model, which is similar to the the 

Blooms Taxonomy, but for technology. Her push is to stop the 

substitution of paper and pen tasks for the same tasks that use an 

iPad. She believes that instead, students need to use technology to 

create authentic projects that would be impossible without the 

device. For more information on this topic and the projects her 

students have created join her edmodo group at w2cy66. 

The second presenter that stood out was Kasey Bell. Her 

presentation centered around game based learning. In this teaching 

and learning strategy, the students are driven to succeed through 

video game style rewards approach. These rewards revolve around 

the students receiving badges for completing practice activities and 

mastering tasks. The style of tasks that the students preform is also 

change, to games that involve the practice of the skills mapped out 

in the learning outcome(s). For more information on this topic and 

the websites and apps she uses, join her edmodo group at bayrqd. 

My University 
Experience 

By Holly Sorenson 
 
Having recently defended 

my paper to complete the 

requirements for a 

Master’s degree in Education, specializing in 

Second Language Acquisition, I am 

experiencing a myriad of emotions. 

I am gratified. I have worked hard to get 

good grades in my coursework, did extensive 

reading of the research in my area of 

interest, and completed my final paper. It 

was a lot of hard work but incredibly 

rewarding at the same time. 

I am relieved.  I will no longer hear that voice 

in my head, saying, “You shouldn't be doing 

that. You have studying to do,” when I go out 

with friends or take some time to myself.  As 

a mother and educator, completing the 

degree takes a major workload off my plate. 

I am tired.  It was difficult at times to balance 

work, school, and family life. I frequently felt 

like I was neglecting one thing to focus on 

another. I often brought my university work 

along on holidays  

(studying in hotel rooms when I had the 

chance), to work (studying over the lunch 

hour), and to family activities (fitting in a few 

minutes of studying while my son got 

dressed for a hockey game or a practice).  I 

am looking forward to being a little more 

‘present’ in my life. 

Mostly, I am proud. I am proud of all I have 

learned, of the work I created, of the 

contributions I have made to my profession 

through my work, and of how much I have 

grown as a professional, as a mother, as a 

learner, and as a human being. 

My final paper is entitled, ‘Improving the 

Odds: Changing Perspectives, Building 

Capacity and Providing Support for Non-

Native Speaker Teachers’ of French 

Immersion.’  The direction of my work 

formed slowly, and was greatly influenced by 

the work done in my courses.  I have always 

been interested in second language 

acquisition, particularly since I am a second 

language learner myself.  I knew I wanted to 

focus on this general area, but was unable to 

narrow down my focus enough to begin 

contemplating my final paper. 

After taking courses and reading research 

pertaining to second (or additional) language 

learning, I came to realize that I tended to 

look at the research as a non-native speaker 

who teaches in the French immersion 

program.  Essentially, I was looking through 

the lens of a second language learner who 

now was teaching second langue learners, in 

my second langue.  Throughout my career as 

an immersion teacher, I experienced many 

challenges based particularly on the fact that 

I too was a second language French speaker.  

There were many moments of self-doubt, 

lack of confidence and uncertainty due to my 

second language status. 

My personal experiences and interest in the 

process of second language learning led me 

to write my final paper on the reality of being 

a non-native speaker teacher in French 

immersion, and what can be done to better 

support these teachers to ensure they have 

fulfilling and successful careers teaching our 

young learners. 

My journey through the process of 

completing my Master’s degree has been 

incredibly validating. I learned a lot and 

recommend to others to challenge 

themselves to learn something new. Follow 

your passion! 
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Health & Wellness 

 

 Improving Your Sleep  

Your grandmother was right; sleep, nutrition, and 

exercise are foundations of health. When stressed, poor 

sleep is often the first symptom that you are wearing 

down. Following are some sleep strategies:  

 

 Where possible, address any stressor that is affecting your sleep.  

 Make it a priority to get your optimum amount of sleep, which for most of us is between 7 and 9 hours.  

 I have found several other strategies to be particularly powerful:  

 Have a winding down for sleep routine in which you prepare your brain for sleep in the hour before bed 

with calming activities.  

 Include a relaxation exercise such as a Mindfulness Body Scan Meditation in your sleep routine. This 

will help to prepare your brain and body to fall asleep, and to have a more restful sleep.  

 A good 15 minute Body Scan Meditation is found at http://rodalebooks.s3.amazonaws.com/

mindfulness/index.html. Once you’ve listened to the guided meditation a few times, you can do it 

without a guide. For other guided Body Scan Meditations ranging from 5 minutes to 45 minutes, use 

google.  

 Using a meditation to prepare for sleep also provides some of the many proven side benefits that 

come with regular Mindfulness Meditation practice.  

 Take sleep seriously, but don’t be perfectionistic about it. Reassure yourself that you can do ok with a 

sleep that is broken or incomplete. Worry makes it worse. Turn your clock away so you don’t obsess about 

what time it is.  

 Learn a meditative, mind calming strategy to use when you do awaken in the night. This can help you go 

back to sleep, or help you get important rest and rejuvenation even if you are awake.  

 It can be as simple as thinking the word “relax” with each outbreath.  

 Make a rule that you will not work in bed. This includes planning or problem solving. When you find 

yourself thinking of issues, remind yourself that bed is for rejuvenating, and bring your attention back to 

your mind calming strategy. (Don’t let your brain off the leash!)  

 There are excellent suggestions, supported by research, available by Googling “sleep suggestions”. One example 

by the Mayo Clinic is at http://www.mayoclinic.org/healthy-living/adult-health/in-depth/sleep/art-20048379?

pg=2, and another by the National Sleep Foundation is at http://sleepfoundation.org/sleep-tools-tips/healthy-

sleep-tips. 
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For Your Information 

Professionally Speaking... 
 

It is my firm belief, that of all professions, teaching is the most important of them.  The teaching profession is noble, 

honourable and marked by benevolence.  In the community, the teaching profession should be respected, valued and 

viewed as the foundation of our society.  As members of this great profession, we are aware of the many professional 

obligations we need to fulfill.  The document that is of the singularly greatest significance to the teaching profession is The 

Code of Professional Practice.  The Code clearly states the professional expectations of all members and all members are 

bound by the Code. 

 

The Code (which appears on the next page) is the minimum standard of Professional Practice for teachers.  The Code of 

Professional Practice does not set a standard for teachers to strive to achieve, but rather, teachers must achieve this 

standard at all times!  Being unaware of the Code and the related obligations it places upon all members is not an excuse.  

Neither is the absence of intent when the Code is violated.  At all times “A teacher’s professional behaviour must reflect the 

spirit as well as the letter of the Code”.  

 

The Code of Professional Practice lists the professional obligations that we must meet.  For instance, the Code states that: 

 

“A member first directs any criticism of the professional activity and related work of a colleague to that colleague in private.  

Only after informing the colleague of the intent to do so, the complainant may direct in confidence the criticism to 

appropriate officials through the proper channels of communication.” 

 

This aspect of the Code is not intended to restrict communication, but rather to enhance it.  Simply put, all members must 

treat each other in a manner that they, themselves, would want to be treated.  By clearly stating the expectations for 

communicating with colleagues, the Code requires that the highest degree of professionalism be maintained in our 

thoughts, actions and deeds.  With all members following this aspect of the Code, communication is upfront, transparent 

and succinct.  Eliminated are the destructive possibilities created by rumour, innuendo and gossip.  With all members 

following this stated professional obligation, the highest standard of member professionalism is maintained by the 

membership itself. 

 

The previous example is but one of the required standards of conduct from the Code for all members of the Manitoba 

Teachers’ Society.  By being familiar and abiding with the Code, members are fulfilling their professional obligations and, at 

the same time, preventing contraventions of the Code.  As well, abiding by The Code of Professional Practice protects 

members in other areas as well. 

 

Abiding by the Code considerably lessens, if not completely eliminates, violations of the Collective Agreement, violations of 

privacy rights and violations of Workplace Safety and Health legislation.  For instance, the Code specifically states that all 

members adhere to Collective Agreements.  Other points of the Code deal with privacy and the confidential nature of 

information.  As well, if our conduct is always characterized by consideration and good faith, if we speak and act with 

respect and dignity and if we deal judiciously with others always being mindful of their rights as outlined in the Code, it is 

very unlikely that harassment under Workplace Safety and Health legislation would ever occur!  

 

Jonathan Waite, President, Seine River Teachers’ Association 



13 

 

MTS CODE OF PROFESSIONAL CONDUCT 

CODE DE DÉONTOLOGIE 

Members are bound by the following principles and each Member’s 

professional behaviour must reflect the spirit as well as the letter of 

these principles: 

 

1. A Member’s first professional responsibility is to the Member’s 

students; 

2. A Member acts with integrity and diligence in carrying out 

professional responsibilities; 

3. A Member avoids involvement in a conflict of interest, recognizes 

that a privileged relationship with students exists and refrains 

from exploiting that relationship for material, ideological or other 

advantage; 

4. A Member’s conduct is characterised by consideration and good 

faith. The Member speaks and acts with respect and dignity, and 

deals judiciously with others, always mindful of their rights; 

5. A Member respects the confidential nature of information 

concerning students and may give the information only to 

authorized personnel or agencies directly concerned with the 

individual student’s welfare; 

6. A Member first directs any criticism of the professional activity 

and related work of a colleague to that colleague in private. Only 

after informing the colleague of the intent to do so, the 

complainant may direct in confidence the criticism to appropriate 

officials through the proper channels of communication. A 

Member shall not be considered in contravention of this Article in 

the following circumstances: 

a. consulting with the Society or the Member’s Local 

president; 

b. taking any action that is allowed or mandated by 

legislation; 

c. the Member is acting in good faith and without malice in 

the discharge of the legitimate duties of the Member’s 

appointed or elected position; 

7. A Member does not bypass immediate authority to reach higher 

authority without first exhausting the proper channels of 

communication; 

8. A Member makes an ongoing effort to improve professionally; 

9. Member adheres to collective agreements negotiated by the 

Society and its Local; and 

10. Member or group of Members makes only authorized 

representations to Outside Bodies on behalf of the Society or its 

Locals. Without the express permission of the Society, no 

Members conferring with Outside Bodies may explicitly or 

implicitly claim that they represent the Society or its Locals. 

 

(The Society approved new Bylaws at its 2014 AGM. Bylaw IV includes 

the Code of Professional Practice that applies to all teachers who are 

members of the Society. Bylaw IV also outlines what constitutes 

professional misconduct and how the Code is enforced. The Society’s 

Constitution and Bylaws outline the remedies or sanctions that can be 

imposed against any teacher who violates the Code of Professional 

Practice.) 

 

 

Les Membres sont tenus de respecter les principes suivants et le 

comportement professionnel de chaque Membre doit refléter tant 

l’esprit que la lettre de ces principes : 

 

1. La première responsabilité professionnelle d'un Membre se porte 

sur ses élèves. 

2. Le Membre s'acquitte de ses responsabilités professionnelles avec 

diligence et intégrité. 

3. Le Membre évite de se retrouver en situation de conflit d'intérêts, 

reconnaît l'existence de rapports privilégiés avec les élèves et 

s'abstient d'exploiter ces rapports en vue d'obtenir des avantages 

matériels, idéologiques ou autres. 

4. La conduite d'un Membre est caractérisée par la contrepartie et la 

bonne foi. Le Membre parle et agit avec respect et dignité et se 

conduit judicieusement avec les autres, toujours consciencieux de 

leurs droits. 

5. Membre respecte le caractère confidentiel des renseignements 

recueillis au sujet des élèves et ne divulgue ces renseignements 

qu'aux personnes autorisées ou aux organismes chargés de veiller 

directement au bien-être de l’élève en question. 

6. Le Membre dirige d'abord toute critique de l'activité 

professionnelle et des travaux connexes d'un collègue à ce 

collègue en privé. Seulement après avoir informé le collègue de 

l'intention de le faire, le plaignant peut acheminer la critique, à 

titre confidentiel, aux autorités compétentes par l'entremise des 

voies appropriées de communication. Le Membre n'est pas 

considéré en violation du présent Article selon les cas suivants : 

a. Suite à une consultation avec la MTS ou le président de 

l'Association locale du Membre; 

b. La possibilité de prendre toute action autorisée ou 

prescrite en vertu de la Loi; 

c. Là où le Membre agit de bonne foi et sans malice dans 

l'accomplissement des tâches légitimes de son poste 

imposé ou élu. 

7. Le Membre ne contourne pas l'autorité immédiate pour passer à 

une autorité supérieure sans avoir épuisé les voies appropriées de 

communication. 

8. Le Membre cherche constamment à se perfectionner au plan 

professionnel. 

9. Le Membre se conforme aux conventions collectives négociées 

par la MTS. 

10. le Membre ou un groupe de Membres autorisé peut représenter 

la MTS ou ses Associations locales auprès d'Organismes 

extérieurs. Sans la permission expresse de la MTS, aucun Membre 

discutant avec des Organismes extérieurs ne pourra prétendre 

implicitement ou explicitement représenter la MTS ou ses 

Associations locales. 

 

(La MTS a approuvé de nouveaux règlements à son AGA en 2014.  Le 

Règlement IV comprend le Code de déontologie qui s’applique à toutes 

les enseignantes et à tous les enseignants membres de la MTS.  Ce 

Règlement précise ce qu’est l’inconduite professionnelle et la façon 

dont le code est appliqué.  Les Statuts et les Règlements de la MTS 

précisent les redressements ou sanctions qui peuvent être imposés à 

une enseignante ou à un enseignant qui enfreint le Code de 

déontologie.  



14 

 

For Your Information 

Questions and Answers 
  

Q: I recently received a new Blue Cross insurance card.  

On it, there was an indicator for Vision coverage.  I 

thought we didn’t have vision coverage? 

I looked into this by emailing Glen Anderson at the MTS, 

and he said, “Apparently the ‘new’ system at Blue Cross, 

which came about in the past year, requires all the wallet 

sized cards to indicate vision as a component of the EHB 

plan.  That is not to say that the group or the member 

necessarily has the Vision component that covers 

prescription lenses.   For the Claims department, at Blue, 

the indication refers to plans where the plan has any 

Vision coverage.  For Claims ‘vision’ includes the provision 

of eye exams and coverage for prescription lenses.  Our 

plan has the eye exam provision for all members up to 

$75 per 24 month period.”  Therefore, you are correct in 

that Seine River does not have the vision component for 

prescriptions lenses but does have the eye exam 

provision.  

 

Q: What is covered under the amended on-the-job injury 

clause in our new collective agreement? 

The new clause states, “The Division shall reimburse 

expense incurred by the teacher as a result of an on-the-

job injury where the teacher has expenses beyond the 

maximum coverage provided for in any Extended Health 

Plan for which the teacher is listed as an insured.  Such 

medical items must be as ordered by a duly qualified 

physician or dentist in Manitoba.  The maximum payable 

shall be $1000 for each incidence of an on-the-job injury.”  

Because this is a new addition to our agreement, 

reimbursable expenses will have to be determined on a 

case-by-case basis.  If you have expenses that resulted 

from an on-the-job injury you feel should be reimbursed, 

call Chris Huppe at Division Office. 

 

If you have any further questions about these topics or 

any others, please do not hesitate to contact president 

Jonathan Waite at 204-270-0215. 

SRTA Council meeting: February 10, 2015 

Room 23 DTS, 4:30 pm 

 

SRTA Executive meeting: January 27, 2015 

Chicken Chef Lorette, 4:30 pm 

  

MTS Provincial Executive:  

January 14-16, February 25-27, 2015 

McMaster House 

 

SRSD Board Meetings:  

January 13 & 27,  February 10 & 24, March 10, 2015 

Division Office 

 

South Central Presidents’ Council: 

January 16, 2015, McMaster House 

 

Presidents’ Council: January 17, 2015 

McMaster House 

 

ESJ Chairs Winter Seminar: February 6-7, 2015 

McMaster House 

 

MTS Workplace Safety & Health Seminar: 

February 21, 2015, McMaster House 

 

PD Chairs Winter Seminar: February 27-28, 2015 

McMaster House 


